PLEASE NOTE: Members, when addressing Faculty Council, please stand and identify yourselves.
Guests wishing to speak please fill out a guest card to be handed to the Chair prior to speaking.

PLEASE NOTE: Members planning to introduce amendments are requested to provide copies fo the
Faculty Council Office, 184 Administration, at least 24 hours before this meeting.

AGENDA
Faculty Council Meeting
Tuesday, May 6, 2014 - 4:00 p.m. — Behavioral Sciences 131

May 6, 2014 FACULTY COUNCIL AGENDAITEMS:

L Proposed Faculty Council Agenda — May 6, 2014-Behavioral Sciences 131-4:00 p.m.

A,

B.

(]

ANNOUNCEMENTS

Next Faculty Council Meeting ~ September 2, 2014 -~ Clark Building - Room
A201-4:00 p.m.

Executive Committee Meeting Minutes — March 25, April 8, April 15, 2014
(http://facultveouncil.colostate.edw/index.asp?url=links)

MINUTES TO BE APPROVED

1. Faculty Council Meeting Minutes — April 1, 2014 (pp.1-17)

UNFINISHED BUSINESS
L Standing Committee Elections ~ Committee on Faculty Governance (pp. 18-19)
2. University Committee Elections — Commitiee on Faculty Governance (p. 20)

REPORTS TO BE RECEIVED

1, Provost/Executive Vice President - Rick Miranda

2. Faculty Council Chair - Timothy Gallagher

3. Board of Governors Faculty Representative- Alexandra Bernasek
CONSENT AGENDA

I. UCC Minutes (2/14, 2/28; 3/14 and 4/11/14) — (pp. 21-74)
ACTION ITEMS

1. Proposed revisions to the General Catalog, Section 1.3 — College Board Advanced
Placement Program — UCC (pp. 75-76)

2. Proposed Revisions to the Manual, Sections B.2.6.2 — Procedures for Approval
of CIOSUs; B.2.6.5 — Procedures for Periodic Evaluation of CIOSUs — CUP
(pp.- 77-78)
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3. Request to add Undergraduate Certificates policy and include itin Section 2.1 of
the General Catalog — UCC (pp.79-80)

4, New SAU — The School of Global Environmental Sustainability (SoGES) - UCC (pp.
81-88)

5, New SAU ~ The Leadership, Entrepreneurship, Arts Advocacy and the Public
(LEAP) Institute for the Arts -~ UCC (pp. 89-101)

6. Proposed Code Change to Section C.2.1 of the Manual — CoFG (pp. 102-114)

7. Request to Add Minimum Grade of “C” Requirement in the Italian Studies
Interdisciplinary Studies Minor — UCC (pp. 115-120)

8. Proposed Revisions to the General Cafalog, Section 1.7 Enrollment Status ~ UCC
(pp. 121-123)

9. Proposed Revisions to Section E.6 , Graduate Certificate Program of the Graduare
and Professional Bulletin — CoSRGE (pp. 124-129)

10. Proposed Revisions to the Manual, Section D.2.1 Benefits Committee; Section D.5.3
Appointments; and Section D.7 Conditions of Employment — CoRSAF (pp. 130-132)

11. Proposed Revisions to the Manual, Appendix 3: Family Medical Leave Policy —
CoRSAF (pp. 133-139)

12. Proposed Revisions to the Manual, Section E.2.1.5 Temporary Appointments —
CoRSAF (pp. 140-141)

13. Proposed Revisions to the Manual, Section G.1 Study Privileges; G.4 Tuition
Scholarship; G.5 Benefits- CoRSAF (pp. 142-145)

14. Proposed Revision to the Manual, Section F. Leave Policies — CoRSAF (pp. 146-153)

Secrerary’s Note:  Please detach at this line, print your name, and leave in atrendance box ar the Faculyy Councll meering.  Ifyou must be absent, you are
encouraged ro send a substiture representarive of academic faculty status in order to provide proper representation at the meeting.  Substinuces should turn
in the artendance siip at the meeting and indicate on the skip whom they are representing.  Members will find it helpful to have copies of the Faculty Council,

University Curriculum Committee and Exccutive Commitree minites available for reference ar the meeting.
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15. Request to change the name of the Major in Journalism and Technical
Communication to Journalism and Media Communication — UCC (p. 154)

16. Recommendation for Discontinuance and Continuance of Centers, Institutes and
Other Special Units (CIOSUs) for the academic year 2013-2014 - CUP (pp. 155-157)

17. Proposed Revisions to the Manual — Appendix 1 - Discrimination, Harassment,
Sexual Harassment, Sexual Misconduct, Domestic Violence, Dating Violence,
Statking, and Retaliation — CoRSAF (pp. 158-177)

-Josh Zugish - Office of General Counsel
-Bob Schur, Director, Policy and Compliance Office

18. Proposed Revisions to the Manual, Section K —~ CoRSAF (pp. 178-186)

Secretary’s Note:  Please detach ar this line, print your name, and leave in artendance box ar the Faculty Council meeting. I you must be absens, you are
encouraged o send a substitute representative of academic faculty stazus in order to provide proper representation ac the meering.  Substitutes should rurn
in the atrendance shp ar the meeting and indicace on the slip whom they are representing.  Members will find it helpfil to have copies of the Faculty Council,

University Curricuhmm Commitiee and Executive Committee mimtnes available for reference arthe meering.
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To Faculty Council Members: Your critical study of these minutes is requested. If you find errors,
please contact Rita Knoll at rita.knoll{@colostate.edu.

NOTE: Final revisions are noted in the following manner: additions underlined; deletions eversecered.
MINUTES
Faculty Council Meeting
April 1,2014
CALL TO ORDER
The Faculty Council meeting was called to order at 4:02 p.m, by Timothy Gallagher, Chair.
ANNOUNCEMENTS
A. Next Faculty Council Meeting — May 6, 2014 —Behavioral Sciences 131 - 4:00 p.m.

Gallagher announced that the next Faculty Council meeting will be held on Tuesday.
May 6, 2014 in Room 131, Behavioral Sciences at 4 p.m.

B. Executive Committee Meeting Minutes — February 18 and March 11, 2014
(http://facultycouncil.colostate.edu/index.asp?url=links)

Gallagher announced that the Executive Committee meeting minutes from February 18
and March 11, 2014 can be found on the Faculty Council website.

MINUTES TO BE APPROVED
A. Faculty Council Meeting Minutes — March 4, 2014

Pedros-Gascon, Foreign Languages and Literatures, asked that on page 11,
the language be included to provide context for his comments.

McCambridge, Management, moved to approve the minutes as amended
with Pedros-Gascon’s addition.

Hayne, Computer Information Systems, seconded the motion.
MecCambridge’s motion was adopted.
REPORTS TO BE RECEIVED
A. President — Tony Frank
Frank reported the following:

1. Regarding the State budget, Frank reported that the State still plans for $100 million
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of new funding for higher education ($40 million for financial aid, $60 million
through traditional funding formulas) for the next fiscal year. Governor Hickenlooper
would like universities to hold tuition level increases below 6%. Frank reported that
student fees will also likely increase next year, as the student body is considering new
fees to support transportation, increased Wi-Fi access, and a new Biology building.
CSU’s tuition and fee increase would be 6.2%.

CSU is in the process of reviewing and drafting a new parking and transportation
plan. Meetings with the Committee on Strategic and Financial Planning, the Parking
Committee, and other committees have been held to discuss parking and
transportation issues in general. The administration has reached the conclusion not to
privatize or internally monetize parking assets. Instead, the committees supported the
model that parking fees should fund the parking master plan rather than generate
income. CSU will dralt a plan that includes parking and transportation proposals that
will be available for public comment. A specific parking plan will be presented to the
Board of Governors next year.

With regard to the on-campus stadium. CSU is in the design and development phase,
during which CSU will look at community impacts and how to mitigate them. A
professional firm has been hired to provide professional expertise to engage the
community in impacts and mitigation. This process will likely carry into the summer.
The next phase is the production of construction documents. This phase will not begin
until a formal approval to proceed has been received by the Board of Governors,
which likely will not occur before the BOG meeting in October 2014, This meeting
marks the self-imposed deadline by which CSU hopes to raise at least 50% of the
funds for the new stadium.,

July 1, 2014 will be the start of the FY15 fiscal year. This will be the first time CSU
has 5 full years of fiscal data under the current administration. A review of metrics
will be conducted to assess C8U’s progress towards certain goals.

Van Buren, Anthropology, asked if there are plans to increase faculty lines through
college (Dean)-level funding, so that student-to-faculty (S:F) ratios return to levels
similar to 2008 or before, Frank responded that as temporal patterns in metrics are
examined, he will consider all data (student numbers, tenure-track faculty numbers,
and adjunct faculty numbers), and not just ratios. He explained that comparisons of
S:F ratios over time might be overly simplistic. Frank added that he did not want the
current ratio of tenure-irack faculty-to-adjunct faculty to change significantly in
response 1o student body growth. In other words, CSU won’t address student growth
by hiring strictly adjunct faculty. Frank also added that the long term projections by
Colorado Futures predict that CSU will be completely defunded from the State
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sometime between 2020 and 2030, and that CSU needs to think about a sustainable
S:F ratio in the future, in light of defunding, rather than try to obtain a ratio CSU held
in the past.

Naney Hunter, Libraries, asked about the consequence of State defunding of higher
education, in terms of what it would mean to CSU’s identity as a State university.
Frank replied that some leaders of other universities have asked the same question,
and their position is that if a university is no longer state funded, then the university
should be released from State regulations, For example, the university should be
allowed full autonomy to manage enrollment and tuition like a private university
manages theirs. Frank added that however, CSU benefits from the brand of being a
“State™ land grant university and therefore may not want to remove itself from the
State. Frank added that land grant university operational aspects in the future will
certainly not be the same as the past, but that C8U should still aspire to meet the
challenges and the spirit of the land grant university.

David Gilkey, CVMBS, asked about if there would be increases in residence
scholarships in the future to attract high-ability students. In response, Frank discussed
CSU investment strategy for merit-based scholarships. He acknowledged that in-state
merit-based scholarship packages are not as strong as some of our peer institutions.
Frank responded that other institutions have invested heavily in scholarship packages
for high-ability students, which is very expensive and works well for institutions with
very deep pockets. CSU has chosen to follow a different model, which is to not
compete for the most expensive tier of very high-end students, but to compete for high
quality students not necessarily in that top tier. Frank discussed CSU’s in-state vs.
out-of-state financial aid models, and balancing financial aid investments with yields.

Frank’s report was received.

B. Provost/Executive Vice President - Rick Miranda

Miranda reported the following:

1.

Miranda recently spoke with John Didier, the Center Director of INTO Center. He
reported to Faculty Council that right now, student applications are double the
number from the same time last year. Miranda also highlighted other international
recruitment efforts, including those of Dr. Wei Gao, from the Warner College of
Natural Resources. Dr. Gao and WCNR are active in creating partnerships with
Chinese universities and high schiools to bring Chinese students here to CSU ina 2+2
program. A Masters of Tourism program is being offered to students at CCNU in
China as an experiment to provide CSU programs internationally.
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Miranda announced that the State budget Long Bill will likely be signed in the next
week or two. There are no anticipated changes to State appropriations to higher
education. There has been discussion in the joint budget committee in concert with the
capital committee. The Chemistry Building has been on the State list for funding for
6-7 years, and hopefully will be selected for funding soon.

Melissa Trifiletti was recently hired as the new Director for Office of Admissions.

Dr. Diana Wall, Director of SoGES, was named to the Colorado Women'’s Hall of
Fame.

CSU, in parinership with ASCSU, is developing a proposal {or transportation and
parking plans, which will be released for campus input. Miranda discussed plans to
connect the Max bus system with east-west circulator buses to connect Max with
other areas of campus, including the Foothills campus.

ASCSU is considering new fees: a transportation fee, a facility fee to fund a new
Biology building, and a Wi-Fi fee to improve Wi-Fi access throughout campus.

Miranda visited two more departments; the Department of Human Dimensions of
Natural Resources and the Department of Psychology.

Miranda attended the Deans Fest on March 31, during which the College and Library
Deans presented their near and medium-term strategic hiring plans. Common needs

and opportunities for cluster hires were discussed.

Miranda’s report was received.

C. Faculty Council Chair - Timothy Gallagher

Gallagher reported the following:

Kathy Duquoin is acting Parliamentarian during this meeting due to Lola Fehr’s
absence today.

There will be no Board of Governors report today due to Bernasek’s excused absence.
There have been no BOG meetings since last report.

Dr. Randy Schekman’s presentation on open access was on March 24, 2014, and was
well attended, with the room being filled.
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D. Gallagher announced that there is no discussion item today, and there is no plan for
one during the May meeting due to the number of action items on the agendas,
Gallagher’s report was received.

E. Board of Governors Faculty Representative- Alexandra Bernasek
There was no report.

CONSENT AGENDA
A. UCC Minutes for 1/31 and 2/7/14

Makela Chair of University Curriculum Committee, moved that Faculty Council approve
the UCC Minutes for January 31 and February 7, 2014,

Makela’s motion was adopted.

ACTION ITEMS
A. Standing Committee Elections - April 1, 2014 — Committee On Faculty Governance
Lunde, Vice Chair of the Committee on Faculty Governance, nominated on behalf of the
Committee on Faculty Governance the following faculty members to serve on the Faculty

Council Standing Committees:

Committee on Faculty Governance

Emily Moore Liberal Arts 2017
Committee on Intercollegiate Athletics

Gregory Florant Natural Sciences 2017
Shea Swauger University Libraries 2017

Committee on Libraries
Antero Garcia Liberal Arts 2017

Committee on Responsibilities and Standing of the Academic Faculty
Bill Hanneman Vet. Med. Biomed. Sci. 2017
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Committee on Scholarship, Research, and Graduate Education
William Sanford Natural Resources 2017

Committee on Scholastic Standards

Debbie Crans Natural Sciences 2017
Melinda Frye Vet. Med. Biomed. Sci. 2017
Committee on Non-Tenure Track Faculty

Torsten Eckstein Vet. Med. Biomed. Sci. 2017
Committee on Strategic and Financial Planning

Antonio Pedros-Gascon Liberal Arts 2017
Daniel Draper University Libraries 2017
Committee on Teaching and Learning

Jennifer McLean Vet, Med. Biomed. Sci. 2017
Catherine Cranston University Libraries 2017

Committee on University Programs
Eric Prince Liberal Arts 2017

University Curriculum Committee
Howard Ramsdell Vet. Med. Biomed. Sci. 2017

Gallagher asked if there were any additional nominations from the floor. Hearing none,
Gallagher closed the nominations.

All faculty members nominated were elected to a three-year term beginning on July 1,
2014 through June 30, 2017.

B. Elections for University Committees — April 1, 2014 ~ Committee on Faculty
Governance

Lunde, Vice Chair of the Committee on Faculty Governance, nominated on behalf of the
Committee on Faculty Governance the following faculty members to serve on the
University Committees:

Discipline Panel
Dawn Grapes Liberal Arts 2017
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Grievance Panel
Zach Hutchins Liberal Arts 2017

Gallagher asked if there were any additional nominations from the floor. Hearing none,
(Gallagher closed the nominations.

Dawn Grapes and Zach Hutchins were elected to three-year terms beginning on July 1,
2014 through June 30, 2017.

C. Proposed Revisions to the General Catalog, Undergraduate English Proficiency, Section
1.3 — Freshmen Applicants, Section 1.3 — For International Students, and Section 1.5 -
English Proficiency — UCC
Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt
the proposed revisions to the General Catalog, Undergraduate English Proficiency,
Section 1.3 — Freshmen Applicants, Section 1.3 — For International Students, and Section
1.5 — English Proficiency.

There was no discussion.

Makela’s motion was adopted.

D. Early Childhood Education Major, New degree ~ UCC

Makela, Chair, University Curriculum Committee, moved that Faculty Council adopt a
new major in Early Childhood Education (B.S.), to be effective Spring Semester 2015.

There was no discussion.
Makela’s motion was adopted.

L. Minimum Grade of “C” Requirement in the Minor of Applied Environmental Policy
Analysis - UCC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
minimum grade requirement of a “C” for a minor in Applied Environmental Policy

Analysis.

There was no discussion.
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G.

Makela’s motion was adopted.

Business Minor Minimum Grade of “C™ Requirement — UCC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
minimum grade requirement of “C” in all Business courses required in the Business
minor, to be effective Fall Semester 2014.

There was no discussion.

Makela’s motion was adopted.

Approve the Center for Mindfulness as a new CSIOU - CUP

Stromberger, Vice Chair of Faculty Council, on behalf of the Committee on University
Programs moved that Faculty Council adopt the Center for Mindfulness as a new Center,
Special Institute and Other Unit (CSIOU})

Van Buren, Anthropology, asked for further detail on the proposed Center.

Matheson, Human Development and Family Studies, responded that she was on the
Steering Committee to develop this Center. This Center will focus on practice of
mindfulness, and research and scholarship of mindfulness.

Stromberger’s motion was adopted.

Graduate Degree Program in Ecology, New SAU, effective July 1, 2014 - UCC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
new Special Academic Unity, the Graduate Degree Program in Ecology, to be effective
July 1, 2014.

There was no discussion.

Makela’s motion was adopted.

New Interdisciplinary Minor in Legal Studies - UCC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
new interdisciplinary minor in Legal Studies, to be effective Fall Semester 2014.

There was no discussion.
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Makela’s motion was adopted.

J. Add Minimum Grade Requirement (3.0) GPA for the Accredited Didactic Program
Option under the Major in Nutrition and Food Science, Dietetics and Nutrition
Management Concentration — UCC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
minimum grade requirement of 3.0 GPA for the accredited Didactic Program Option
under the major in Nutrition and Food Science, Dietetics and Nutrition Management
Conecentration, to be effective Fall Semester 2014.

There was no discussion.
Makela’s motion was adopted.

K. Proposed revision to the Manual, Section 1.7 — Student Appeals of Grading Decisions —
CoRSAF

David Greene, Chair of CORSAF, moved that Faculty Council adopt the proposed
revisions to the Manual, Section 1.7 ~ Student Appeals of Grading Decisions, to be
effective upon approval by the Board of Governors of the Colorado State University
System as follows:

Greene explained that the revisions were made to clarify two issues, First, when a grade
received in the spring semester is appealed in the summer, sometimes a panel member or
instructor cannot meet because they are not available. The change allows an appeal for
grades received in the spring to take place in the summer or the following fall semester.
Second, the revisions provide detailed information to departments on how to form the
grade appeal committee.

There was no discussion.
Greene’s motion was adopted.

L. Proposed revisions to the General Catalog, Section 1.3 — The College Board Advanced
Placement Program — UCC

This action item was pulled from the April 1, 2014 Facuity Council meeting agenda. UCC
will bring this forward to Faculty Council at a later time.
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Request for New Master of Greenhouse Gas Management and Accounting - Plan C -
UcCcC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
new Plan C master’s program of Greenhouse Gas Management and Accounting, to be

effective Fall Semester 2014,

Steingraber, Biology, Plan C program is Course work only program. Information
presented to Faculty Council doesn’t present the coursework.

Conant, DESS, Guest, explained that the program includes a core set of required courses
and a set of elective courses that focus on applications and specializations.

Makela added that all the Departments have signed off on the program. Gallagher
displayed the coursework from the UCC minutes posted on-line, onto a projector for
Faculty Council to view.

Makela’s motion was adopted.

Russian Studies Interdisciplinary Minor Minimum Grade of “C” Requirement -~ UCC
Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
new minimum grade requirement of “C” in all courses required in the Russian Studies
Interdisciplinary Minor, to be effective Summer Semester 2014.

There was no discussion.

Makela’s motion was approved.

Statistics Major Minimum Grade of “C” Requirement — UCC

Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
new minimum grade requirement of “C” in each mathematics, statistics, and computer
science courses required for the Statistics Major, to be effective Fall Semester 2014.
Explained that the minimum grade program was on the Statistics concentration, which
was once included within the mathematics major. This request carries the standard over to

the recently approved Statistics major.

There was no discussion.



/1

Faculty Council Meeting Minutes
April 1,2014 - Page 11

Makela’s motion was approved.

P. Change Liberal Arts Major Name to Interdisciplinary Liberal Arts Major —~ UCC
Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt
the name change of the Liberal Arts major to Interdisciplinary Liberal Arts major, to be
effective Fall Semester 2014.

There was no discussion.
Makela’s motion was approved.

Q. General Sociology Minor Minimum Grade of “C” Requirement — UCC
Makela, Chair of University Curriculum Committee, moved that Faculty Council adopta
new minimum grade requirement of “C” in all courses required in the General Sociology
minor, to be effective Summer Semester 2014.

There was no discussion.
Makela’s motion was approved.

R. Criminology and Criminal Justice Minor Minimum Grade of “C” Requirement - UCC
Makela, Chair of University Curriculum Committee, moved that Faculty Council adopt a
new minimum grade requirement of “C” in all courses required in the Criminology and
Criminal Justice minor, to be effective Summer Semester 2014.

There was no discussion.
Makela’s motion was approved.

S. Proposed Revisions to the Manual, Appendix I — Sexual Harassment Policy — CoORSAF

This action item was pulled from the agenda and will be presented to Faculty Council
during the May 6, 2014 Faculty Council meeting.

Gallagher explained that CoORSAF and the Office of General Counsel worked together to
develop a revision to Appendix I to bring the policy into compliance with new Federal
laws and regulations. OGC sent a draft to CoORSAF, who suggested some additional
revisions. OGC will draft a final document for Faculty Council to consider in May.
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Pedros-Gascon, Foreign Languages, noted that the chart included in the revised policy
was not clear. Gallagher explained that the chart was one of the revisions requested by
CoRSAF. Greene noted that the policy must include students, employees, and affiliates of
CSU, which involve different pieces of legislation. Gallagher asked Faculty Council
members to email to him additional concerns/comments regarding the proposed policy.

Faculty Council adjourned at 5:27 p.m.

Timothy Gallagher, Chair
Mary Stromberger, Vice-Chair
Rita Knoll, Executive Assistant
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ATTENDANCE
BOLD INDICATES PRESENT AT MEETING
UNDERLINE INDICATES ABSENT AT MEETING

Agricultural Sciences

Jordan Suter Agricultural and Resource Economics
(Substitute for Norman Dalsted)

Jack Whittier Animal Sciences

Deb Young Bioagricultural Sciences & Pest Management

Bradley Goetz Horticulture & Landscape Architecture

Francesca Cotrufo Seil and Crop Sciences

Milt Thomas College-at-Large

Kelly Curl College-at-Large

Business

Margarita Lenk Accounting

Stephen Hayne Computer Information Systems

Patricia Ryan Finance and Real Estate

Jim McCambridge Management

Kelly Martin Marketing

Engineering

Russ Schumacher Atmospheric Science

Travis Bailey Chemical and Biological Engineering

Suren Chen Civil and Environmental Engineering

Sourajeet Roy Electrical and Computer Engineering
(Substitute for Steve Reising thru Spring 2014)

Azer Yalin Mechanical Engineering

Elizabeth Barnes College-at-Large
(Substitute for Eric Maloney)

Jose Chavez College-at-Large

Ali Pezeshki College-at-Large

(Substitute for J. Rockey Luo)

Health and Human Sciences

Stephanie Clemons Design and Merchandising
Tracy Nelson-Ceschin Health and Exercise Science
David Sampson Food Science and Human Nutrition

Jenn Matheson Human Development and Family Studies
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Bolivar Senior Construction Management
(Substitute for Scott Glick)

David Greene
Sharon Anderson
Kim Bundy-Fazioli

Liberal Arts
Mary Van Buren
Marius Lehene

Occupational Therapy
School of Education
School of Social Work

Anthropology
Art

(Substitute for Eleanor Moseman thru Spring 2014)

Elizabeth Williams
Martin Shields

Sue Doe

Albert Bimper

Communication Studies
Economics

English

Ethnic Studies

(Substitute for Ernesto Sagas)

Antonio Pedros-Gascon
Thaddeuas Sunseri

Foreign Languages and Literature
History

(Substitute for Robert Gundmestad)

Cindy Christen
Gary Moody
Michael McCulloch
Bradley MacDonald
Ken Berry

Mary Vogl

Jolyon (JT) Hughes
Eric Aoki

Natural Resources
Melinda Laituri
Paul Doherty

Yu Wei

Sven Epenhoff
Stu Cottrell

Natural Sciences

Tom Santangelo

David Steingraeber
George Barisas

Ross McConnell

Tuliana Oprea

Ravmond 'Steve' Robinson

Journalism and Technical Communication
Music, Theater, and Dance "
Philosophy

Political Science

Sociology

College-at-Large

College-at-Large

College-at-Large

Ecosystem Science and Sustainability
Fish,Wildlife, and Conservation Biology
Forest, Rangeland, & Watershed Stewardship
Geosciences

Human Dimensions of Natural Resources

Biochemistry and Molecular Biology
Biology

Chemistry

Computer Science

Mathematics

Physics
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Zinta Byrne Psychology
Geof Givens Statistics

Ed Del.osh College-at-Large
Christos Papadoepoulos College-at-Large
Roger Culver College-at-Large
Carl Patton College-at-Large

Veterinary Medicine and Biomedical Sciences

James Graham Biomedical Sciences
(Substitute for Elaine Carnevale)

Howard Seim Clinical Sciences

Ken Blehm Environmental and Radiclogical Health Sciences
(Substitute for John Rosecrance)

Gary Mason Microbiology, Immunology and Pathology

Terry Nett College-at-Large

Jeffrey Wilusz College-at-Large

C. W. Miller College-at-Large

Pete Hellyer College-at-Large

David Gilkey College-at-Large

E. J. Ehrhart College-at-Large

Melinda Frye College-at-Large

Ronald B. Tjalkens College-at-Large

University Libraries

Nancy Hunter Libraries

Rachel Erb At-Large

Officers

Tim Gallagher Chair, Faculty Council

Mary Stromberger Vice Chair, Faculty Council

Alex Bernasek (Excused) BOG Faculty Representative

Rita Knoll Executive Assistant

Kathy Duquoin Parliamentarian

(Substitute for Lola Fehr)

Ex Officio Voting Committee Chair Members

Diane Lunde Chair Committee on Faculty Governance
(Substituting for Don Estep)

Susan LaRue Chair Committee on Intercollegiate Athletics
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Jerry Magloughlin
David Greene*

Mark Zabel

Melinda Frye*

Jeff Wilusz*
Stephanie Clemons*
Eric Prince

Carole Makela

Chair Committee on Libraries

Chair Committee on Responsibilities and Standing of
Academic Faculty

Chair Committee on Scholarship Research and Graduate
Education

Chair Committee on Scholastic Standards

Chair Committee on Strategic and Financial Planning

Chair Committee on Teaching and Learning

Chair Committee on University Programs

Chair University Curriculum Committee

*Indicates Member of Faculty Council

Ex Officio Non-Voting Advisory Committee Chair Members

Jennifer Aberle

Ex Officio Non-Voting Members

Anthony Frank
Rick Miranda
Brett Anderson
Mary Ontiveros
Lou Swanson
Robin Brown
Daniel Bush
Patrick Burns

Jim Cooney

Tom Milligan
Alan Rudolph
Blanche M. Hughes
Kathleen Pickering
Amy Parsons
Craig Beyrouty
Jeff McCubbin
Ajay Menon
David McLean
Jodie Hanzlik

Ann Gill

Jan Nerger

Mark Stetter

Chair Committee on Faculty Governance

President

Provost/Executive Vice President

Vice President for Advancement

Vice President for Diversity

Vice President for Engagement/Director of Extension

Vice President for Enrollment and Access

Vice Provost for Faculty Affairs

Vice President for Information Technology/Dean
University Libraries

Vice Provost for International Affairs

Vice President for Public Affairs

Vice President for Research

Vice President for Student Affairs

Vice Provost for Undergraduate Affairs

Vice President for University Operations

Dean, College of Agricultural Sciences

Dean, College of Applied Human Sciences

Dean, College of Business/Executive Dean

Dean, College of Engineering

Dean, Graduate School

Dean, College of Liberal Arts

Dean, College of Natural Sciences

Dean, College of Veterinary Medicine and Biomedical
Sciences
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Joyce Berry Dean, Warner College of Natural Resources
David Mornes Chair, Administrative Professional Council

Rita Knoli, Executive Assistant
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REVISED BALLOT
Academic Faculty Nominations to Faculty Council Standing Committees
May 2014

Committec on Faculty Governance

Merlvn Paulson Agricultura] Sciences
(Nominated by Committee on Faculty Governance)

Scott Shuler Health and Human Sciences
{(Nominated by Committec on Faculty Governance)

Committee on Intercollegiate Athletics

Todd Donavan Business
{Nominated by Committee on Faculty Governance)

Sam Laffey Undergraduate Student Representative

Committee on Libraries

Kellie Enns Agricultural Sciences
{Nominated by Committee on Faculty Governance)

Health and Human Sciences

(Nominated by Committee on Faculty Governance)

Committee on Responsibilities and Standing of the Academic Faculty

Mary Nobe Health and Human Sciences
{Nominated by Committee on Faculty Governance)

Natural Resources

(Nominated by Committee on Faculty Governance)

Committee on Scholarship, Research, and Graduate Education

Health and Human Sciences

{(Nominated by Comumittee on Faculty Governance)

Committee on Schelastic Standards

Liba Pejchar Goldstein Natura| Resources
{WNominated by Committee on Faculty Governance)

2017

2017

2017

2017

2017

2017

2017

2017

2017

2017
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Committee on Non-Tenure Track Faculty

Steven Schaeffer Engineering 2017
{Nominated by Committee on Faculty Governance)

David Greene Regular Faculty-Health and Human Sciences 2017
(Nominated by Committee on Faculty Governance)

Committee on Strategic and Financial Planning

BDustin Pendeli Agricultural Sciences 2017
{Nominated by Committee on Faculty Governance)

Sam Laffey Undergraduate Student Representative 2017

Committec on Teaching and Learning

Dan Turk Business 2017
(Nominated by Committee on Faculty Governance)

Committee on University Programs

Natural Resources 2017

{Nominated by Committee on Faculty Governance)

Natural Sciences 2017

(Nominated by Committee on Faculty Governance)

University Carrieculum Commitiee

Bradley Goetz Agricultural Sciences 2017
{Nominated by Committee on Faculty Governance)

Mike Hogan Liberal Arts 2087
(Nominated by Committee on Facully Governance)
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ELECTIONS FOR APPOINTED ACADEMIC FACULTY REPRESENTATIVES
UNIVERSITY COMMITTEES
(3 year terms)

Committee Appointee/Representative Term
Benefits Committee Yongli Zhou
2017
TBD 2017
Discipline Panel 2017
TBD 2047
TBD 2017
TBD
Grievance Panel 3 2017
TBD 2017
TBD 2017
TBD 2017
TBD 2017
TBD 2017

TBD 2017
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A regular meeting of the University Curriculum Committee was held on February 4, 2014, at 2:00 p.m,
Members present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Patrick Fitzhorn, Mike Hogan for
Nancy Jianakoplos, Julia Savidge for Paul Meiman, Ed DeLosh for Steve Strauss, Howard Ramsdell, Michelle
Wilde, graduate representative Andrew Bondi, undergraduate representative Sam Guinn, and Kathleen Pickering
{ex-officio).

Guests: Fionna Bright, Kelley Brundage, Rich Conant, Carrie Middleton, and Linda Selkirk

Minutes

The minutes of February 7, 2014, were approved.

Experimental Course Report

The Experimental Course report was received.

Consent Agenda

The Consent Agenda was appraved.

CURRICULAR REQUESTS

NT-B, offered as a nontraditional, blended course.

The following curricular requests were approved.

New Courses Effective Date

WR 487 Var[1-6]. Internship, F, S, SS. Prerequisite: Written consent of Spring Semester 2015

instructor.
Supervised work experience in professional settings related to Watershed

Science.
Major Change to Courses Effective Date
SOWK 500 03(3-0-0). Principles and Philosophy of Social Work, change to: Spring Semester 2013

SOWK 500 03(3-0-0). Principles and Philosophy of Social Work. F, 5, 85,
Prercquisite: Admission to the M.S.W. program. Blended format course is a
partial-semester course.

Knowledge, values, history, and philosophy of social work. (NT-B)

[Approved as a blended course. Online format to be deleted.|
SOWK 515 04(3-0-1). Theoretical Foundations for Social Work, change to: Spring Semester 2015

SOWK 515 04(3-0-1). Theoretical Foundations for Social Work, F, S.
Prerequisite: SOWK 500 or concurrent registration. Blended format course isa
partial-semester course.

Socio-behavioral principles relevant to generalist social work practice. (NT-B)

[Approved as a blended course.]
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New Curricula

College of Business

Department of Management Effective Fall 2014
Major in Business Administration

Human Resource Management Concentration

{The entire program is shown.)

Ir: nddition 1o the business administration core courses. the following must be completed:

Course Title Cr AUCC
SOPHOMORE
JUNIOR
MGT 310 Human Resource Manasement 3
MGT 350 Emplovment Relations; The Legal Environment 3
MGT 374" Total Rewards and Performance Management 3
MGT 474" Human Reseurce Planning and Development 3
Eleclives 9
TOTAL 21
_SENIOR :
Select three conrses from the following:
MGT 419" Leadership and Oreanizational Behavior 3
MGT 411" Leading High Performance Teans 3
MGT 473 Employment Relations; Labor and Management 3
MGT 476" Negotiation and Conflict Management 3
Electives’ 10
TOTAL 19
CONCENTRATION TOTAL 46

PROGRAM TOTAL = 120 credits

P I'his course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

bty eataloy. colustate. gdu to see the course prereqguisites.

TS udents must take 25 credits of electives to bring the program total 10 120 credits. A minimum of three of these
credits must be at the 300- 400- level.

Major in Business Administration Effective Fall 2014
Supplv Chain Management Concentration

{The entire program is shown.}

I addition to the business administration core courses. the following must he compileted:

Course Title Cr AUCC
SOPHOMORE

Electives ' 4]
JUNIOR

[ Select two af the following cowses:’
i e Nl
i MGT 375 Advanced Supply Management

[{9%]
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Course Title Cr AUCC
MGT 376" Advanced Service and Manufacturing Operations 3
MGT 377" Advanced Logistics 3
MGT 478" Global Supply Chain Management 3
Electives 12
TOTAL 21
SENIOR
MGT__ 411 Leading High Performance Teams' 3
OR
MGT 476" Newotiation and Conflict Management' 3
Select three courses from the following.”
CIS 320" Project Management for Information Svstems 3
CIS 411" Enterprise Resource Planning Systems 3
FIN 370" Financial Management—Theory and Application 3
MGT 330" Corporate Innovation and Entrepreneurship 3
MGT 375" Advanced Supply Management! 3
MGT 376" Advanced Service and Manufacturing Operatigns' 3
MGT 377" Advanced Logistics' 3
MGT 411" Leading High Performance Teams' 3
MGT 475" International Business Management 3
MGT 476" Neeotiation and Conflict Management' 3
MGT 486" Practicum in Supply Chain Management 3
MKT 330" Business Customer Refationships 3
Electives” 7
TOTAL 19

|42
8

|

CONCENTRATION TOTAL
PROGRAM TOTAL = 120 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
hip:eatalog. colosiate. edi 1o see the course prerequisites.

TOf the two-of-three-course selection in_the junior vear, the course not selected may be included amony the three-
course selection in the senior vear. Of the two-course sefection 0f MGT 411 and MGT 476 in the senior vear. the
course not selected may be ingluded among the threg-course selection below it, Courges may not double-count for
these requirements.

Tgrudents must take 25 credits of ejectives to bring the program tota) to 120 credits. A minimum of three of these
credits must be at the 300- 1o 400~ level.

S

Warner College of Natural Resources

Department of Ecosystem Science and Sustainability Effective Fall 2014
Master of Greenhouse Gas Management and Accounting (M.G.M.A) CoSRGE 2/6/14

{The entire program is shown.)

Course Title Cr
so1” Principies of Ecogvstern Sustainability 3
524" Foundations for Carbon/Greenhouse Gas Mamt 3
542" Gireenhouse Gas Policies 1
543" Current Topics in Climate Change 2
545" Applications_in Greenhouse Gas Inventories 4
587" [nternship 4
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Couyrse Title Cr
Ess 692" Seminar

STAT 3511 Design and Data Analvsis for Researchers |

Ouantitative Methods'
Greenhouse Gas Spcx:iaiizal‘ion2
Technical Tools®

PROGRAM TOTAL = 37 credits

1SN 1S |0 B o

T This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

hineatalog. colostate.ediy/ 10 see the course prerequisites.

Vgolect courses with approval of adyisor and graduate commilfee.

2 Galecl two courses in soil. livestock, forestry, or other area of specialization, with approval of advisor and gradugte
conumitiee,

Y Geiect two courses from GIS and/or remote sensing with approval of advisor and eraduase commitiee,

Major Changes to Curricula
College of Liberal Arts :
Depariment of Communication Studies Effective Fall 2014

Major in Communication Studies

(The entire program is shown. Deletions are in sirikeast] additions are in underline.)

Course Title Cr AUCC
FRESHMAN
cO 150" College Composition 3 1A
SPCM 100 Communication and Popular Culture 3 3B
SPCM 130 Relational and Qreanizational Communication 3 Kind
SPCM 200 Public Speaking 3
Biological and Physical Sciences’ 7 3A
Historical Perspectives’ 3 3D
Mathematics’ 3 1B
Soviahand-Behavioral befenses” 3 s
Elective 6
TOTAL 31
SOPHOMORE
SPCM 201 Rhetoric in Western Thought 3 3B
SPCM 207 Public Argumentation 3
Advanced Writing®* _ 3 2
Additional Arts and Humanities® 6
Global and Cultural Awareness” 3 3E
Additional History™ 6
Additional Social and Behavioral sciences™ 6
TOTAL 30
JUNIOR
Minor or Interdisciplinary Minor>™ 15
Communication Studies Electives'® 15
TOTAL 30
SENIOR

Select one course from the following:
SPCM 311 Historical Speeches on American Issuces 3 4A,4B
SPCM 341 Evaluating Contemporary Television 3 4A4B
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Caourse Title Cr AUCC
SPCM 342 Critical Media Studies 3 4A,4B
SPCM 350 Evaluating Contemporary Film 3  4A,4B
SPCM 354 History and Appreciation of Film 3 4A,4B
SPCM 41} Contemporary Speeches on American Issues 3  4A,4B
SPCM 412 Evaluating Contemporary Rhetoric 3 4A,4B
SPCM 415" Rhetoric and Civility 3 4A,4B
SPCM 420 Political Communication 3 4A,4B
SPCM 434 Intercultural Communication 3 4A,4B
SPCM 479" Capstone; Life in Postmodernity 3 4C
Minor or Interdisciplinary Minor™" 6
Communication Studies Electives™™ 9
Electives™" 8
TOTAL 29

PROGRAM TOTAL =120 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or
hip:/icatalog.colostate.edu/ to see the course prerequisites.

' Select two courses (one with a laboratory component) from category 3A in the All-University Core Curriculum
(AUCC).

? Select one course with the subject code of HIST from the list of courses in category 3D in the AUCC.

3 gelect at least three credits from the list of courses in category 1B in the AUCC,

RO P T O FU T O Y FOUUTPIL S TSP IO ALY D) LPT NN, 6 L1 01 o
e ae e h i B AR B £ B SRS 0 S R A 3§ R 6 AL I Y DlAE\—m\,ll LRSI TR v

¥ gelect from the list of courses in category 2 in the AUCC.

5 gelect six credits from the following subject codes: ART, D, E, ETST, L***, MU, PHIL, TH, or WS. No more
than one WS course can be counted toward the completion of this requirement.

% Select any course in category 3E in the AUCC.

7% Select six additional credits from courses with a HIST subject code.

¥ Qalect & total of six credits from the following subject codes: ANTH, ECON, ETST, HIST, ITC, POLS, PSY,
SOC, or WS. No more than one WS course can be counted toward the completion of this requirement.

B grdents must complete a university approved minor or interdisciplinary minor.

194 golect a total of 24 credits of SPCM subject code courses excluding SPCM 479 and SPCM 495, Students may
count up te 3 credits total, in any combination (1 credit maximum per semester, per class), of the following courses
toward Communication Studies electives: SPCM 278A-G; SPCM 384; SPCM 387; SPCM 486.

11# gelect enough elective credits to bring program total 120, with a minimum of 42 upper-division credits,

Request to Add Concentrations to the Business Administration Major

A request by the Department of Management to add two new concentrations, one in Human Resource Management
and the other in Supply Chain Management, to the major in Business Administration (B.S. degree) was approved.
The recommended effective date, subject to approval by Faculty Council, is Fall Semester 2014

Request to Add a Master of Greenhouse Management and Accounting
A request by the Department of Ecosystem Science and Sustainability to add a Master of Greenhouse Managenient

and Accouning (Plan C, M.G.M.A. degrec) was approved. The rccommended effective date, subject to special
action by Faculty Council, and approval by the Board of Governors and CCHE, is Fall Semester 2014,
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Revised Schedule for UCC Mectings

Chair Carole Makela presented a revised schedule for UCC mectings for the remainder of Spring Semester 2014, subject to
change.

The meeting adjourned at 3:32 p.m.

(FC) 2/28/14 Carole Makela, Chair
Fionna Bright for
Tom Hoehn, Secretary
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A regular meeting of the University Curriculum Committee was held on February 28, 2014, at 2:00 p.m,

Members present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Patrick Fitzhorn, Mike Hogan for
Naney Jianakoplos, Paul Meiman, Steve Strauss, Howard Ramsdell, Mickelle Wilde, graduate representative
Andrew Bondi, Sam Laffey for undergraduate representative Sam Guinn, and Kathleen Pickering (ex-officio).

Guests: Kelley Brundage, Hoily Houston, Carrie Middleton, and Linda Selkirk
Minutes

The minutes of February 14, 2014, were approved.

Experimental Course Report

The Experimental Course report was received,

Consent Agenda

The Consent Agenda was approved,

CURRICULAR REQUESTS

* Course is offered for term specified in even-numbered years,
+Course requires ficld trips.
NT-O, offered as nontraditional, online course.

The following curricular requests were approved.
New Courses Effective Date

ANTH 566 03(2-2-0). Field Methods Training in Online Environments. S.  Spring Semester 2015
Prerequisite: Graduate standing,

Collaborative analysis of ethnographic field data collected in online virtual
worlds; mixed methods applicable to other built and natural places.

ESS 298 Var|1-2]. Research. F, S, SS. Prerequisite: Concurrent registration in  Spring Semester 2015
ESS 221.
Directed ecosystem science research.

MGT 478 03(3-0-0). Global Supply Chain Management. S. Prerequisite:  Fall Semester 2014
Select two courses from among MGT 375, MGT 376, MGT 377.

Principles and best practices for the strategic design and implementation of
global supply chains.

+NRRT 340 03(3-0-0). Principles in Conservation Planning and Mgmt. . Fall Semester 2014
Prerequisite: NRRT 231, Required field trips.

Social, economic, Jegal, and ecological concepts that shape planning and
management frameworks within conservation,

NRRT 440 03(3-0-0). Applications in Environmental Communication. S, Fall Semester 2014
Prerequisite: NRRT 262,

Application of tools and techniques for communicating to audiences about
issues related to conservation, environment and sustainability.
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Major Change to Courses
BUS 669 03(3-0-0). Sustainable Enterprise Funding and Evaluation, change to:

FIN 669 03(3-0-0). Financing, Evaluating Sustainable Enterprise. F.
Prerequisite: BUS 601; FIN 601, Credit not allowed for both FIN 669 and BUS

669.
Theoretical and applied approaches to the funding and evaluation of

enterprises,
CIVE 322/ENVE 322 03(3-0-0). Basic Hydrology, change to:

CIVE 322 03(3-0-0). Basic Hydrology. F, $. Prerequisite: CBE 331 or CIVE
300 or WR 416; CIVE 202 or STAT 301 or STAT 315. Credit not allowed for
both CIVE 322 and ENVE 322,

FHydrologic cycle, soil moisture, groundwater, runolf processes, applications in
water resources and environmental engineering. (NT-O)

CIVE 437/ENVE 437 03(3-0-0). Wastewater Treatment Facility Design, change
to:

CIVE 437 03(3-0-0). Wastewater Treatment Facility Design. 8. CIVE 300;
CIVE 438/ENVE 438 or concurrent registration. Credit not allowed for both
CIVE 437 and ENVE 437.

Design concepts and principles for wastewater freatment systems and unit
processes, principles of treatment plant operation.

CIVE 438/ENVE 438 03(3-0-0). Environmental Engineering Concepts, change
to:

CIVE 438 03(3-0-0), Environmental Enginecring Concepts. F, 5. Prerequisite:
CBE 331 ot CIVE 300 or MECH 342; CHEM 113, Credit not allowed for both
CIVE 438 and ENVE 438.

Environmental engineering approaches to designing water supply, wastewater
removal, and pollution control systems.

CO 300 03(3-0-0). Writing Arguments, change to:

CO 300 03(3-0-0). Writing Arguments. I, 8, 88, Prerequisite: CO 150 or
HONR 193,
Reading, analyzing, researching, and writing arguments. (NT-O})

{Approved as an online course.]
ENVE 322/CIVE 322 03(3-0-0). Basic Hydrology, change to:

CIVE 322 03(3-0-0). Basic Hydrology. F, S. Prerequisite: CBE 331 or CIVE
300 or WR 416; CIVE 202 or STAT 301 or STAT 315. Credit not allowed for
bothk CIVE 322 and ENVE 322,

Hydrologic cycle, soil moisture, groundwater, runeff processes, applications in
water resources and environmental engineering. (NT-O)

ENVE 437/CIVE 437 03(3-0-0). Wastewater Treatment Facility Design, change
to:

Effective Date

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

FFail Semester 2014
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CIVE 437 03(3-0-0). Wastewater Treatment Facility Design. S. CIVE 300;
CIVE 438/ENVE 438 or concurrent registration, Credit not allowed for both
CIVE 437 and ENVE 437.

Design concepts and principles for wastewater treatment systems and unit
processes, principles of treatment plant operation.

ENVE 438/CIVE 438 03(3-0-0). Environmental Engineering Concepts, change
to:

CIVE 438 (03(3-0-0). Environmental Engincering Concepts, F, S. Prerequisite:
CBE 331 or CIVE 300 or MECH 342; CHEM 113. Credit not allowed for both
CIVE 438 and ENVE 438,

Environmental engineering approaches to designing water supply, wastewater
removal, and pollution control systems.

ENVE 441 03(2-3-0). Water Quality Analysis and Treatment, change to:

CIVE 441 03(2-3-0). Water Quality Analysis and Treatment. S. Prerequisite:
CIVE 438/ENVE 438 or concurrent registration or CIVE 440 or concurrent
registration, Credit not allowed for both CIVE 441 and ENVE 441,

Physical, chemical and biological methods for the characterization of waters
and wastcwaters,

FSHN 386 02(0-0-4). Practicum in Food Service Management, change to:

FSHN 386A-C. Practicum. Prerequisite: None.
A) Food Service Management 02(0-0-4). F, S, 88. B) Gerontology 03(0-0-9).
[, 8, §5. ©) School Nutrition 03(0-0-9). F, 8.

FSHN 392 01(1-0-0). Dietetic Practice Seminar, change to:

FSHN 392 01(0-0-1). Dietetic Practice Seminar. I, S. Prerequisite: B or above
in science courses (CHEM 107and CHEM 108, or CHEM (11, CHEM 112, and
CHEM 113; LIFE 102, or BZ 110 and BZ {11; BMS 300; BMS 302; FSHN 130,
FSHN 300; FSHN 301); 3.000 overalt GPA,

Pre-professional skills to prepare students for the pursuit of careers in the field
of dietetics,

*MECH 558 03(3-0-0). Combustion, change to;

*MECH 558 03(3-0-0). Combustion. F, Prerequisite: MECH 342,

Combustion processes: explosions, detonations, flame propagation, ignition,
generation of pollutants in moving and stationary energy conversion systems.
{NT-0)

[Approved as an onfine course, ]
NSCI 698 07(0-0-7). Research Experience in Natural Sciences, change to:
NSCI 698 06(0-0-6). Research Experience in Natural Scicnees. SS.

Prerequisite: Nine credits MUN.S.E. program coursework.
Rescarch experience in biology, chemistry, or physics.

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Summier Semester 2014
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Major Changes to Curricula

College of Agricultural Sciences

Department of Horticulture and Landscape Architecture
Major in Horticulture

Horticultural Scierce Concentration

(The entire program is shown. Deletions are in strikeowt; additions are in underline.)

Effective Fall 2014

Course Title Cr AUCC
FRESHMAN
AGRI 192 Orientation to Agricultural Systems ]
OR
AGRI 292" Transfer Seminar 1
BZ 120 Principles of Plant Biology 4 3A
CHEM 111" General Chemistry | 4 3A
CHEM 112" General Chemistry Laboratory | ! 3A
CHEM 113" General Chemistry H 3
CHEM 114" General Chemistry Laboratory I ]
co 150" College Composition 3 1A
HORT 100 Horticuitural Science 4 3A
MATH 126" Analytic Trigonometry' 1 B
Arts/humanities” 6 3B
Social/behavioral sciences’ 3 3C
TOTAL 31
SOPHOMORE
BUS 150 Business Computing Concepts and Applications 3
; OR
CS 110 Personal Computing 4
HORT 260" Plant Propagation 4
PH i2t" General Physics | 5 3A
PH f22" General Physics 11 5 3A
SPCM 200 Public Speaking 3
Global and cultural awareness 3 3E
Historical perspectives’ 3 3D
Advanced writing” 3 2
TOTAL 29-30
JUNIOR
Select one pair of courses from the following:
CHEM 245" Fundamentals of Organic Chemistry 4
CHEM 246" Fundamentals of Organic Chemistry Laboratory 1
OR
CHEM 341" Maodern Oreganic Chemjstry | 3
CHEM 343" Modern Oreanic Chemistry 11 3
CHEM_ 344" Modern Oreanic Chemistry Laboratory 2
Chip-345" Gezanic-Chemisieyd 4
CHEM-—-336" Crreanie-Chemisipel 4
MATH 135 Calculus for Biological Scientists | 4 1B
SOCR 240" Introductory Soil Science 4
SOCR 330" Principles of Genetics 3
STAT 30% Introduction to Statistical Methods 3
Horticulture electives’ 8
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Course Title Cr AUCC
Electives’ 0-3
TOTAL 30
SENIOR
BC 351" Principles of Biochemistry 4
BSPM 302 Applicd and General Entomology 2
BSPM 303B" Horticultural Entomology Laboratory i
BSPM 361" Elements of Plant Pathology 3
BZ 440" Plant Physiclogy 3
HORT 310 Greenhouse Management 4 4B
OR
HORT 460"/ Plant Breeding 3 4B
SOCR 460"
HORT 434" Horticulture Crop Production and Management 2 4A,4C
HORT 476" Environmental Plant Stress Physiology 3
HORT 495 Independent Study 2
Horticulture electives’ 3
Electives’ 3-4
TOTAL 29-30

PROGRAM TOTAL = 12{} eredits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
hitp:/catalog. colosiate.edw/ to see the course prerequisites,

'The equivalent to MATH 117, MATH 118, and MATH 125, if needed, may be taken using elective credits..

2 Qelect from the list of courses in category 3B in the All-University Core Curriculum (AUCC). Only 3 of the 6
credits required for arts and humanities may come from intermediate (L* 200 and L* 201) foreign language courscs.
¥ Select from the list of courses in category 3C in the AUCC,

* Select from the fist of courses in category 3E in the AUCC,

% Select from the list of courses in category 3D in the AUCC.

Select from the list of courses in category 2 in the AUCC.

7 Gpudents must select at least 13 credits of upper division (300- to 400-level) horticulture elective and/or elective
courses to bring the program total of upper division credits to a minimum of 42. Select enough elective credits to
bring, the program total to 120 credits.

College of Natural Scicnces

Department of Mathematics Effective Fall 2014
Major in Mathematics

General Mathematics Concentration

{The entire program is shown. Deletions are in strikeeut; additions are in underline.)

A minimum grade of C is required in all mathematics, statistics, and computer science courses which are required
for graduation,

Course Title Cr AUCC
FRESHMAN

Cco 150" College Composition 3 1A
MATH 160" Caleulus for Physical Scientists 1 4 331
MATH 161" Calculus for Physical Scientists [I 4
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Course Title AUCC
MATH 192 First Year Seminar in Mathematical Sciences 1
STAT 192 First Year Seminar m Statistics I
Arts and Humanities' 6 3B
Global and Cultural A\V'lrencs&. 3 3E
Historical Pcrspcctwcs 3 b
Social and Behavioral Sciences® 3 3C
Elective’ 2-3
TOTAL 30-31
SO[’HOMORF
MATH_ 235" Intracuction to Mathematical Reasoning 2
MATH 2617 Calculus for Physical Scientists 111 4
MATH 369" Linear Algebra 3 4A
PH 141" Physics for Scicntists and Engineers I 5 3A
PH 142" Physics for Scientists and Engineers 11 3 3A
STAT 315" Statistics for Engincers and Scientists 3
OR
STAT 303" Introduction to Communication Principles 3
Advanced Writing® 3 2
Introductory Programming’ 4
Mathematical-Seences-tlestives™” 2
TOTAL 3429
JUNIOR
MATH 3177 Advanced Calculus of One Variable™ " 4 4B
OR
MATH 417" Advanced Caleulus =2 3 4B,4C
MATH 340 Introduction to Ordinary Ditferential Equations 4
OR
MATH 343" Ditferential Equations 4
Select one of the following cour. sest
MATH 360" Mathematics of Information Securxty—‘ 3
MATH 366" Introduction to Abstract Algebra™* 3
MATH 466" Abstract Algebra I” 3 4C
Biological and Physical sciences’ = 3 3A
Mathematacal Sciences Electives™ 36
Electives® A1
TOTAL 29-34
30-31
SENIOR
Select one of the ful!owm
MATH 417° Advanced Calculus 1*’ 3
MATH 418" Advanced Calculus 11 3
MATH 466" Abstract Algebra I 3 4C
MATH 467" Abstract Algebra ¥ 3
2

P This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or

hup://catalog. colostate.edulfront/conrses- -of-instruction.aspx to sce the course prerequisites.
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U gelect two courses from the list in category 3B in the All-University Core Curriculum (AUCC). Only 3 of the 6
credits required for arts and humanities may come from intermediate (1.* 200 and L* 201) foreign language
Courses..

* Select from the list of courses in category 3E in the AUCC.

1 Select from the Hist of course in category 3D in the AUCC,

1 Qelect from the list of courses in category 3C in the AUCC.

*Select enough elective credits to bring the program total to 120 credits with a minimum of 42 upper division
credits.

® Select from the list of courses in category 2 of the AUCC.

7 Qeudents must take either CS 160 (4 credits), or take 4 credits including CS 155 and CS 156, plus two of the
following one-credit courses: CS 157, MATH 151, MATH 152, and/or MATH 158/CS 138.
&"-SE’-E@GL%S“EF@{’ils—ﬁ‘{)m%f&{)&‘Ffdi“\r'i{%iE)ﬂm{%{-)@—‘i(}Qw@ev(:‘?)*7’\47’%43--?-‘-,-@5-;9i’wmpe%Fﬁe&:—«&?&é@pi%he%ﬁswéa{ii'{ié}&}-’@ﬂdiﬁg
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”:{%«3 Al least 12 credits of ALL upper division MATH courses must be at the 400-level or above.
*% These courses are in addition to the 18 credits of Mathematical Sciences Electives required in footnote 8, and
may not be used to fulfill the Mathematical Sciences Electives requirement.

#i2Galect 2 non-physics course from category 3A in the AUCC.

I Galact 18 credits from upper division (300-400 level) MATH, CS. or STAT courses. except those courses ending

in -80 10 -09. Ar least 9 of the 18 credits must be from upper division MATH courses.

Request to Add a Third Offering of Experimental Course

A request by the College of Agricultural Sciences to offer cxperimental course AGRI 580A1, Emerging Challenges
for Global Agriculture, a third time was approved. The recommended effective date, subject to approval by Faculty
Council, is Fall Semester 2014.

Request to Add a Third Offering of Experimental Course and Change the Grading

A request by the Vice President for Student Affairs to offer experimental course IU 181A2, Career Development for

Athletes, a third time was approved. The grading will be changed to “traditional” from “satisfactory/unsatisfactory.”
The recotamended effective date, subject to approval by Faculty Council, is Summer Session 2014.

Request to Drop a Concentration in Statistics

A request by the Department of Mathematics to drop the concentration in Statistics under the major in Mathematics
was approved. The recommended effective date, subject to approval by Faculty Council, is Fall Semester 2014.

Request to Change Catalog Copy

Requests to change sections of the General Catalog regarding u.select and advanced placement were approved.
Subject to approval by Faculty Council, changes will appear in the upcoming edition for 2014-2015.

The meeting adjourned at 4:15 p.m.

(FC) 3/i14/14 Carole Makela, Chair
Tom Hoehn, Secretary
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February 24, 2014
TO: Carole Makels, Chair

University Curriculum Committee

FROM: Kelley Brundage
Associate Registrar

SUBIECT: Proposed Revisions to the General Catalog — College Board Advanced Placement Credit

Background:

This program provides a two-year interdisciplinary curriculum that ties together students’ individual study within
the broader Advanced Placement program. AP Capstone is an innovative new diploma program that gives students
an opportunity to apply critical thinking, collaborative problem-solving, and research skills in a cross-curricular

context.

AP Capstone is built on the foundation of a new, two-year high school course sequence — AP Seminar and AP
Research — and is designed to complement and enhance the in-depth, discipline-specific study provided through
AP courses. It cultivates curious, independent, and collaberative scholars and prepares them to make logical,
evidence-based decisions.

The pilot for this program began this past fafl and after review with the Vice Provost for Undergraduate Affairs
along with several representatives from across campus at the Advanced Placement update meeting in August 2013,
the University has signed a statement of support of this new offering.

Rationale:

Based on the type of experience and exam these would most likely transfer to CSU as generic elective credit and the
student would need to provide the detailed information regarding their study path and curriculum to be considered
for re-cvaluation. Pue to the unique nature of this new exam type a change to the language in the CSU catalog
specifically for Advanced Placement (AP) credit needs to be made. Current CSU AP policy indicates that
equivalencies cannot be considered for re-evaluation, so a change to the wording (see below) would need to be
added to allow a re-evaluation for just this examination type.

Reguest:

A request to add Advanced Placement language for the AP Capstone in the College Board Advanced Placement
Program section in the 2014-2015 General Catalog as approved.

Additions - Underlined AND Deletions - StrHeouts,
Section 1.3, page 4, 2014-2015 General Catalog, The College Board Advanced Placement Program,
The College Board Advanced Placement Program

The Advanced Placement Tests administered by The College Board are used by the University to award
credit and advanced placement in any of several fields in which a student may have participated in high
school. Credit awarded is treated as transfer credit without z grade but is counted toward graduation and
may be used in fulfilling specific curriculum requirements.

The academic department responsible for the course in which test credit is granted determines what
equivalency will be awarded. Department decisions are considered the final determination of equivalency
for the specific examination, Therefore, a request for re-evaluation or an appeal of the decision will not be
considered or accepted.
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The exception to the re-evaluation process is limited to the Capstone Seminar and the Capstone Research
components of the Advanced Placement offerings. The re-evaivation must be approved by the teaching
department in which the Seminar and Capstone most closely alion for consideration of a direct equivalency

within the academic structure at Colorado State University,

Credit is granted for scores of 4 or 5five on the Advanced Placement Tests in government and politics,
biology, computer science, English, environmental science, and human geography. Credit is granted in art,
chemistry, Chinese, economics, French, German, history, Italian, Japanese, Latin, mathematics, music,
physics, psychology, Spanish, and statistics for scores of 3 or higher. Scores of one and two are not granted
credit, Generic credit witl be eranted Tor the Capstone Seminar and/or the Capstone Research Project when
a minimem score 4 is earned,

February 21, 2014

TO: Carole Makela, Chair
University Curriculum Committee

FROM: Kelley Brundage
Associate Registrar

SUBJECT: Change to name of hosted transfer credit database ~ u.setect changes to Transferology™ as of
March 31, 2014,

Rationale: The Registrar’s Office currentiy supports and maintains a set of software options related to degree
requirements and transfer options. These programs (DARS/v.achieve, Transfer Equivalency System (TES) and
u.select) are all licensed via CollegeSource Inc.  As of March 31, 2014, CollegeSource Inc. the owner of the hosted
product known as u.select has officially changed the name and branding for this product to Transferology™. Asa
resuit of this name change we are required under our agreement to ensure that references to u.sclect are updated to
the new name of Transferology™.

Below are the 3 main sections where u.select is referenced in the CSU General Catalog.
Section 1.3, page 7; Section 1.7; page 6; Section 2.5, page 2 of the 2014-2015 CSU General Catalog.
Deletions are in stetkesut; additions are in underline

Update to the language in the CSU 2014-2013 Catalog in section 1.3_Undergraduate Admissions Policies and
Procedures page 7, w.sefect

u.sciect Transferology™

Srudents who have completed cousses in hisher education wanl to know which colleges and universities
will accent those courses and apply them to a degree. Transferology™ will provide quick answers from
hundreds of institutions in a sireamlined and dvnamic interface,

L Transferolooy™ (formerly known as u.select) enables students, advisors, faculty, and administrators from
cofleges and universities to obtain consistent and accurate information about how courses will transfer from
one institution to another, and how these-courses will apply to meet academic program requirements at the
other institutions. A potential student can have direct access to course acceptability, equivalency, and
applicability among all participating institutions by using each institution’s existing course equivalency
tables. Course descriptions, details about academic programs, and course equivalencies can all be obtained
from this one website.
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For Colorado State University-u-seleci, Transferology™ is a database of selected accredited institutions in
the U.S. and some recognized international institutions, their courses and how those courses will transfer to
Colorado State University. All public institutions ir Colorado and Wyoming are part of this database and,
in addition, many frequently transferred courses from selected institutions in other states are also listed.
Access this database by going to the website s registrare Hostate-eduand-cHeling-onStmdents; then
s pansferBvatuation S and-thea~Find Transfer-Course-Bquivaleneies seleesy “www.transferology.com,

If a particular institution is not listed, contact the Degree and Transfer Evaluation unit of the Registrar’s
Office for evaluation of specific courses,

Update to the language in the CSU 2014-2015 Caralog in section 1.7, Advising and Registration page 6, Taking
Courses at Another Institution

Taking Courses at Another Institution

Enrolled students who wish to take undergraduate courses at another institution to transfer to Colorado
State University should first determine how the courses will be accepted in transfer. To do so the student
will need to access w-seheetTransferology™ at seww-translerort st leettacin-him www transferology.com.
Far more information about ssekeetTransferology™ please see the Registrar's Office website at
www.registrar.colostate.edu.

I wseleetTransferology™ does not list the desired course or its institution, or it shows an equivalent course
different from what the student is seeking, the student may petition a department {0 approve i course
equivalent using the Transfer Course Equivalency Pre-Approval Form, available on the Registrar’s Office
website at www.registrar.colostate.edu/ faculty/forms.aspx

Update to the language in the CSU 2074-2015 Catalog in section 2.5 College of Agricuitural Sciences page 2,
Transfer of Credits from Other Institutions

Transfer of Credits from Other Institutions

Students who expect to transfer to the College of Agricultural Sciences are advised to plan carefully and in
advance of their planned transfer to einsure that transfer credits meet required courses in their chosen
major. Transfer evaluations are generally determined by the Registrar’s Office, aithough depariments
determine transfer of courses required by the department. Students planning o transfer to CSU are
encouraged to access s=seleetTransferology™ through the Registrar’s web site at
www.registrar.colostate.edu. (Note: Credits from two-year colleges are not accepted for 300 and above
level courses at Colorado State.) The College of Agricultural Sciences welcomes transfer students from
both two- and four-year colleges and encourages potential transfer students to work closely with the
University to minimize transfer issues.
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A regular meeting of the University Curriculum Committee was held on March 14, 2014, at 2:00 p.m.

Members present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Patrick Fitzhorn, Mike Hogan for
Nancy Jianakoplos, Paul Meiman, Howard Ramsdell, Michelle Wilde, Holly Houston for undergraduate
representative Sam Guinn, and Kathleen Pickering (ex-officio).

Absent: Steve Strauss, Andrew Bondi.

Guests: Fionna Bright, Keiley Brundage, Carrie Middleton.
Minutes

The minutes of February 28, 2014, were approved.
Experimental Course Report

The Experimental Course report was received.

Consent Agenda
The Consent Agenda was approved.
CURRICULAR REQUESTS

* Course is offered for term specified in even-numbered years.
+Course requires field trips.

NT-B, offered as a nontraditional, blended course.

NT-0, offered as nontraditional, online course.

The following curricular requests were approved.
New Courses Effective Date

AGRI 521 03(3-0-0). Emerging Issues and Challenges for Global Agr. F, S, Spring Semester 2015
S$S. Prerequisite: Written consent of instructor. Offered only online.

Interdisciplinary course containing tools and knowledge to discuss the
emerging challenges of the global agriculture, water, and food system. (NT-O)

[Approved as a new online-only course.]

*BZ 576/BZ 476 04(3-0-1). Genetics of Model Organisms. F. Prerequisite: BZ  Fall Semester 2014
350 or LIFE 201A or LIFE 201B or SOCR 330; junior standing. Credit not
allowed for both BZ 576 and BZ 476,
Advanced topics in model genetic systems including molecular and
developmental genetics.

CIVE 625 03(3-0-0). Quantitative Eco-Hydrology. F. Prerequisite: CIVE 322  Fall Semester 2014
or WR 416.

Quantitative examination of the hydrologic and ecologic mechanisms
underlying climate-soil-vegetation and soil moisture dynamics.

CIVE 626 03(3-0-0). Integrated Analysis of Coupled Water Issues. F. Fall Semester 2014
Prerequisite; GR 304/WR 304,

Integrative systems and policy analysis applied to coupled human-water
systems from interdisciplinary technical and institutional perspectives,
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CS 535 04(3-3-0). Big Data. F. Prerequisite: CS 4535,
Topics in storage, retrieval, analysis, and knowledge discovery using Big Data.
Lectures include real-world case studies.

GRAD 556 01(1-0-0). STEM Communication. F. Prerequisite: None.
Review and practice of key communication principles for Science,
Technology, Engineering, and Mathematics (STEM) professionals.

MU 649 03(0-0-3). Advanced Practice in Music Therapy. S8. Prerequisite:
Admission to the Graduate School.
Group study of advanced music therapy techniques. (NT-B)

[Approved as a new blended course.]

+NR 193 01(0-0-1). FRS First Year Seminar. F, S. Prerequisite: Must be
enrolled in one of the following majors: Forestry, Natural Resources
Management, or Rangeland Ecology. This is a partial semester course. Required
field trips.

A first year seminar for all new Forest and Rangeland Stewardship students,
both transfer and freshmen,

OT 656 03(2-0-1). Topics on Brain Plasticity and Performance. 8.
Prerequisite; Occupational Therapy graduate student or written consent of
instructor.

Multidisciplinary viewpoints on brain plasticity and its relationship to
performance across the lifespan.

SPCM 382 83(3-0-0). Bridging Cultures; USA——Italy. SS. Prerequisite: SPCM
200.

Study abroad course on [talian-American intercultural and cross-cultural
communication.

SPCM 482 03(3-0-0). Cinematic Rome. 85. Prerequisite: Concurrent
registration in SPCM 382; completion of AUCC Category 2.

Study abroad course on the social, aesthetic, political, and rhetorical
implications of cinematic representations of Rome.

Major Change to Courses

AGED 330 03(3-0-0). Program Design and Evaluation in Ag. Literacy, change
to:

AGED 330 03(3-0-0). Program Design and Evaluation in Ag. Literacy. F.
Prerequisite: AGED 220.

Design and evaluate programs in agricultural literacy using experiential
methods.

[Approved as an All-University Core Curriculum (AUCC) course in category 4A,
for the Agricultural Education major, Agricultural Literacy concentration.}

AGED 430 03(3-0-0). Methods of Agricultural Literacy, change to:

AGED 430 03(3-0-0). Methods of Agricultural Literacy. S. Prerequisite:

Fall Semester 2015

Fall Semester 2014

Summer Semester 2014

Fall Semester 2014

Spring Semester 2015

Summer Semester 20135

Summer Semester 2015

Effective Date

Fall Semester 2014

Spring Semester 2015
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AGED 330.
Prepare and conduct agricultural literacy instructional units to work with a
variety of audiences and instructional topics,

[Approved as an All-University Core Curriculum categories 4B, 4C for the
Agricultural Education major, Agricultural Literacy concentration.]

BZ 476 03(3-0-0). Topics in Advanced Genetics, change to: Fall Semester 2014

*B7Z, 476/BZ 576 03(3-0-0). Genetics of Model Organisms. F. Prerequisite: BZ
350 or LIFE 201A or LIFE 201B or SOCR 330; junior standing. Credit not
allowed for both BZ 476 and BZ 576.

Advanced topics in model genetic systems including molecular and
developmental genetics.

FW 573 03(3-0-0). Travel Abroad-Wildlife Ecology/Conservation, change to: Spring Semester 2015

FW 573 03(3-8-0). Travel Abroad—Wildlife Ecology/Conservation. 55,
Prerequisite: Written consent of instructor.

Study tour of various overseas ecosystems and natural resources conservation
programs; discussions with local ecologists/managers.

New Curricula

College of Agricultural Sciences

Department of Agricultural and Resource Economics Effective Fall 2014
Major in Agriculfural Education

Avriculiural Literacy Concentration

(The entire program is shown.)

Course Title Cr AUCC
FRESHMAN
AGED 110 Agriculture Production Systems 3
LAGED 220 Understanding Agricaltural Bducation b
CAGRE 192 Orientation te Agricultural Svstems 1 §
E OR E
L AGRL 292" TransferSemivar b i
P ANEQ 101 Food Animal Science 3
’ OR E
VANEQ 102 Intreduction to Equine Science A ;
¢ CHEM 07" Fundamentals of Chemistry 4 3A E
Z OR |
CHEM LU General Chemistry (A A
QO 150" Colleve Composition 3 iA
FSHN 125 Food and Nutrition in Health 2
LIFE 102" Awibutes of Living Systems 4 3A
MATH 1177 College Alpebra in Context | 1 1B
MATIL 1187 College Algebra in Coniext H 1 1B
MATH 1247 Logarithimic and Exponential Functions 1 1B
Arts and Humanities’ 6 3B
|

fad

func}
T

Lad

§;

TOTAL



University Curriculum Committee
‘March 14, 2014

Page 4

Course

SOPHOMORE

AREC 2027

Ao

Title

Acriculivral Resource Economics

EDUC 2757

Schooling in the United States

FITEC 110

Food-—From Farm 1o Table

.............................................................................................................

Fw 104 Wildlife Ecoloey and Conservation
HDFS 101 Individual and Family Development
SOCR ) General Crops

SPCM 200 Public Speaking

SPCM_ 207" Public Argumentation
Global and Cultural Awareness”
Historical Perspectives”
TOTAL

JUNIOR

AGED 330"

Prosram Desion and Evaluation in Ag. Literacy

Select one of the following courses.

AGRI 116/ Plants and Civilizations

IE 116

AGRI 2/ World Interdependence—Population and Food
1E 270

AGRI 300 Issues in Agriculture

HORT 171/ Environmental Issues in Aericalture

SOCR 171

Select ane of the following courses;
Agricultural and Food System Ethics

Philosophical Issues in the Professions: Animal Science

PHIL 320 Ethics of Sustainability
PHIL 345" Environmental Fthics
ANEQ 250? Live Animal and Carcass Evaluation
AREC 328" Small Agribusiness Management
CO 3007 Writing Arguments
OR

ITC 300" Professional and Technical Communication
HORT 100 Horticultural Science

Departinent Electives’

TOTAL
SENIOR
AGED 430" Methods of Agricultural Literacy
AGED 487 Internship

AREC 340"
ECON 340"
AREC 478"

Introduction: Economics of Najural Resources

Agricultural Policy

I1C 350

Public Relations

ITC e

Upper-division JTC course

Department Electives®
Electives’
TOTAL

PROGRAM TOTAL = 120 credits

Y This course has af lenst one prerequisite. Check the Courses of Instruction section of the catatog at

hupseatalog. colostare, edu? (o see thie course prerequisites.

Cr AUCC
3 3C
3
3 3¢
i z
4
3
3
3 3B
3D
31
3 A
3 3E |
3 3E :
2 i
3 3E :
3 :
3 :
3 :
3
3
i
3 2 :
3 2
4 3A
9
0-31
3 4B,4C
2
3
3
3
3
9
[-3
27-29
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U Salect from the fist of courses in catesory 3B in the Ali-University Core Curricufum (AUCCY, Onlv 3 of the 6
credits required Tor Arts and Humanities may come from intermediate {L.* 200 and L* 201) foreign language
COUTSEs.
I Seleet from list of courses in caterory 3E in the AUCC,
* Seleet from list of courses in category 303 in the AUCC,
1Gelect O upper-division credits (360- to 400-level) from each of two pathways Hsted below, Tor a total of 18 credits.
Select fron the subject codes associated with each pathway. with approval of advisor,

Animal Svstems: ANEQ

Piant Svstems: BSPM. HORT, LAND. SOCR

Avricultural Business: AREC

Natural Resources and Environmenial Svstemms; AREC 342, F. FW. NR. BS

Food Prodacts and Progessing Systems: FSHN, FTEC

Human Development: HDEFS
S Galoct enoush elective credits to bring the proeram total 1o a minimum of 120-123 credirs, At least 42 credits must
be upper-division (300- 1o 400-level,

P

Department of Agricultural and Resource Economics
Minor in Agricultural Literacy Effective Fall 2014

{The entire program is shown.)

Course Title Credits
CORE COURSES
AGED 110 Agriculture Production Systems 3
AGED 220 Understanding Asricultural Education 1
AGED 330?1 Prooram Design and Evaluation in Ag, Literacy 3
AGED 4307 Methads of Agricultural Literacy 3
AGED 487 Internship 2
TOTAL 12
SELECTED COURSES*

Select © eredits, including a minimum of 4 upper-divisian (300- (o 400-level)
credits, from the jollowing subject codes:

AGED. AGRIL ANEQ, AREC. F. FSHN, FTEC. FW, HDFS. HORT, NR, RS. 9
SOCR
TOTAL 9

PROGRAM TOTAL =21 credits?®

"This course has at least one prerequisite. Check the Courses of Instruction of the catalog at
htin:Heataloe. colostate edu to see the course prerequisites,
# Additional coursework may be required due to prerequisites.

Major Changes to Curricula

College of Agricultural Sciences

Department of Agricultural and Resource Economics Effective Fall 2014
Major in Agricultural Education

Teacher Development Concentration
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(The entire program is shown. Deletions are in strikeout; additions are in underline.)

Course Title Cr AUCC

FRESHMAN

AGED 220 Understanding Agricultural Education 1
VAGED 240 Technical Tool Applications in Ag Education .2 ...
| AGED—240 Technical- Tool-Applications-in-Ag-Education 4 !
| AGED-—244 Plumbingand-Electrical-Applications-in-Ag-Ed + :
| AGED-244  PowerSystemsinAgricultwalBdueation o h
CAGED330"  Fechnology kab-forAnBdueation’ 3
P AGRI 192 Orientation to Agricultural Systems 1 ;
: OR ;
CAGRE_ 202" TeamsferSeminar . ..oLoo ;
- ANEQ 101 Food Animal Science 3
: OR :
| ANEQ 102 Introduction to EquineScience ..o A j
AREC 2027 Agricultural Resource Economics o3 3¢
: Select four credits from the following: :
' BZ 110 Principles of Animal Biology 3 3A :
| BZ 111" Animal Biology Laboratory 1 3A :
: OR :
| BZ 120 Principles of Plant Biology 4 3A :
: OR :
| LIFE 1027 Attributes of Living Systems .4 3A

CHEM 107"  Fundamentals of Chemistry 4 3A

€O 1507 College Composition . _.......3 A

« MATH 117° College Algebra in Context | 1
: MATH 1187 College Algebra in Context {1 1
{ MATH 1247 Logarithmic and Exponential Function 1
' MATH 1417 Calculus in Management Sciences 3 18
: MATH 155"  Calculus for Biological Scientists 1 4
4

AREC 342 Water Law, Policy, and Institutions 3
F 210" Forest Ecogeography 3
FW 104 Wildlife Ecology and Conservation 3 3A

SOCR 100 General Crops _ 4
Arts and Humanities" 3 iB
TOTAL 31-33
SOPHOMORE
_ANEQ 250" Live Animal and Carcass Evaluation 3.
Seleat-derodite-from-the-following te-Aechanionl
Tochnical-System-dstectivas nol-toaker-inthefrestunanyee: i
L AGED-246 Technical-Tool-Applieations-in-Ag-Edueation + ;
+ AGED 241 Plumbing and Electrical Applications in Ag Ed 1 ;
. AGED_244  Power Systems in Agricultural Education . . L, ;
Select 3 credits from the following Natural Resource/ 5
Environmental System Electives:
AREC 240 Issues in Environmental Economics 3 3iC i
AREC 340 Introduction: Economics of Natural Resources 3 :
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' FW 260" Principles of Wildlife Management 3 ;
i RS 300" Rangeland Conservationand Stewardship .3l
SOCR 2407 Introductory Soil Science 4
Agricultural Science Elective™ 3
Arts and Humanities'* 3 3B
Food Products and Processing Systems Elective™ 5-6
Global and Cultural Awareness” 3 3E
Historical Perspectives® 3 3D
TOTAL 30-31
JUNIOR
_AGED_420"  Developing School-Based Ag Education . .3
Select 3 credits not previously taken from the following
§ Natural Resource/Environmental System Electives: :
i AREC 240 Issues in Environmental Economics 3 3C i
P AREC 340" Introduction: Economics of Natural Resources 3 2
I ECON 340° ;
" AREC 342 Water Law, Policy, and Institutions 3 ;
v F 210° Forest Ecogeography 3 ;
P FW 104 Wildlife Ecology and Conservation 3 3A :
« Fw 260" Principles of Wildlife Management 3 E
{ RS 300" Rangeland Conservationand Stewardship 3. ;
AREC 3057 Agricultural and Resource Enterprise Analysis 3.
: Select one of the following courses: !
P AREC 310" Agricultural Marketing 3 5
¢ AREC 328" Small Agribusiness Management 3 i
{ AREC 408" Agricultural Finance o3
EDUC 275" Schooling in the United States 3 3C
EDUC 331° Educational Technology and Assessment 2
EDUC 340° Literacy and the Learner 3
EDUC 350" Instruction I-Individualization/Management 3
EDUC 386" Practicum-Instruction | 1
HORT 100 Horticultural Science 4 3A
Advanced Writing™ 3 2
TOTAL 31
SENIOR
EDCT 425° Methods/Materials in Agricultural Education 4
EDCT 4857 Student Teaching Il 4A,4B,4C
EDCT 492" Seminar-Professional Relations 2 4C
EDUC 450" Instruction [I-Standards and Assessment 4
EDUC 486E"  Practicum-Instruction I1 ) 1
Agricultural Science Elective® 6 3-8
TOTAL 2825-30

PROGRAM TOTAL = 120-123 credits

¥ This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or
http:/featalog. colostate.edu/ to see the course prerequisites.

T AGED320 Fechnology-Lab-for- As Fdueation—will-betaken-twice forcredit-once-in-the-freshman-yearand-onee
iir-thesephomere-year

1¥ Qelect from list of courses in category 3B in the All-University Core Curriculum (AUCC).

# Select course(s) in consultation with advisor.

¥ Gelect from list of courses in category 3E in the AUCC.

4 Select from list of courses in category 3D in the AUCC.

* Select from list of courses in category 2 in the AUCC.



University Curriculum Committee 44/
March 14, 2014

Page 8
Office of the Provost
University Honors Program Effective Fall 2014

Honors-Core-Cursienhumn—Teael-tUniversity Honors Scholar
Entering Student Pathwayv

(The entire program is shown, Deletions are in strikeout; additions are in underline.)

| Option 1
Course Title _ Cr AUCC
FRESHMAN
HONR 192" Honors First Year Seminar 4
HONR 193" Honors Seminar 3 1A
TOTAL 7
SOPHOMORE
Honors course! 3
JUNIOR
HONR 392" Honors Seminar 3 3B
HONR 399" Pre-thesis !
Honors course’ 3
TOTAL 7
SENIOR
HONR 492° Honors Senior Seminar 3 kle
HONR 499" Senior Honors Thesis 3
TOTAL 6

PROGRAM TOTAL = 23 credits®

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
htip://catalog. colostate.edu/ to see the course prerequisites.
: Sophomore (200-level) Honors course in the student’s major, department, and/or college.
? Upper-division (300- to 400-level) Honors course in the student’s major, department, and/or college.
3 Students completing the Honors Core Curriculum will fulfill the All-University Core Curriculum (AUCC) core

| competency requirements in the following categories: 1A -~ Intermediate Writing; A Qral-Communicationsthree
credits of the six required for 3B - Arts and Humanities; 3C — Social and Behavioral Sciences; 3D ~ Historical
Perspectives; 3E — Global and Cultural Awareness. Students completing some, but not all, of the program will
fulfill some of the AUCC core competencies. Complete details are available from the Honors Program office.

Option 2

Onption 2 is available ouly to entering students with >34 transfer credits.
O U

Coursc Title Cr AUCC
FRESHMAN
1‘1C)NRMWE‘§};E: Honors First Year Seminar 4

TOTAL 4
SOPHOMORE!
JUNIOR

HONR 399" Pre-thesis

e
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Course Title Cr AUCC
Honors courses in the major” 9
TOTAL 10
SENIOR
HONR 499" Senior Honors Thesis 3
Honars courses in the major® o]
TOTAL 9

PROGRAM TOTAL =23 credits

[ LI . - < “ N -

¥ This course has ol least one prerequisite. Check the Courses of Instruction section of the catalog at
huneataloe. colostate edu 10 see the course prereguisies.

Payadents mmay take an Honors course in the major and/or enroll in elective honors courses in their first vear on

CAmsLs.

* Fifieen Honors credits (sophomore [200-level], upper-division [300- to 400-levell, graduate [500-levell. etc.} in the
maior or diseipline: not more than 3 crediis af the sophomore or 200-level.

N

Frack-2-Disciplinpey? - Honors-Sehobme- University Honors Scholar Effective Fall 2014
Continuing/Transfer Student Pathway

('The entire program is shown. Deletions are in strikeeut; additions are in underline.)

The Continuing/Transfer Student Pathway is available only to students with >15 college credits taken after
admission to CS1.)

Course Title Cr AUCC

FRESHMAN

B} B3 Henors-Seminar 4

SOPHOMORE’

JUNIOR

HONR 399" Pre-Thesis 1
Honors courses in the major*' 60
TOTAL 310

SENIOR

HONR 499" Senior Honors Thesis 3

| Honors courses in the major™ 6

TOTAL 9

| PROGRAM TOTAL = 16-1719 credits

P This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

http://catalog. colostate.edu/ to see the course prerequisites.

" The-studentis-major-designation-te.g History-Honors-Seholar-or- Biology-Heoneors-Scholar)-or-in-some-¢asesa
diseiplinary-designation-that-may-be-different-frorm-the-studentis major:

* Required-for-freshmen-students-and-not-requtired-fordrans fers-or-on-campus-students:
'7‘4%»%%%;}691ed-%im-z:»maﬁwmden&awme»wwFr—eshmeﬂ;w%rﬁns#éma%&«eam;wsﬁ%ﬁ%k@wéiwa-%eeaﬁaiezedwaweas%
3-gredits-and-seme-of these students-may-take-an-ldonoms course-iir thenajeorand/or-enroll-in-elective-Honors
courses-Hr-theirfirsi-vear-on-campus:

rwelve-honorseredits-(upper-division—graduate levelete-inthe-major-or-diseiphne:
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1 Eifteen Honors eredits (sophamore [200-level], upper-division [300- for 400-tevel], sraduate [500-level]. etc) in
the major or discipline: not more than 3 credits 3t sophomore of 200-level,

Request to Add Concentrations to the Major in Agricultural Education

A request by the Department of Agricultural and Resource Economics to add concentrations in Agricultural Literacy
and Teacher Development under the major in Agricultural Education (B.S. degree) was approved. The
recommended effective date, subject to approval by Faculty Council, is Fall Semester 2014,

Request to Add a Minor in Agricultural Literacy

A request by the Department of Agricultural and Resource Economics to add a minor in Agricultural was approved.
The recommended effective date, subject to approval by Faculty Council, is Fall Semester 2014,

The meeting adjourned at 3:15 p.n.

(FC) 3/28/14 Carole Makela, Chair
Fionna Bright for Tom Hoehn, Secretary
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A regular meeting of the University Curriculum Committee was held on April 11, 2014, at 2:00 p.m.

Members present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Patrick Fitzhorn, Nancy
Jianakoplos, Ed Delosh for Steve Strauss, Howard Ramsdell, Michael Culbertson for Michelle Wilde, and Kathleen
Pickering {ex-officio).

Absent: Paul Meiman, Andrew Bondi, and Sam Guinn.

Guests: Fionna Bright and Linda Selkirk

Minutes

The minutes of March 28, 2014, were approved.

Experimental Course Report

The Experimental Course report was received.

Consent Agenda
The Consent Agenda was approved,
CURRICULAR REQUESTS

° Course is offered for term specified in odd numbered years,
NT-O, offered as nontraditional, online course.

The following curricular requests were approved.
New Courses Effective Date

ANTH 365 03(3-0-0). Quantifying Anthropology. S. Prerequisite: ANTH 100  Spring Semester 2015
or ANTH 120 or ANTH 140 or ANTH 200.

Managing, quantifying and illustrating anthropological data-sets with
appropriate software.

CIVE 533/BIOM 533 03(2-3-0). Biomolecular Tools for Engineers. F. Fall Semester 2014
Prerequisite; BMS 300 or MIP 300. Credit not allowed for BIOM 533, CIVE
533, and ECE 533.
Theoretical and practical aspects of biomolecular laboratory toals—PCR,
cloning, sequencing, single-molecule optical techniques and live-cell imaging.

Major Change to Courses Effective Date
*ANTH 322 03(3-0-0). Religion, Culture, and Mind, change te: Fall Semester 2013

*ANTH 322 03(3-0-0). The Anthropology of Religion. F. Prerequisite: ANTH
100 or ANTH 200.

Major anthropological theories and descriptions of religious beliefs and
practices, Religion in 4 cross-cultural and evolutionary perspective.

[Approved as an All-University Core Curriculum (AUCC) category 4A course
for the Anthropology major.]
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ANTH 545 03(3-0-0). Culture and Mental Health: Theory and Method, change
to:

ANTH 3545 04(3-0-1), Culture and Mental Health: Theory and Method. F.
Prerequisite; Graduate standing; undergraduates must have written consent of
instructor.

Cross-cultural study of mental health and healing; cultural, clinical, and
neurobiological perspectives; integration of theory and method.

BIOM 3533/ECE 533 03(2-3-0). Biomolecular Tools for Engineers, change to:

BIOM S33/CIVE 533 03(2-3-0). Biomolecular Tools for Engineers. F.
Prerequisite: BMS 300 or MIP 300. Credit not allowed for BIOM 533, CIVE
533, and ECE 533.

Theoretical and practical aspects of biomolecular laboratory tools—PCR,
cloning, sequencing, single-molecule optical techniques and live-cell imaging.

HIST 363 03(3-0-0). Colorado History, change to:

HIST 363 03(3-6-0). Colorado History. F, S, SS. Prerequisite: HIST 100 or
HIST 101 or HIST 150 or HIST 151 or HIST 170 or HIST [71; completion of 45
credits.

History of Colorado from pre-history to present. (NT-0)

[Approved as an online course.]
SOC 333 03(3-0-0). Gender Roles in Society, change to:

SOC 333 03(3-0-8). Gender and Society. F. Prerequisite: SOC 100 or SOC 103,
Analysis of social organization of gender in contemporary society,
emphasizing gendered experiences and institutional linkages.

New Curricula

College of Natural Sciences
Department of Psychology

Major in Psychology

Addictions Counseling Concentration

(The entire program is shown.)

Course Title

FRESHMAN -

CHEM 1077 Fundamentals of Chemistry

CHEM | _(_)ﬁ_i Fundamentals of Chemistry Lahoratory
co 150" College Composition

Cs 110 Personal Computing

LIFE 102" Attribudes of Living Systenis

MATH 117" Collese Alpebra in Conjext 1

MATH 118" College Algebra in Context I

MATH 124" Logarithmic and Exponential Functions
PSY 100 General Psvcholopy

PSY 192 Psvcholoay First-Year Seminar

Fall Semester 2015

Fall Semester 2014

Spring Semester 2015

Spring Semester 2015

Effective Spring 2015
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Course

psy 252"

SOPHOMORE
CO_ 300

Title

Mind, Brain, and Behavior
Arts and Humanities'
TOTAL

Writing Arguments

P R o g A T o o T R Roar S ey

PHIL 100
PHIL 110
PHIL 120
PHIL 205"
PHIL 210"

pPSY  2sg”
PSY 320"
SPCM 200

JUNIOR
BMS 300"
psy 310"

PSY  3LIAT

Select ane course from the following:
Appreciation of Philosophy

Logic and Critical Thinking

Histary and Philosophy of Scientific Thouglt
intraduction to Ethics

Intraduction to Formal Logic
Psyeholoev of the Individual in Context
Research Methods in Psvcholooy
Abnormal Psvchology

Public Speaking

Global and Cultural Awareness®
Historical Perspec[ives"

Social and Bebavioral Sciences”
Electives

TOTAL

Principles of Human Physiology
Basic Counseling Skills
Basic Counseling Skills Laboratory—CACI

psy 435"
PSY 488
STAT 311"

STAT 3127

PSY 315"
L psyY 517"

PSY

P psy 450

Ppsy 3
PPy 453

L pgy 458"

....................................................................................................

Psveholoey of Drue Addiction Treaunent
Professional Issues in Addiction Treatment
Biological Psvehology

Biclopical Pavcholoey Laboratory

Field Placement

Statistics for Behavioral Sciences |
Statistics for Behavioral Sciences 11
TOTAL

Select hwo pairs of courses fram ihe following:
Social Psyvchology
Social Psyvcholopy Laboratory
OR
Psyehological Measurement and Testing
Psvehological Measurement and Testing Laboratory
OR

Cognitive Psvchology
Coenitive Psvchology Laboratory
OR

Cognitive Neuroscience
Cognitive Neuroscience Laboratory

Infectious Diseases and Substance Use
History and Svstems of Psychology
Psychobiology of Addictions

Field Placement

Arts and Humanities’

Electives

PROGRAM TOTAL = 124 credits
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" This course has at least one prereguisite. Check the Courses of Instruction section of the catalos at
hitpAeataloo colostate.edu/ {o see the course prerequisites.

" Select from the list of courses in catesory 3B in the All-University Core Curriculum (AUCC). Onlv 3 of the 6
credits required for Arts and Humanifies may come from intermediate (L¥%* 200 and L*** 201) foreien lanpuave
COUrses.

* Seleel from the list of courses in category 3E in the AUCC.

7 Gelect from the list of courses in catezary 3D in the AUCE,

* Seleet fram the list of courses in catezorv 3C in the AUCC except PSY 100,

=

Major Changes to Curricula

College of Health and Human Sciences

School of Education Effective Fall 2014
Master of Education and Human Resource Studies
Edueational-LeadershiprRenewnl-and-ChangeEducation Sciences Specialization
{The entire program is shown. Deletions are in steikeout; additions are in underfine.)
Course Title Cr
Insteuction/Special-MNeedsinstructional Sciences - Option 1 3033
BIRAL601 BlillosophyviBreanization-of-Workloreoducation &
Epd—371 Moeational-Assessment-dor-SpeciabMNoeds 3
EDRM 600 Introduction to Research Methods 3
EDRM ot2" Assessine Students in Dducational Settings 3
ERUC st Elfective Instructional Technologics 3
B8 Sehoel-Law &
EDUC 619 Curriculum Development 3
EDUC 628" Models of Teaching 3
EDUC 629 Communication and Classrooms 3
EDUC 6517 Multicultural and Special Populations 3
Plan A or Plan B
Plan A
EDRM 606" Principles: Quantitative Data Analysis 3
EDRM 699 Thesis 6
Plan B
EDRM 698 Research 3
Electives 6
Administration — Option 2 33
EDRM 600 Introduction to Research Methods 3
EDUC 610 Principles of Supervision and Evaluation 3
EDUC 618 School Law 3
EDUC 619 Curriculum Development 3
EDUC 645" Leadership and Ethics in Public Education 3
EDUC 646" School Resource Management 3
EDUC 647" School Culture, Climate, and Communications 3
EDUC  648AF Role of the Principal-Professional Learning Community 1
EDUC 64887 Role of the Principal-Managing and Leading Change 2
EDUC  651° Multicultural and Special Populations 3
EDUC 6878 Internship-Principal 6
Teacher Licensure — Option 3 41
EDRM 602 Action Research 3
EDUC 325CF Expert Teaching-Literacy and Numeracy 3
EDUC 526" Interdisciplinary Methods 4
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Course Title Cr
EDUC 573° Differentiating Instruction for Diverse Needs 3
EDUC 619 Curriculum Development 3
EDUC  625° Contexts of Schooling 3
EDUC 6287 Madels of Teaching 3
EDUC  687D" Internship-Teacher Licensure 1 3
EDUC  687E" Internship-Teacher Licensure 11 12
EDUC 693B Seminar-Instruction 2
EDUC  693C" Seminar-Teacher Licensure Capstone 2

* This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at hitp:/catalog.colostate.edu/

to see the course prereguisites.
==

College of Liberal Arts Effective Fall 2014
Major in International Studies
Asian Studies Concentration

{The entire program is shown. Deletions are in strikeout; additions are in underline.)

Course Title Cr AUCC
FRESHMAN
Cco 150" College Composition 3 1A
JOR o] Introduction to Geography . 3 3¢,
{LCHI 105" First-Year Chinese [ 5 ;
PLCHE 107" First-Year Chinese 1] 3 ;
; OR s
{LIPN 105" First-Year Japanese 5 i
LLIPN 1070 ) istYearJapanese Ll Do ;
i LokH—07" Fist-Year-Chinese ) & :
: OR 5
|RPN07) | FieeYeaodapenesel =R j
! Seloct-grminim-of-3-eredits-from-the-following: ;
' MATH 117° College Algebra in Context | 1 IB i
D MATH 8" Gollege-Adzebra-in-Contest-1 } o
D MATH24" Logarithmic-and-Expenentinh-Funetion + H#B
b MATH- L Caleulus-in-Management-Seiences 3 B
P MATH—155" Gateulustor-Bielogieal Selentists1 4 B
MATH60"  CaleslusforPhysiealSelentistsd 4B
POLS 241 Comparative Government and Politics 3 3E
Arts and Humanities' 3 3B
Historical Pse!“spective:s2 3 3D
Mathematics’ 2-4 1B
Electives 3
TOTAL 332
31-33
SOPHOMORE 1
 AREC 202" Agpricultural and Resource conomics 3 kI :
E OR %
| ECON_ 2027 Principles of Microeconomics ... ... 3....3C
L HIST 120 Asian Civilizations ¥ 3
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Course
{HIST 120
| HIST 121
PRS- 4307
L FHST 438"
HIST 4407
CHIST  451°
PEHST-460"
i LCHI 200
P LCHI 201"
L LIPN 2007
CRCHE—204"
PN 201
JUNIOR
INST 3007
L LCHI 304"
' LCHI 305"
LLIPN 3047
LLIPN_ 3087
SENIOR

INST 492"

Title Cr AUCC
______ Select one course from the following not taken elsewhere ;
Asian Civilizations I** 3
Asian Civilizations 11** 3
Aneient-Near-East 3
Fhe-Modern-Middle-East 3
Modern South Asia 3
Medieval China and Central Asia 3
HIS—Aeh Hhebwwsades . A
Second-Year Chinese | 5
Second-Year Chinese 11 5
OR
Second-Year Japanese | 5
oo Second-Yeardupanesedl T
Second—Year Chinese-H 5
OR
LooseeendsYeardupanesell A
Internaitonal Studies Major Course Selection 3
Advanced Writing” ) 3 2
Biological and Physical Sciences” 7 3A
TOTAL 26 32
... Approaches to International Studies 3.....48B
Third-Year Chinese |
Third-Year Chinese 11 3
OR
Third-Year Japanese | 3
CoThird-Yeardapanese I e, £ ST :
International Studies Major Course Selection i2
Advaneed-Wriking” 3 2
Asts and Humanities' 3 3B
Frack-coursas’ i3
Electives® 36
TOTAL 33 30
Seminar i 3  4A,4C
Frack-courses Inlernarional Studies Major Course Selection 69
Electives® 2]
13-15
TOTAL 20-30
27

International Studies Major Course Selection

Students musit select a minimum total of 24 eredits, 18 of which must be upper-division (300- ta 400-level),

from at least three subiect codes. from the followine groups of courses. Select at least 6 credits from [,

History and Politics of Asia; at least 6 credits from 2, Thoueht and Cultures of Asia; and at least 3 credits

{rem 3. International Studies. Select an additional minimum of 9 credits from amone the three groups o

brine the total 1o 24,

I, History and Politics of Asia.

VST 440"
ST 441"
HIST 450"
st 452"
HIST 455"

Select g mininenr of 6 eredits from ihe followine:
Modern South Asia

South Asia Since Independence

Ancient China*

Medieval China and Central Asia

China in_the Modern World, 1600-Present
Tokueawa and Modern fapan, 1600-Present

Prad s ik fled fed flad
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Title

East Asia in the Ape of Empire, 1800=-Present
Pacific Wars: Philippines—W WI*

Pacific Wars: Korea and Vietnam?®

LS. China Relations Since 1800
Reading Seminar-—FEast Asig*

Reading Seminar—=Soutlt Asia*

India

Comparative Asian Politics

HOSN SR IUCRIVSE (W FT R Y]

2. Thoueht and Cultures of Asia

Page 7

Course

HIST 456"
HIST 464"
HIST 465"
HIST 466"
HIST 533"
IE 271
POLS 445"
ANTH 312"
ANTH 314"
ART 112
ART 316"
E_ 3356
LCHL 350
LIPN 250
LCHI 309
LCHI 365"
LGEN 4658
LIPN 365"
LCHI 496
LIPN 4047
LIPN_ 496"
PHIL 106
PHIL 172
PHIL 349"
PHIL 360"
PHIL 371
PiIL. 379"

3. International Studies

Select ¢ mininnnn of 6 credits from the following:
Modern Indian Culture and Society*

Southeast Asian Cultures and Societies®

History of Asian Art

Art of the Pacific®

Asian Literature

Chinese Lansuase, Literature, Culinre in Translation

OR
Japanese Lanpruage, Literature, Culture in Translaiion

( ontemporay Chi inese Literature and the Arts

Introduction to Chinese Cinema Studies”
OR
Studies in Foreion Film; Asia®
OR
Introduction to Japanese Cinema Studies”

Group Study-—Chinese

Historical Aspects of the Lancuase and Society

Group Studv—Japanese

Wisdom of the East—QOriental Philosophy
Refipions of the East

Philosophies of Fast Asia

Topics in Asian Philosophy
Contemporary Eastern Relivious Thousht
Mysticism East and West*

AGRE 271y
e 270
AM 4307
AM 460
ANTH 200
ANTH 352"
ANTH 415
ANTH 422"
SOC 427"
ANTH 441"
ANTH 4797
1 479"
AREC 240/
ECON_ 240
AREC 415"
AREC 460"
BUS 3307
CON__ 450/
INTD 430

Select g mininun of 3 credifs fiom the fotlowing:
World Interdependence-—Pepulation and Food

International Retailing®

Historic Textiles

Cultures and the Global Svstem
Cieoarchaeology™

Indigenous Eeoloeies and the Modern World
Comparative Lepal Systems*

Methed in Cultural Anthropology*
International Development Theory and Practice

1ssues in Environmental Economics

International Apricultural Trade®*
Ag- and Resource-Based Economic Development®
Travel Abroad-—International Comparative Management®

I'ravel Abroad-—Sustainable Building
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Course Title Cr AUCC
ECON_ 204" Principles of Macroeconomics 3 ko)
ECON_ 332% International Political Economy* 3

POLS 332"

ECON 370" Comparative Economic Systems 3

ECON 440" International Economics |¥ 3

ECON_ 442" International Economics H* 3

ECON 460" Economic Development® 3

FIN 475" International Business Finance* 3

GR 320" Cullural Geography 3

HIST 462" Themes in World History 3

HIST 4637 Science and Technolosy in Modern History® 3

HIST 470" World Environmental History, 1500-Present® 3

HIST 471" History of Anfarctica, 1300-Present* 3

1E 179 Globalization: Exploring Our Global Villaee 3 3k
IE 370 Model United Nations 3 3k
IE 450/ International Social Welfare and Development 3

SOWEK _430

IE 470 Women and Development 3

IE 471 Children and Youth in Global Context 3

1 a7t Education for Global Peace 3

e 412 International Mass Communication 3

MGT 475" International Business Management* 3

MKT 365" [niernational Marketine* 3

NRRT 320 International [ssues-—Regreation and Tourism 3

POLS 362" Cilobal Environmental Politics 3

POLS 431" International Law* 3

POLS 433" International Oreganization® 3

POLS 435" United States Foreign Policy* 3

POLS 4365 Comparative Foreien Poliey® 3

POLS 437 International Security 3

SOC 364" Agriculture and Global Society* 3

SOC m_:l?,‘)! Comparative Urban Stedies™® 3

SOC_ 482A-B"  Travel Abroad’® 3

SPCM 4347 Intercutbtural Communication 3

PROGRAM TOTAL = 120 credits

¥ This course has at least one prerequisite, Check the Courses of Instruction section of the catalog at
hitp:/eatalog.colostare. edu/ 10 see the course prerequisites,

* Additional coursework may be required beeause of prerequisites,

' Select from the list of courses in category 3B of the All-University Core Curriculum (AUCC), except L*¥** 200
and L¥** 201.

* Select from the list of courses in category 3D of the AUCC.

¥ Sefect an additional minimum of 2 credits from the Hst of courses in catecary 1B of the AUCC,

¥ Course(s) selected may not be used here and for AUCC 3D or 3E or in International Studies Major Course
Selectioniraek courses (see-nele-3d:,

** Course not selected in the previous choice may be chosen here.

® Select from the list of courses in catecory 2 of the AUCC,

* Select from the list of courses in category 3A in the AUCC. One course must have a laboratory component.
*.Select-from-the-listofcourses-in-eategory-2ofthe AUCC:

" Jhree-different-subject-codes{6-credits-minimum-lrom-Tracktand-Frack-2respectively-and 3credits-minimum
from-Track-33-foratotal-of 24 ereditso 1S ofwhich-must-be-upper-division—Tractdt—Hisors-and-Lolitier-vldsia:
HIST-HS- ST 303 - HSF43 0 - S P43 - FHS T3 2 - FHST -3 3 AT A3 5 - TS T 43 8- IS T340 - S T4
HISTASOAHETAS S A 2 S T3 5 ST 456, P HS 464 S TA65 AHST-466- FHET-4 68 HIST469:-1:
2 RPOES- S8 POLS MO Track2—heThought-and Caltireof-Asiar-ANTH-3 2o ANTFH -3 H-ART- M2 ART
o E-386-LCHE-250 0 L N2 0, LO 200, LG EN 463 B LHPN-A96:- PHHA 06 PRI -1 72, PHIL-300 - PEHL
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349 PHH 360 PHIE-3 T+ RHH 379 P 4855 Frach-d—fnternational-Stidiess-Add-430c AM-460-ANTH 200,
ANTEHAS 2 ANTH- - ANTHA22 ANTHAH - ARBC 240 AREG 415, AREGA60.-BUS-350,- CON-450, BEON
204 EGON-240- ECON-33 2- ECON-3 - ON440- ECON-442- BCON-460- FIN-475- GR-320:- HHET-4 62, FHS T
463 FHET A7 0SB4 L - He 2 O 37 B - 3 00 -0, M4 INFR D350 INCR DA S O T B 2 MG -4 25
MICE365-NIERF-320,-POLS 332 POLS-3 02 POLES-431-POLS-433:- RO LS-435,-POLS- 436 506364500422,
S0C-R20-50C-482A-B-SOWK-450- SREM-434

! Minimum-number-of elective-eredits-to-complete-the-programe-Fo-fulilh-the-42-upper-division-credit- minimum-and
depending-on-the-selestions-rrade-in-the sophomere-yearand-for-the track-coumes; at-least-0-elective-eredils-taust-be
upper-division: Select enouply elective credils 1o bring the proeram total to 120, of which a minimuim of 42 credits
must be upper-division (300- to 400-fevel).

? Credit aliowed for only one of the following: LCHI 365, LGEN 4635B. LIPN 363,

" To count toward the International Studies Maior Course Selection, travel abroad must be to a country or area

covered by this concentration.
==

Major in International Studies Effective Fall 2014
European Studies Concentration

{The entire program is shown, Deletions are in strikesut; additions are in underline.)

Course Title Cr AUCC
FRESHMAN
CcO 150" College Composition 3 1A
GR 100 Introduction to Geography 3 icC
Lx*% 105" First-Year Language ' 5
Lexs 1077 First-YearLlamgwagell! S .
' Sefpet-t-rrinisr-of-Soredits-trom-thefotlowing: :
{ MATH 117" College Algebra in Context | 1 1B ;
C MAFE—HS" Collese-Alpebra-in-Context-H + B
C MAGH—24" Lesarithpvieand-Exponential Functon + 1B
CMATHH Calewlus-in-Management-Seiences 3 +B :
¢ MAFH—}35" Galeulus-lor Biolegienl-Seientists] 4 1B
CMATH-L60T  CaleulusforPhysieatScientisisd . 4B
POLS 241 Comparative Government and Politics 3 3E
Arts and Humanities*! 3 3B
Historical Perspectives™ 3 3D
Mathematjcs’ 2-4 1B
TOTAL 34-32
28-30
SOPHOMORE
T AREC 202" Agricultural and Resource Economics 3 ¢
: OR :
{ ECON_ 2027 . Principles of Microeconomics 3...3C
: Select one of e following conrse pairs for 6 credits: ;
P HIST 100 Western Civilization, Pre-Modern 3 3D
PHIST 10] Western Civilization, Modern 3 3p
: OR :
| Two HIST courses at the 200~ and/or 300-level related to 4]
b ] BUIODE e
L*** 2007 Second-Year Language I 3-4
L*** 201" Second-Year Language 11' 3-4
Advanced Writing” ) 3 2
Biological and Physical Sciences™ 7 3A
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Course Title Cr AUCC
Electives 9-6-8
TOTAL 252
33
TUNIOR e
: Select-f-oredits-from-the fillowing conrses e
CHHST—100 Western-Civilization-Pre-Meoderm 3 :
| AND :
DS R Western-Civilization-Modern® 3
s oRr z
Fwo s E-courses-at-the-200-and/or300-develrelated-to & ‘
e BRI e
INST 300 Approaches to International Studies 3 4B
L*** 300" Third-Year Language 1" * 3
L*** 3017 Third-Year Language 11" 3
International Studies Major Course Selection 12
Advanced-Writing® 3 2
Frack-courses’ 45
Arts and Humanities’ 3 iB
Electives 36
TOTAL 3330
SENIOR
INST 492" Seminar 3 4A,4C
International Studies Major Course Selection 12
Track-courses” o
Electives™® 15-17
18-19
TOTAL 27-29
303
Interpational Studies Maior Course Selection
Students must select a minimum total of 24 credits, 18 of which must be upper-division (300- to 400-level).
from at least three subject codes, from the following groups of courses. Select at least 6 credits from 1.
History and Politics in Europe; at least 6 credits from 2. Thought and Cultures in Europe: and at least 3
credits from 3. International Siudies. Select an additional minimum of 9 credits from among the three
groupstobringthetotalto2d. ..
1. Historv and Politics in Europe,
Select a minimum of 6 credits from the following:
ECON 376" Marxist Economic Thought 3
HIST _ 300" Ancient Greece to 323 B.C.E.* 3
HIST 301" Roman Republic* 3
HIST 302" Roman Empire* 3
HIST 3037 Hellenistic World: Alexander to Cleopatra™ 3
HIST 304" Women in Ancient Greece and Rome® 3
HIST _ 310° Medieval Europe* 3
HIST _ 311F Medieval England* 3
HIST 3127 Women in Medieval Europe® 3
HIST 315" Tudor Stuart England, 1485-1689* 3
HIST 317" Renaissance and Reformation Europe* 3
HIST 318" The Age of the Enlishtenment* 3
HIST 319" Early Modern France. 1500-1789* 3
HIST 320" Women and Gender in Europe, 1450-1789* 3
HIST 321" Industrial Seciety in Europe, 1600-1871* 3
HIST 322" Industrial Society in Europe, 1871-1989* 3
HIST 323" Russia Before 1700* 3
HIST 3247 Imperial Russia* 3




University Curriculum Committee 5-7
April 11,2014

Page 11
Course Title Cr AUCC
HIST 328" Modern Europe, 1815-1914* 3
HIST 329" Europe in Crisis. 1914-1941* 3
HIST _ 330° Eastern Europe Since 1918* 3
HIST 331" The Soviet Union* 3
HIST 332" Germany Since World War 1¥ 3
HIST  333° Contemporary Europe* 3
HIST 335" Britain in the 20th Century* 3
HIST 336" Germany from Napoleon to WWF* 3
HIST 337" Modern Htaly: Politics, Society, and Culture* 3
HIST 339" World War 11 in Europe® 3
HIST 461" Rise and Fall of British Empire* 3
HIST 469" The Crusades* 3
POLS  341° Western Furopean Government and Polifics 3
POLS 345" Russian, Central, and East European Politics 3
POLS 420 History of Pelitical Thought 3
POLS 421 Coutemporary Political Theories I
2. Thought and Cultures in Europe

Select a mininmin of 6 credits from the following:
ART 1 !Oj Art History | 3
ART 111" Art History 1 3
ART. 232" Art History [11* 3
ART ___4i0" Greek Art* 3
ART 411" History of Medieval Art* 3
ART 412" History of Renaissance Art* 3
ART 414" History of Barogue and Rococo Art* 3
ART 415" History of 19th Century European Art* 3
ART 416" History of European Art, 1900 to 1945* 3
ART 417" Roman Art* 3
ART 420" Travel Abroad Art History in [taly® 33
E 276 Survey of British Literature | 3 3B
B 277 Survey of British Literature |1 3 3B
E 337° Western Mythology 3
E 342° Shakespeare | 3
E 343" Shakespeare 11 3
I 424" English Renaissance 3
E 426" British Romanticism 3
E 427" Victorian Age 3
E 430" 18th-Century Enalish Fiction 3
E 431" 19th-Century English Fiction 3
E 432" 20th-Century British Fiction 3
E 443" English Renaissance Drama 3
E 444" Restoration and 18th-Century Drama 3
E 445" Modern British and European Drama 3
E 4527 Masterpieces of Furopean Literature 3
E 455% European Literature after 1900* 3
& 460" Chaucer* 3
E 463" Milton* 3
E 475" American Poetry Before 1900+ 3
LAND 120 History of the Desiened Landscape 3
[F¥* 230 Language, Literature, Culture in Translation 3 3B
Lrxx 31gf Approaches to Literature'® 3
Lres 313" Introduction to Transtation and Interpreting'” 3
Lre* 3357 Issues in Culture'® 3
prex 3457 Business Lansuage'® 3
prek 335F 20th Century Literature'’ 3
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Course Title

prek gpgP Advanced Translation and Interpreting'”
Lrex gaql Advanced Business Languape'”

[#xx  g5gP Selected Literary Movements and Periods
Lrex as52f Genre Studies'

LExx  453P Author Studies'”

Lrxx 4540 Topic Studies'”

LFRE 433A-B”  Advanced French/Francophone Culture*
LFRE 460" French/Francophone Women Writers
LGEN  465C Studies in Foreign Film-—Europe
LGER 434" Advanced German Culture

LSPA 437" Advanced Spanish Culture

LSPA 443" Spanish Theatre

MU 334" Music History [*

MU 335" Music History 11#

PHIL 300" Ancient Greek Philosophy*

PHIL 301" 17th and 18th Century European Philosophy*
PHIL 302" 19th Century Philosophy*

PHIL 409" 20th Century Philosophy*

...................................................................................................

3. International Studies

AGRI
E
AM
AM

270/

270

430"

460

200

ANTH

ANTH

352"

ANTH

ANTH

S0C

ANTH

ANTH

IE

AREC

ECON

AREC

AREC

BUS

CON

INTD

ECON

ECON

POLS

ECON__370'

ECON

ECON 442"
ECON _ 460"

FIN

320"

GR
HIST

462"
463"

HIST

HIST,

470"
471"

HIST

1L

179

1E 370

Select a miinimum of 3 credils from the following:

World Interdependence—Population and Food

International Retailing*

Historic Textiles

Cultures and the Global System
Geoarchaeology®

Indigenous Ecologies and the Modern World

Comparative Legal Systems*

Method in Cultural Anthropology*
International Development Theory and Practice

Issues in Environmental Economics

International Agricultural Trade*

Ag-and Resource-Based Economic Development®

Travel Abroad-International Comparative Management®

Travel Abroad-Susiainable Building

Principles of Macroeconomics
International Political Econamy™*

Comparative Economic Systems
International Economics 1%

International Economics 11*

Economic Development*

International Business Finance*

Cultural Geography

Themes in World History

Science and Technology in Modern History*
World Environmental History, 1500-Present*
History of Antarctica, 1800-Present®

Globalization; Exploring Qur Global Village
Mode] Uinited Nations

1 e 10 JUd Jud 1 LD $U3 §U0 1 [0 (L 16 1) 00 Jtd jLs o

s

103 1L U3 [ U L2 I

I iU

LIS

13 [l L) [t

[l (el

103 1L U0 L 1L 10D Hud 103 [UD [ s [L2

3E

|bJ
M

S
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Course Title Cr AUCC
IE 4350/ International Social Welfare and Development 3
SOWK 430

IE 470 Waomen and Development 3
IE 471 Children and Youth in Global Context 3
IE 472" Education for Global Peace 3
ITC 412 International Mass Communication 3
MGT 475" International Business Management* 3
MKT 365" International Marketing* 3
NRRT_ 320 International [ssues-Recreation and Tourism 3
POLS 362" Global Environmental Politics 3
POLS 431" International Law* 3
POLS 433" International Qrganization™® 3
POLS_ 433" United States Foreign Poliev* 3
POLS 436" Comparative Foreign Policy* 3
POLS 437 International Security 3
SOC 364" Agriculture and Global Sociefy* 3
SOC 4297 Comparative Urban Studies* 3
SOC __482A-B  Travel Abroad"” 3
SPCM__ 434" Intercultural Communication 3

PROGRAM TOTAL = 120 credits

¥ This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

htip:/ieatalog. colostate. edu/ 1o see the course prerequisites.

* Additional coursework may be required because of prerequisites.

' French (LFRE}, German (LGER), talian (LITA), Russian (LRUS), or Spanish (L.SPA).

? Select from the list of courses in category 3B in the All-University Core Curriculum (AUCC), except L*** 200
and L*** 201,

P ST 00-and-HHS T- 10 Hare-used-to-fulfil Hhe-histormesequence-awithinthe.option-a-course-other-than- S T
mustbe-used-to-fulfil-ALCCeategory-31-Select from the list of courses in category 3D of the AUCC.

* Select an additional minimum of 2 crediss from the list of courses in category 1B of the AUCC,

** With approval of adviser. Courses selected may not count toward the History and Politics in Europe International
Studies Major Course Selection requirement,

(f Select from the list of courses in catepory 2 of the AUCC,

%7 Select from the list of courses in category 3A in the AUCC. One course must have a laboratory component,
“Y-For students of Italian language, see advisor about fulfilling the 300-level language requirement. For students of
Russian language, take LRUS 304 and LRUS 305.

" Selectfrom-the-list-olcourses-in-category2-of the-ALCC:

" Three-different-subject-codes{6-credits-minimum-from-Track-t-and-Track 2-respectively-and-3-eredits-minimum
franv-Fraclk3):-for-giotak-of 24-erediti- 1 8- obwhich-must-be-upper-divisionLraek L —Histor-and Polities-of
FroperEEON3I6- S T-360- HHST 304 FHST 302 FHETF- 303 HIST 304 S T30 5 HIS 300 - ST 3 - HES T
32 IS T34 7 EHS T S S T3 20, FHS T 32 PHS 323 HIS T 324 FHE - 32 1 FHET- 320 HHS T 330 S35 4-
HIST-33 2 FHS 33 5 - IS T 33 7 FHS 33 0 S 46 - HHS 460 POES 3H A0S 345, ROLSA420,:- POES 421
FeaeldmdtieThonght-and Critures-of-rropes-ANTH3 L ART-H O ART-H AR 212 ART-HO-ART-4HHS
AREH 2 ART 44 AR S AR 6 ART-H - ARTA20, B 276, 277 33 E342 - B 343 B33 424 B
426427 430, E-43 - B3 2 B3 e B B S B S 2 455 B4 60 - B4 03 B4 75 AN 20 1225045
333 B 335 LR 345 LR 385 RS L4350 L ERE-AS3A- B LG ER-43 4 LS PA-B T 544 - LS TA-443,
LEPA-4E0 A5 LA dE 3 A5 LR R 460 LG EN-46 30 MU S 34 M- 33 5- PR 0- REHEA T3 - R EE-300;
PHHA303 - RPHH- 302 PHH-A00-Trachk-3—nternational-Studiey-AM-43 0-AM-4 6 0:-ANTH-200- ANTH-H 5,
ANFH-42 2 ANTFH-44 - ARBG- H0-ARECHS A REC 460, BUS 350 CON-45 0, BEEON204 BEON-240- 260N
35 ECONS3T6-ECON-4H0-ECON442 - ECON460 FIN- 475 GR-320- S T4 62 HHET-463- HEST-470 I8+
AP He 20320 HE 43 0 HE 40 HE AT L ANT -3 8- INT B 48 O d TE-4H2e-MGT-475 - METT- 365 NRRE-320;
POLE-332-POES-362- POLS A3 POLS 435 POLS-43 8- POLS 436, SO6-36 4506 422 5064205048248,
SOWICAS0-SPEM-434:

%7 Select enough elective credits to bring the program total to 120 credits, of which at least 42 must be upper-
division (300- to 400-level).
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¥ French (LERE), German (LGER)Y. or Spanish (LSPA) only.

U Erench (LFRE) or German (LGER) only,

2 To count toward the Internaional Studies Major Course Selection, trave] abroad must be 1o a country or area
covered by this concentration.

G

Major in International Studies Effective Fall 2014
Latin American Studies Concentration

(The entire program is shown. Deletions are in strikeout; additions are in underline.)

Course Title Cr AUCC
FRESHMAN
CO 150" College Composition 3 1A
GR 100 Introduction to Geography 3 3C
LSPA 105" First-Year Spanish | 3
JLSPA 1077 First-YearSpanmish Il e S,
Seleer-a-miniin-of-3eredits-fram-the-following: :
{ MATH 1177 College Algebra in Context | 1 B
: Af%ﬂ—}w}u}%f College-Adpobra-in-Comtext-H } 1B :
D MATH T Logarithmicand-xponential-Funetion | B ;
U MATH Calewlus-in-Management-Seiences 3 RE:
b MATHs5" Caleulustor-Biological-Seientists ] 4 13 '
LMATH60T | CaleulusforPhysiealSelentisist 4B
POLS 241 Comparative Government and Politics 3 3E
Arts and Humanities"? ) 63 iB
Historical Perspectives™ 3 b
Mathematics’ 2.4 18
TOTAL 3432
28-30
SOPHOMORE ﬁ
; AREC 202? Asericuliural and Resource Economics 3 3C E
L OR |
{ ECON_202" _  Principles of Microeconomics . . . e 3.3
LSPA 2007 Second-Year Spanish 1 3
LSPA 2017 Second-Year Spanish 11 3
Iternational Studies Maior Course Sefection [
Latin-American-history’ 3
Advanced Writing? 3 2
Aris and Humanites! 3 an
Biological and Physical Sciences™ 7 3A
Electives 93
TOTAL 2527
3l
JUNIOR e “
Select ene-pwocourses from following:*
. HIST 410" Colonial Latin America 3 |
| HIST 4127 Mexico 3 g
L HIST 4137 Caribbean Civilization 3 ;
{ HIST 414" Revolutions in Latin America 3o
INST 3007 Approaches to International Studies 3 4B
| LspA 300 Reading and Writing for Communication 3
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Course

LSPA 301°

SENIOR
INST 4927

bf

Title

Spanish Oral Communication

International Studies Maior Course Selection
Eatin-American-Jistor’
Upper-division-Spanish

Frack-codrses”

Advaneed-Writing"

Electives

TOTAL

Seminar

international Studies Major Course Selection
1§1‘ae§e~m§rﬁ@s§

Electives’

TOTAL

+5-19

1719

2728
29-31

Hr

4A, 4C

International Studies Major Course Selection

Students must select a migimum totad of 24 credits, 18 of which must be upper-tivision (300- 1o 400-level),

from al least three subject codes, from the followine sroups of courses. Select at feast 6 credits from 1.

History and Politics of Latin America; at least 6 credits from 2. Thoushi and Culiures of Lalin America;

and at least 3 eredits from 3. Iternational Studies. Select an additional minimum of 9 credits from among

1. History and Politics of Latin America

ETST 370
ETST )
HisT 411"
HIST 412"
HIST 413"
HIST 414"
HIST 460"

POLS 331
POLS 448"

Select a minimum of & credits from the following:

Caribbean kdenfities

The Modern Caribbean

Cuolonial Latin America

Latin America Since independence

Mexico

Caribbean Civilization

Revolutions in Latin Americg

Slavery in the Americas

Politics and Societv Along Mexican Border
Politics of South America

Politics in Mexica, Central America Carihbean

103 3 Hrd Had 1l 1 B [ i L 1

2. Thought and Culiure of Latin America

ANTH 3197

Select o minimum of 6 credits from the following:

Latin American Peasantries®

ETST 319"
ANTH 451"
ANTH 452"

Andean Archaeoloey and Ethnohistory™®
Archaeolosy of Mesoamerica*

ART 312" History of Pre-Columbian Art*

DM 470A-B"  International Desien and Merchandising*

LSPA 310" Appreaches to Spanish Literature

LspA 3137 inroduction (o Spanish translation and Interpreting
LSPA 3357 Issues in Hispanic Culture

LSPA 345" Business Spanish

LSPA 365" Swdies in Foreien Film--Spanish

OR

LSPA _ 465B"
LSPA 435"
LSPA 436"
LSPA 437
LsPA 441’

Caribbean Culture in Hispanic Literature
Advanced Latin American Culfure
Advanged Spanish Culture

Advanced Business Spanish

et

[Ld 1 1D 100 L3 1D fd Hus [

Hod Had e jus
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Course Title Cr AUCC
LSPA 445" Women Writers in the Hispanic Worlds 3
LSPA 449" Spanish-American Literary Movements and Periods 3
LSPA 452" Genre Studies in Spanish 3
LSPA 453" Author Studies in Spanish 3
LSPA 434" Topic Studies in Spanish 3
SOC_. 3667 Peoples and Institutions of Latin America® 3o
3. International Studies
Select g mintanin of 3 crediis fiom the followi:
AGRI_27¢ World Interdependence——Popuiation and Food 3 3k
I 270
AM 430" Infernational Retailing® 3
AM 460 Historic Textiles 3
ANTH 200 Cuhtures and the Global Sysiem 3 3E
CANTH 352" Geoarchacologyv® 3
ANTH 415 {ndigenous Ecologics and the Modern World 3
ANTH 422" Comparative Legal Svstems™ 3
soc_ 422"
ANTH 441 Method in Cultural Anthropology* 3
ANTH 479" International Development Theory and Practice 3
1E 479"
AREC 240/ Issues in Environmenta! Economics 3 3C
ECON 240
AREC 415" Intermational Agricultural Trade® 3
AREC 460" Ap- and Resource-Based Economic Development* 3
BLS 350" Travel Abroad-—International Comparative Manarement™® 3
CON 450/ Travel Abroad—Suastainable Building k]
INTDD 450
ECON 2()42 Principles of Macroeconomics 3 3C
ECON_ 3327/ International Political Economv? 3
POLS 3327
ECON_ 376" Comparative Feonomic Systems 3
ECON 446" international Econoemics [# 3
ECON 442" International Economies 1* 3
ECON M@gggjj Economic Development* 3
FIN 475" International Business Finance® 3
GR 320" Cultural Geography 3
HIST 462" Themes in World History 3
HIST 463" Science and Technology in Modern History?* 3
HIST 470" World Environmental History, 1500-Present® 3
ST 471" History of Amfarctica, 1800-Present® 3
H: 179 Glohalization: Exploring Qur Global Village 3 ki
370 Model United Nations 3 3E
W 450 International Social Welfare and Development 3
SOWK 430
1= 470 Women and Development 3
i 471 Children and Youth in Global Contexi 3
1IE. 472" Education [or Global Peace 3
J1c 412 International Mass Communication 3
MGT 475" International Business Management™ 3
MIT 365" International Marketing* 3
NRRT . 320 International [ssues——Recreation and Tourism 3
POLS 362" Cilobal Environmental Politics 3
POLS 431" International Law* 3
POLS 433" International Oreanization® 3
POLS 433" Linited States Foreien Policy® 3




o3

University Curriculum Committee
April 11,2014

Page 17

Course Title Cr AUCC
POLS 436" Comparative Foreign Policy* 3

POLS 437 International Security 3

SOC 364" Agriculture and Global Society® 3

s50C 429" Comparative Urhan Studies® 3

SOC_ 482A-B"  Travel Abroad® 3

SPCM_ 434" intercultural Comununicaiion 3

PROGRAM TOTAL = 120 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at

hup:/icatalog. colostate. edu/ to see the course prerequisites,

* Additional coursewark may be required due 1o prereguisiics,

L Choose-two-courses-from-the-follewings THS T4 10 HIST-4 H-HIST-4H 2 HIS T3 HIST-414-Courses-selected
miy-NOT-betised-both-here-and-as-traci-eourses:

! Select from the list of courses in category 3B of the All-University Core Curriculum (AUCC), except L*** 200
and L¥** 201,
Tlyee-different-subject-codes-(6-credits-rninimumtrem-Frack-4-and Track- 2 respectively—and 3-eredits-minimum
from-Trek-3y-foratotabol24-credits H8-obwhich-must-be-upper-division—Fraeh-+-SoefulSelonear—ANTH-310:
ANFH 4S5 AREE-460- DM-A70A-Be EXS T340 b HE T4 L0 RS PH- S 2 HHS T 13- RS H - RS E1e0;
POLS-334- POES-446,- POLS- 447 SOE-36 - Fravk-2-Civitization-ttistomns-cmd-Litoratreof-LatinAmerisa-ANTH
30 AMNERL33 2 ANTR-4 5 b AN M4 5 2 A RT-34 20 DM-4 0 A-B- BT 3- 300 FHS T4 - RS- ST

ST 415 FHE P b LG EN-4 65 A BERA-3 10 LB RA-3 13- B PA 235 R RA- 345 S I 265 S A5 - B 1A
436, LSPAA3 TS PA A RS RA-A S S PA AL LS PA- S 2 SR A 4SS LORA 484800 366 Lrgef-3—
Interntional-Sntdior-AM-430: AMA60; ANEH-200-ANTH-3S 2 AMNTH-HS - ANT 22 AN -HH-AREC 240
A INTE- 3T INERD-S 0 C4 12 - MG A5 A MICT 365 MR 320, POLS 332, ROES 36 2 ROES 43 ROES
A335POLE435 POLS 436 806364506422 SO-420- SOE482A- B SOWIC450:-SPEM-3 4 H-HIS T-4-10;
S FHI- ST H S - el HS THHsused-for-the-history-sequence-ihat-course-cannot-also-count-as-a-Track-eourse:
‘ Select-from-the-listofcourses-in-category3h-ofthe AUCC:

L Minimninnumber-ofelective-creditsneeded-o-complete-the-progeam:—TFo-fulfill-the 42-upper-division-credit
mintnum-a-edst-G-elostive-erediis-must-beupper-division:

*Select an additional minimum of 2 credits from the [ist of courses in catesory [B of the AUCC.

' Select from the fist of courses in category 2 of the AUCC,

**Select from the list of courses in category 3A of the AUCC. One course must have a laboratory component.
*Seleet-from-the-list-of courses-in-category2-of the ALELC,

5 Courses selected here mav not count loward the International Studies Major Course Sclection requirciient.

7 Select enouch elective credits to bring the program total to 120, of which at least 42 must be upper-division (300-
fo 400-jevel).

¥ I'a count toward the International Studies Major Course Selection, travel abroad must be to a country or area
cavered by this concentration,

o

Major in International Studies Effective Fall 2014
Middle East and North African Studies Concentration

{The entire program is shown, Deletions are in steikeeut; additions are in underline.)

Course Title Cr AUCC
FRESHMAN
CO 150" College Compaosition 3 1A

GR 100 Introduction to Geography 3 3C
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LARA 105°
LARA 107°

First-Year Arabic |
First-Year Arabic 11

MATH 117°
MATH-H87
MATH-3247
MATH—14"
MATH 155"
MATH—60"
POLS 241

_SOPHOMORE

AREC 202

JUNIOR
INST 300°
LARA 300"
LARA 3017

SENIOR
INST 4927

Seleet-gnininini-of 3-erodits-fron-the-foltowing:
College Algebra in Context 1
colese-Adgebra-in-Context-H
Losarithmicand-Exponential-Funetion
Caleulus-in-Management-Seiences
Caleslusfor-Biolegical-Seientists1

Comparative Government and Politics
Arts and Humanities'

Historical Perspectives®

Mathematics®

TOTAL

Aegricultural and Rescurce Fconomicy
OR

Islamic World to 1800

The Modern Middle East

Second Year Arabic |

Second Year Arabic 11

Advanced Writing”

Biological and Physical Sciences™
Electives

TOTAL

Approaches to International Studies

Third Year Arabic

Oral Communication—Arabic

International Studics Major Course Selection
Track-Courses®

Advanced-Weiting”

Arts and Humanities'

Electives

TOTAL

Seminar

International Studies Mator Course Selection
Fraclk-courses’

Electives®

TOTAL

2-4

%)
(= SRR B T L]

g e L W)

o Lo G de

&l
wihow (2

ok ’)6

3132
30-32

18-20

1%

a3
o=

:

4A, 4C

International Studies Major Course Seleetion

Students must select a minimum total of 24 credits. 18 of which must be upper-division {300- {0 400-

levely Trom at least theee subject codes. from the followine erouns of courses. Select at least 6 credits

from 1. History and Politics of the Middle East and North Aftica; at least 6 credits from 2. Thought and

Cultures of the Middle East and North Africa; and at least 3 credils from 3. Imternational Studics. Select

an additional minimum of 9 credits from among the three groups w bring the toial to 24,

HIST 3037
HIST 421"
HIST 4227

Select q minimum of 6 credits from the ollowing:
Hellenistie World: Alexander to Cleapatra
Africa: Colonialism to independence®

Modern Afvica*

{Lod {lod L3

.............................................................................................................

1. History and Politics of the Middle East and Norit Africa
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HIST 431" Ancient lsrael 3
HIST 432" Sacred History in the Bible and the Qurian 3
HIST 433" Muhammad and the Qrigins of Islam 3
HIST 435" Jihad and Reforny in Islamic History 3
HIST 469" The Crusades 3
HIST 532" Reading Seminar—Middle East* 3
POLS 449" MiddleBastPolities RN
2. Thought and Cultures of the Middle East and North Africa
Select a minimum of 6 credits from the {ollowing:
LARA 250 Arabic Language, Literature, Culture in Translation 3 iB
LGEN 465D Studies in Foreign Film: Africa 3
PHIL 171 Religions of the West 3
PI4lL 335 Islam; Cosmology and Practice 3
PHIL_ 379" Mysticism East and West* 3
UL 4557 Islamic Philosophy 3.
3. International Studies
Select g minimum of 3 credits firom the following:
AGRI 270/ World Interdependence—Population and Food 3 ik
o 270
AM 430" International Retaiiing* 3
AM 460 Historic Textiles 3
ANTH 200 Cultures and the Global Svstem 3 3E
ANTH 332" Geoarchaeology® 3
ANTH 413 415 Indigenous Eeologies and the Modern World 3
ANTH_ 422" Comparative Lepal Svstems® a
SOC 420"
ANTH 44 l! Method in Cultural Anthropology® 3
ANTH 47‘9‘. International Development Theory and Practice 3
IE 479"
AREC 240/ [ssues in Environmental Economics 3 3C
ECON 240
AREC 415" International Aericultural Trade* 3
AREC 460" Ag- and Resource-Based Economic Development® 3
BUS 350" Travel Abroad—International Comparative Management® 3
CON 450/ Travel Abroad-—Sustainable Building 3
Principles of Macroeconomics 3 3C
ECC 32" International Politicat Econoniy® 3
mi S 332"
ECON_ 370" Comparative Economic Svstems 3
ECON_ 440" Intemational Economics 1* 3
LECON 44‘3’5 fnternational Economics H* 3
ECON 4((}i Economic Development* 3
FIN 475" international Business Finance* 3
GR GR 320 Cultural Geography 3
HIST 462" Themes in World History 3
HIST 4637 Seience and Technoleey in Modern History® 3
HIST 470" World Environmental History, 1500-Present™ 3
HIST 471" History of Antarctica, 1800-Present* 3
1 179 Globalization: Exploring Our Global Village 3 3k
L 376 Model United Nations 3 3
I 450 International Social Wellare and Developiment 3
SOWK 430
1E 470 Women and Development 3
1E 471 Chitdren and Yoeuth in Glebal Context 3
IE 472" Education Tor Global Peace 3
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JTC 412 Iniernational Mass Communication 3
MGT 473" International Business Management® 3
MKT 365" [nternational Marketing* 3
NRRET 320 International Issues—Recreation and Tourism 3
POLS 3627 Gilobal Environmental Politics 3
POLS 431" International Law®* 3
POLS 433" International Oreanization® 3
POLS 435" United States Foreign Policy* 3
POLS 436" Compurative Forelon Policy® 1
POLS 437 International Security 3
soC 364" Aericuiture and Global Society* 3
SOC_ 429° Comparative Lrban Studies* 3
SOC. 482A-B"  Travel Abroad’ 3
SPCM_ 434" Intercultural Communication 1

PROGRAM TOTAL = 120 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
htp:earalog. colostare. edu/ to see the course prerequisites,

* Additional coursework mayv be required due to prerequisites.

" Select from the list of courses in category 3B of the All-University Core Curriculum (AUCC), except L*** 200
and L*** 201.

? Select from the list of courses in category 3D of the AUCC.

? Select an additional minimum of 2 credits from the list of courses in category 1B of the AUCC,

5.} Select from the list of courses in category 2 of the AUCC.

*> Select from the list of courses in category 3A of the AUCC. One course must have a laboratory component.

L Three-diflorent-subject-codes {6-oredits-minimum-from- Track-{-and-Frack 2 vespectively; and-3-creditssninimum
from-Track-3p-toratoal-ol 24 credits- L 8-alwhich-must beupperdivisionfraok L —Mistorv-and-Rolitesof-the
Middtte-EaviNorth-Afdea- 303 FHE 308, S T4 BHS 422 MBS A3 0 IS P44 S 2 - FHE 433,
FHSP-A438- FUS A3 8, MIST 468, FHET-469- POLS 440 Traek-F-Religion-and-Cultnre-af- e Aiddle-LasiNorth
Afrfear ARA-Z50- PEH B T PR3- PR 335 P 379 PUHHAS S Fraek d—fnternationd-Stidios-Add
430-AM-AE0ANTEL 200 AN TH- 352 ANTH-H S ANTH A2 AN T4 AREC 240 AREC4S5-AREC 460,
BLIS-358, CON-450;- EEON 204 ECON-240- BECON-332:- BEOMN 376, ECON- - ECOMN-H2 ECONA60-FM
F15-GR-320 S T-462- IS T463 - S 470, HISTA7 B 270 - 370 -5 0 B4 70 HE4 - INTFB-430-476
M2 MOGTATS- MR 365:- NRIET 320 POLS 332 FOLS 362 ROLS -3 - POLS433, POLE-435POLE 436,500
364+ 806422 SOE-420. 504 E2A-B- SOV 50, SPREM 434

® Select from the list of courses in category 2 of the AUCC,

% Select enough elective credits to bring program total to a minimum of 120 credits, of which at least 42 must be
upper--division (300- 1o 400-level).

7 To count toward the International Studies Major Course Selection, travel abroad must be fo a country or area
covered by this concesntration,

>
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Coltege of Liberal Arts
Department of Journalism and Technical Communication Effective Fall 2014
Major in Journalism and Feehnieal-Media Communication

(The entire program is shown. Deletions are in strikesut; additions are in underline.)

All majors in the department must earn a minimum grade of C (a grade of C- is not acceptable) in each
course that carries a JTC prefix.

Course Title Cr AUCC

ASSOCIATION FOR EDUCATION IN JOURNALISM AND MASS COMMUNICATION
ACCREDITATION REQUIREMENTS

Maiors in Journalism and Fechnieal-Media Communication must take a minimum of 40 credits of JTC courses and a
minimum of 72 credits outside of JTC.

Of the 72 credits outside of ITC, 21 must meet one of the following Second Field criteria with approval of advisor: '
i} a Minor;
2} an Interdisciplinary Minor;
3) 21 credits in one subject code;
4} 9 credits from one subject code and 12 credits from a second subject code;
5} a selection of 21 credits comprising a Second Field developed by the student and the advisor.
Courses taken outside of the department may include AUCC courses, Minor or Second Field courses, or any other
out-of-department (non-ITC) courses used to complete the major as approved by advisor.

The 40 JTC required credits include 21 credits specified in the curriculum below plus 19 credits of directed electives
to create an individualized focus area from the following 4 categories (Writing, Production, Internship/Practicum,
Additional credits).

DIRECTED ELECTIVES for INDIVIDUALIZED FOCUS AREA

Over the sophomore, junior, and senior years, students must complete a minimum of 19 credits in an individually
designed focus area. Students must select those 19 credits from among the following categories and courses in
consultation with advisor, as follows:

Writing
Select at least six credits (two courses) firom the following:

iTc 3167 Copy Editing 3
jIc 3207 Reporting 3
iTc 328 Feature Writing 3
Te 3417 Broadcast News 3
ITC 342° Writing for Specialized Electronic Media 3
ITC 351" Public Relations Practices 3
JTC 355 Advertising 3
ITc 356" Advertising Creativity and Copywriting 3
ITC 361" Writing for Specialized Magazines 3
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Course Title Cr AUCC
JTC 365" Computer Mediated Communication Foundations 3 4A
JTC 4207 Advanced Reporting 3 4A, 4C
JTC  461° Writing About Science, Health, and Environment 3
JTC 464" Technical Communication 3
JTC . 4657 Specialized and Technical Editing ... 3 4A,4C
Production
Select at least six credits (bvo courses) from the following:
jtc 3357 Digital Photography 3
ITC 3407 Digital Video Editing 3
JTC 343° Advanced Television News Production 3
JTC 3457 Electronic Field Production 3
ITC 353" Communications Campaigns 3
ITC 358" Advertising Media Buying and Selling 3
ITC 37t Publications Design and Production 3
ITC 372" Web Design and Management 3
yIe 3713° Digital Promotion Management 3
¢ 4337 Advanced Video Editing 3
JTC 435" Documentary Video Preduction 3
JTC 440" Advanced Electronic Media Production 3 4A, 4C
JTc 450" Public Relations Cases 3 4A, 4C
JTC 4687 Convergenceand Hypermedia . AU
Internship/i’racticumi
Select a minimum of 1 credit (a maximum of 4 credits) from
the following:
ITC 386 Practicum I
JTC 4870 Imtemship b
Additional Credits”
Select six additional credits from the courses listed above under Writing,
Production, Internship/Practicum, and Concept Courses, and/or from
JTC 350, JTC 355, JTC 484, JTC 490, JTC 4934-G, or JTC 496.
Students may select no more than a total of 4 credits of
Internship/Practicum, and no more than a total of 7 credits of reserved
number (-80 to -99) courses to satisfy this requirement,
Additional Credits 6
FRESHMAN
Co 1507 College Composition 3 TA
ITC 100 Media in Society 3 iC
Arts and Humanities® 6 3B
Biological and Physical Sciences’ 7 3A
Global and Cultural Awareness® 3 3E
Historical Perspectives’ 3 3D
Mathematics® 3 1B
Electives 2
TOTAL 30
SOPHOMORE
T 2107 Newswriting 3
ATC 211" | Computer Mediated Visual Communication S
STAT 2017 General Statistics 3 :
! OR :
eSSt e e, %
Individualized Focus Area and/or Second Field courses™ 15
Advanced Writing'' 3 2

Social and Behavioral Sciences® 3 3C
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Course Title Cr AUCC
TOTAL 30
JUNIOR
: Select one course from the following to fulfill the Concept
; Course requirement: ‘
PJTC 311 History of Media 3 E
L ITC 316/ Multiculturalism and the Media 3 E
| ETST 316 E
L ITC 411 Media Ethics and [ssues 3 4A,48 E
L ITC 412 International Mass Communication 3 5
L ITC 413 New Communication Technologies and Society 3 4A, 48
LITC 414 Media Effects 3 E
' JTC 415 Communications Law 3 4A,48 :
LITC 456" Documentary Film as a Liberal Art 3 E
'LB 456" E
| JTC 471" Communication ResearchMethods .. . R |
JTC 3367 Online Writing and Information 3
Individualized Focus Area and/or Second Field courses'® 15
Out-of-department courses” 9
TOTAL 30
SENIOR e
L JTC 411 Media Ethics and Issues' 3 4A, 4B ;
: OoR ;
LJTC 415 CommunicationsLaw'! 3 4A,4B ]
JTC 4607 Media Development 13 3 4C
Individualized Focus Area and/or Second Field courses'® 10
Out-of-department courses' 14
TOTAL 30

PROGRAM TOTAL = 120 credits

¥ This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
http://catalog.colostate.edu/ to see the course prerequisites.

! Of the 21 credits required for the Second Field, 12 must be uppet division and none may be from JTC.

* With approval of department and advisor, students may substitute a 400-level Journalism and Technical
Communication study abroad course for 1 credit of the Internship/Practicum requirement and up to 3 credits of the
Additional Credits requirement, for a maximum total of 4 credits for study abroad.

7 High-achieving students, with approval of advisor, may setect JTC 535, Electronic Media Regulation and Policy,
or JTC 544, Corporate and Institutional Media Production, to satisfy 3 credits of the Additional Credit requirement.
* Qelect two courses from the list of courses in category 3B of the All-University Core Curriculum (AUCC). Only 3
of the 6 credits required for Arts and Humanities may come from intermediate (L*** 200 and L***201) foreign
language courses.

* Select a total of seven credits from the list of courses in category 3A of the AUCC, including one laboratory
course.

® Select three credits from the list of courses in category 3E of the AUCC,

7 Select three credits from the list of courses in category 3D of the AUCC.

¥ Select three credits from the list of courses in category 1B in the AUCC.

? Select a three-credit statistics course offered by any department, with approval of advisor.

'° gelect a minimam of 19 credits of Focus Area courses and 2! credits of Second Field courses over the sophomore,
junior, and senior years, in consultation with advisor,

" Select 3 credits other than JTC 300 from the list of courses in category 2 of the AUCC.

12 alect 3 credits other than JTC 100 from the list of courses in category 3C of the AUCC. Students in this major
must take 3 credits of Social and Behavioral Sciences other than JTC 100, which is required in the freshman year.
2 Of the 23 credits required for out-of-department courses in the junior and senior years, a minimum of 5 credits
must be upper division.
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" 1f either JTC 411 or ITC 415 was taken as a Concept Course in the junior year, select the remaining course here.
High-achieving students, with approval of advisor, may select JTC 535 as an alternative here, providing they have
completed or will complete the AUCC category 4B requirement with another course,

1% Students enrolled in the university prior to Fall 2011 may substitute JTC 420, JTC 440, JTC 450, ITC 465, or JTC
468 for their category 4C capstone course, in consultation with advisor.

=

College of Natural Sciences Effective Fall 2014
Master of Natural Sciences Education (Plan C)

{The entire program is shown, Deletions are in steibeout; additions are in underline.)

Course Title Cr

Option 1:

Education Courses

EDRM 602° Action Research' 3

EDUC 619° Curriculum Development' 3

EDUC 660 Advanced Methods-~Science and Math Instruction 3
TOTAL 9

Natural Science Courses
Select at least 1815 credits from the following:

NSCI 619" Physics for Science Educators’ 3
NSCI 620" Chemistry for Science Educators' 3
NSCl - 6307 Spectroscopy for Science Educators' 3
NSCl 640" Energetics for Science Educators' 3
NSCl - 650" Pollution and Environmental Biology for Educators' 3
NSCL 660" Evolutionary Biology for Educators’ 3
STAT 511" Design and Data Analysis for Researchers 4
TOTAL 18-19
Research
NSCL—698 Research-Experience-in-MNatural-Sciences” 7
FOFAL 7
Independent Study
NSCl 695" Independent Study for the MNSE’ 3
TOTAL 3
PROGRAM TOTAL = 30-3134-35 credits
Option 2:
Education Courses
EDRM 602" Action Research' 3
EDUC 619" Curriculum Development’ 3
EDUC 660 Advanced Methods—Science and Math Instruction 3
TOTAL 9
Natural Science Courses
Select at least 15 credits from the following:
NSCI 619" Physics for Science Educators' 3
NSCI - 620" Chemistry for Science Educators’ 3
NSCI 630" Spectroscopy for Science Educators’ 3
NSCI 640" Energetics for Science Educators’ 3
NSCl 650" Pollution and Environmental Biology for Educators' 3
NSCI  660° Evolutionary Biology for Educators' 3
STAT 511° Design and Data Analysis for Researchers 4
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Course Title Cr
TOTAL 15-16

Research

NSCI 698" Research Experience in Natural Sciences” 76
TOTAL 76

independent-Study X

NSCL——g035" Independent Study-for-the-MNSE" 3
FOTAL 3

PROGRAM TOTAL = 34-3134-35 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or
http:/lcatalog. colostate. edu/front/courses-of-instruction. aspx to see the course prerequisites.

' Offered only as an online or blended course.

* Requires-residency-on-campus-for-the S-week-summer-session-at-full-time-(8-weeks x40 -hoursiweele=320-hours).
Requires registration for a_6-week summer session at full time Students will complete the research experience
requirernent in the summer after their first year they are enrolled in the Program. Instructors are graduate student
advisors who hold regular faculty appointments in the Departments of Biology, Chemistry, or Physics.

 The independent study requires enrollment in the summer session after completing the program’s course and
research requirements. 1t involves weekly meetings of the student with her/his research advisor, but does not require

full-time residency on campus.

- Minor in Military Science Effective Spring 2015

{The entire program is shown. Deletions are in sieikesut; additions are in underline.)

In order 1o receive a minor in Military Science, studenis must commission as 2™ Lieutenants in the U.S,
Army upon graduation from CSU.

Course Title Cr
LOWER DIVISION
Select 8 credits from the following:
MLSC 101 Leadership and Personal Development 2
MLSC 102 Introduction to Tactical Leadership 2
MLSC 201 Innovative Team Leadership 2
MLSC 202 Foundations of Tactical Leadership 2
MLSC 250 Basic Camp Leader Internship'* 2-8
MESE—295 Independent-Study -2
Credit awarded for prior military service’ 2-8
TOTAL 8
CUP PR D Y S O e e
D HHST-330" World-WarH-in-Furope’ 3 :
LS 5457 Civit-War-Era’ 3 ;
P MESC—3877 Fhe-American-Military-Experiencet 3 :
L HIST 357" :
P HIST—4647 Paciie-Wars=Philippines—WAWH 3 :
| HsT—d6s” ] Pacifie-WarssKerenandMiewaw” 3 e §
Select—a—wtimititi—of—t-eredits-withont-corequisites-from-the

MLSC 301" Adaptive Tactical LeadershiP? 3
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Course Title Cr

MLSC 302° Leadership in Changing Environments™* 3 ‘
MLSC  357%/ The American Miliary Experience® 3 ‘
HIST _ 357° :
MLSC 396" Mililary Science Group Study V i
MLSC 397 Military Sgience Group Study VI 1 !
MLSC—386" Advanced-Camp-Practicum™ 8
MLSE--385 Independent-Stady +-3 g
MLSC 401" Developing Adaptive Leaderss® 3 5
MLSC 402° Leadership in a Complex World%* 23 ;
MLSEC—495 Independent-Study® +3

MLSC 496" Military Science Group Study VI 1 [
MLSC_ 4977 . Military Science Growp Studv VL ! |

TOTAL 1419

|

PROGRAM TOTAL = 2227 credits witheut-cerequisites-and-prerequisites

* This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or
hutp:featalog. colostate edu/ to see the course prerequisites.

* Additional course work may be required because of prerequisites.

''Taken between the student’s sophomore and junior years, the five-week Basic Camp (MLSC 250) will meet
commissioning requirements for MLSC 101, MLSC 102, MLSC 201, MLSC 202. The number of 100- and 200-
level MLSC courses taken will determine the number of credits awarded for MLSC 250.

? Students who have taken all of the Basic Course (MLSC 101, MLSC 102, MLSC 201, MLSC 202) or have
completed Basic Training as a prior service member are not eligible to take MLSC 250,

? Students may be given transfer credit for prior military service that can be applied to lower division credits.
*Additional-course-work-may-be-required-because-of-prevequisites/cerequisites:

*Students-must-take MESC-306-Militany-Seience-Group-Study-Vfor-one-credit-as-a-coreguisite to-MLSC304-
f«S{udemﬁ»musMakeM{fSGmSQ?w;MHharﬁf—Seéenee{fim&prt-udwa_l-,u{éHm%r«e@l-i{;»aﬁ»ﬁ»&@é‘é&é\-&iﬁ%{i&%—?\&ﬁ%»«3@-2—.
“Atiendence-at-the-five-week--Arpy-ROTE-Advanced-Camp-MESE-3863-is-nermatly-the-summer-beiween-the

juntor-and serioryests:

T Students may substitute MLSC 3935 for MLSC 301 and MLSC 302 with approval [vom advisor and instructor,
* Soudenis mav substitute MLSC 493 for MLSC 401 and MLSC 402 with approval from adviser and instructor.

College of Liberal Arts

Department of Ethnic Studies _

Women’s Studies Interdisciplinary Minor Effective Spring 2015
{The entire program is shown. Deletions are in strikesut; additions are in underline.)

Course Title Cr

Core Courses

ETST 403 Ethnicity, Class, and Gender in the U.S. 3
WS 200 Introduction to Women's Studies 3
ws  472° Seminar in Women’s Studies 3

TOTAL 9

Intersectionality of Race, Sexuality and Gender'

Rt oyt i Vg gyt syt ot e LT T L T T e R

]
]
¢
'
€
'
¢
¢

:
| ;
:

Select one of the following courses:

ANTH 338" Gender and Anthropology 3
ETST 254 L.a Chicana in Society 3.
ETST 300 Queer Studies and Women of Color 3
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Course Title Cr
ETST 352/ Indigenous Women, Children and Tribes 3
 SOWK 352 :
P ETST 411 Black Feminism{s) 3
V ETST 413 Queer Creative Expressions :

Select 9 credits firom the following courses:

! ANTH 338" Gender and Anthropology 3
| ANTH 520° Women, Health and Culture 3
P AM 550" Appearance, Self, and Society 3
' E 330 Gender in World Literature 3
P E 331" Early Women Writers® 3
B 332 Modern Women Writers 3
+ ECON 211 Gender in the Economy 3
1 ETST 254 L.a Chicana in Society 3
¢ ETST 300 Queer Studies and Women of Color 3
P BETST 411 Black Feminism(s) 3
P ETST 413 Queer Creative Expressions 3
i ETST 352/ Indigenous Women, Children and Tribes 3
i SOWK 352 :
i HIST 320" Women and Gender in Europe 1450- 1789 3 ;
i HIST 358" American Women's History to 1800 3
P HIST 359" American Women’s History Since 1800 3
i IE 470 Women and Development 3
¢ PHIL 353 Feminist Philosophies 3
i PSY 327" Psychological Perspective on Female Experience 3
C PSY 437 Psychology of Gender 3
1 S0C 450" Gender, Crime, and Criminal Justice* 3
i SPCM 335 Gender and Communication 3
i WS 397 Group Study 3
(WS 495 IndependentStudy A3
TOTAL 9

PROGRAM TOTAL = 21 credits (minimum of 12 upper division)

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
http-Heatalog colostare. ediy/ 1o see the course prerequisites.

* Additional coursework may be needed due o prerequisites.

* Courses may not be used to satisfy both the “Intersectionality of Race, Sexuality, and Gender” and the “Elective
Courses” categories. At least 6 of the 12 credits required foy these course selections must be upper-division (300- 1o

400=level},

Request to Add a Concentration in Addictions Counseling
A request by the Department of Psychology to add a new concentration in Addictions Counseling to the major in

Psychology (B.S. degree) was approved. The recommended effective date, subject to approval by Faculty Council,
is Spring Semester 2015.

Request to Change the Name of the Major in Journalism and Technical Communication

A request by the Department of Journalism and Technical Communication to change the name of the major in
Journalism and Technical Communication to Journalism and Media Communication was approved. The
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recommended effective date, subject to special action by Faculty Council, and approval by the Board of Governors
and CCHE, is Fall Semester 2014,

Request to Change the Name of the Educational Leadership, Renewal, and Change Specialization

A request by the School of Education to change the name of the Educational Leadership, Renewal, and Change
specialization in the Master of Education and Human Resources Studies (M.Ed. degree program) to Education
Sciences was approved. The recommended effective date, subject to approval by Faculty Council, is Fall Semester
2014,

Request to Add a New Leadership, Entreprenecurship, Arts Advocacy and the Public, (LEAP),
Institute for the Arts Special Academic Unit

A request by the Director of the Leadership, Entrepreneurship, Arts Advocacy and the Public, (LEAP), Institute for
the Arts to establish a new special academic unit calted the Leadership, Entrepreneurship, Arts Advocacy and the
Public, (LEAP), Institute for the Arts which will house the Master in Arts Leadership and Administration, plan C
and minor in Arts Leadership and Administration was approved. The recommended effective date, subject to
special action by Faculty Council and approval by the Board of Governors, is July 1, 2014,

Request to Add a New School of Global Environmental Sustainability (SoGES) Special Academic
Unit

A request by the Director of the School of Global Environmental Sustainability (SoGES) to establish a new special
academic unit called the School of Global Environmental Sustainability (SoGES) which will house the Global
Environmental Sustainability Interdisciplinary Minor was approved. The recommended effective date, subject to
special action by Faculty Council and approval by the Board of Governors, is July 1, 2014,

Request to Change the Name of the Department of Journalistm and Technical Communication
A request by the Department of Journalism and Technical Communication to change the name of the department to

Journalism and Media Communication was approved. The recommendation to change the name will be forwarded to
the Committee on Faculty Governance for consideration,

The meeting adjourned at 3:35 p.m,

(FC) 4/18/14 Carole Makela, Chair
Tom Hoehn, Secretary
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MEMORANDUM
April 2, 2014

Tim Gallagher, Chair
Executive Committee and Faculty Council

Carole J. Makela, Chair
University Curriculum Committee

Subject: Revised College Board Advanced Placement Credit Catalog Language

The University Curriculum Committee moves Faculty Council revise Sectionl.3 of the Catalog for the
College Board Advanced Placement Program to include lower division credit for the AP Capstone
Seminar and/or the Capstone Research Project. The Catalog copy change was approved by UCC,
February 28, 2014,

A request to revise Advanced Placement language for the AP Capstone in the College Board Advanced
Placement Program section 1.3 in the 2014-2015 General Catalog as approved.

New Catalog Copy

The College Board Advanced Placement Program

The Advanced Placement Tests administered by The College Board are used by the University to
award credit and advanced placement in any of several fields in which a student may have
participated in high school. Lower division credit (100-200) awarded is treated as transfer credit
without a grade but is counted toward graduation and may be used in fulfilling specific lower
division curriculum requirements.

The academic department responsible for the course in which test credit is granted will have
determined what lower division equivalency will be awarded. Department decisions are
considered the final determination of equivalency for the specific examination. Therefore, a
request for re-cvaluation or an appeal of the will not be considered or accepted.

Lower division {100-200) credit is granted for scores of four (4) or five (5) on the Advanced
Placement Tests in government and politics, biology, computer science, English, environmental
science, and human geography. Lower division (100-200) credit is granted for scores of three (3)
or higher in art, chemistry, Chinese, economics, French, German, history, Italian, Japanese, Latin,
mathematics, music, physics, psychology, Spanish, and statistics. Scores of_one and two are not
granted credit.

Generic credit (no discipline identified) will be granted for the AP Capstone Seminar and/or the
AP Capstone Research Project when a minimum score of four (4) is carned. The AP Capstone
Seminar and the AP Capstone Research components may be re-evaluated by the teaching
department in which the Seminar and Capstone most closely align for consideration of a direct
equivalency of lower division credit. The department’s evaluation will be the final determination.
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Go to the Registrar’s website at registrar.colosiate. edi/students/transfer/index. aspx and select
“Advanced Placement (AP) Exam Equivalencies” for a complete table indicating the courses for
which credit is awarded.

Rationale;

Based on the type of experience and exam of the AP Capstone Seminar and/or the AP Capstone Research
Project, these would most likely transfer to CSU as generic elective credits (lower division). The student
would need to provide detailed information regarding their study path and curriculum to have these
considered for re-evaluation by the teaching department.

Previous 2013-2014 Catalog Copy

The College Board Advanced Placement Program

The Advanced Placement Tests administered by The College Board are used by the University to
award credit and advanced placement in any of several fields in which a student may have
participated in high school. Credit awarded is treated as transfer credit without a grade but is
counted toward graduation and may be used in fulfilling specific curriculum requirements.

The academic department responsible for the course in which test credit is granted determines what
equivalency will be awarded. Re-evaluation or appeal of this decision is not applicable as it is the
final determination of the department how an equivalency for an exam will apply. Credit is granted
for scores of four or five on the Advanced Placement Tests in government and politics, biology,
computer science, English, environmental science, and human geography. Credit is granted in art,
chemistry, Chinese, economics, French, German, history, ftalian, Japanese, Latin, mathematics,
music, physics, psychology, Spanish, and statistics for scores of three or higher. Scores of one and
two are not granted credit.

Go to the Registrar’s website at resisirar.colostate.edu/students/transfer/index.aspx and select
“Advanced Placement (AP) Exam Equivalencies” for a complete table indicating those courses for
which credit is awarded.

Enclosure

x¢ Carole Makela
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Date: April 11", 2014
To: Tim Gallagher, Chair Faculty Council
From: Eric Prince, Chair
Committee on University Programs
Subject: Proposed Revisions to Sections B.2.6.2 and B.2.6.5 of the Manual

The Committee on University Programs MOVES that Sections B.2.6.2 and B.2.6.5 OF THE
ACADEMIC FACULTY AND ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED
AS FOLLOWS:

Please note the language: additions are underlined.
B.2.6 University Centers, Institutes, and Other Special Units (last revised June 21, 2011)

Centers, Institutes, and Other Special Units (hereinafter referred to as "Cl10OSUs") exist to promote teaching or
research, provide academic support services, and/or perform service or outreach functions consistent with the
mission of the University. The enhancement of undergraduate and graduate education is an important function of
CIOSUs. However, CIOSUs do not have faculty positions that exist outside regular academic departments.

B.2.6.1 Definitions

The CIOSUs are units which extend beyond a single academic department. These units may be labeled "Center,”
"Institute,”" "Office,” "Facility," "Program," or "Laboratory," but other labels may also be used as appropriate. A unit
which is completely contained within a single academic department does not need to apply for CIOSU status as long
as it indicates its departmental affiliation whenever its title is used,

B.2.6.2 Procedures for Approval of ClOSUs (last revised June 23, 2010)

Procedures for approval are intended to facilitate the establishment of appropriate CIOSUs and to avoid the creation
of programs that unnecessarily duplicate existing programs. Faculty members shall submit a proposal for the
establishment of a CIOSU to their department head(s) and dean(s) for initial review and signature.

Administrative approval for a proposed CIOSU rests with the Overseeing Administrator, who may be the
appropriate department head. dean. provost or vice president. It is important that the Overseeing Administrator be

clearly identified and recorded as such on the C10OSU application form along with the required signature.

The proposal shall then be forwarded to the Office of Faculty Council, which shall forward a copy of the proposal to
the Provost. The Provost shall act as or assign the Responsible Administrator for the proposed CIOSU based on its
primary mission. The Responsible Administrator shall then review the proposal. If the Responsible Administrator
endorses the proposal, the Office of Faculty Council shall then forward the proposal to the appropriate standing
committee(s). If the standing committee(s) approve the propesal, then the Chair of Faculty Council shall forward
this approval to the Responsible Administrator, The Faculty Council Executive Committee may act for the standing
committee(s) during the summer, The final decision on approval of the CIOSU shall be made by the Responsible
Administrator.

B.2.6.5 Procedures for Periodic Evaluation of CIOSUs
a. Biennial Reports

The Administrative Director of each CIOSU shall submit a brief biennial report of its activities and
accomplishments to the Overseeing Administrator and the Responsible Administrator. Copies of all biennial reports
shall be deposited in the Office of the VPR, who shall be responsible for maintaining an updated list of all C1OSUs.
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1. A list of current CIOSU faculty members and other personnel;

These reports shall include each of the following:

2. A brief description of the activities, services, or research performed, as related to the function/mission of the
CIOSLJ in the past twenty-four (24) months;

3. A budget summary for the previous twenty-four (24) months;

4. A brief list of accomplishments and contributions, such as grants and contracts, refereed and non-refereed
publications, and effects on teaching and outreach in the past twenty-four (24) months;

5. Plans for the next twenty-four (24) months,

b. After receiving the report, the Overseeing Administrator shall recommend one (1) of three (3) possible courses of
action to the Committee on University Programs:

1, Continue the CIOSU with a recommendation either to reappoint the Administrative Director or to appoint a new
Administrative Director, and with suggested changes (if any) in the mission, goals, objectives, and/or organization
of the CIOSU.

2, Consolidate with existing CIOSUs with similar missions and goals. This recommendation shall require
submission and approval of a new proposal for the consolidated unit,

3. Terminate the CIOSU. If there is loss of funding or key faculty members, or the CIOSU is otherwise deemed to
be no longer appropriate, the recommendation may be made to eliminate the CIOSU,

¢. If the Committee on University Programs finds the biennial report of a CIOSU under review incomplete or
deficient in anv significant way (as to the criteria listed under B.2.6.5 a.) or without the requisite recommendation
and sienature of its Overseeing Administrator it may further recommend that the CIOSU in question be discontinued
as a university listed CIOSU. In this event the chair of the commitiee on university programs. in consultation with
the Responsible Administrator, shall communicate the outcome in writing to the CIOSU director/s and the
Overseeing Administrator, and invite a resubmission of the report or acceptance of its recommendation, with
reference to the policies and procedures for CIOSUs oversight and review ( B.2.6.3 ).

The Committee on University Programs shall report its recommendation to Faculty Council. After action by Faculty
Council, the final recommendation for action shall be reported to the Responsible Administrator, who shall then
decide what action to take.

RATIONALE FOR THE REVISIONS:

These revisions were approved by the Committee on University Programs as a response to the
recommendations of the CSU System internal Audit of “Centers, Institutes, and Other Special Units”
conducted from 2013-14. The scope of the audit was to:

I Determine if controls for identifying CIOSUs are adequate
2 Determine if controls for overseeing CIOSUs are adequate
3 Determine if C1OSUs are in compliance with university policies and procedures.

The Committee on University Programs believes these revisions effectively address the audit
recommendations.
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MEMORANDUM
Date:  April 10,2014

To:  Tim Gallagher, Chair
Executive Committee and Faculty Council

From: Carole J. Makela, Chair
University Curriculum Committee

Subject: Undergraduate Certificates

The University Curriculum Committee moves Faculty Council approve the Undergraduate Certificates
policy and include it in Section 3.1 of the General Catalog. The policy was approved by UCC, March 28,
2014,

A request to add Undergraduate Certificates to section 2.1 in the 2014-2015 General Catalog as approved.

New Catalog Copy

Undereraduate Certificates

Undergraduate Certificates are optional and are offered by certain departments. An
undergraduate certificate consists of a minimum of 9 specified credits, and not more than 15
credits. A minimum of 9 credits must be course work at the upper-division level (300-400). A
student must earn a cumulative GPA of 2.000 or better in the courses required in the
Undergraduate Certificate.

An Undergraduate Certificate may include courses from one or more departments. For
certificates involving courses from two or more departments, the coordinating department is
indicated in the List of Undergraduate Certificates.

Students must apply for and complete the certificate requirements while enrolled in their
baccalaureate degree. Undergraduate certificates by title are noted on the student’s academic
record (transeript) at the time of degree conferral. The certificate title is not noted on the
diploma.

Rationale:

A certificate is a directed academic qualification used to identify the successful completion of a focused
area of study deemed important to a student’s carcer objectives. The transcripted Undergraduate
Certificate focuses on a specific group of courses that enhance the student experience which are not
available in the student’s major, concentration, minor or interdisciplinary minor.

The certificate credential consists of a minimum 9 credits and a maximum of 15 credits. At least 9 credits
must be upper-division courses and students must carn a cumulative GPA of 2.000 or better in the courses
required in the Undergraduate Certificate to receive the credential.
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In order to prevent transcript inflation, the proposing unit will need to indicate what majors,
concentrations, minors and interdisciplinary minors may not be eligible to apply for the certificate.
Students must apply for and complete the certificate requirements while enrolled in their baccalaurcate

degree. The certificate is awarded at the time of degree conferral

xc Carole Makela
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April 14,2014

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curricutum Committee

SUBIECT: New Special Academic Unit (SAU)
The University Curriculum Committee moves Faculty Council adopt the following:

The School of Global Environmental Sustainability (SoGES) be established as a
Special Academic Unit effective July 1, 2014,

The request was reviewed and approved by the Committee on Scholarship, Research, & Graduate
Education on April 2, 2014 and the University Curriculum Committec on April 11, 2014,

Rationale:
According to the request submitted:

“...[The School of Global Environmental Sustainability] (SoGES) is applying for an SAU
because we wish to conform to University guidelines for intrauniversity interdisciplinary
programs. SoGES is beginning its sixth year and began]{ The Global Environmental Sustainability
Interdisciplinary Minor in 2011 and would like to begin consideration of an interdisciplinary
degree program....We have outlined a more detailed structure for the SAU, in appreciation of the
responsibility that a degree-granting unit has, that includes an Academic Oversight Committee, an
SAU Exceutive Committee, the Curriculum Committee and Core Member Faculty that apply and
arc approved by the SAU Executive Committee....

The Mission of the School of Global Environmental Sustainability (SoGES) is to support and
facilitate the generation of new knowledge at CSU that can be used to develop science based
solutions to global environmental problems. For these solutions to be successful, they must be a
built on a foundation of sustainability that values a framework that integrates social,
environmental, economic interests,

The School will:
|. Address global-scale environmental challenges, including: climate change, land use

change, food security, poverty, inequality, water management, and population growth.

2. Integrate across CSU’s colleges to create a new research infrastructure to capitalize on
the University’s disparate strengths in environmental research.

3. Educate the next generation of environmental leaders and build environmental literacy
into all University curricula....”

Enclosure
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NEW/MAJOR, MINOR CHANGES/DROPS
PROGRAMS OF STUDY-CURRICULAR REQUESTS

ggﬁ:éFT PLEASE PRINT: NAME Diana Wall EMAIL  dianz.wallieoiostate.edu PHONE 1-2504

CHECK THE APPROPRIATE LINE ON THE FAR LEFT. See Gumicular Policies and Procedures Handbook, available at hitp:/iwww.colostate eduforgsiuce for
instructions.

ADDS
X

ADD a new degree or major ot sraduate program of concentration or specialization of option or minor or interdiscinlinary studias program. {Complate
Sectian -Columns & and B (only sow gets listed in column B), Section i, Section tHl-Cotumn B, Section IV as needed, and Section V.}

ADD p new depariment gndfor college of new SAY. (Complete Section i-Celumns A andior B and Sections [ and V.)

MAJOR CHANGES
CHANGE the cyrriculum requitemants of an approved major or graduate program of concentration or specislization or option or minor or
interdisciplinary minorfstudies program involving a sum totat of 7 or more credits. {Compiete Section I-Column A, Section ik, Section H-Column A, and
only changed item{s} in Section Hi-Column B, Section IV as needed.)
CHANGE the name of an existing depadment and/or colteqe, ot SAU. (Compiete Section |-Column A, only changad item({s) in Section F-Column B,

and Section L}
CHANGE the name of a degree or maior or graduate program or concentration or specialization or option or minor of interdiscinlinary minprisiudiey

progeam. {Complete Section 1Column A, only changed item(s) in Sectian |-Cotumn B, and Section i)

CHANGE AUCC Category 4 requiremants of an approvad majer or concentration. (Complete Section -Column A, Section 1, Section Hi-Column A, and
unly changed item(s) in Section BI-Column 3.)

DROP a dewree or major oraduate program of congentiglion or specialization ¢r gption or minor or inferdisgiplinary minor/stydies program and
requirgments. (Complete Section 1-Cotumn A and Section I}

KINDR CHANGES

CHANGE the cyriculym rements of an approved major or graduate program of concentration or speclslization or option or minor or
interdiscipfinary minorstudies program involving a sum totat of fess than 7 credity. (Complete Section I-Calumn A, Section I, Section Hl-Column A,
and only changed item(s) in Section {ii-Column B, Section iV as needed.}

CHANGE courses and/or group requirgments from freshman/sophomare year fo funior/senior year or vice versa In an approved majer or concentration
or option of minor or interdiscipiinary studies program. {Complete Saetion Calumn A, Section I, Section lil-Column A, and only changed item(s} in
Section li-Column B.)

SECTION |
A. PRESENT NAME { EXISTING ONLY B. REQUESTED NAME | NEW OR CHANGES ONLY
Pravost {Interdisciplinary) COLLEGE
School of Global Environmental
DEPARTMENTISAU Sustainability (SoGES) SAU

MAJOR/GRADUATE PROGRAM NAME

UNDERGRADUATE CONCENTRATION/
GRADUATE SPECIALIZATION

CPTION

MINOR

INTERDISCIPLINARY MINOR/GRADUATE
STUDIES PROGRAM

DEGREE

EFFECTIVE DATE (TERM AND YEAR) REQUESTED_ July 1. 2014
SECTION il- JUSTIFICATION FOR REQUEST

A L e N e e et

SaGES is beqginning its sixth year and began g Minor in 2011, and would itke to pegln consideration of an interdisciplinary degrea Granting proaram. Al
present, SaGES has 183 students enrotled in tha minor and as of Decembar 2013, graduated 52. Currently there are 41 parficipating Corg Facyily from 8

Colleqes, who are supporive of the SAU, and we anficipate there wili be mors Core Faculty applicatians to be reviewad by the SAL) Execulive Commitiea, .

Sea altached suoportiva MOUs

u Approval Date
CHANNELS FOR APPROVAL (SEE ATTACHED PROPOSAL FOR DATE CURRICULUM & CATALOG USE ONLY A/g {a;)val Rate
SIGNATURES) Comm. On Strategi inanci ' /
. gic and Financial iy 2 f L{
Depgﬁmemlﬁeadl Flanning {CoSFP) 1 /‘C: P/_..,,W /
Chairperson '
Chgirperson, Collage Counch of Deans

Cumicylum Committes

ggﬁgqc;f' ,@M [‘?‘/ Zfz//t-’téz"i'—"’ University Cursiculum Committae

University Curricutum ) Facuily Counc
Committes Representative @Z{m o ?’M
Chair, Board of Govemors
CoSRGET

CCHE

“Signature indicates approval 2od a comnitment of rescurces.

1Graduate programs only. Approved Effective Date

Call 11451, Curriculum and Catalog Administration, for information,
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March 2, 2014

Dr. Rick Miranda
Provost, Colorado State University

Subject: Special Academic Unit (SAU)
Dear Dr. Miranda:

Enclosed for your consideration are documents from the School of Global Environmental
Sustainability (SoGES). We are hopeful for your support in our application to have a Special
Academic Unit (SAU) as specified by Section C.2.8 of the Academic Faculty and Administrative
Professional Manual.

SoGES is applying for an SAU because we wish to conform to University guidelines for
intrauniversily interdisciplinary programs. SoGES is beginning its sixth year and began a Minor in
2011, and would like to begin consideration of an interdisciplinary degree granting program. At
present, SOGES has 183 minors, an increase from zero in 2010 and we have graduated a total of 52
Minors as of December 2013, The Minor serves the purpose of being available to undergraduates of
all § colleges, but there is considerable interest in an undergraduate major that would be available to
serve the students, and provide more depth, for all colleges. SoGES additionally teaches a graduate
level course. Currently, there are 41 participating Core Faculty from 8 Colleges, who are supportive
of the SAU, and we anticipate there will be more Core Faculty applications to be reviewed by the
SAU Executive Committee. The Curriculum Committee of SoGES is comprised of one representative
of each College, the Library, the SoGES associate director of education, SoGES academic
coordinator and one graduate and one undergraduate student representative.

In our application to organize our structure for an SAU, we do not seck to make major changes in our
SoGES Code detailing our day-to-day organizational and decision-making structure, which is guided
by our SoGES Executive Committee composed of faculty and researchers representing colleges. We
have, however, outlined a more detailed structure for the SAU, in appreciation of the responsibility
that a degree-granting unit has, that includes an Academic Oversight Committee, an SAU Executive
Commitiee, the Curriculum Committee and Core Member Faculty that apply and are approved by the
SAU Executive Committee.

We have collected MOUs from our participating SAU Core Faculty, department chairs and college
deans (Attachment 1) to ensure that the SAU program will operate in a cooperative, participatory
fashion. The SAU will create no new administrative or workload burden on either SoGES SAU core
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facuity or their home departments. OQur Code (Attachment 2) has been approved, and the documents
requesting SAU status approved on March 3, 2014,

On behalf of the many faculty participating in SoGES, we would very much appreciate your support
so that we can complete this review process within the university to be approved by Faculty Council
in time for the SAU to be exccuted by the Board of Governors fora July 1, 2014 start date.

Please contact me should you require further information

Best regards,

Denn H WELL..

Diana H. Wall

University Distinguished Professor

Director, School of Global Environmental Sustainability
Professor, Department of Bielogy

Senior Research Scientist, Natural Resource Ecology Laboratory
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i, Program Mission

The Mission of the School of Global Environmental Sustainability {hereafter, SOGES) is to support and facilitate the
generation of new knowledge at CSU that can be used to develop science based solutions to global environmental
problems, For these solutions to be successful, they must be a built on a foundation of sustainability that values a
framework that integrates social, environmental, economic interests.
A.  The School will:
1. Address global-scale environmental challenges, including: climate change, land use change, food

security, poverty, inequality, water management, and poputation growth.

2. Integrate across CSU’'s colleges to create a new research infrastructure to capitalize on the
University’s disparate strengths in environmental research.

3. Educate the next generation of environmental leaders and build envirocnmental literacy into all
University curricula.

Vision: The School will generate innovative, high quality interdisciplinary research and education in sustainability
science, while communicating the solutions and the process used to develop them, to students in the classroom,
citizens and stakeholders, and policymakers from local governments to international governing bodies.

li, Structure
A, The School's Code for operation is attached. This document contains the Code for the Special Academic

Unit that (SAU) will operate under the School’s Code.

8. The SAU will be housed under the Provast and Executive Vice President of CSU wha has primary oversight
for the SoGES Budget.
€. SAU Academic Oversight Committee (AQC)

1. The School’s Special Academic Unit will be jointly administered by an Academic Oversight Commitiee
(AOC) comprised of six members of equal voting authority: the Provast, Vice Provost for
Undergraduate Affairs, the Dean of the Graduate School and three deans serving on a rotating basis.
Each Dean will serve for three years on the committee. They will administer the SAU on behalf of all
departments and colleges with faculty members in the School. The order of rotation of the Deans on
the board shall be: 1. Veterinary Medicine and Biomedical Science 2. Agricultural Sciences 3.
tngineering 4. Health and Human Sciences 5. Business 6. Liberal Arts 7. Natural Resources 8. Natural
Sciences. The GDPE Director will be a non-voting, ex-officio member of the AOC. All six members will
have equal voting rights on any structural, policy or budgetary issues brought by the committee for
action by the Director or committee members, The Provost will chalr the AOC. All eight colleges that
currently participate in SoGES will be represented by the three AOC Deans. Participating colleges and
departments that are represented by the AOC are determined by faculty membership, as detailed
below.

2. Duties of the SAU ACC

a. The committee will meet at least once a year with the SoGES Director. The purpose of the
committee will be an update by the S0GES Director and staff on the overalt status of SoGES
programs, to be apprised of challenges, successes, budgetary needs and any other issues.

D. Director of SOGES

1. The principal administrative officer of SoGES is the Director who will be responsible to the Academic
Oversight Committee for the SAU. The term of office for the Director is detailed in the SoGES Code
(attached and repeated here as follows: “The Director is reviewed annually and shall have a term of
office of 5 years subject to satisfactory performance. The Director must be tenured and hold the
academic rank of Associate Professor or Professor. The Director is appointed by the Provostin
consultation with the Special Academic Unit {SAU) Academic Oversight Committee, SAU Executive
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committee, SAU Core Faculty and SoGES Executive Council {see SoGES Code, Attached) and others.

a. Toconvene and chair the Executive Committee, asa non voting member except in the case
of ties (approximately monthly}

b. To act as spokesperson for SOGES in meetings with the Provost/Academic Vice President,
Vice President for Research, the Deans and externally to other universities and public.

¢. To appoint ad hoc committees.
To oversee elections of members to the SAU Executive Committee, SoGES Special Academic
Unit Core Faculty, the Curriculum Committee and other SAL program committees.

e. To be an ex officio member of standing committees and coordinate the functions of the
Curriculur and Program committees.

§{  To arrange staffing for GES prefixed courses in consultation with Department Heads from
participating departments.

g. To foster communication and collaboration amaong all members of the Core faculty and
students of SoGES.

h. To submit an annual report to the Academic Oversight Committee and other reports as
required by other CSU entities. '

E. Associate Director of Education for the S0GES SAU

1.

The Associate Director of Education must hold faculty rank at CSU and be a Core Faculty member. The
associate Director is appointed for SAU operations for 1 year {subject to satisfactary performance) by
the Director in consultation with the Core Faculty of the SAU Executive Committee and the Academic
Oversight Committee and reports the Director on all issues that pertain to her/his role.
Duties of the Associate Director include:
a. Chair the Curriculum Committee
b. Participate as a voting member in the Executive Committee.
c. Advise the Director and oversee the development and delivery of new SoGES courses and
programs
Assist with developing the Strategic Plan and Annual Report

Oversee the Sustainability Leadership Fellows Program

Represent the Director as necessary on committaes, task force and other activities pertaining to
undergraduate and graduate education and outreach.

g. Oversee the S0GES Student Sustainability Center.

h. Oversee student inguiries into the Schoot
i

j.

o

Oversee the Academic Coordinator
Qversee instructors far SOGES classes

£, Executive Committee of the SoGES Academic Unit

1.

The Executive Committee shall consist of eight S0GES Core Faculty, one from each college, three at-
large Core Faculty, two at large members will represent interdisciplinary research and education
centers and the Director of the SoGES Student Sustainability Center . The SoGES Associate Directars
will be voting members.

Exacutive Committee members will serve staggered three-year terms. The eight committee members
representing colleges will be suggested by the colleges, and the outgoing committee members, as
appropriate. The three at-large members will be elected by the Executive Committee. Two at-large
non-voting members will be suggested to the Executive Committee for election to assure
representation from integrated research and education centers and emerging areas of sustainability.
The Director of the Student Sustainability Center will represent students and be a non-voting
member,
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The SoGES Director will chair the committee as a non-voting member unless there is a tie. The
Associate Director(s) shalf serve as voting members of the Executive Committee.

Duties of the Special Academic Unit Executive Committee include:

a. Advising the Director on all activities associated with running the SAU of SoGES including:

i.  Guiding policy development and alterations to the program, with the Director having the
final decision- making authority for policy: disputes between the Director and Executive
Committee can be taken to the Administrative Oversight Committee.

ii. Reviewing and approval of applicants for SoGES Core Faculty

iii. Identifying educational initiatives and reviewing the S0GES curriculum periadically

iv. Formulating strategic direction

v. Performing SoGES SAU self-evaluations

vi. Unless otherwise stated in the code or voted by the Core Faculty acting as a committee of
the whole, other decisions that involve procedural matters require only a simple majority of
the Executive Committee,

G. SAU Curriculum Committee {CC)

1.

The SoGES Curricuium Committee consists of the following voting members: the Associate Director
for Education as chair, one faculty representative from each college and one representative from the
CSsU Library appointed by the respective Dean, the Academic Coordinator of S0GES, and a graduate
and undergraduate student representative; and any non-voting members from other relevant
administrative units or organizations as determined by the Curriculum Committee from time to time,
College representatives will serve as liaisons between SoGES SAU and their College Curriculum
Committees. [nitial members of the Curriculum Committee will serve for a period of two years.
Thereafter, the term of service for non-student members is 3 years, which wili be staggered, and one
year for student members. All non-student members must be Core Faculty of SOGES SAU.

The cycte for each term of service for colleges is as follows
Year 1: HHS, NS and Engineering
Year 2: LA, Library, NR
Year 3: Vet-Med, Ag, Business
Duties of the Curriculum Committee
a. Review all courses proposed for a GES course designation or endarsement and programs

proposed for SoGES.
i. Endorsed Courses
i. Endorsed courses may be any undergraduate or graduate course taught at CSU
that have strong Global Environmental Sustainability content.
it. GES Courses
1. A course with a GES subject code will be explicitly inter- or multi-disciplinary,
and will promote proficiency and leadership in global environmental
sustainability.
2. The course will address environmental, social and economic aspects of
sustainability
iil. Administer Academic Programs
1. The Curriculum Committee in consultation with the directors can establish
subcommittees responsibie for the oversight of academic programs. These
programs rmust be consistent with the mission of SoGES.
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2. The Curriculurn Committee oversees the Global Environmental Sustainability
mMinaor

3. Proposals related to all academic programs administered by SoGES must be
approved by the CC and will be in accordance with the CSU Curricuiar Policy
and Procedures Handbook.
The SoGES CC will be forwarded to the University Curricuium Committee

Membership in the SoGES SAU

A. Membership for SoGES is detailed in the SoGES Code (see attached).

The SAU Executive Cammittee and SoGES Associate Director of Education will establish policy
guidelines for SOGES Core Faculty.

Core Faculty Membership: SOGES SAU core faculty membership is open to all five types of faculty
appointments recognized by CSU (See Academic Faculty and Administrative Professional Manual E.1).
€SU faculty holding ranks of professor, associate professor, assistant professor, instructor or faculty
affiliate, including those with regular, special, joint, temporary or transitional appointments, as well
as emeritus faculty, who have the expertise and willingness to contribute to the missicn of SoGES

1

2.

may become

full voting members of SoGES.

a, Election of Core Faculty:

iv.

An applicant must have been approved as a SOGES Schoiar {see SOGES Code). The
applicant must provide a formal application to the Assaciate Director of Education and
Executive Committee consisting of current curriculum vitae and a statement of (1)
current interests in SoGES focal areas, (2) areas of expertise and involvement in teaching
current courses related to the SoGES mission, (3) ideas pertaining to sustainability
research, education and outreach, {4} other ideas for functioning as a SoGES Core
Faculty member.

i. Departmental participation is required for all CSU faculty who want to join SoGES. Each

participating department will sign a Memorandum of Understanding (MOU) approving
the membership and participation of the new SoGES core faculty member. This MOU
will be evaluated every five years, I a new SoGES faculty wants to join from a
department where a MOU is already in force, the S0GES Associate Director of Education
or SoGES Director will notify the Department Chair of the new membership, so that the
list of participating faculty from that home department can be updated. The applicant’s
curriculum vitae and statermnent will be reviewed by the SoGES Asscciate Director of
Education and SAU Executive Committee.

The applicant’s curriculum vitae and statement will be reviewed by the SAU
Executive Committee and Associate Director of Education.

Membership renewal. The initial period of SAU Core faculty membership will be
for 5 years, followed by a review by the SAU Executive Committee and Director and
recommendation of a continued five-year period. Subsequent reviews will occur every 5
vears. Faculty will re-submit applications for approval by the SAU Executive Committee
and core Faculty following criteria as above.

. Membership withdrawal. A SoGES SAU Core faculty member may withdraw at any time.

The Associate Director will notify the Executive Committee and the home department
and update the facuity participation list of SoGES far that department. A new
application form will be required for reconsideration as a SoGES member once
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April 14,2014

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Comimittec

SUBJECT: New Special Academic Unit (SAU)
The University Curriculum Committee moves Faculty Council adopt the following:

The Leadership, Entreprencurship, Arts Advocacy and the Public (LEAP) Institute
for the Arts be established as a Special Academic Unit effective July 1,2014.

The request was reviewed and approved by the Committee on Scholarship, Research, & Graduate
Education on April 2, 2014 and the University Curriculum Committee on April 11, 2014,

Rationale:
According to the request submitted:

“ the LEAP Institute for the Arts which is seeking to organize as a Special Academic Unit
(SAU) as specified by Section C.2.8 of the Faculty Government and the Code of Colorado Staie
University. LEAP (Leadership, Entrepreneurship, Arts Advocacy and the Public)....[The
Institute] is an organizational unit that is an interdisciplinary partnership, with participatory
agreements from 10 departments represented in four colleges (COB, COE, CLA, and
CHHS)...The LEAP Institute recognizes that success in the arts is being redefined in the 21st
century, and that the skills needed to be a successful artist extend beyond the studio, stage, and
performance hall. These principles are not exclusive to artists, but serve all students well, no

matter where their careers lead them.
The LEAP Institute for the Arts has the following missions to provide:

A. Students with leadership, business and entrepreneurial skills that will enhance their
ability to be competitive in the creative arts industry

B. Students with the arts leadership and advocacy skills that will cuitivate an audience for
the present and future paradigms of the arts

C. Students with real-world experience in partnership with local, regional and national
arts organizations and creative industries

D. An environment that allows for creative thinking and entrepreneurial efforts that may
lead 1o new collaborations, cross-disciplirary projects or businesses in the arts and
entertainment industries...”

The Master in Arts Leadership and Administration (Plan C) and minor in Arts Leadership and

Administration will move from the College of Liberal Arts to the LEAP Institute for the Arts
effective Fall Semester 2014,

Fnclosure
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NEW/MAJOR, MINOR CHANGES/DROPS
PROGRAMS OF STUDY-CURRICULAR REQUESTS

CONTACT PLEASE PRINT: NAME Katie Rothsein EMAIL katie rothstein@colostate edu PHONE___1-3746

(REQUIRED)

CHECK THE APPROPRIATE LINE ON THE FAR LEFT, See Gumicular Policies and Procadures Handbook, available at hnp:.’Iwww.co!ostate.eduforgsfucc for
instructions.

ADDS
ADD anewd 3} ration or n or mingr or interdisciptinary sfudies ram. {Complete
Secticn I-Calumns A and B {only new gets listed in column B), Section 1l, Section Il-Column B, Section 1V as needed, and Secticn V)
X ADD g new dapariment and/or coliege Of REW SAU. {Complete Section -Columns A and/or B and Sections |l and V)
MAJOR CHANGES

CHANGE the cyrriculum requiremnents of an approved major of graduate program of concentration or speciglization or option or miner of
interdisciplinary minor/studies program invalving a sum total of 7 or more credits. {Complete Section 1-Column A, Section il, Section |¢l-Column A, and
anly changed item(s) in Sestion Hl-Column B, Section iV as needed.)
CHANGE the name of an existing department andfor college, gr SAU. (Complete Section [-Calumn A, only changed item{s) in Section i-Column B,
and Section (1)

or goncentration of
pregram, (Complete Section I.Column A, only changed item{s) in Section [-Column B, and Section il.}
CHANGE AUCC Category 4 requirements of an approved major of concentration, (Complete Section 1-Columin A, Section #l, Section I-Calumn A, ang
only changed item{s} in Section llt-Column B.)
DROP a degree or malor gradyate program oc concentration of specialization of option of, minor of interdisciplinary minor/stydies program and
requirerments. {Complete Section -Column A and Section i)

MINOR CHANGES

CHANGE the cyrriculum requirements of ars approved major or graduate program oF concentration or speciatization or eption or minor or
Interdisciplinary minor/studies program invalving a sum total of less than 7 gredits. (Complete Section 1-Column A, Section [i, Section {ll-Column A,
and only changed item(s) in Section {1-Coiumn B, Section IV as needed.)

CHANGE courses andfor group requirements from freshman/saphomore year to junior/senior year or vice versa in an approved major or cancentration
or option or minor o interdisciplinary studies program. (Complete Section .Column A, Section If, Section Ili-Column A, and only changed item{(s) in
Section [li-Column B.)

SEGTION |
A. PRESENT NAME / EXISTING ONLY 6. REQUESTED NAME / NEW OR CHANGES ONLY
Liberal Arts COLLEGE
DEPARTMENT/SAU LEAP Institute for the Arts

MAJORIGRADUATE PROGRAM NAME

UNDERGRADUATE CONCENTRATION/
GRADUATE SPECIALIZATION

OPTION

MINOR

INTERDISCIPLINARY MINOR/GRADUATE
STUDIES PROGRAM

DEGREE

EFFECTIVE DATE (TERM AND YEAR) REQUESTED July 1, 2044
SECTION l1-JUSTIFICATION FOR REQUEST

LEAP {Leadership, Entrepreneurship, Arts Advocacy and the Public) currently exists as a course code; this proposal would

expand that concept to an oraanizational unit, SAU, that is an interdisciplinary parinership, with paricipatory agreements from

10 departments represented in four colleges {COB, COE, CLA, and CHHS). The proposed LEAP Institute recognizes that

success in the arts is being redefined in the 21st century, and that the skills needed ta be a successful artist extend beyond

ihe studic, stage, and performance hall. Our motivation for undertaking the approval process is that the SAU ordanization

would allow LEAP to offer expanded programs in the future, which has had enthusiastic support from across the CSU campus

and surrounding communities. We believe that the future possibilities of our interdisciplinary parinerships to be nearly limitless.

Tefl2
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CHANNELS FOR APFROVAL DATE CURRICULUM & CATALOG USE ONLY Approval Date
Department Head! / W 6{ %2‘_’\“ / Cortm, On Strateg inanci
¢ . - . gic and Financial
Chairperson® ,-('U i // /—? Planning (CaSFP)
Chairperson, College \
Curriculum Commities l { Council of Deans [ —
Dean of - i 7 ;
College® { H e University Currdcuium Gommittes
Universily Cumcu!um b ,?,f M/ / ~F .
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*Signature indicates approvat and and & commitmentof resources, )
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niversity

LEAP Institute for the Arts
1778 Campus Delivery

Fart Collins, CO 80523-1778

{970 491-3746

Friday, November 17 2013

To Whom It May Concern:

Please accept for your consideration this proposal from the LEAP Institute for the Arts, which is
secking to organize as a Special Academic Unit (SAU) as specified by Section C.2.8 of the Faculty
Government and the Code of Colorado State University. LEAP (Leadership, Entrepreneurship, Arts
Advocacy and the Public) currently exists as a course code; this proposal would expand that coneept to an
organizational unit that is an interdisciplinary partmership, with participatory agreements from 10
departments represented in four colleges (COB, COE, CLA, and CHHS). The proposed LEAP Institute
recognizes that success in the arts is being redefined in the 21st century, and that the skills necded to be a
successful artist extend beyond the studio, stage, and performance hall. An innovative mind, an
entreprencurial spirit, and a passion for the arts are essential for success, and when paired with the
practical application of business skills, open a world of opportunities. These principles are not exclusive
to artists, but serve all students well, no matter where their careers lead them.

The proposed LEAP Institute for the Arts has the following missions:

A. To provide students with leadership, business and entreprencurial skills that will enhance their
ability to be competitive in the creative arts industry

B. To provide students with the arts leadership and advocacy skills that will cultivate an audience for
the present and future paradigms of the arts

C. To provide students with real-world expericnce in partnership with local, regional and national
arts organizations and creative industrics

D. To provide an environment that allows for creative thinking and entreprencurial ef forts that may
lead to new collaborations, cross-disciplinary projects or businesses in the arts and entertainment

industries

Currently, two programs utilizing LEAP courses at their core exist; a minor and a master’s in Arts
Leadership and Administration housed in the College of Liberal Arts. Launched in the fall of 2013, the
student response has been enthusiastic and encouraging with over 50 undergraduate and 10 graduate
students enrolled. Our request to organize as an SAU would not make any curricular changes to these
programs other than a move them from the College of Liberal Arts into the new SAU. The request for this
change accompanies this proposal. The LEAP Institute would have oversight by the Dean of the College
of Liberal Arts, and by organizing as an SAU would allow making changes to LEAP programs of study
through the Institute’s academic commitiee, bypassing the need to obtain the approval of the multiple
College Curriculum Comimittees as we expand. Our proposed Director for the LEAP Institute is the
current chair of Music, Theatre and Dance, Dr. Todd Queen. Dr. Queen has been instrumental in the
creation of this program and the visionary behind the proposed institute and its expansion.

‘The SAU seems an ideal organizational unit for the proposed LEAP Institute. Our motivation for
undertaking the approval process is that the SAU organization would allow LEAP to offer expanded

Jof i2
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Iniversity

LEAP Iustitute for the Arts
1778 Campus Delivery

Fort Collins, CO 80523-1778

{(970) 491-3746

programs in the future, which has had enthusiastic support from across the CSU campus and surrounding
communitics. We believe that the future possibilities of our interdisciplinary partnerships to be nearly
limitless. Future undergraduate majors in Arts Leadership and Administration, Media Arts and Music
Business have been in discussion, as well as classes that address design thinking from the College of
Engincering, among other class topics.

There are many vital partners that are critical to the success of the proposed LEAP Institute for the Arts.
As stated previously, Dr. Todd Queen has been indispensable in the vision and creation of LEAP.
Likewise, the participating faculty {from the Department of Music, Theatre and Dance and the Department
of Art continue to develop courses for the LEAP classes. Among this faculty, one critical member is Dr.
Constance DeVereaux, a recent hire and Fulbright Senior Specialist in Cultural Policy and Management,
who has developed key graduate level LEAP curriculum. Additional organizational units that are critical
to our success are the College of Business, who has allowed LEAP students into their classroom across
multiple departments, and the Department of Economics, who has redeveloped a key course for the LEAP
minor. Other participating departments have expressed great enthusiasm for this proposed SAU, and we
believe that each will prove themselves to be critical to LEAP success as we continue (o grow and
expand,

Please find attached the specified documents in the Faculty Government and the Code of Colorado State
University for the creation of a Special Academic Unit (section C.2.8.1). In addition, | have included
letters of support and an organizational chart to better visually represent the proposed SAU.

Attachments Enclosed:
Proposed LEAP Institute for the Arts Code
»  Proposed LEAP Institute for the Arts Policies and Procedures
»  Memorandums of Understanding from participating colleges, departments and faculty members
» Letters of Support
»  Organizational Flowchart
« Budget

We would very much appreciate support of this proposal. Thank you for your time and consideration.

Sincerely,
A e
oalr .
@i ~>Vayd
AW XY
.ffl’ i ot )f

Katie Rothstein

Assistant Professor, Associate Director of the LEAP Institute for the Arts
Colorado State University

Department of Music, Theater and Dance

Fort Collins, CO 80323-1778

Office: UCA 300
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1. LEAP Institute for the Arts Mission

The LEAP Institute for the Arts is founded on four guiding principles:

Leadership A commitment to creating the next generation of arts leaders
who will impact communities locally and globally

Entrepreneurship A commitment to cultivating a spirit of arts entreprencurship
and developing business skills specific to the arts

Arts Advocacy A commitment to developing advocates who believe that the
arts play a vital role in all aspects of culture and community

The Public A commitment to furthering our land grant mission by
contributing to the cultural enrichment of Fort Collins and
greater Colorado through arts outreach and engagement

The LEAP Institute recognizes that success in the arts is being redefined in the 21st century, and
that the skills needed to be a successful artist extend beyond the studio, stage, and performance
hall. An innovative mind, an entrepreneurial spirit, and a passion for the arts are essential for
success but when paired with the practical application of business skills, open a world of
opportunities. These principles are not exclusive to artists, but serve all students well, no matter
where their carcers lead them.

The LEAP Institute for the Arts has the following missions:

A. To provide students with leadership, business and entrepreneurial skills that will enhance
their ability to be competitive in the creative arts industry

B. To provide students with the arts leadership and advocacy skills that will cultivate an
audience for the present and future paradigms of the arts

C. To provide students with real-world experience in partnership with local, regional and
national arts organizations and creative industries

D. To provide an environment that allows for creative thinking and entrepreneurial cfforts
that may lead to new collaborations, cross-disciplinary projects or businesses in the arts
and entertainment industries

Core Values

The LEAP Institute for the Arts has a set of core values that guide our decision-making in all

areas. We are committed to Creativity as an indispensable, marketable asset for our futures. We
will cultivate Leadership so that we may lead others with the skill set and confidence to achieve
our goals. We will embrace the spirit of Adaptation to changing technologies and marketplaces.
We exhibit Passion for our creative abilities and seck to inspire others to achicve their goals. We
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are dedicated to Collaboration so that we may engage as & community to create a better cultural
environment.

7. Participating Departments and Organizatienal Units
The following are the current participating departments and organizational units of the LEAP

Institute.

1. College of Liberal Arts
I. Department of Music, Theatre and Dance
2. Department of Art
3. Department of Economics

4. Department of Communication Studies

I~

. College of Business

—

. Department of Accounting

]

. Department of Computer Information Systems
3. Department of Finance & Real Estate

4, Department of Management

5. Department of Marketing

W

. College of Health and Human Sciences

1. Department of Design and Merchandizing

a

. College of Engineering

. Changes to Participating Departments and Organizational Units

h

1. See section 4.3.6 below

3. Academic Oversight
The LEAP Institute for the Arts will be housed in the Office of the Provost and administered by
the Dean of the College of Liberal Arts. The Dean shall have the budgetary authority.

The Dircctor of the LEAP Institute for the Arts will report directly to the Dean for the general
aperation and administration of Institute.

4. Membership of the LEAP institute for the Arts

1. Faculty

All faculty members holding full time, part time, regular and/or special academic
appointments as well as adjunct faculty that hold a minimum rank of instructor or higher
in participating departments may become full voting members of the LEAP Institute.
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Faculty members who wish to join the LEAP Institute may do so by self-association with
the approval of their department chair and approval of the Executive Committee (sce
section 4.3 below). Membership in the LEAP Institute is a privilege and carries with it
the responsibility of active participation in events and activities of the LEAT Institute
(see section 4.1.2 below). Thus, the Executive Commitiee has the responsibility to review
the participation of every member at least every three years and to make
recommendations to the Director concerning the membership of each LEAP Institute
faculty member. If the Executive Committee does not vote in the majority to continue a
member due to lack of participation, the Director will so notify the member who will be
given the option to continue for one additional year of membership on a probationary
status in order to improve their participation. The Executive Committee will reevaluate
the participation of the member after one year and recommend to the Director the
continuation or termination of that individual from the LEAP Institute. Termination from
the LEAP Institute due to lack of participation does not require a vote of the membership.

1. The members of the LEAP Institute shall meet as a faculty not less than once
per semester to consider and act upon business matters of the LEAP Institute. The
Director, with written notice and agenda provided one wecek in advance, shall call
meetings. Minutes of each meeting shall be recorded by the LEAP Institute
Administrative Assistant or a designated representative and circulated in advance
of subsequent meetings. A vote of a simple majority of the members of the LEAP
Institute (those present plus those absent) shall be required to constitute action
cither for or against any issue that is submitted to a vote, except as noted below.

2. All faculty members should contribute to the instructional, administrative and
service missions of the LEAP Institute. However, ali faculty members have their
primary appointment within an academic department and must balance their time
commitment to LEAP activities with their commitment to their Department. Thus,
in the annual evaluation of participation, not every faculty member will be
expected to devote the same effort to LEAP Institute activities. However, over
any three-year period it is expected that every LEAP Institute faculty member
make some direct contribution to the goals of the LEAP Institute. Evidence of
participation may come from committee service, teaching in core courses, service
on graduate committees of students recruited through the LEAP Institute, inviting
and hosting seminar speakers, participating in LEAP Institute meetings, or some
other commitment that requires an expenditure of effort to enhance the LEAP
Institute.

2. Director of the LEAP Institute

1. The LEAP Institute for the Arts shall be administered by a Director who must
hold the academic rank of Tenured, Associate Professor or higher and who shall
be appointed by the Dean of the College of Liberal Arts to a three-year renewable
term beginning July 1% of the year that s/he is appointed.

2. Once appointed, the Dean of the College of Liberal Arts who will notify the
Provost of the new appointment will confirm the Director appointment in writing,
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3 The Dean shall review the Director annually.

4. Responsibilities of the Director of the LEAP Institute include:

1) Enhancing and supporting opportunities for interdisciplinary
collaboration, promotion of the mission of the LEAP Institute, and
representation of the LEAP Institute to the Dean of the College of Liberal
Arts and the University.

2) Providing leadership and supervision for academic and programmatic
initiatives, outreach, public relations and development activities.

3) Administering the budget of the LEAP Institute with sound fiscal
management and an equitable distribution of resources.

4) Appointing and supervising administrative personnel for the LEAP
Institute.

5) The Director may provide recommendations, on written advice of the
Executive Commitiee, on Promotion and Tenure for participating faculty
to their home Department upon written request of cither the Chair of the
home Department upon written request of the department chair.

6} Coordination of LEAP Institute activities with relevant student
organizations.

7) The Dean shall choose future Directors based on the recomumendation
of the Executive Committee. Directors may be reappointed.

8) Comply with regulations and policies as specified in the code of
Colorado State University.

9) The Director shall make recommendations regarding teaching
assignments for LEAP courses. Such recommendations shall be presented
to the Director {or negotiation with the chair of the Department in which
faculty have their primary appointments.

3. LEAP Institute for the Arts Executive Commitiee

The voting members of the Executive Committee shall be composed of the Director of
the LEAP Institute, Chair of the Department of Art, the Chair of the Department of
Music, Theatre and Dance, the Director of Theatre and Dance and a department chair
from the College of Business, as appointed by the Dean of the College of Business. In
addition, the director may appoint up to two additional faculty members to serve on the
Executive Commitiee. Whenever possible, an elected graduate student representative and
a member of the Fort Collins arts community may serve in a non-voting advisory role to
the Executive Committee.

1. A graduate student shall be elected annually by vote of the graduate LEAP
students. The representatives must have entered through the LEAP Institute
graduate program,
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7. The Director may appoint a community member from a Fort Collins non-profit
organization that is committed to help develop, support, and advance artists and
the power of creativity throughout communities in our member states.
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3. The Executive Committee shall advise the Director regarding the broad policy
plans of the LEAP Institute and the most cffective means to their implementation.
To this end, the Executive Committee will serve as a committee on committees
establishing ad hoc committees as are needed, nominating the members of the

committees, and delineating their responsibilities.

4. The Exccutive Committee shall conduct an annual review of LEAP Institute
faculty members’ participation and make written recommendations to the Director
concerning membership.

5. Any recommendations relating to establishment of new courses are the
responsibility of the Executive Committee.

1) All curricular changes will be considered first by the Academic
Committee (see section 4.4 below), which will forward recommended
changes to the Executive Committee.

2) If the Exceutive Committee approves the change, the director will seek
the approval of the Dean.

3) With Dean’s approval, the Director will seek approval from the College
of Liberal Arts College Curriculum Committee. Upon approval, the
curricular proposals will move forward to the University Curriculum
Committee, etc. as defined by the university curricular process.

6. The Executive Committee may consider the addition of departments and other
organizational units to the LEAP Institute. Additions will be considered with the
consultation of the proposed departments or other organizational unit.
Participation of departments and other organizational units in the LEAP Institute
will be based on faculty membership and/or curricular contributions.

7 The Executive Committee will pravide to the Director, upon written request,
any recommendations on Promotion and Tenure. The Committee shall seek
opinions and advice of other faculty, staff and students of the LEAP Institute
before making their final recommendations. Such recommendations require a
simple majority vote of the Executive Committee. The recommendations shall be
submitied in writing to the Director who will transmit the material through
administrative channels as outlined in the CSU Academic Faculty and
Administrative Professional Staff Manual.

4. Academic Committee

The Academic Committee (AC) shall consist of the Associate Director, three elected
faculty members and an elected graduate student representative. The student
representative must have entered through the LEAP Institute graduate program. Each
faculty member will serve a three year term beginning on July 1¥ of the year that s’he is
appointed with the terms staggered so that one member shall be appointed to the AC
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annually. The AC will elect a chairperson from among the faculty members annually by
simple majority vote. The chairperson may run for reelection. The AC will meet at least
ance per semester during the regular academic year and more often at its discretion. The
AC shall report its proceedings to the LEAP Institute faculty as appropriate, but at feast
once a semester during the regular academic year.

1. AC members shall be elected by a simple majority vote of the faculty
membership.

2. A graduate student shall be elected annually by vote of the graduate LEAP
students. The representatives must have entered through the LEAP Institute

graduate program.
3. The duties of the AC include:

1) Oversee the preparation of curricular forms including major and minor
changes, new course and new program requests.

2) The development of new LEAP programs shall follow University
procedures, and shall include consultation with all colleges and
departments from which the course selection is derived.

3) Recommend curriculum changes for LLEAP courses

4) Bvaluate graduate applications for admission, organize and conduct
recruiting activities and select candidates for available GTA positions and
other financial support.

5. Evaluation of Program Operations

1. Operations and Procedures Evaluation
Every sixth year as described by the CCHE or at the direction of the Dean, the Executive
Committee shall evaluate the LEAP Institute operations by procedures outlined in the

University Code.

1 This Executive Committee shall review the operation of the LEAP Institute as
outlined in the University Code and shall prepare a report of its findings and
present it to the Director, the LEAP [nstitute faculty members, and to the
University administration for review. At appropriate times the LEAP Institute
shall consider inviting consultants from outside the University to assist in
evaluating the work of the Program.

2. Biennial Review

As required by the Faculty Staff Manual (section B.2.6.6.a), ecach Center, Institute or
Other Special Unit and its administrative director will be evaluated every other year. The
bicnnial review calls for the following information:

I. A list of current faculty and other personnel in your unit.
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2. A brief description of the goals and objectives of your unit as related to the
original purpose.

3. A brief description of the activities, services, training, or research performed, as
related to the function/mission of your CIOSU.

4, A brief budget summary.

5. A list of accomplishments and contributions including pending and approved
grants and contracts, refereed and non-refereed publications, and effects on
teaching and outreach.

6. Plans for the next two years.

6. Procedures Relating To Review Of The Code

1. Interim revision of the Code

Any eligible faculty member of the LEAP Institute may propose an amendment to the
Code by giving written notice to the Executive Committee. Such amendments will then
be circulated among voting members of the Institute at least one week prior to the
meeting in which they will be voted upon. Voting on amendments shall be by secret
baliot and passed by a 2/3 majority of the eli gible faculty present. The approval of the
Dean and the Provost’s Office shall make these amendments a part of the Code.

2. Code Conflicts
Nothing within this code may be construed to be in conflict with the code of Colorado

State University, the Guiding Principles for Departmental Codes of the participating
colleges or codes of the participating departments.

7. Students

1. Undergraduate Students
Undergraduate students shall be advised in their respective departments.

2. Graduate Students

1. Applications of students wishing to be considered for the Graduate LEAP
Institute must submit their application directly to the Academic Commitiee for
review and acceptance.

2. Accepted students shall be students of the LEAP Institute.

3 Student Graduate Committees shall meet guidelines of the Graduate School,
but must contain at least one member of the LEAP Institute faculty from the
College of Liberal Arts and one member of the LEAP Institute faculty from the
College of Business. All LEAP Institute faculty can serve as a Graduate Advisor.

3. Student appeal procedures

Student appeal procedures regarding academic decisions by faculty must follow
University guidelincs as explained and specified in the University Code.
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Date: April 16, 2014
To: Tim Gallagher, Chair Faculty Council

From: Don Estep, Chair
Committee on Faculty Governance

Subject: Proposed revision to Section _C.2.1 of the Manual

The Committee on Faculty Governance

MOVES, THAT Section _€.2.1.  OF THE ACADEMIC FACULTY AND ADMINISTRATIVE PROFESSIONAL
MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions everscored,

C.2.1.3 Membership on the Faculty Council

The Faculty Council shall consist of members elected from academic departments, the Libraries, and the colleges,
the Chairperson of the Faculty Council, the Vice Chairperson of Faculty Council, the Faculty Council representative
to the Board, and ex officio members.

C.2.1.3.1 Elected Members (last revised May 2, 2007)

Each academic department and the Libraries shall elect one (1) representative. An additional number of
representatives, equal approximately to one-third (1/3) of the number of representatives elected from the
departments and the Libraries, shall be elected at large by and from the colleges and the Libraries as required to
achieve, as nearly as practical, membership proportional to the number of regular, regular part-time, and transitional
faculty members in the colleges and Libraries.

All faculty representatives to the Faculty Council shall hold regular fuli-time, regular part-time, or transitional
appointments and shall not hold an administrative appointment of more than half-time (0.5) at the level of
assistant/associate dean or above. A faculty representative to the Faculty Council who becomes ineligible shall cease
to hold this position.

C.2.1.3.2 Ex Officio Members (last revised February 14, 2014)

Chairpersons of Faculty Council regular and specialized standing committees serving as the official representatives
of the standing committees to Faculty Council shall be ex officio voting members of Faculty Council. Persens-whe
are-net-members-of Faculty-Couneilr but-are-chairpersons-of-its-advisory-committees,shal-be-ev-offfeio-nen-voting
membersof Fasuliy Couneik

The immediate past Chairperson of Faculty Council shall be an ex officio non-voting member of the Faculty Council
for one (1) year immediately following the expiration of his or her term as Chairperson of the Faculty Council.

The President of the University, the Provost, the Vice Presidents, the Vice Provosts, the Deans of the Colleges and
the Libraries, and the Chair of the Administrative Professional Council shall be seated on the Faculty Council as ex
officio non-voting members.
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.2.1.3.3 Officers (last revised June 21, 2011)
a. Chairperson (last revised June 21, 2011

The Chairperson of the Faculty Council shall be elected at the regularly scheduled March meeting. Each candidate
for election to Chairperson shall be a current or former elected member of the Faculty Council and shall meet the
eligibility requirements for elected membership on Faculty Council. A Chairperson who ceases to meet the
eligibility requirements for elected membership on Faculty Council shall cease to be Chairperson. The Chairperson
shall serve a one (1) year term beginning in July and shall relinquish representation of a department or college (if
serving in that capacity) to become a representative and member of the Council. The Chairperson shall be eligible to
serve three (3) consecutive years, and then would be ineligible to serve as Chairperson or Vice Chairperson of
Faculty Council for three (3) subsequent years. The Chairperson shall preside at meetings of the Faculty Council,
serve as Chairperson of the Executive Commitiee and as Faculty Council representative to the Colorado Faculty
Advisory Committee, and discharge the usual duties of the office. In the event that the elected Chairperson is unable
to complete his or her term of office, new elections will commence at the next Faculty Council meeting, or as soon
as possible thereafter, to fill the unexpired term according to the procedures outlined in Section C.2.1.3.3.d.

b. Vice Chairperson (last revised June 21, 2011)

The Vice Chairperson of the Faculty Council shall be elected at the regularly scheduled March meeting. Each
candidate for election to Vice Chairperson shall be a current or former elected member of the Faculty Council and
shall meet the eligibility requirements for elected membership on Faculty Council. A Vice Chairperson who ceases
1o meet the eligibility requirement for elected membership on Faculty Council shall cease to be Vice Chairperson.
The Vice Chairperson shall serve a one (1) year term beginning in July and shall relinquish representation of a
department or college (if serving in that capacity) to become a representative and member of the Faculty Council.
The Vice Chairperson shall be eligible to serve additional terms. In the absence of or at the request of the
Chairperson, the Vice Chairperson shall assume the duties of the Chairperson. In the event that the elected Vice
Chairperson is unable to complete his or her term of office, new elections will commence at the next Facuity
Council meeting, or as soon as possible thereafler, to fill the unexpired term according to the procedures outlined in
Section C.2.1.3.3.d.

¢. Faculty Council Representative to the Board flast revised June 21, 2011)

The Faculty Council shall elect a faculty member to serve as a non-voting member of the Board and as an officer of
the Faculty Council. The election for this Faculty Council Representative to the Board shall occur at the regularly
scheduled March meeting. Each candidate for election to this Faculty Representative position shall be a current or
former elected member of the Faculty Council, shall be an associate professor or professor, and shall meet the
eligibility requirements for elected membership on Faculty Council. A Faculty Representative who ceases to meet
the eligibility requirements for elected membership on Faculty Council or who ceases to be an associate professor or
professor shall cease to be the Faculty Representative. The Faculty Representative shall serve a one (1) year term
beginning in July and shall relinquish representation of a department or college to become a representative and
member of the Faculty Council. No person shall serve more than two (2) terms as Faculty Representative during his
or her lifetime. In the event the elected Faculty Representative is unable to complete his or her term of office, new
elections will commence at the next Faculty Council meeting, or as soon as possible thereafter, to fill the unexpired
term according to the procedures outlined in Section C.2.1.3.3.d.

d. Veting Procedures (last revised June 21, 2011)

The Committee on Faculty Governance shall present one (1) or more nominees, and additional nominations may be
made from the floor. Voting will be by written ballot unless otherwise specified. If only one (1) candidate is
nominated, voting can be by voice vote. The candidate receiving a majority of votes cast shall be clected. In the
event that no candidate receives a majority, a second (2nd) ballot will consist of the two {2} candidates receiving the
highest number of votes. On the second ballot, the candidate receiving the highest number of votes shall be elected.
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C.2.1.3.4 Appainted Positions (last revised June 21, 2011)

These positions shall be non-voting, and the persons serving in them shall not be elected members of the Faculty
Council.

a. Secretary

The secretary of the Faculty Council shall be appointed by the Chairperson, subject to confirmation by the Faculty
Council at the first meeting each Fall semester. The secretary shall perform the usual duties of the office.

b. Parliamentarian

The parliamentarian of the Faculty Council shall be appointed by the Chairperson, subject to confirmation by the
Faculty Council at the first meeting each Fall semester. The parliamentarian shall perform the usual duties of the
office,

C.2.1.4 Electorate for Faculty Council and Election Procedures (last revised May 2, 2007)

The electorate eligible to vote for Faculty Council representatives from departments, colleges, and the Libraries shall
consist of all regular full-time, regular part-time, and transitional members of the faculty. The Committee on Faculty
Governance shall be responsible for annually apportioning the college representatives. The Committee on Faculty
Governance shall establish uniform election and replacement practices throughout the University and shall supervise
elections in departments, colleges, and the Libraries to ensure a secret ballot and impartial electoral procedures.
Departmental and the Libraries representatives normally shall be elected in the first (Ist) week of April. However,
when departments are merged or when a new department comes into operation, it shall on or after the effective date
of its establishment elect its departmental representative to serve immediately on the Faculty Council. Also, as soon
as a department is abolished, its departmental representative shall no longer serve on the Faculty Council. The
college representatives shall be elected in the third (3rd) week of April. The terms of office for elected
representatives to the Faculty Council shall be three (3) years beginning July 1, with the terms of approximately one-
third (1/3) of the entire body of elected representatives expiring each year. The Committee on Faculty Governance
shall determine the length of terms of departmental and college representatives to ensure equity among colleges.

(C.2.1,5 Authority to Delegate Duties

The Faculty Council shall have the authority to delegate to standing and other committees specific duties such as the
manner of grading students and other means of designating scholarship, rules governing student conduct and
discipline, and other particulars relating to the government of the University given to the faculty by law.
Recomumendations for changes in Faculty Council policies ordinarily originate in or channel through one (1) of the
standing committees of the Faculty Council,

C.2.1.6 Duties of the Faculty Council

The duties of the Faculty Council shall be those delegated to the faculty by the acts of the Colorado General
Assembly establishing the Board, except such provisions as obviously have become obsolete through changed
conditions which make them no longer applicable.

C.2.1.7 Recall of Faculty Council Officers

Faculty Council officers, members, standing committee chairpersons or members may be recalled as is provided
in Robert's Rules of Order, latest edition.
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C.2.1.8 Faculty Athletics Representative
The President of the University shall appoint a member of the faculty who is not a member of the Department of
Athletics and who does not hold the position of dean, vice president, or President to a one (1) year term as Faculty

Athletics Representative,

C.2.1.9 The Regular and Specialized Standing Committees and-Advisory-Committees of Faculty Council

C.2.1.9.1 Charge to the Standing Committees and-tdvisory Committees (last revised June 23, 2010)

There shall be regular and specialized standing commiittees and-advisory-committees of the Faculty Council,
designated by name in the University Code. The purposes of these standing committees and-advisery-commitiees
shall be to develop and recommend to the Faculty Council policies and positions on academic matters and to serve
as sources of expert information for the main body. The main relation of each standing committee er-advisery
Committee is with the Faculty Council itself, and the standing committees and-advisory-committees are formed to
represent the interests of the Faculty Council. All policy recommendations of standing committees and-adwisory
committees shall be transmitted through the Executive Committee to the Faculty Council for its action.

All standing committees and-advisery-committees of the Faculty Council shall receive appropriate items for
consideration from any member of the University community. The receipt of each item shall be acknowledged and
its disposition shall be reported to the initiator.

Each standing committee er-advisory-committee shall develop a set of operating procedures, which shall be made
available to all members of the faculty through the Office of the Faculty Council. Further, all standing committees
and-advisory-committees shall submit copies of their minutes to the Executive Committee and shall, at specified
times, furnish annual reports to the Faculty Council.

C.2.1.9.2 The Regular and Specialized Standing Committees and-Advisorn-Committees Named (last revised August
2,2013)

The following shall be the regular standing committees of the Faculty Council: Executive Committee; Committee on
Faculty Governance; Committee on Intercollegiate Athletics; Committee on Libraries; Committee on
Responsibilities and Standing of the Academic Faculty; Committee on Scholarship, Research, and Graduate
Fducation: Committee on Scholastic Standards and Awards; Committee on Strategic and Financial Planning;
Committee on Teaching and Learning; Committee on University Programs; and University Curriculum Committee.

The following shall be an-advisery specialized standing committee of the Faculty Council: Committee on Non-
Tenure-Track Faculty.

C.2.1.9.3 Membership and Organization (last revised February 14, 2014)

The membership of each standing committee er-advisory-committee is specified to fit the functions of that
committee. Administrators, administrative professionals, classified staff, undergraduate student members
representing the Associated Students of Colorado State University (ASCSU), and graduate student members
representing the University Graduate Student Council shall be authorized for certain standing committees. and
advisory-committees. Faculty membership on advisery specialized standing committees shall be limited to regular
full-time. regular part-time, transitional, and nontenure track faculty members who do not hold an administrative
appointment of more than half-time (0.5) at the level of assistant/associate dean or above. Faculty membership on
regular standing committees shall be limited to regular full-time, regular part-time, and transitional faculty members
who do not hold an administrative appointment of more than half-time (0.5) at the level of assistant/associate dean
or above. A member of a standing commitiee er-advisorycommitiee-who becomes ineligible shall cease to hold this
position.
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Each standing committee eradvisory committee shall have a chairperson whose term of office is twelve (12) months
beginning july 1. Each standing committee er-advisery committee chairperson shall be elected by and from the
membership of that committee. After members of standing committees and-advisery committees are elected, as
specified in Section C.2.1.9.4, the continuing and newly elected members of each standing committee eradvisery
committee, other than the Executive Committee, shall meet and elect a committee chairperson for the coming term
before May 15, The committee members who are being replaced may attend this meeting, and they may speak, but
they shall not cast votes for the new chairperson. However, if a newly elected committee member is unable to attend
the meeting, then he or she may allow the committee member that he or she is replacing to cast a vote for the
chairperson in his or her place.

Membership on standing committees and-advisory committees of the Faculty Council shall be spread as widely as
possible among faculty members so that newer members of the faculty may serve on these committees. Standing
committee and-advisery-eommittee leadership shall be rotated as good judgment allows.

Standing committees and-advisery-connmittees are expected to consult regnlarly with those administrators, members
of the faculty, or others who can provide information necessary for effective deliberation. Each standing committee
eradvisorr-committee may name ex officio or associate members who are expected to attend committee meetings
regularly. The appointments shall be reviewed by the standing committee eradvisery-committee annually. Each
standing committee er-advisory-committee shall identify in its annual report to the Faculty Counci! its ex officio and
associate members and others with whom it has regularly conferred. All ex officio and associate members shall be
non-voting.

Standing committees and-advisery committees shall convene subcommittees as needed to consider specific issues or
perform specific tasks. These subcommittees shall exist to serve the standing committees and-advisery committees.
A subcommittee of a standing committee eradvisory-connnitiee shall be chaired by a member of that committee, but
may draw other members from throughout the University as appropriate.

The Chairperson of the Executive Committee shall be an ex officio, non-voting member of each standing committee
and-advisery-committee of the Faculty Council,

Unless otherwise specified in the committee's operating procedures, for transacting business at standing committee
and-advisery-committee meetings, a quorum is defined as a simple majority of the voting members.

The elected chairperson of the standing committee shall serve as an ex officio voting member of the Faculty Council
for the duration of his or her term as chairperson. The chairperson may designate a committee member to substitute
as ex officio voting member provided prior notice is given to the Chairperson of Faculty Council. In-the-event-that-an
advisery-committee-member-who-is-neta-member-of Faculty Couneil-is-elected-chairperson-of-the-advisery
committeeythis-individual-shall-serve-as-an-ev-offieio-non-voting member-of the-Faeulty Counei-for-the-duration-of
his-orherterm-as-chalrperson.

C.2.1.9.4 Election to Membership and Term of Service {last revised June 23, 2010)

Unless otherwise specified by the University Code, the terms of service for all elected faculty members of standing
committees and-advisory-committees of the Faculty Council shall be three (3) years with terms of approximately
one-third (1/3) expiring each year. An exception is the Executive Committee, where faculty members serve one (1)
year terms. The terms of service for all elected student members of standing committees and-advisery-committees of
the Faculty Council shall be one (1) year. Terms of office for newly elected members of all standing committees and
advisery-committees are to begin July | for faculty members and October 25 for student members, Student members
may serve on at most two (2) standing committees andforadvisory-eommittees at any given time. The Committee on
Faculty Governance shall fill vacancies on standing committees and-advisory eammittees of the Faculty Council
oceurring between normal elections in one (1) of the following ways:
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a. Immediate election in the same manner as the original position was filled.

b. Temporary appointment by the Commitiee on Faculty Governance.

c. Regular appointment with the appointee to be nominated by the Committee on Faculty Governance and approved
by the Faculty Council.

Vacancies other than those occurring because of expiring memberships are to be filled for the unexpired terms only.

Notminations for the elected faculty membership on all standing committees and-advisory-committees other than
Executive Committee (see Section C.2.1.9.5.a) shall be made by the Committee on Faculty Governance, with the
slate of nominees to be placed on the agenda of the April meeting of Faculty Council. Nominations may be made
from the floor. Voting shall be by written ballot unless otherwise specified. If only one (1) candidate is nominated,
voting can be by voice vote. Election shall be by plurality. In the event of a tie for any position, the Faculty Council
shall ballot again at the next regular meeting.

Nominations of undergraduate students to standing committees of the Faculty Council shall be made by the ASCSU
Director of Academics with the advice and consultation of the President and the Vice President of ASCSU. All such
nominees shall be recommended to the ASCSU Senate and shall have majority approval of the ASCSU Senate
before the nominations are forwarded to the Faculty Council Committee on Faculty Governance for inclusion on the
ballot.

Nominations of graduate student members to Faculty Council standing committees shall be made by the University
Graduate Student Council. Graduate student nominations shall be forwarded to the Faculty Council Comimittee on
Faculty Governance for inclusion on the baliot.

Student nominations shall be submitted to the Faculty Council at its October meeting. After nominations have been
closed, a vote shall be taken on the floor of the Faculty Council. In the event of a tie, the Faculty Council shall vote
again. Election shall be by plurality.

C.2.1.9.5 Regular Standing Committees: Membership and Function

a. Executive Committee (last revised August 12, 2009)

The Executive Committee shall consist of the Chairperson of Faculty Council as Chairperson, the Vice Chairperson
of Faculty Council as Vice Chairperson, the immediate past Chairperson of Faculty Council (ex officio), the Provost
(ex officio), the faculty representative to the Board, and one (1) elected Faculty Council representative from each
college and the Libraries. The continuing and newly-elected Faculty Council members from each coilege shall
choose their representative from among themselves in April for a one (1) year term beginning July 1. The immediate
past Chairperson of Faculty Council shall be a member of the Executive Committee for one (1) year immediately
following the expiration of his or her term as Chairperson of the Faculty Council. The duties of the Executive
Committee shall be:

1. To receive, review, and evaluate all recommendations from the various standing committees, and to report them
to the Faculty Council.

2. To refer matters to standing committees of the Faculty Council.
3. To act for the Faculty Council between meetings of that body.

4. To execute those duties as may from time to time be given it by the Faculty Council or by the Board.
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5. To receive petitions for calling additional meetings of the Faculty Council (see Section C.2.1.10, Article I, Section
D.
6. To prepare the agenda for Faculty Council meetings.
7. To participate in the evaluation of University officers,
8. To recommend policies pertaining to the University calendar,
9. When appropriate, to establish priorities when assigning issues to Faculty Cotincil standing committees.

10. To meet periodically with the faculty representatives to the Benefits Committee in order to ensure timely Faculty
Council input and dialogue concerning University benefits programs.

b. Committee an Faculty Governance (last revised May 2, 2007)

The Committee on Faculty Governance shall consist of one (1) faculty representative from each college and the
Libraries. The duties of this standing committee shall be:

1. To recommend to the Faculty Council amendments to the University Code, including revisions to update it.

2, To periodically review practices and procedures of the Faculty Council and its standing committees to assure
compliance with the University Code,

3. To apportion annually the elected representatives of the colleges and University Libraries to the Faculty Council.
4. To provide interpretations of the University Code.

5. To establish uniform procedures for electing Faculty Council officers and members of its standing committees
and to supervise the election of representatives to the Faculty Council.

6. To make and forward nominations for standing committees of the Faculty Council and faculty members of
Benefits Committee (see Section .2.1), Grievance Panel (see Section K.15.1), Sexual Harassment Panel (see
Appendix 1.111.B.2), and the University Discipline Panel (see Section 1.7.3.2), and submit names of nominees for the
offices of Faculty Council Chairperson, Vice Chairperson, and Representative to the Board and for other positions
as requested by the Faculty Council.

¢. Conmmitiee on Intercollegiate Athletics (last revised August 12, 2009)

The Committee on Intercollegiate Athletics shall consist of one (1) faculty representative from each college, and the
Libraries, the Faculty Athletics Representative (ex officio), the Director of Athletics (ex officio), one (1) graduate
student, and one (1)} undergraduate student..

The Committee on Intercollegiate Athletics shail recommend to the Faculty Council policies pertaining to
intercollegiate athletics, review compliance with policies adopted, and act in an advisory capacity to the Director of
Athletics. Specifically, the standing committee shall have the following responsibilities:

1. To recommend to the Faculty Council policies pertaining to the operation of the Department of Athletics,
including rules compliance, academic integrity, and the general welfare and equitable treatment of student-athletes
and staff.
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2. To review annually intercollegiate athletics' programs and make recommendations to the Director of Athletics
regarding the operation of the Department, including selection and retention of sports, academic integrity,
compliarice, and the general welfare and equitable treatment of student-athletes and stafT.

3. To advise the Director of Athletics and the Faculty Athletics Representative on positions to be taken on national
and conference issues.

4, To advise the President on the selection of the Director of Athletics and the Faculty Athletics Representative.

5. To perform functions requested or required of a Faculty Intercollegiate Athletic Committee by the National
Collegiate Athletic Association and/or any athletic conferences of which the University may be a member.

6. To review summaries of student-athlete exit surveys, academic progress reports, and other appropriate reports,
and to include an assessment of this information in the Committee on Intercollegiate Athletics annual report to the
Faculty Council.

d. Committee on Libraries (last revised February 14, 2014)

The Committee on Libraries shall consist of one (1) faculty representative from each college, and the Libraries, the
Dean of Libraries (ex officio), one (1) graduate student, and one (1) undergraduate student. The duties of this
standing committee shall be:

1. To recommend to the Faculty Council policies affecting or impacting the operation of the Libraries.

2. To advise the Committee on Strategic and Financial Planning of the Library's budgetary and service requirements.
3. To advise the Dean of Libraries:

a. On strategies and policies for services and collections;

b. On the allocation of funds to support Library services; and

c. On the needs of its patrons (students, faculty, staff, community at large.)

e. Commitiee on Responsibilities and Standing of Academic Faculty

The Committee on Responsibilities and Standing of Academic Faculty shall consist of one (1) facuity representative
from each college and the Libraries, The duties of this standing committee shall be to recommend to the Faculty
Council:

1. Policies defining the general responsibilities of faculty to the University, college, and department.

2. Policies related to the standing of the faculty including selection, appointment, evaluation, merit incentives, rank
and promotion, tenure, termination of employment, leaves, and academic freedom.

3. Policies and procedures related to faculty grievances.
f. Committee on Scholarship, Research and Graduate Education (last revised December 14, 2004)

The Committee on Scholarship, Research and Graduate Education shall consist of one (1) faculty representative
from each college and the Libraries, one (1) graduate student, and the Vice Provost for Graduate Affairs/Assistant
Vice President for Research (ex offficio). Annually, the standing committee, in consultation with the Provost and the
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Chairperson of Faculty Council, shall name ex gffficio members who are expected to actively participate in standing
committee deliberations, The duties of this standing committee shall be:

1. To recommend to the Faculty Council policies concerning research and scholarly activities,
2. To recommend to the Faculty Council policies concerning the Graduate School.

3. To review and forward with recommendations to the University Curriculum Committee proposals for new
graduate programs and changes in existing graduate programs.

4. To conduct inquiries/investigations of charges of misconduct in research, artistry, and other scholarly activities,
including charges of misconduct in science as federally mandated. The standing committee will coordinate such
inquiries/investigations with the VPR and will develop a pool of faculty from which specific panels will be selected.
At the discretion of the standing committee, persons who are not members of the faculty may be included on
inquiry/investigative panels.

g&. Committee on Scholastic Standards (last revised January 27, 2006}

The Committee on Scholastic Standards will consist of one (1) faculty member from each college and the Libraries
and the Director of the Center for Advising and Student Achievement (CASA) (ex officio). The duties of this
standing committee shall be to recommend to the Faculty Council policies related to undergraduate academic
standards and regulations and procedures for implementing and enforcing these policies.

The standing committee shall also act as a hearing board and render decisions on;
1. Appeals of academic dismissal.

2. Appeals for retroactive withdrawal.

I Commitiee on Strategic and Financial Planning (last revised August 2, 2013)

The Committee on Strategic and Financial Planning shall consist of one (1) faculty representative from each college
and the Libraries, one (1) undergraduate student, one (1) graduate student, one (1) dean (ex gfficio}, the Provost (ex
afficia), the Vice President for Finance (ex officio), the chair of the Administrative Professional Council (ex

officio voting), and the Chair of the Classified Personnel Council (ex officio, voting). The duties of this standing
commitiee shall be:

1. To recommend policies to the Faculty Council refated to planning and budgeting activities that affect the
academic function of the University.

2. To review the procedures, outcomes, and accountability of the University’s strategic planning processes and
plans.

3. To present the standing committee's evaluations and recommendations on such planning processes and plans to
the Faculty Council for approval or disapproval on a semiannual basis.

4. To review University propaosals, policies and procedures as they affect the academic programs and structure of the
institution,

5. To review new academic program proposals from a strategic and financial planning perspective and report
recommendations to Faculty Council.
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6. To recommend priorities for resource allocations to achieve University academic planning goals.
7. To recommend policies for the distribution of faculty compensation increases.
i. Committee on Teaching and Learning (last revised June 4, 2008)

The Committee on ‘Teaching and Learning shall consist of one (1) faculty member from each college and the
Libraries, one (1) graduate student, one (1) undergraduate student, the Provost or his or her designee (ex officio), the
Vice President for Student Affairs or his or her designee (ex officio), and the Director of The Institute for Learning
and Teaching (ex officio). The duties of this standing committee shall be to recommend to the Faculty Council:

1. Policies, practices, and standards for maintaining and improving the quality of teaching and learning.
2. Policies related to undergraduate advising,.
3. Policies related to academic records and registration and undergraduate admissions.
4, Policies related to the activities of
a. The Institute for Learning and Teaching
b. Academic Computing and Networking Services

¢. Student Qutcomes Assessment

d. Other offices and programs that directly support instruction and student development.

5. Policies related to standards of student behavior, academic honesty, co-curricular activities and other aspects of
campus life.

6. In addition to the foregoing, the Committee on Teaching and Learning will oversee the selection of the University
Distinguished Teaching Scholars. The criterion for selection is outstanding teaching. The Committee on Teaching
and Learning will develop and publicize the selection process and the specific criteria for making the selection.

J. Commiittee on University Programs

The Committee on University Programs shall consist of one (1) faculty representative from each college and the
Libraries, one (1) graduate student and one (1) undergraduate student. Annually, the standing committee, in
consultation with the Provost and the Chairperson of Faculty Council, shall name ex officio members who are
expected to actively participate in standing committee deliberations. The duties of this standing committee shall be:

1. Concerning Centers, Institutes, and Other Special Units:

a. To develop and recommend to Faculty Council criteria for identifying university units subject to Section C.2.3.6
University Centers, Institutes, and Other Special Units.

b. To develop and recommend to Faculty Council policies and procedures for the establishment, continuance, and
termination of centers, institutes, and other units meeting the established criteria.

¢. In consultation with other standing committees as appropriate, to evaluate proposals for centers, institutes, and
other units meeting the established criteria on the basis of (1) appropriateness and acceptability of the name of the
unit and (2) consistency of the mission of the unit with the mission and strategic plan of the University, and to make
recommendations based on these evaluations for action by Faculty Council.
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2. To recommend policies to the Faculty Council related to University Advancement, Conference Services, and
University facilities that affect the academic function of the University.

3. To recommend policies to the Faculty Council related to international activities, including international education,
research and development, training, student services, and Intensive English.

k. University Curriculum Committee (last revised June 22, 2006)

The University Curriculum Commitiee shall consist of one (1) faculty representative from each college and the
Libraries, one (1) undergraduate student, one (1) graduate student, and the Provost or his or her designee (ex officio).
The duties of this standing committee shall be:

1. To receive or initiate recommendations pertaining to each and every course and program offered for academic
credit by any unit of the University.

2. To evaluate all proposals for new undergraduate courses and programs as well as changes in existing courses and
programs for correlation with other departments before consideration and approval by the Faculty Courneil.

3. To evaluate all proposals for new graduate courses and programs as well as changes in existing courses and
programs for correlation with other departiments. Review of graduate programs is conducted after the Committee on
Scholarship, Research, and Graduate Education has recommended approval prior to their submission to the Faculty
Council for approval.

4. To develop necessary administrative procedures for informing interested colleges concerning courses under
consideration.

5, To evaluate proposals for the establishment of new departments, and the change of academic name, change in
college affiliation, dissolution, division, or merger of existing departments.

6. To recommend policies to the Faculty Council related to the operations of the Division of Continuing Education
which impact curricula.

C.2.1.9.6 Advisery Specialized Standing Commitiees: Membership and Function (new section added June 23, 2010)

a. Committee on Non-Tenure-Track Faculty (last revised August 2, 2013)
The membership of the Committee on Non-Tenure-Track Facuity shall be comprised as follows:

1. One (1) non-tenure-track faculty member (senior teaching, special, temporary, or multi-year research
appointment) shall be selected from each unit among the colleges and the Libraries for which there exists a formal
committee representing non-tenure-track faculty members. Each such committee shall provide one (1) or more
nominees for this position to the Committee on Faculty Governance for possible inclusion on the ballot,

2. If fewer than six (6) units from among the colleges and the Libraries have such committees, then additional non-
tenure-track faculty members shall be selected to provide a total of six (6) non-tenure-track faculty members. These
nominations shall be sought from the University commaunity by the Committee on Faculty Governance.

3. Two (2) regular faculty members shall be selected from two (2) different units from among the colleges and the
Libraries. The Committee on Faculty Governance shall provide nominees for these two (2) positions afier calling for
volunteers.
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The duties of this specialized standine advisery commitiee shall be to recommend to the Faculty Council:

[, Policies defining the general responsibilities of non-tenure-track faculty to the University, college, and
department.

2. Policies related to the standing of non-tenure-track faculty.

Rationale

The proposed revisions:

* Change the name of the current Faculty Council “Standing Committee™ to “Regular Standing
Committee”, but change nothing in composition or function of these Standing Committees
Change the name of the current “Advisory Committee” to “Specialized Standing Committee”

¢ Give the Specialized Standing Committee a vote in Faculty Council exercised by making the
Chair of the Specialized Standing Committee or a designated substitute an ex officio voting
member of Faculty Council

s  Alters the language in the Manual regarding “Advisory Committee” accordingly

The language in the Manual regarding Advisory Committee and the experience of two years shows that
Advisory Committees operate exactly in the same way as a Standing Committee with two exceptions: (1)
the membership of an Advisory Committee includes Regular and Non-Tenure Track Faculty selected in a
specialized procedure; and (2) Standing Committees may exercise a vote in Faculty Council through the
Chairs of the Committees (or designated substitutes) serving as ex officio voting members of Faculty
Council while Advisory Committees cannot do this.

Regarding the proposed name change: The CoFG believes that the proposed label “Specialized Standing
Committee” provides a much more accurate and appropriate description of the responsibilities and
functions of said committees than the current label *“Advisory Committee”. Adopting the proposed label
leads to considerable simplification of the language in the Manual regarding Faculty Council Committees
(see the numerous deletions). The proposed label is also more appropriate given that the CONTTF, which
is the only Advisory Committee at present, is operating on a permanent basis with a regular election
procedure that is carried out by the CoFG.

Regarding the proposal to make the Chair of a Specialized Standing Committee (or a designated
substitute) an ex officio voting member of Faculty Council: The CoFG believes that any Committee
appointed on a permanent basis by Faculty Council and designated by Faculty Council to consider
Faculty Council business up to and including introducing proposals to change the Manual in Faculty
Council should be given the ability to exercise a vote on Faculty Council on motions introduced by the
said Committee.

We note that this proposal gives the Chair of a Specialized Standing Committee (or a designated
substitute) a vote in Faculty Council because they serve as a representative of the Committee. The
individual person is not given a vote and this proposal does not give non-tenure track faculty members
voting rights in Faculty Council as individuals. This motion does not set a precedent of awarding voting



J14-

rights in Faculty Council to non-tenure track faculty. Instead, it recognizes that Faculty Council interests,
responsibilities, and operations can best be served in specialized cases by appointing Standing
Committees with correspondingly specialized composition. The proposal was also approved by the
Committee on Non-Tenure Track Faculty (CoNTTF).
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April 18,2014

TO: Tim Gallagher, Chair
Execcutive Committee and Facuity Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT: Request to Add Minimum Grade Requirement Italian Studies [nterdisciplinary
Studies Minor

The University Curriculum Committee moves Faculty Council adopt the following:

The establishment of minimum grade of “C* in all courses required in the
Italian Studies Interdisciplinary Minor.

Rationale:

“The Department believes that proficiency should be demonstrated in all courses included in the
minor, as they pertain to the language skills, the knowledge of basic culture, history or politics of
Italy.

A similar requirement is in place fall all the other minors in the department, as well as for the
concentrations in the major. This requirement has a positive effect on the overall quality of the
students in Foreign Languages and Literatures, without unreasonably burdening the students. ”

The request was reviewed and approved by the University Curriculum Committee on
December 6, 2013. The effective date is Swmmer 2014,

Enclosure
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NEW/MAJOR/MINOR PROGRAMS OF STUDY-CURRICULAR REQUESTS

CONTACT PLEASE PRINT: NAME__J.T. Hughes EMAIL Jolvon.Hughes@colostate.edu PHONE_§141

(REGUIRED)
CHECK THE APPROPRIATE BOX ON THE FAR LEFT. See Guricufar Policies and Procedures Handbook, avaiable at hitn:iwww.colostals edulorgsiucc for
instructions.

ADD a new depanmen] andiof college. (Compiete Section I-Column B and Section I1)
AT 2 new deqree or majcr or Conceniration or option or miner or interdisciplinary studies program.  (Cemplete Section LColumn 8, Section 11, and

Section H-Column B.)

MAJOR CHANGES

CHANGE the name of an existing department and/or collene  {Complete Section i-Coiumn A, only changed item(s} in Section .Column B, and Section
i)

CHANGE the name of 2 deqree or maioer o congeniration of opticn of Mminer of Interdisciplinary stugies program. {Comglele Section -Column A, oaly
chianged tem(s) in Section i-Column 8, and Section il.)

o CHANGE the curricutum requirements of an approved majar or congenlration or eplion or minor or interdisciplinary studies program involvirg a sum
total of 7 of more cregits. (Complete Section I-Column A, Secticn i, Section |1-Columa A, and only changed itemis) in Section lil-Column B}
— CHANGE AUCC Calegory 4 requirements of an approved major or goncentration. {Complete Sectlon -Column A, Section i, Section IH-Column A, and
only changed itern(s) in Section Hl-Column B))
— DROP a dearee or majar of goncantration of option or minor or interdisciplinary stugies program and requirements. (Complete Section I-Column A and
Section 1L}
s
MINGR CHANGES
Fn CHANGE the cursicutum requirements of an approved major of concentration or option or minor or inlerdiscipiinary studies program involving a sum
: folal of fegs than 7 credits. {Compigle Section |-Column A, Section 11, Section i-Column A, and oniy changed tem{s) in Section {I-Column B.)
J— CHANGE courses andior grous recuirements from freshman/sophomore year (o junior/senior year or vice versa in an approved major or concentration
or opiion or minor or interdisciplinary studies program. (Complete Section L.Column A, Section if, Section {Hi-Column A, and only changed item(s) in
Section 1-Column 8.}
SECTIONI
A, PRESENT NAKE B. REQUESTED NAME
LbeiAls e e . SOLLEGE e
ERE . - - DEPARTMENT — e oo i 2
ke O o Crmaw = e W80 = o et i b =t AR ¢ o MAJGR ~
UNDERGRADUATE CONCENTRATION/
- N GRADUATE SPECIALIZATION o
e on + v s OPTION IR e it i
o . MINCR .
italian Studies Interdiscipkinary Minor INTERDISCIPLINARY STUDIES PROGRAM o
ettt 5o i e s o DEGREE s =
. . Doyl
EFFECTIVE DATE (TERM AND YEAR) REQUESTED Zali-2042° SPT‘! na yS2ite
: o

SECTION [I-JUSTIFICATION EOR REQUEST

Changing economyc and political cimates have Jocused incregsed atteation on #align history, poltics and eulture, ALCSU we gutrenlly work with a nymber of

siedenls who pursue coursewnrk valh a focus on taly. Howevar, these students, many ol whorm have spent up o one year abroad and have worked lo eahance

the study of ltaly by forming chybs_and movie mighls, have ng tancible evigence of their work_in this area, The interdisziptinary minee will open mere focused

directions for the inlerested students. With faculty experlise 1n Halian History, Art, Music, and Southern European noliicel science and Hafian Janquage, litgraiure

ard cuilure the falizn interdisciplinary minor will permit students to otoanize their plans of study around a spacific minor program.

SECTION il {SEE PG. 2)
SECTION JV-SHENATURES OF AFFECTED DEPARTMENTS (SEE PG, 3)

CHANNELS FOR APFROVAL DA_Tﬁ CURRICULUM & CATALOG USE Approval Date
g:zsngigifieadr\ fzm £ i3 Comm. On Scholarship, Research, ang
Chailpersan” .. & A . —
Chairparson, College ﬁ'}ﬁ}_}i - Graduate Education (CoSRGE} e
g::f;lfum Compiiee 7 " /’ Universily Currdeulum Commitlee m_-—’-_iﬁ_v ff' 2
. . ; cal e CeY s g
Coliaqu o w_»—:y?,-\ L/.f'; TN = {1 fef | S Eaculty Counci i E_E._ Nz
*Signature indicates appruvil,,!g_ng_ a commitment of resources, Approved Effective Date s i.;f

Call 1-1451, Curriculum and Catalog Administration, Tor information

Page10f4 Ja/10



LITA 105 First-Year [taljan 1 5
Liva 107t First-Year Nalian I 5
LiTA 2087 Secand-Year ltalian | 3
LITA 201 Second-Year ltalian i1 3
LITA  3284°  Italias Omal and Written Commumication-— Abroad 3
LITA  3288"  Approaches to ftalian Litcrature—Abrond 3
a7Ta sasc? Issues in falian Qulture—Abroad 3
Group A Select a minimum of ane course from the following:
ART 110 At History £ 3
ART 417 Roman art 3
ART 420" Travel Abroad— An History in ltaly 3
LB 174 World Literatures 1o 1500 3
LITA 385 Studics in Foreign Film-—lalian 3
MU 100 Music Appreciation 3
MU 131 Introduction to Music History and Literature 3
MU 334" Music History | 3
MU 3350 Music Histery 11 3
Group B Select a minimum une caurse from the following:
E 4377 Masterpivoes of Duropenn Literature 3
HIST 101 Western Civilization, Modem 3
HIST  302F Roman Empire 3
HisT 310t Medieval Europe 3
HisT 3177 Renaissance and Reformation Furope 3
HIST 3267 Eurcpeass Biography 3
HIST 3287 Modern Burope 1815-1514 3
HIST 329t Europe ia Crisis: 191441 3
wsT 333" Contemporary Europe . 3
HIST 3347 Europsan Cultare in the 267 Century 3
CHIST 337t Modem laly: Politics, Society, and Culture 3
Group C Select a minimum of ane more course from Group A or 3

‘ PROGRAM TOTAL = 15 credits

17

SECTION {.LISTING OF CURRICUL UM REQUIREMENTS

A. For EXISTING PROGRAMS ONLY, contact

Curricuium and Catalog to request a current program of

study, which will be pasted below in this column for you.
Curriculum and Catalog: 1-1451 or 1-1578.

B, For NEW PROGRAMS, put the ENTIRE NEW
PROGRAM below in this column.

For changes to EXISTING PROGRAMS, LIST ONLY
PROPOSED CHANGES (CHANGES, DROPS, AND ADDS).
(For examples, see Appendices in the Curricular Policies
and Procedures Handbook.)

INCLUDE: Course subject code, number, title, number
of credits, and AUCGC designation (if appropriate). Note
superscript “P" after course number if course has a
prerequisite.

Effective Fall 2009

Coltege of L.3beral Arts
UCC 1723409

Department of Forelgn Lanpuages snd Literatures
{talian Studies Interdisciplinary Minor
Title Cr

Course

The University Imetdisciplinacy Program i Rabian Studies includes coursss in
English, History and Language. A minimum of 25 credity is required for the
program. Students must take courses in at Jeast three disciplines and at least three
credits at the upper division level. Upon completion, the Interdisciptinary Program
in Italian Studies will be recorded on students” academic record,

Core Langungc Courses {select at least 16 eredits)

Group B

Fo -
This course has at least one precequisite. Check the Courses of Instruction suction
of the catalog or ity #eatatog, colusiote edy/ 1o see the courss prerequisites,

it e T

* addirional course work may be required because or“\\

Core Language Courses

LITA 105 First-Year ltalian | 5

LITA 107" First-Year ltalian |l 5

LITA 2007 Second-Year lialian | 3 ,
LITA 201" Second-Year ltalian Ii 3T
A 256 {3 Lt &-Gullure-irTranstation - 3 ¢
LITA 296" Group Study (with permission) 3 ;;x

1 . ;ﬁ‘i‘;\f

Halian Language Total

LITA 200 and 201 and a total credit minimum of 8

-
Upper-Division Electives ¢ tj(
Select a minimum of foriT boutses from twa different subject

codes from the following:

ART 412" Renaissance Art 3
ART 417" Roman Arl 3

ART 420" Travel Abroad — Art History in italy 3

E 452" Masterpieces of European Lilerature 3
HisT 302° Roman Empire 3
HIST 310" Medieval Europe 3
HIST 3177 Renaissance and Reformation Europe 3 44
ST 3265 Eurapear-Biggraphy )
HIST 328" Modern Eurcpe: 18115-1814

HIST 3297 Europe in Crisis: 1914-1941 3
RIST 333" Contemporary Europe 3
HIST 334" European Cullure in the 20" Century 3
HIST 3377 Modern ltaly: Politics, Society, Culture 3
LiTA 365 Studies in Foreign Film 3

MU 334" Music History | 3

MU 335" Music History Il 3
Upper-Division Total {minimum)

12

21

PROGRAM TOTAL {minimum)
Students must receive a grade of C or better for the course (0~
count towards the program lotal.

U s course hes at least one profequisita - Choeek the Coursus of ingtrietion section of the

calning of Bl fonialog colostate edulironiooueses-of-ingirucion assx 10 see the course

proraousies.

i

. preraquisites. \

: P gipdents may select this course with parmission of szhisor N

[ andda—.a—%wc'ea'.ffvéfzﬁ‘ Eanask con \ R -

| Pguudents may petition to include up to 12 credits of \ o :
;oo Y petition P 2 VST cowlsls

\|

H

coursework from outsida the courses listed here. To count
sowards tha comaletion of the interdisciplinary Minar in
ltalian Studies, 30 parcent or more of the class content shouid
, focus on Italy. Students must submit a syllabus to the Foreign
Languagas and Literatures Department for gach proposed

; class. If students heve already completed the course, they
must Include a brief description of individual work completed

in addition to the syllabus.
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SECTION IV — SIGNATURES OF AFFECTED DEPARTMENTS

{Requited before consideration by University Curriculum Commiiiee)

A
"'_"i%‘\*\‘.m
¥

Affected departments inciude any department outside the heme depariment, whose course is used in the program. Affected departments might also include other
dapartments offering a program with simiiar or overlapping content,

This propasal for a curricular change or addition of a program of study has been reviewed and agreed to by the following depariments affacted by the changes.

£t ?J ""’”v/{

f}/]{"a

/,Kﬁ,ffr.’—-ib-(-- L i History
Sigrature ( /WD&@ Department / / /3 Date

A 1_/’5 }
Sigratdre -7 Department s,

i 7 Lﬁ, g
/:”%jﬁf,i( et j&_&-‘ ‘5/{ Engpiish ) -
%WE Depanment 7

fAusic
Signature Ocparment Date

Page 40f4
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College of Liberal Arts Effective Spring 2014
Department of Foreign Languages and Literatures
Halian Studies Interdisciplinary Minor

(The entire program is shown. Deletions are in ssikesst; additions are in underline.}

Course Title Cr
The Lniversit-toteréisciphnary-Program-in Halian Blasess
Lﬁ-mamméﬁreéawgmﬁeé—@%&&pmﬂﬂam@w@ﬁ B i
*WW@H@&& &%YW%WWWWWH&
Interdisoln srav-in-halian-Smdisswdl-be-records sademnierocerdA grade of C

or better is reamred in_each course that wili count toward the mterdisclg inarv mingr.

Core Lanvuage Courses WM@&A&M%}
Students must complete LITA4 200 and LITA 201, and a! least an

additional 3 credits, for « mininum total of 9 credits!

LITA 1077 First-Year [talian i1* 5
LITA 200° Second-Year Itatian I 3
LiTA 2017 Second-Year Italian 11 3
LITA 296 Group Studv—Italian® 3
LITA ..328A" Ialsa-Oraland Writen-Communisation—Abroad 3
LiTA 328" %%H@Wm’&% 3
LiTA 328t $ssuesin-lalian Cplinre——abroad 3
g

TOTAL
Upper-Division Electives (12-credit MmUY s
Crudents must seleet o minimum of four cowrses from at least three :
different subiser codes for o mininum total of 12 credits from the

following: ,
P ART  412° History of Renaissance Art* 31
PART 417 Roman Art* 3
v ART 4207 ravel Abroad-—aArt Historv in halv® 3
P E 432" Magternieces of European Literature® 3
P HIST 301" Roman Republic* 3
PHIST _ 302° Roman Empire® 3
P HIST  304° Women in Ancient Greece and Rome* 3
D HIST  308° Ancient Christianitv to 500 A.D.* 3!
' HIST 3097 Medieval Christianity, 500-1500* 3
. HIST 3107 Medigval Europe® 3
PHIST  312° Women in Medigval Europe* 3
P HIST 3177 Renaissance and Reformation Eurcpe* 3
CHIST 3207 Wornen and Gender.in Europe, 1450-1789* 3
D RIST  328° Modern Europe 1813-1914% 3
D HIST__329° Europe in Crisis; 1914-41" 3
P HIST 3337 Contemporary Europe® 3
¢ HIST 334 : European Culture in the 20% Centurv® 3
P HIST 3377 Modern Italv: Politics, Sociery, and Culture® 3
P HIST 339" World War II in Europe* 30
CLITA 363 Studies in Foreign Filnr—italian 3
P MU 334’ Music History 1* 3
PMy_335° Music History 11* 3
et T _QINL: _______________________________________________________________________ 12
Group-A-Saloot-arisinm-ofenssewrse from-thufelewhsg: T
ARt #—;«meaa»; 3
ART 317 Roman-Att 3
AR 428" TFraveb-Abrond—Artisterinkaly 3

BAGENCATIPROGR AMSWPROPOSED talian-imin_13092¢m.doc Date printed: 12/4/13
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Interdisciplinary Minor in Ifalian Studies / Z_O Page 2 of 2 = %6
Course Title Cr
EH—a70 Warld-Lieruureste-1500 3
L3485 Studies-in-Foreiga-Film—ltalian 3
BAL—— 80 Musie-Appreciation 2
M1t Intendusionte MusicHistanand Litersture Z
L 35* MusicIistereH 2
3
&
3
3
3
3
HIST—2325" Eurppe-in-Erisis 444 =
HisT—3337 Contompeosary-Earope 3
wsE—234”7 Burepess-Cukursin-the-20"-Contury 3
S 337 raltalyRolities-Sosiety-and-Culure 3
Croup-C-Select-aminimun-of-ere-more-cousserom-Group-AorGrosp-B 3

PROGRAM TOTAL = 2521 credits

" This course has at least one prerequisite. Check the Courses of Instruction section of the catalog or
http:/eatalog.colostate.edw to see the course prerequisites.

+ Addinional course work mav be required because of prerequisites,

UA total of nine eredits in Italian janguage courses may be counted roward the core language requirement,
Students must complete Ttalian lanpuage courses or test ut through the level of LITA 201 for the
interdisciplinary minor. Students testing out or placing at a level higher than EITA 201 should see the
minor advisor and depariment chair to fulfiil all 21 eredits needed for the minot.

T Students mav select this course with permission of advisor and department chair.

TSudents may netition to include up to 12 credits of upper-division (300- to 400-level) coursework from
ontside the courses listed here. To count towards the completion of the interdisciplinary Minor in Italian
Studies. 30 percent or more of the class content should focus on Italy. Students must subsmit a syllabus tg
the Foreien Languaves and Literatures Department for each proposed class. [f students have ajready
completsd the course. thev must include a brief description of individual work completed in addirion to the

syilabus,

BAGENCATWROGRAMSWROPOSED italian-imin _130920m.dos Date printed: 12/4/13
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MEMORANDUM
Date:  April 16,2014

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Commitiee

Subject: Proposed Revisions to the General Catalog - Enrollment Status

The University Curriculum Committee submits the following motion:

MOVED, THAT THE FACULTY COUNCIL ADOPT THE PROPOSED ADDITION OF THE
ENROLLMENT STATUS LANGUAGE IN THE GENERAL CATALOG TO BE EFFECTIVE FALL
2014 AS FOLLOWS:

A request to up-date the Enrollment Status language in 2014-2015 General Catalog as approved. Section
1.7, page 2, 2014-2015 General Catalog, Full-Time/Half-Time Enrollment Status section.

New Catalog Copy

Enroliment Status

Enroliment status at CSU (full-time, threc-quarter time, half-time, less-than-half time) is determined by
the number of credits which the student has completed or is pursuing for the term in which the
verification is requested. Credits from which the student has withdrawn or is auditing are not included.
(The following schedule for enrollment status differs from the full-time/part-time schedule for tuition and
fees. Groups such as Co-op programs may have a different definition of enrollment status and should be
verified with the program. Details may be found at www registrar.colostate.edu/tuition-fees ). Credit
requirements are as follows:

Fall/Spring Semesters:

Undergraduates
Full-time 12 or more credits
Three-quarter time 9-11 credits
Half-time 6-8 credits

[ess-than-half time 5 credits or less

Graduate Students

Full-time 9 or more credits
Three-quarter time 7-8 credits
Half<time 5-6 credits

Less-than-half time 4 credits or less
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Summer Session:

Undergraduates
Full-time 6 or more credits
Three-quarter time 5 credits
Half-time 3-4 credits

Less-than-half time 2 credits or less

Graduate Students

Full-time 3 or more credits
Three-quarter time 4 credits
Half-time 3 credits

Less-than-half time 2 credits or less

For verification of enrollment status go to wwv.ramweb.colostate. edy and click on “Enroliment
Verification Certificate.” For more information, go to www registrar.colostate.edu/enrollment-
verification.

RATIONALE:

Recently, the U.S. Department of Education’s Federal Student Aid (FSA) office issued a Dear Colleague
Letter (DCL) and an Electronic Announcement regarding changes they are making to the enrollment
reporting process. One of the pending changes adds the ability to officially report the three-quarter time
enroliment criteria. This has been an existing status for students on Federal Financial Aid and now is an
available status for all students in reporting and will be officially reported via the National Student
Clearinghouse as well as reflected on the students Enroliment Certificate.

This new category will help other student populations such as Veterans receiving Education Benefits (Gl
Bill), sponsored students, etc. who are allowed to receive money based on a three-quarter time status.
Additionally, adding the existing definition of less-than-half time status will be more transparent to
students as how their enroliment status is being reported to The National Student Clearinghouse.

Reference: hitp://www.studentclearinghouse.org/colleges/files/EnrollmentReportingQ-A.pdf

Old Catalog Copy

Full-Time/Hal

*Time Enrollment Status

Enroliment status (full-time, half-time) is deterpained by the number of credits which the student has
completed or is pursuing. for the term in whj¢h the verification is requested. Courses from which the
student has withdrawn g;\s\ auditing are p6t included. (The following schedule for enrollment status
differs from the full~time/p§\r:;time redule for tuition and fees. Details may be found at

www.registrar.colostate edu/tuitian-feed’) Credit requirements are as follows:

Fall/Spring Semesters:

Undergraduates
Full-time or more credits
Half-time 6-11 credits

Graduate Students N
Full-time 9 or more credits "\
Half-tim 5-8 credits \\

2
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Summer Session:
Undergraduate
Full-time
Half-time
Graduate Students
Full-time
Half-time

6 or more credifs
3-5 credits

For verification of enroliment ':}a us 20 to www. rannweb.colostate edu and click on “Enrollment

Verification Certificate.” For mio

verification.

Reviewed By:
Chris Seng, Registrar,

D Tobiassen Baitinger, Associate Registrar

Tom Biedscheid, Director of Student Financial Services

Joe Donlay, Associate Director of Student Financial Services
Dr. Jodi Hanzlik, Dean of the Graduate School
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To:  Tim Gallagher, Chair, Faculty Council; Mary Stromberger, Chair-elect, Faculty Council;

From: Mark Zabel, Chair, CoSRGE

CC: Debbie Sheaffer, CoOSRGE Staff

Date: April 18, 2014

RE:  Graduate Certificate Program

THE COMMITTEE ON SCHOLARSHIP, RESEARCH AND GRADUATE EDUCATION MOVED on April
3, 2014 THAT FACULTY COUNCIL ADOPT THE REVISIONS TO Section E: “Graduate Study” of the
Graduate and Professional Bulletin. The Graduate Certificate Program will be inserted as E.6
“Graduate Certificate Program”. The current E.6 will move to E.7 and so on for the rest of this

section.

Please note the language: additions underlined

E.6 Graduate Certificate Program

a. Graduate Certificates history/future context

L.

Colorado Department of Higher Education has indicated that CSU'’s statutory role

HN

and mission permits it to offer “Graduate Certificates” for a series of graduate
courses taken by post-baccalaureate students.

HLC requires that all CSU credit-based credentials are approved through the
curricular process.

Only the University, as an institution, will officially award Graduate Certificates.
All certificates will be titled and recorded as “Graduate Certificate in {(name of
certificate program)” on the transcript upon completion of the Graduate
Certificate requirements.

Only Graduate Certificates approved through the curricular process can be
advertised and awarded. No unit on campus shall advertise Graduate Certificates
not approved through the curricular process.

With the creation of transcripted credit bearing Graduate Certificates,
certificates of completion for credit bearing courses will cease to exist; however,
students enrolled in such programs will be allowed to complete their programs.
Certificates of Completion for non-credit bearing courses may continue,

b. Principles

Genera!
1. Students must have proof of an official undergraduate baccalaureate or
equivalent degree to enroll in a Graduate Certificate program.




ii.

HIN
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Matriculated/graduate degree seeking students and guest/non-degree
seeking graduate students {guests) may participate in Graduste Certificate
programs.
Graduate courses must be taken at CSU and specifically identified as
fulfilling requirements for the Graduate Certificates. Courses may not be
transferred in from another institution as part of a Graduate Certificate.
There will be no course waivers or substitutions to meet certification
requirements.
Graduate Certificates must be completed within 10 years. Courses to be
applied toward fulfilling the requirements for a Graduate Certificate must
have been registered for and completed within the 10 years immediately
preceding the date of completion of requirements for the certificate.
For conferral purposes, a student’s GPA for the cumulative Graduate
Certificate coursework must be a minimum of 3.0.
a. _Students must earn a minimum of a “C” in all certificate work.
b. Students may not take a course more than twice during the
certificate process in order to enhance their grade for the course or
GPA for the overall certificate.

6. Graduate courses completed as an undergraduate may not be applied

toward a Graduate Certificate per CDHE’s ruling.

Degree seeking/matriculated students

1. Will be eligible for a transcripted Graduate Certificate whether the

certificate credits are offered within the reauired coursework or ocutside of
it.

2. |If a second or subsequent Graduate Certificate is earned, it must be earned

with credits beyond those required in the first Graduate Certificate,

a. No graduate courses can be counted toward more than one Graduate
Certificate.

b. The Graduate Certificate coursework may count toward the degree if it
meets the curriculum requirements of the degree. Not ali Graduate
Certificate coursework will meet the requirements for a graduate

degree,

Non-degree seeking {guest) students

1. May apply for admission to a graduate degree program; however,

a. successful completion of the course(s) within a Graduate Certificate or
the award of a Graduate Certificate does not guarantee admission to a
graduate degree program.

b. Courses completed as part of a Graduate Certificate may be applied to
the degree if the courses meet the degree requirements. Not all
Graduate Certificate coursework will meet the requirements for
graduate degrees,

2. If astudent chooses to apply to a graduate program after complieting a
Graduate Certificate, the Graduate Certificate will be indicated as such
on the student’s transcript, The Graduate Certificate coursework may

2
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count toward the degree if it meets the curriculum reguirements of the
degree, and program and Graduate School approval. Once a student
earns a Graduate Certificate s/he will retain it {with the exception of
violation of academic integrity or other similar violations) upon
matriculation into a graduate program. Please note: only graduate
coursework with grades of “B” or better included in Graduate
Certificates has the potential to be considered as fulfilling the
reguirements, in part, of a CSU graduate degree.

D. Graduate Certificate standards and development process

a, Stand

ards

9 graduate credit minimum, 15 credit maximum in regular (00-79) credit

bearing courses at the 500 level or above. Departments propasing a Graduate

Certificate with 16 or more credits must provide a compelling reason to the

University Curriculum Committee {UCC) to exceed the standard.

1.

Guest students who have completed a Graduate Certificate (GC) that
includes more than 9 credits may petition to apply all GC credits (with
prades of B or better) into a graduate degree program if the credits meet
the curricular requirements of the graduate degree program and the

department approves.

All Graduate Certificate coursework must be traditionally graded.

iii. The Graduate Certificates must meet the following standards:

V.

1.

include a coherent academic experience from 9-15 credits that has a stand-
alone professional or marketable value.
Denote a knowledge base or skill set from one or more subject codes in an
area with intrinsic significance.
Meet recognized criteria for a legitimate educational experience through
the CSU curricular review process.
Have a different name than degree programs, specializations, or
interdisciplinary studies programs.

Academic units that wish to convert Graduate Certificates of Completion to

meet the criteria of Graduate Certificates must submit a Graduate Certificate

proposal through the curricular review process. Current Graduate Certificates

of Completion for credit bearing coursework will not be grandmothered;

certificates of completion for credit bearing coursework will cease to exist

once the Graduate Certificate is approved; however, students enrclied in

such program will be permitted to complete their programs.

1. Each academic unit that offers a Graduate Certificate is _responsible for
its_accurate description

2. The Graduate School and the requirements of the Graduate and
Professional Bulletin policies will apply unless indicated otherwise.

Certificate development process

3
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1. If requesting resources, the Graduate Certificates request must go
through Phase 0, 1, and 2 of the New Program Development Process.

a. Upon approval of the COD and Provost, the Graduate Certificates will
be referred for consideration to the following bodies: Coliege
Curriculum Committee(s) (CCC), CoSRGE, CoSFP, UCC, FC.

2. To propose a Graduate Certificate that does not require new resources,
the steps followed will be identical to the process used to propose a
specialization within a graduate degree. As in the specialization process,
the Graduate Certificates will be considered by the following bodies: the
appropriate College Curriculum Committee(s), CoSRGE, UCC, and FC.

a. Proposers will be required to include the following information on the
desipnated form:

i. Name of Graduate Certificate
ii. Name of academic unit proposing
iii. Course subject codes, numbers, names, credits, total number of
credits proposed for inclusion
iv. Rationale for courses to be packaged as a Graduate Certificate.
Please address:
1. Targetaudience
2. Nature of the coherent academic experience that has a
stand-alone professional or marketable value
3. Inherent knowledge base or skiil set_in an area with an
intrinsic significance
v. Appropriate signatures from:
1. Academic units
a. Proposing and those whose courses are included
2. Department head and college curricular committee

E. Student Graduate Certificate application and conferral process

a. General

ii.

Degree seeking/matriculated and non-degree seeking/guest students must apply
and be admitted into a Graduate Certificate program so they can be identified
and tracked.
1. Degree seeking students must meet and maintain the conditions required to
be enrolled as a graduate student at CSU.2.Non-degree seeking/guest students
are required to have an undergraduate degree. There are no other general
admission policy requirements; however, individual programs may impose
additional restrictions.
i. If students are not continuously enrolled in the certificate program, they
must reapply.
Graduate Certificates will be conferred on the same dates that degrees are
conferred. Refer to the degree conferral policy in the CSU General Catalogue.
Conferral only occurs three times each year, after the conclusion of the fail,
spring, and summer terms. The conferral date is the date which will be posted on
the official transcript




125
b.  Matriculated/degree-seeking students
i. must apply for the Graduate Certificate to be conferred during the semester in
which they complete the final credits of the Graduate Certificate or after, as long
as they are enrolled at CSU in their degree program. The Graduate Certificate
conferral application deadline will be posted on the GS website for each term.
Students must be admitted to the Graduate Certificate program and enrolled at
CSU the semester they complete the Graduate Certificate. Upon completion of
the Graduate Certificate and appropriate forms, it may be transcripted at the
next degree conferral date,
c. Non-degree seeking/guest students
i. must apply for Graduate Certificates to be conferred during the semester in
which they complete the final coursework of the Graduate Certificates. The
Graduate Certificate conferral application deadline will be posted on the GS
website for each term. Once a student is no longer enrolled at CSU s/he may no
longer apply for or be awarded the Graduate Certificate.

F. Administrative issues
a, Graduate Certificates will be printed through a process created by the

Registrar’'s Office and Graduate School. No other units, under any

circumstances, will be authorized to print Graduate Certificates.

b. Only academic and special academic units can bring Graduate Certificate
proposals forward.
c¢. Otherissues and requirements:

i. An application fee will be required to support program operations.

ii. The requirements for any academic program including Graduate
Certificates offered by the University must be described accurately and
completely in any and all forms of communication with students,
prospective students, and the public. This includes both printed and
electronic documents, including Web sites, brochures, student
handbooks, advising check sheets and the General Catalog. The
requirements shall be described accurately and completely as they have
been approved by CoSRGE, University Curriculum Committee and Faculty
Council. Any program of study that leads to an academic credentia!
conferred by the University is covered by this requirement, including
undergraduate and graduate degrees, concentrations, specializations,
Graduate Certificates, minors, options, and interdisciplinary studies
programs. Department heads and chairs {or the responsible individual
for other academic units) are responsible for ensuring that all such
communications comply with this policy.

Rationale:
A certificate is a directed academic qualification used to identify the successful completion of a focused
area of study deemed important to a student’s career objectives. The transcripted Graduate Certificate
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focuses on a specific group of courses that have a stand-alone professional or marketable value which
enhances the student experience.

The certificate credential consists of a minimum 9 credits and a maximum of 15 credits of graduate level
courses. Students must earn a cumulative GPA of 3.000 or better in the courses required in the
Graduate Certificate to receive the credential.

Students must have completed their baccalaureate degree prior to applying for a Graduate Certificate.
The certificate is awarded at the end of each semester along with degree conferrals.
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Date: April 17, 2014
To: Tim Gallagher, Chair Faculty Council
From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Section _D.2.1 Benefits Committee, D.5 Appointments & D.7 Conditions
of Employment _ of the Manual
The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Section __D.2.1 Benefits Committee, D.5 Appointments & D.7 Conditions of
Employment __ OF THE ACADEMIC FACULTY AND ADMINISTRATIVE PROFESSIONAL
MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions everseered.

D.2.1 Benefits Committee dastrevisedFune23-2010)

The Benefits Committee advises the University administration regarding benefit programs for
faculty and administrative professionals. The Benefits Committee consists of four (4) faculty
members, four (4) administrative professionals, a retired faculty member or administrative
professional, and the Chair of the Classified Personnel Council as an ex gfficio non-voting
member. At least one (1) representative of the faculty and one (1) representative of the
administrative professionals shall be elected each year. Each representative on the Benefits
Committee shall serve a three (3) year term. The retired faculty or administrative professional
shall serve a three (3) year term and shall be appointed by the Provost, based on nominations
from retirees. fFaculty members shall be nominated by the Faculty Council Committee on
Faculty Governance who shall provide nominees for election by the Faculty Council.
Administrative professionals shall be elected by the Administrative Professional Council. Terms
of office shall begin on July 1. The Chair of the Benefits Committee shall present an annual
report to Faculty Council and the Administrative Professional Council.

D.5.3 Appointments of Administrative Professionals (fastrevisedJune22-2006)

D.5.3.1 Types of Appointments (lastrevised Mareh+92002)




Administrative professional appointments are at-will, regardless of whether an end date is
indicated on an appointment form., and mav be made as follows:

a. Regular: 9-month or 12-month appointments may be either full-time or part-time of at

least half-time or greater without a fixed termination date. Part time appointments of
half-time or greater earn benefits equal to those of full-time appointees of the same
tvpe.

b. Special; Appointments without a specified ending date, or with a specified end date.
for positions supported by sponsored programs or when funds are available only for a

specified duration. A special appointment may be either full-time or part-time of at

least one-half time or greater and the same benefits accrue as for regular
appointments of the same type.

¢. Temporary: Full-time and part-time appointments of less than 9 or 12 months and all
part-time appointments of less than half time.

For benefits information for all appointment types, see the Human Resources Manual, section 2
and the Administrative Professional Benefits and Privileges Handbook.

D.7.7.3 Disclosure of Conflicts of Interest When Substantial Discretionary Functions are

Exercised (fast-revisedFune23-2040)

The Board deems such an interest to exist if a person or a member of his or her immediate
family? is affiliated with an external organization and (1) is an officer, director, trustee, partner,
agent, or employee of the organization; (2) is either the actual or beneficial owner of more than
five (5) percent of the stock or controlling interest of the organization; or (3) has any other direct
or indirect dealings with the organization from which the person or family member knowingly is
materially benefited by receiving, directly or indirectly, cash or other property (exclusive of
dividends and interest) in excess of the amount specified by the Board Manual of Policies and
Procedures.

2 "Immedlate Farmly" includes the empiovee s spouse domestlc partner (as defined by-the

- Fes R : under the University’s benefits
n!an) or 01v11 union paﬂner (as deﬁned in C R S. 814 15- 103) and legal dependents (as defined
by the Internal Revenue Code). “Spouse” means a person who is legally married to an Eligible
Emplovee, including a common-law spouse or same-gender spouse when the applicable
jurisdiction’s law recognizes such marriages.
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Rationale: Appointment definitions and conflict of interest related to
benefits - necesgsary changes provided by Human Resources Service
Center and Policy and Compliance Office.
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Date: April 17, 2014
To: Tim Gallagher, Chair Facuity Council
From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Sections _Appendix 3 Family Medical Leave Policy _ of the Manual
The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Section Appendix 3 Family Medical Leave Policy  OF THE ACADEMIC
FACULTY AND ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underiined, deletions everscored,

APPENDIX 3: FAMILY MEDICAL LEAVE POLICY (fastrevisedAusust 2-2043)
Introduction

Colorado State University {CSU) recognizes that its faculty and staff strive to balance the
responsibility of their work and personal lives. This Family Medical Leave Policy is designed to
support those efforts and to comply with the provisions of the Family Medical Leave Act of 1993
(FMLA), as later amended, and applicable implementing regulations including the State of
Colorado’s Family Care Act (FCA) . Much of the language in Appendix 3 is taken from the
FMLA of 1993 and later amendments as of Mareh August 2013 and the FCA, which is effective

August 2013,

This Appendix provides rules and guidance for the use of Family Medical Leave (hereinafier
referred to as “FM Leave” for these needs. Additional procedures. guidelines and forms for
applying for FM Leave. recording the use of such leave in the university’s HR system. and
working with employees to assure that this policy is correctly and consistently followed, are
prescribed by Human Resources.

FM Leave is not a form of paid leave: it is a job protection benefit afforded by the university in
accordance with the law. In order for anv period of FM Leave to be taken as paid leave, the
emplovee must concurrently use another type of accrued leave. such as sick or annual leave, in
accordance with the university’s policies and procedures for that type of leave, If an employee is
entitled to FM Leave but has insufficient accrued, applicable, paid leave benefits available for
the full period of absence. then the remaining period of FM Leave will be unpaid,

Covered Appointment/Employee Types

All CSU appointment/employee types other than State Classified personnel, including those with
faculty, administrative professional, graduate assistant, veterinary resident, post-doctoral fellow,
veterinary or clinical psychology intern, student or non-student hourly appointments (including
work study), or a combination thereof, are covered by this policy and are eligible for Family

Medical Leave-thereinafterreferred-to-as"EM Leavel) in accordance with the criteria listed
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below under "Eligibility." FM Leave policies for State Classified employees are contained in the
procedures adopted by the Executive Director of the State Department of Personnel and
Administration.

Eligibility

Any CSU faculty member or employee, other than State Classified personnel, who has been
appointed or employed at CSU for at least twelve (12) months and who has worked at least 1040
hours during the twelve (12) months immediately preceding the commencement date of the leave
(hereinafter referred to as an "Eligible Employee") is eligible for FM Leave under this policy for
the purposes set forth below under "Entitlement to FM Leave." The appointment or employment
may have been in one (1) or any combination of the covered appointment/employment categories
listed above. Faculty members with regular, special, or senior teaching nine (9) month
appointments of half-time (0.5) or greater and administrative professionals with regular or

special nine (9) month appoeintments of half-time or greater are deemed to meet the 1040 hour

standard, assuming that all other eligibility criteria are met.

As used in this Appendix 3, the following definitions shall apply:

a. “Spouse” means a person who is legally married to an Eligible Employee, including a
common-law spouse or same-gender spouse when the applicable jurisdiction’s law recognizes

such marriages.

b. "Child" includes biological children, adopted children, foster children. stepchildren. and legal
wards of either the Eligible Employee or the Eligible Emplovee's Spouse, domestic partner, or
civil union partner, as well as any person for whom either the Eligible Employee or the Eligible

Employee's Spouse. domestic partner or civil union partner is standing in loco parentis. provided
that the child is under eighteen (18) vears of age and/or is incapable of self-care because of a

mental or physical disability.

¢. “Domestic partner” has the meaning defined under the University’s benefits plan.

d. “Civil union partner” has the meaning defined in C.R.S. §14-15-103.

Entitlement to Family Medical Leave
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An Eligible Employee is entitled to up to twelve (12) work weeks of FM Leave during a rolling
twelve (12) month year that begins on the f{irst date the Eligible Employee uses FM Leave, These
twelve (12) work weeks of FM Leave do not need to be consecutive. The Eligible Employee is
not expected to "make up" the time taken as FM Leave. FM Leave may be taken for any one (1)
or a combination of the following reasons:

a. The birth of a Child to the Eligible Employee or the Eligible Employee's spouse,
domestic partner or civil union partner and care for the newborn Child. In this case, the
FM Leave must be completed within twelve (12) months of the date of birth.

b. The placement of a Child for adoption or foster care with the Eligible Employee or the
Eligible Employee's spouse, domestic partner or civil union partner and care for the
newly placed Child. In this case, the FM Leave must be completed within twelve (12)
months of the date of placement.

¢. Care for a spouse, domestic partner, civil union partner, Child, or parent with a serious
health condition.

d. Inability of the Eligible Employee to perform one or more of the essential functions of his
or her position because of his or her serious health condition.

Entitlement to Military Family Leave

An Eligible Employee may take Military Family Leave for a Spouse, domestic partner, civil
union partner, Child, or parent on covered active duty or called to active duty status with the
Armed Forces due to a "Qualifying Exigency," which is defined as one (1) of the following
situations:

a. Advance notice of deployment that is one week or less.

b. Military events or related activities.

c. Urgent (as opposed to recurring or routine) childcare/school activities necessitated due to

military service.

d. Exigent financial or legal tasks to deal with the family member's call to active duty.

e. Counseling for the Eligible Employee or a Child which is net-etherwise-covered-byEM
Leave-provided by someone other than a healthcare provider if the need for the

counseling arises from the covered active duty of a military family member.

f. Spending time with the service member on rest and recuperation breaks during
deployment.

g. Post-deployment activities.

h. Other situations arising from the call to duty, as agreed upon by the Eligible Employee

and his or her supervisor.
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Note: The emplovee taking FMLA qualifving exigency leave does not need to be related to the
military member’s child. However, (1) the military member must be the parent, spouse, domestic
partner, civil union partner, or child of the employee taking FMLA leave, and (2) the child must
be the child of the military member (including a child to whom the military member stands in

loco parentis).

Entitlement to Military Caregiver Leave

An Eligible Employee who is the spouse, domestic partner, civil union partner, Child, parent, or
next of kin of a service member in the Armed Forces is entitled to up to twenty-six (26) work
weeks of Military Caregiver Leave during a rolling twelve (12) month year to care for the service
member if he or she becomes seriously injured or ill in the line of duty. The service member
must be undergoing medical treatment, recuperation, or therapy; be in outpatient care; or be on
the temporary disability retired list. In addition to service members, this provision applies to a
veteran undergoing medical treatment, recuperation, or therapy for an injury or illness that
existed prior to the beginning of the veteran's active duty, but was aggravated by service in the
Armed Forces. The veteran's discharge must have been other than dishonorable and must have
been effective during the five (5) year period immediately preceding the date on which leave is
to begin. The rolling year for Military Caregiver Leave begins on the first date that the Eligible
Employee uses the Military Caregiver Leave, and this rolling year is distinct from the rolling
year for any other FM Leave. However, the use of Military Caregiver Leave cannot cause the
total use of all types of FM Leave to exceed twenty-six {26) work weeks during any twelve (12}
month period.

Application for Family Medical Leave

In order to utilize FM Leave, the Eligible Employee must comply with his or her home
department’s customary procedures for requesting leave. An employee may request FM Leave
by contacting his or her supervisor to fill out the required forms provided by Human Resources.
The supervisor will provide the Notice of Eligibility and Rights and Responsibilities to the
emplovee and follow proper procedures to obtain sufficient documentation to determine whether
an employee’s leave gualifies as FM Leave, Additional information, such as medical
documentation. may be requested in accordance with the FMLA in order to make this
determination. The supervisor shall review the request for leave and supporting documentation
and then. in consultation with Human Resources. a determination will be made as to whether the
circumstances warrant the designation of FM Leave. This determination is ultimately the
responsibility of Human Resources. The supervisor has five business days (absent extenuating
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circumstances) to provide a Designation Notice to the employee after the receipt of sufficient
information to indicate that FM Leave is warranted.

Unless it is not reasonably practical, an application for FM Leave must be submitted at least
thirty (30) days prior to the start of the leave, and FM Leave for planned medical treatment must
be scheduled so as to minimize disruption to University activities.

Intermittent or Reduced Family Medical Leave

FM Leave time may be taken on an intermittent er-reduced-leave-(or “reduced leave”) basis if
this is approved by the department or unit head. A request for intermittent or reduced FM Leave
that is due to the Eligible Employee's own serious illness or the allow the Eligible Employee to
care for a spouse, domestic partner, civil union partner, Child, or parent who is ill must be
approved when this is determined to be medically necessary.

Paid/Unpaid Leave

FM Leave is unpaid leave, but pay may be provided by using accrued sick leave, accrued annual
leave, short-term disability coverage, long-term disability coverage, and/or Worker's
Compensation benefits concurrently with the FM Leave. The Eligible Employee must use sick or
annual leave concurrently with FM Leave if such leaves are applicable and have not been
exhausted (subject to the limits on the use of sick leave in Section F.3.2.2).

Eligible Employees may use accrued sick leave to provide care for and/or bond with a Child who
is newly born to or newly placed for adoption or foster care with either the Eligible Employee or
the Eligible Employee's spouse, domestic partner or civil union partner. The child need not be ill
for the use of sick leave under these circumstances. Employees may also use sick leave to care
for a spouse, domestic partner, civil union partner, Child or parent who needs medical care. Both
males and females may use sick leave under either of these circumstances. See Section F.3.2.2
for more details regarding the use of sick leave.

CSU's short-term disability plan provides a continuation of income for enrolled Eligible
Employees who exhaust all of their accrued sick and annual leave in the event of illness, injury,
surgery, or pregnancy. These benefits begin only after a completed application has been received
and approved by Human Resources Serviees. The maximum benefits period for short-term
disability is sixty (60) days, and this period runs concurrently with the use of FM Leave, sick
leave, and/or annual leave. Contact the Benefits Unit in Human Resources for more details
regarding the use of short-term disability.

Use of Leave Without Pay - no changes

Required Use of Family Medical Leave
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leave-Whenever an emplovee takes any tvpe of leave that is covered under the FMIA as Family
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Medical Leave, the employee’s home department is responsible for correctly entering the leave
as FM Leave in the HR information system. FM Leave runs concurrently with all other tvpes of
leave taken (including Parental Leave, which mayv be taken anytime within the first twelve
months from the Child’s date of birth or placement for adoption).

Continuation of Benefits - no changes
Return from Family Medical Leave

An Eligible Employee granted FM Leave under this policy shall be returned to his or her same
position, or a position of comparable pay and status, upon completion of the FM Leave, with the
following exceptions:

a. An Eligible Employee whose employment is conditional upon having student status (e.g., a
graduate assistant, a veterinary resident, or a student hourly employee) shall be returned to his or
her former position or to a position of comparable pay and status upon completion of the FM
Leave only if his or her student status at the time of return qualifies him or her for his or her
former employment status.

b. An Eligible Employee whose appointment has a specified ending date which is earlier than the
completion of the FM Leave or whose appointment would otherwise have terminated during the

period of FM Leave may not be entitled to reinstatement in accordance with the provisions of the
Family Medical Leave Act. Departments and units must eeerdinate-refer questions regarding the
status of returning employees to the Benetits Ofiee Unit in Human Resources.

¢. Medical documentation of the fitness to return to work may be required by the supervisor ef

the-Ekgible Employee, in consultation with Human Resources.

d. Anv other reason which would have resulted in the proper and lawful termination of the
emplovment during the period of FM Leave. other than the reason(s) for which FM Leave was
taken. Examples include (but are not limited to): termination as a final result of a disciplinary

action; termination for lack of a necessary credential or license: or inability to perform one or
more essential functions of the job.

Effect of Family Medical Leave on the Tenure Process — no changes

!CR.S. 8-13.3-203, the Colorado Family Care Act (FCA), provides that, in addition to the leave
that an employee may be entitled to under the Family and Medical Leave Act, an eligible
University employee is entitled to up to 12 weeks of unpaid leave in a 12-month period to care
for a person with a serious health condition if that person is the employee’s civil union partner as
defined in C.R.S, §14-15-103(5) or is the employee’s domestic partner who has satisfied the
University’s _criteria using the required affidavit. However, the statute states that such leave
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does not increase the total amount of FM Leave available to the emplovee: it runs concurrently
with FM Leave.

Rationale: Changes at the federal level and CSU’s integration of
Federal policy with CSU policy resulted in these changes drafted
largely by CSU Human Resources Service Center and Office of
Policy and Compliance.
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Date: April 17, 2014
To: Tim Gallagher, Chair Faculty Council
From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Section _E.2.1.5 Temporary Appolntments  of the Manual

The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Section _E.2.1.5 Temporary Appointments _ OF THE ACADEMIC FACULTY
AND ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions eversecored.

E.2.1.5 Temporary Appointments (last-revised-May-2;2007)

Temporary faculty appointments may be either full-time or part-time and are distinguished from
other types of appointments by the expectation that the appointment is for a specified period of
time, at the end of which, it is anticipated that employment at the University will not be renewed
in the foreseeable future. Part-time is defined as any fraction less than one hundred (100) percent
of full-time. Furtherfeatures-of this-type-ofappeintment-Conditions applicable to temporary
appointments are:

a. Temporary appointments are "at will" and are subject to termination by either party at any
time, The process set forth in Section D.5.6 regarding the termination of "at will" appointments
applies to temporary faculty appointments. Temporary appointments need not carry specified
ending dates, but an ending date indicating the point in the future when the funding and/or
appointment is expected to terminate should be included when known. The inclusion of a
specified ending date on an appointment form or other such documentation is for administrative
convenience only and does not create a minimum or fixed duration of appointment.

b. Temporary appointees are not eligible for tenure.

& L O LA RIS - '
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enrolled-in-a-retirement-program-(see Temporary appointees are required to enroll in the
retirement program and if half-time or greater are eligible to participate in other benefits offered
by the University as described in the Academic Faculty and Administrative Professional Benefits
and Privileges Handbook published annually by Human Resources and in Sections F and G of
the Manual. Eligibility for sick leave is defined in Section F.3.2. Temporary appointees are
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eligible for faculty privileges (see Section G). Temporary appointees are not eligible for
sabbatical leave (see Section F.3.4.1).

Rationale: Necessary changes in retirement and benefits for temporary
appointments provided by Human Rescurces Service Center and Policy and
Compliance Office.
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Date: April 17, 2014
To: Tim Gallagher, Chair Faculty Council
From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Sections _G.1 Study Privileges, G.4 Tuition Scholarship, G.5 Benefits _ of
the Manual
The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Section G.1 Study Privileges, G.4 Tuition Scholarship, G.5 Benefits _ OF THE
ACADEMIC FACULTY AND ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS
FOLLOWS:

Please note the language: additions underlined, deletions everseered.

G.1 Study Privileges (fastrevised-August2-2043)

Under the following conditions, faculty members, administrative professionals, post-doctoral
fellows, veterinary interns, and clinical psychology interns with appointments at half-time (0.5)
or greater may register for credit courses at Colorado State University, Colorado State
University-Global Campus, Colorado State University-Pueblo. and, subject to the terms of
agreement between institutions. the University of Northern Colorado, on a space-available basis
without the assessment of the student portion of total tuition or general fees to the employee.

a. The employee must obtain the written consent from the head of his or her administrative unit

to register for specific courses. Ideally. courses taken as an employee under the Employee Study
Privilege Program should contribute to the emplovee’s success at the University. This is one of
several factors taken into account in determining whether or not the value of this benefit is

taxable to the employee. Such determinations are made by Human Resources and Business and
Financial Services. with reference to the Internal Revenue Code (26 U.S.C. sections 127. 132(d)

and 117). However, supervisors may approve an emplovee’s use of the study privilege even if
the subject matter is not directly related to current job duties.

b. Time off to attend courses taught during an employee’s scheduled work hours require
approval of the supervisor, which should be granted unless there is no reasonable way for the
emplovee to perform his or her duties at other times. Time off that is granted to attend courses
in which an employee enrolls at the request of the department in order to improve job skills
should be treated as administrative leave with pay.

b:c. Faculty members, administrative professionals, post-doctoral fellows, veterinary interns, and
clinical psychology interns become eligible for this study privilege as soon as their employment
begins.
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d. The President shall set the maximum number of credits for which Eligible Employees are
permitted to register per academic year, including the previous summer term, but it shall be at
least nine (9) credits for employees with full-time appointments, at least seven (7) credits for
employees with appointments from .75 time to .99 time, and at leave five (5) credits for
employees with appointments from .50 time to .74 time.

Certain tuition and fees are not covered by the study privilege (e.g.. tuition covered under COF.
Special Course Fees, University Facility Fee and College Charges for Technology), so these

must be pald by the employee at the tlme of regzstra’uon Fees—aat—eeve%eé-may—mek&de—e&ufse

Tumon and fees covered may Jinclude base
tuition, differential tuition. and program charges. A waiver of the University Technology Fee and
General Fee will be credited to the student account.

Only credit courses which are a part of the Colorado State University Curriculum, as defined by
the Colorado State University General Catalog, are available under this benefit. These courses
will be identified with a departmental course number. In particular, the study privilege does not
cover the cost of continuous registration.

The Division of Continuing Education (“DCE”) offerings are included under this privilege if
they are credit bearing at the institution; however, tuition for these courses may be higher than

"Resident Instruction” tuition, in which case, the difference must be paid by the employee or by
some other source. Courses that provzde oniv continuing educatlon units ( CEUS) are not ehmbie

The above credit maxima include courses which are audited by the emplovee rather than taken
for credit. Tuition will be assessed as soon as credits are taken in excess of the statement
program maximum for the employee.

Contact the Department of Human Resourceg for more information.

G.4 Tuition Scholarship Program for Spouses, Domestic Partners, Civil Union Partners,

and Children (astrevisedune-24-2044}

The spouse , domestic partner, civil union partner, and Eligible Children of an Eligible Employee
shall be qualified to receive a Tuition Scholarship if admitted to Colorado State University,
Colorado State University Global Campus. or Colorado State University Pueblo and enrolled in a
degree program or as a degree-seeking student with an undeclared major. This Tuition
Scholarship Program is also available to students in programs such as Professional Veterinary
Medicine, Teacher Certification, and Principal Licensure. The amount of this Tuition
Scholarship shall be a fixed percentage of the undergraduate or graduate tuition that would be
assessed to the student for regular on-campus courses at the in-state tuition rate, except for a
student in the Professional Veterinary Medicine Program, whose scholarship shall equal this
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same percentage of the tuition assessed to in-state graduate students. This percentage shall be set
by the President, but it shall be at least fifty (50) percent. Note that, in some cases, this Tuition
Scholarship may be taxable income. Applications for this Tuition Scholarship must be processed
in accordance with the requirements established by Student Financial Services and Human
Resources for this program.

If a person dies while an Eligible Employee, his or her spouse, domestic partner, or civil union
partner shall continue to be qualified for this Tuition Scholarship Program until six (6) years
after the date of the death, and each of his or her Eligible Children shall continue to be qualified
for this Tuition Scholarship Program until the Eligible Child reaches the age of twenty-six (26).
For all cases of separation from employment of an Eligible Employee other than death, the
spouse, domestic partner, civil union partner, and Eligible Children of the Eligible Employee
shall cease to be qualified for this Tuition Scholarship Program at the end of the academic year
in which the separation from employment occurs.

In exceptional circumstances, the Vice President for University Operations has the authority to
grant eligibility to someone who might not qualify otherwise for eligibility.

For the purposes of Sections G.4 and G-5. the following definitions shall apply:

a. Eligible Employee shall mean and refer to all:

1. faculty members and-administrative-prefessionals-with regular, special, multi-year
researeh, senior teachmg appomtments er—-ts&nsﬂma&l-apﬁem%meﬂ%s—of half~ume (0 5)
or greater and-a : :
greaters Faculty transmonal am)omtments are ehmbie for the same beneﬁt avallable to

full-time academic faculty:
2. administrative professionals with regular or special appointments of half-time (0.5) or

greater . and:
3. non-temporary state classified appointments of half-time (0.5) or greater.

b. "Eligible Child" shall mean and refer to biological children, adopted children, foster
children, stepchildren, and legal wards of either the Eligible Employee or the Eligible
Employee’s spouse, domestic partner, or civil union partner as well as any person for whom
either the Eligible Employee or the Eligible Employee’s spouse, domestic partner, or civil
union partner is standing in loco parentis, provided that the “Eligible Child” is under twenty-
six (26) years of age.

c. “Spouse” means a person who is legally married to an Eligible Employee, including a
common-law spouse or same-gender spouse when the applicable jurisdiction’s law

recognizes such marriages.

d. “Domestic partner” has the meaning described under the University’s benefits plan.

e, “Civil union partner” has the meanine defined in C.R.S. §14-15-103.
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G.5 Benefits (lastrevised-August-12-2609)

Faculty members and administrative professionals with specific appointment types are eligible
for certain benefits as provided by the University with the approval of the Board. Such benefits
may include a retirement plan, medical coverage, dental coverage, vision coverage, life
insurance, disability insurance, tax-sheltered annuities, and other such benefits. These benefits
may include coverage for immediate family members, domestic partners and civil union partners.
Such benefits are subject to change by the University with the approval of the Board. Contact the

Department of Human Resources Serviees for more information.

Rationale: Expansion and clarification of privileges and benefits -
necessary changes provided by Human Resources Service Center and
Policy and Compliance Office.
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Date: April 17, 2014
To: Tim Gallagher, Chair Faculty Council
From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Section _F. Leave Policies  of the Manual

The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Section _F. Leave Policies OF THE ACADEMIC FACULTY AND
ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions everseered.

F.3.1.1 Annual Leave Accrual (fast-revised-fine-4—-2008)

Full-time faculty members on twelve (12) month regular, special. or senior teaching

appointments, and administrative professionals on regularssutti-year-researeh; or special twelve
(12) month appointments earn annual leave at the rate of two (2) days per month.

Faculty faeulty members on twelve (12) month regular, special. or senior teaching appointments.
and administrative professionals on regular;-multi-vearreseareh; or special twelve (12) month

appointments of less than full-time but at least half-time (0.5) earn annual leave prorated by the
part time fraction of their appointment. The accrual is rounded to the nearest 1/100 of an hour,

Employees who begin work after the first of a month or who terminate before the end of a month
earn annual leave on a prorated basis as described in Section 2 of the Human Resources Manual

the-Personnel/Payrol-Mesmeal(Seection-2).

Faculty faeulty members and administrative professionals on nine (9) month appointments do not
accrue annual leave. These individuals may, however, be granted leave on a limited basis
throughout the academic year to include the interim term between semesters. Determination of
this privilege shall be made by the department head.

No annual leave is earned by employees working less than half-time (0.5), employed on an
hourly basis, or on temporary appointments. Postdoctoral fellows and graduate assistants are
considered temporary employees.

Annual leave does not accrue during leave without pay or during sabbatical leave. Annual leave
earned during periods of paid leave (annual, sick, injury, etc.) is not credited to the employee
until he or she returns to work.
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If an employee with accrued annual leave changes to an employment status that is less than half-
time (0.5), without a break in service, the employee shall retain his or her accrued annual leave
and the ability to use this annual leave for a period of one (1) year, provided he or she remains
employed by the University. If the employee changes to a status that is again eligible to earn
annual leave within the one (1) year period and without having his or her employment with the
University terminated, then the accrued annual leave shall continue to be available for use by the
employee.

F.3.2.1 Sick Leave Accrual (fastrevised-4ugnst2-2013)

Full-time faculty members and administrative professionals on twelve (12) month appointments
earn one and one-quarter (1.25) days of sick leave per month, cumulative with no maximum.
One (1) day of sick leave is considered to be eight (8) hours of sick leave.

Full-time faculty members and administrative protfessionals on nine (9) month appointments earn
one and one-quarter (1.25) days of sick leave per month, cumulative with no maximum. Full-
time nine (9) month faculty members and administrative professionals who accept summer
session appointments accumulate sick leave at the rate of one and one-quarter days (1.25) per
month while on such appointment.

Faculty members and administrative professionals appointed less than full-time, but at least half-
time (0.5) earn sick leave prorated by the part-time fraction of their appointment, Aeademie
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subsequent-peademic-year-to-become-elizible-Post-doctoral fellows, veterinary interns, and
clinical psychology interns on full-time nine (9} month or twelve (12) month appointments eam
one and one-quarter (1.25) days of sick leave per month. Sick leave accrues and expires each
fiscal year._ One (1) day of sick leave is considered to be eight (8) hours of sick leave.

Post-doctoral fellows, veterinary interns, and clinical psychology interns with appointments of
less than full-time, but at least half-time (0.5) earn sick leave each fiscal year prorated by the part
time fraction of their appointment. Sick leave accrues and expires each fiscal year.

No sick leave is earned by employees working less than half-time (0.5) or employed on an
hourly basis. Graduate assistants do not earn sick leave.

Employees who begin work after the first of a month or who terminate before the end of a month
earn sick leave on a prorated basis as described in Section 2 of the PersewnelPayrol

Mannal (Seetion-2-Human Resources Manual.

The accrual of sick leave is rounded to the nearest 1/100 of an hour.
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Sick leave does not accrue during leave without pay or during sabbatical leave. Sick leave
accrued during periods of paid leave (annual, sick, injury, etc.) is not credited to the employee
until he or she returns to work.

(—Fhﬁ—paragfap#ﬁgﬁ@emwmgwf—]r}% At the time of initial employment, the employee

shall receive an amount of sick leave equal to that which they are expected to earn during their
first year of employment (as described above). This initial year of sick leave is an "advance" and
must be earned before any additional sick leave shall accrue. It is possible that it will take the
employee more or less than one (1) year to earn the amount of sick leave advanced and begin
accruing additional sick leave (e.g., the employment status could change, or the employee could
take leave without pay).

Post-doctoral fellows, veterinary interns and clinical psychology interns shall receive an amount
of sick leave equal to that which they are expected to earn during their first year of employment
(as described above). The sick leave "advance" is earned on a fiscal year basis and does not carry

forward into the next fiscal vear,

If an employee with accrued sick leave changes to an employment status that is less than half-
time (0.5), without a break in service, the employee shall retain his or her accrued sick leave and
the ability to use this sick leave for a period of one (1) year, provided he or she remains
employed by the University. If the employee changes to a status that is again eligible to earn sick
leave within the one (1) year period and without having his or her employment with the
University terminated, then the accrued sick leave shall continue to be available for use by the

employee. No sick leave is earned during the period in which the appointment is less than half-
time.

F.3.2.2 Use of Sick Leave (fastrevised-Map-3-—2041)

A faculty members or administrative professional may use accrued sick leave for treatment of
and convalescence from his or her own illness or injury. Illness includes treatment for alcoholism

and drug addiction. In cases of extended sick leave absence as defined in the Human Resources




Manual, the faculty member or administrative professional will be required to furnish a

physician's statement establishing the need for and duration of absence from work. Sick leave
may be used for medical and dental appointments, including routine exams and checkups.

A faculty member or administrative professional may use up to four hundred eighty (480) hours
per fiscal year of his or her accrued sick leave for the following purposes:

a. Illlness or medical treatment of his or her spouse. domestic partner, civil union partner,
parent, or child (as those terms are defined in Appendix 3) or an individual for whom the
emplovee has responsibility to provide care, In addition, an employee will be presumed
to have a responsibility to provide care for a serious medical condition of the emplovee’s
adult child. sibling. grandparent. or in-law (sibling. parent or grandparent of the
emplovee’s spouse, domestic partner or ¢civil union partner) if the emplovee submits a
request for leave stating that the leave is necessary for such reasons.

b. To provide care for a newborn son or daughter or for a child newly placed for adoption
with the emplovee, in accordance with the Parental Leave and Catastrophic
Circumstances Leave Policy. in accordance with the Family Medical Leave Policy
(FML). the child need not be il] for use of sick leave in this instance.

NEW Leave Category:

F.3.16 Parental Leave and Catastrophic Circumstances Leave (This leave effective May 23,

2013)

Academic Faculty, Administrative Professionals, Post-Doctoral Fellows, Veterinary Interns and
Clinical Psychology Interns with an appointment of at least half-time (50%) or greater who
satisfy the eligibility requirements for Short Term Disability (STD) are eligible for Parental
Leave (see the Academic Faculty and Administrative Professional Benefits and Privileges
Handbook). An employee who is not in a regular, paid employment status (for example, during a

sabbatical or other such absence) or 9-month emplovees during summer session appointments

are not eligible for this leave.

An emplovee becomes eligible for Parental Leave upon becoming a parent. Parental Leave is not
available during the period preceding the birth or placement for adoption, even if absences are
due to the expected arrival. Foster care placement is not included: however. foster care as part of
adoption is included. Employees may use other types of accrued leave (such as Sick or Annual
leave). as applicable. for absences during such periods. Only one Parental Leave benefit per
emplovee is available per birth or adoption. The number of children born or adopted {e.p., twins)
does not increase the amount of the Parental Leave benefit. (If both Parents are employees, each
is entitled to use his or her Parental Leave benefit for the same event).

Parental Leave consists of 3 work weeks of paid fime off. in addition to the emplovee’s accrued

Sick and Annual leave (and any STD benefits to which the birth mother is entitled) to be used for

the purpose of caring for and bonding with the child. Parental Leave may be taken anytime




within the first year after delivery/placement and it runs concurrently with (is considered part of)
Family Medical Leave (FML) for the birth or placement for adoption event. It can be combined

with use of Sick and/or Annual leave, as appropriate, to provide income replacement for the
FML leave period (up to 12 weeks), This policy is intended to ensure adequate time off for

employees with a newborn or newly adopted child. in most circumstances, while providing
compensation for at least 9 weeks of the birth mother’s 12 week FML period (typically 6 weeks
of STD eligibility plus 3 weeks of Parental Leave), or 3 weeks for the non-birth parent. If the
employee is eligible for STD, Parental Leave shall not commence until after STD benefits are

exhausted. Parental Leave is not intended to be used to fulfill the STD elimination period of 10

continuous working dayvs of absence. Once taken, Parental L.eave must be used in a contiguous
block (not split into intermittent days off), Prior notice of the intent to take Parental Leave is

required at least 30 davs in advance (uniess such notice is impossible, in which case, as soon as
possible). Your supervisor is responsible for timely reporting of Parental Leave in accordance
with the Leave Reporting Policy. Illustrative examples of Parental Leave are located in Section
2 of the Human Resources Manual at www.hrs.colostate.edu,

The Catastrophic Circumstances Leave may be applicable in extraordinary circumstances where
an emplovee has exhausted all available sick and annual leave and suffers an unforeseen event,
such as a catastrophic natural disaster or casualty that displaces the employee from his or her

home. As well, the Catastrophic Circumstances [.eave may be applicable in the case of a serious
illness of the emplovee or emplovee’s immediate family member for which no other accrued

leave is available. or similar event. A department or unit head mav authorize up to two work

weeks of paid time off. In the rare case that an employee who is eligible for STD does not have

enough leave to cover the STD waiting period. such leave must be granted; all other cases are
within the discretion of the department head. Any leave granted under this policy must be

designated as FML, as applicable in accordance with federal regulations. This policy is not
intended to change or conflict with section F.3.14, Special Leave.

Note: The Parental Leave and Catastrophic Circumstances Leave Policy mayv be reviewed at
http://policies.colostate.edu/,




F.3.6.4 Salarv-Rights Reemplovment after Military Service and Eligibility for

Reinstatement or Reemployment

In order to be eligible for reinstatement or reemployment following a period of absence for
military service, an employee must:

a. Have been released from service under honorable conditions and must furnish proof
of that release:




c.

Have been emploved in a non-temporary position at the time he or she entered active
duty:

Have left CSU for the purpose of going into active duty. and must have given the
notice required by law to that effect:

Report for work or apply in writing within the specified time period after separation
or release from training or service (see below): and

Have been away for a period no greater than five vears.

Upon completion of extended military service, an employee may apply for reinstatement within
the time period specified below after being honorably discharged from such service and shall be

reinstated into the same position or into a position of comparable seniority, status. and pay. if
available. as long as the emplovee is not physically or mentally disabled from performing the

duties of such a position. Less than honorable discharges will be considered on a case-by-case

basis. [f the emplovee is not able to perform the duties of his or her previous position or a

comparable position because of a disability sustained during the service, but is qualified to

perform the duties of another position(s) that is available. he or she shall be offered the position

that will most approximate the seniority. status. and pay of the previous position.

F.3.6.4.1 Time periods for emplovee to report to work or give notice to CSU of intent to

reinstate

a.

In the case of military service less than 31 consecutive days, the employee must

report back to work for the first full regularly scheduled work period on the first full

calendar dav following the completion of the period of service and safe transportation

home, plus an 8-hour period for rest. If reporting back within this deadline is

"impossible or unreasonable” through no fault of the employee. he or she must report
back as soon as possible after the expiration of the 8-hour period.

For 31-180 days of service, the emplovee must submit written or verbal application
for reemployment no later than 14 days after completion of service. If submitting the
application within 14 days is impossible or unreasonable through no fault of the
emplovee, he or she must submit the application as soon as possible thereafter.

For 181 or more days of service, the employee must submit an application for
reemployment not later than 90 days after completion of the period of service,

For anv time period the deadline to report back or submit application for

reemployment may be extended for up to 2 vears to accommodate a period during
which employee was hospitalized for or convalescing from an injury or iliness that
occurred or was agpravated during a period of military service.




/S 3

F.3.6.6 Accrued Status and Benefits

A reinstated employee shall have the same rights with respect to accrued and future seniority.
status, efficiency rating. vacation, sick leave, and other benefits as if he or she had been actually
employed during the time of leave. An employee who is reinstated under the provisions of this

Section shall not be discharged, except for cause. within one (1) year after reinstatement.

If general salary increases are made during an emplovee's military leave, whether by lump sum

increase. percentage increase, or otherwise, his or her salary upon his or her return to

employment shall be adjusted to equal the salaries of other employees of comparable rank,
aqualifications, and abilities as determined by the proper officials. Furthermore, upon return the

employee shall not be precluded from such other individual salary adjustment or promotion in
rank as may be deemed justifiable.

For further information and assistance with respect to Military Leave. including assistance with
PERA benefits. contact the Benefits Unit in Human Resources (970-491-MyHR).

F.3.13 Leave Without Pay (fastrevised-June-21-2011)

A faculty member on a regular, special appointment or senior teaching appointment. or an
administrative professional on a regular or special appointment may be granted leave without
pay with approval by the Board. A request for such leave must be sent through channels to the
President. See the Academic Faculty and Administrative Professional Benefits and Privileges
Handbook regarding continuation of benefit coverage while on leave without pay.
administrative professional on temporary appointment may be granted leave without pay only as
required under the Family Medical Leave Policy.

Rationale: Changes at the federal level and CSU’s integration of
Federal policy with CSU policy resulted in these changes drafted
largely by CSU Human Resources Service Center and Office of
Policy and Compliance.
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April 25,2014

TO; Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT: Request to change the name of the Major in Journalism and Technical
Communication

The University Curriculum Committee moves Faculty Council adopt the following:
Changing the name of the major in Journalism and Technical Communication to
Journalism and Media Communication (B.S.) be established effective Fall Semester

2014.

The proposal was reviewed and approved by University Curriculum Committee (UCC) on
April 11, 2014,

Rationale:

From the justification for Request

“The field of journalism and communication has changed drastically since the department was
originally created. A study conducted by the department indicated that potential students did not
understand what "technical communication" meant, and they also had concerns about the future
of the field of journalism. With so many different ways to communicate and search for
information using today's technologies, the world needs journalists more than ever, and the name
change reflects more accurately what the department has to offer students....”

Enclosures

XC Carole Makela
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MEMORANDUM

Date:  April 25, 2014
To:  Tim Gallagher, Chair of Faculty Council
From: Eric Prince, Chair of the Committee on University Programs

Re:  Biennial Reviews for Discontinuance and Continuance of Centers, Institutes, and Other
Special Units (CIOSUs) for the academic year 2013-2014
Commitiee on University Programs

The Committee on University Programs reviewed 45 active Centers, Institutes, and Other Special
Units (CIOSUs) as part of the biennial review oversight process for CIOSUs for the academic year
2013-2014, The CUP recommendations to Faculty Council are as follows:

New CIOSUs

_ The Committee on University Programs approved an application for the following CIOSU:
(VPR/TILT) CSU Center for Mindfulness

CIOSUs Consolidated, Discontinued or Denied Approval

The following CIOSUs were reported discontinued or consolidated:

CAS-ILE Institute for Livestock and the Enviromment

CLA-CRWCT Center for Research on Communication and Technologies
CLA-CSBP Center for Studies in Beckett and Performance

CLA-ISLEC Institute for Society, Landscape and Ecosystem Change
CNS-CASE Center for Applied Statistical Expertise

CNS-CICRC Colorado Injury Control Research Center

The following CIOSUs were denied approval for not meeting criteria as defined in the
AFAPManual (2.6.1 Definitions) *... CIOSUs are units which extend beyond a single academic

department,”

COE-CSGC Colorado Space Grant Consortium
CLA-CSUBL CSU Bioanthropology Laboratory

Continuing CIOSUs:

The following 43 Centers, Institutes, and Other Special Units were reviewed in the biennial review
process and are recommended for continuance by the Committee on University Programs:

CHHS Applied Human Sciences - Research Associate Dean: Lise Youngblade
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CAHS-ATRC Assistive Technology Resource Center

CAHS-CCP Center for Community Partnerships

CAHS-HSAP Human Service Assessment Project

CAHS_STEPP School of Teacher Education and Principal Preparation

CLA Liberal Arts - Research Associate Dean: Stephen Wetler
CLA-CBRM Center for Biomedical Research in Music
CLA-CFAT Center for Fair and Alternative Trade

CLA-CLP Center for Literary Publishing

CLA-CPD Center for Public Deliberation

CLA-GR Center International Center for German-Russian Studies

CNS Natural Sciences - Research Associate Dean: Jim Sites
CNS-CASE Center for Applied Statistical Expertise

CNS-CSuMARP Center for Sustainable Monomers and Polymers
CNS_CIF Central Instrument Facility

CNS-CEN College of Natural Sciences Education and Qutreach Center
CNS-FMIAC Florescence Microscopy/Image Analysis Center
CNS-GRAYBILL Franklin A.Graybill Statistical Laboratory
CNS-MMAML Magnetic Materials and Applied Magnetics Laboratory
CNS-SAL Software Assurance Laboratory

CNS-TEC Tri-Ethnic Center for Prevention Research

COB College of Business- Research Associate Dean: Dan Ganster
COB-CMSI Center for Marketing and Social Issues

COE College of Engineering- Research Associate Dean: Wade Troxell
COE-CSITS Center for Sustainable and Intelligent Transportation Systems
COE-IAC Industrial Assessment Center

COE-SBDC Sustainable Bioenergy Development Center

CVMBS Veterinary Medicine and Biomedical Sciences

- Research Associate Dean: Sue VandeWoude
CVMBS-APHI Animal Population Health Institute
CVMBS-ARBL Animal Reproduction and Biotechnology Laboratory
CVMBS-AIDL Arthropod-Borne and Infectious Diseases Laboratory
CVMBS-CCAS Center for Companion Animal Studies (changed)
CVMBS-ETRC Equine Teaching and Research Center
CVMBS-ORC Orthopaedic Research Center
CVMBS-PRC Prion Research Center
CVMBS-VDL Veterinary Diagnostic Laboratories

WCNR Natural Resources - Research Associate Dean: Mark Paschke
WOCNR-AIRIE Applied Isotope Research for Industry and the Environment
WCNR-CEMML Center for Environmental Management of Military Lands
WCNR-CPAMT Center for Protected Area Management and Training
WCNR-CRU Colorado Cooperative Fish and Wildlife Research Unit
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WCNR-CFRI Colorado Forest Restoration Institute

WCNR-CNHP Colorado Natural Heritage Program

WCNR-ELC Environmental Learning Center

WCNR-GDPE Graduate Degree Program in Ecology

WCOCNR-LFL Larval Fish Laboratory

WCNR-NREL Natural Resources Ecology Laborator

y

PROVOST Office of the Provost/Senior Vice President - Research Associate Dean:
Jodie Hanzlik

Provost-CWI Colorado Water Resources Research Institute (Water Center)
Provost-SoGES School of Global Environmental Sustainability

DCE-OLLI Osher Lifelong Learning Institute at CSU
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APPENDIX Iy SEXUAL HARASSMENT POLICY

Colorado State UniNgrsity strives to create and maintain a work and study environment that is fair, humang, and
rusponsible so that call member of the University community is treated with dignity and rewarded for gich relevant
considerations as abilitys\gnd performance. Abusive treatment of individuals on a personal or stereojyhed basis is
contrary o the concepts oRgeademic freedom and equal opportunity. Sexual harassment is one forn of such abuse
end cannot be tolerated.

Sexual harassment is also illegal.\{t is probibited in the employment cantext by Title VI g the 1964 Civil Rights
Act and in the education context by\itle IX of the Educational Amendments of 1972,

Therefore, this policy shall apply to all persons affiliated with the University, inclugng its students and employees,
Persons who violate this policy shali be subject 1o corrective action,

‘This policy supplants and supersedes all other policies and procedures relalgfl to issues of sexual harassment.

L Sexual Harassment Defined
This policy prohibits "quid pro qua" and "hosgile environmént” scxoal harassment as defined below,

A, Quid Pro Quo Sexual Huarassment

Unwelcome sexual advances, requests fpf sexual favars, and other verbal and physical conduct of a
scxual nature by one in a position of pdwer origflucnce constitutes quid pro quo sexual harassent
when (1) submission by an individyd] is made eitijer an explicit or implicit tlerm or condition of
academic standing or of employiptnt or (2) submissjon to or rejection of such conduct is used as
the basis for academic or empl#fyment decisions affeing that student or cmployee. As defined
here, quid pro quo sexual hapissment normally arises it\the context of an autherity relationship,
‘This relationship may be difect, as in the case of a supertsor and subordinate or teacher and
student, or it may be indjfect when the harasser has the powgr to influence others who have
authority over the victjph,

B. Hoslile Environmént Sexual Harassment

Unwelcome sgXual advances, requests for sexual favors, or other verkal or physical conduct of a
sexual naturg/constitute hostile environment sexoal harassment when sich conduct is direcied
toward an jdividual because of her or his gender, is severe and/or pervigive, and has the purpose
or cffect # (1} creating an intimidating, hostile, or offensive academic or Work environment or (2)
unreasphably interfering with another’s academic performance ar wark. Gekerally, a single sexual
joke &(Tensive epithet, or request for a date does not constitute hostile envirayment sexual
hardssment; however, being subjected to such jokes, cpithets, or requests repeaXedly may constitute
fstile cnvironment sexual harassment, '

In determining whether the alleged sexual harassing conduct warrants corrective action, ull
rclevant circumstances, including the context in which the conduct occurred, will he dgnsidered,
Facts will be judged on the basis of what is reasonable to persons of ordinary sensitivithand not on
the purticular sensitivity or reaction of an individual.

In cases of alleged sexual harassment, the protections of the First Amendment must be consiered
if issucs of speech or artistic expression are involved. Free specch rights apply in the classrooy
and in all other cducation programs and activitics of public institutions, and First Amendment
rights apply to the speech of students and teachers. Great care must be taken not to inhibit open
discussion, academic debate, and expression of personal apinion, particularly in the classroom.

Appendix - |
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Nonctheless, speech or conduct of 2 sexual or hostile nature that occurs in the context of )
educational instruction may exceed the protections of academic freedom and constitute prohibited
sexual harassment if it meets the definition of sexual harassment noted above and (1) is reasonaply

-parded as non-professional speech (i.e., advances a personal interest of the faculty member g4
opkpsed to furthering the lcaming process or legitimate objectives of the course) or (2) lacks
accepied pedagogical purpose or is not germane to the academic subject matter.

. Bringing a Cum nt (last revised June 8, 1999)

The University can respdd to harassment only if it is aware of the harassment.  Any membgf of the
University comemunity whb, believes that he or she has experienced sexual harassment or r¢prisal shall
come forward promptly with Ygquiries, reports, or complaints and to seck assistance fromythe Dircelor or
Associate Director of the Officegf Equal Opportunity and Diversity (hereinafter referrdd to as “QEOQD™).

A,

Any member of the UniverSigy community who belicves that he or she hasBeen subjected (o sexual
harassment ("Complainant”) shall contact the OEQD, to request advice pAd information about
possible ways to proceed and to'gui the University on notice. Such digfussion will be kept
confidential to the full extent permijjed by law. Complainants are adyfsed that therc are some
instances in which the University has\y responsibility to act even if fre Complainant requests that
no action be taken as, for cxample, whege other members of the Ljhiversity community may be ar
risk. In those cases, the University may thyestigate and take actn on the basis of facts it
discovers,

To avoid liability to the University and the emplqyee and 14 correct problems of sexual
harassmen, it is critical that any employee who biijevesAhat he or she has observed an incident of
sexual harassment in the University’s leaming and wogKing environments involving a member of
the University community or who receives a report of 3{leged sexual harassment from an employee
or student immediately report this information to ¢ Dirsgtor or Associate Director of the QEOD
or 1o any vice president,

The initial discussion between the Complaingdt and the Directd; or the Associate Dircctor of
OLEOD, will be kept confidential to the full £xtent permitted by I3, The claim should be made as
prompily as possible after the alleged hargsment oceurs, Complaits must be filed no later than
onc hundred eighty (180) days after thefest incident considered to bdsexua! harassment. One
consequence of the failure to present ' complaint promptly is that it mdy preclude recourse to legal
pracedures should the Complainant decide to pursue them at a later date)

If the Complainant, after the inij1l meeting, decides to proceed with a formai, complaint, he or she
shall submit a written statemen( (the "Stalement”) to the Director or Associate\Director off OEOD.”
The Statement must describgthe conduct that is the basis of the complaint, incld{ing the name of
the aileged offender (heregfter termed the "Respondent”), the date(s), time(s), andNocation(s) of
the conduct, and the names of witnesses. 1f the Respondent is a student, the Associde Director of
OEOD will refer the matter to the Director of Conflict Resolution and Student Condut Services in

b

Appendix - 2

Any individual inyflved in n sexual harassment incident has the right to pursue the matter in Courts & before
povermnenlyl wgghcies, The procedures herein e designed 1o preciude the necd to utitize externot ety wies
and to provide Appropriate ond efTective remedies.

Cuses invelving sexual harassment are purticulurly sensitive and demund special nltention to issues of
conlideghinlity. Dissemination of information relating to the case should be limited in order tht the privacy
of all ifdividuals involved is safeguarded as fully as possible.
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the Office of Student Affairs for resolution, (ilereafter, the Associate Director of QEOD and
Director of Conflict Resolution and Student Conduct Services are termed the "Responsible
Officer.") .

h Responsible Officer must promptly inform the Respondent of the allegation and the jlemtity of

the Somplainant and provide a copy of the written Statement of the Complaint and any felated
materik /

Reprisals aghipst an individual who in pood faith files a charge of sexual harassmoft are expressly
prohibited and il be reated as a separate violation of University policy. Inteplionally lalse or
malicious chargesyjiowever, are grounds for disciplinary action against the Copiplainant.

Resolution of 2 Complaint {{astevised January 27, 2006)

The University shall take immediate 3ud appropriate steps reasonably calculated o end any harmssment that
has occurred, remedy its effects, and prévent harassment from oceurring again, /

A.

Informal Resolution

Informal resolution of a sexual harassmen complaint is encourgaed whenever possible. The
procedure might involve giving advice to thg Complainant, th arrangement of a discussion
hetween the Complainant and the RespondentNp the presengt of the Responsible Officer, or
attempted mediation by the Responsible Officer™

Possible outcomes of an informal resolution may inchyge explicit agreements about futere conduct,
changes in workplace assignments, substitution of ong'8ass for another, or ather appropriate relief,

Formal Resolution

1. Procedures

The applicable procedure for forfal resolution of a sexuahbarassment complaint
following submission of a Statgyfient depends upon the Respyndent’s status as a student, a
member of the State Classified staff, a tenured faculty membel an untenured faculty
muember, an edministrative pfofessional, or another non-student ymployee.

a. Students

Complaintsfipainst students will be handled in accordance with the
administryfive hearing procedures established in the Office of Chaflict
Resolutigh and Student Conduct Services.

Appegs of a decision by the Hearing Officer may be made to the UniXersily
Disgtpline Committee, and the decision of that committee is final,

or purposcs of this policy, complaints against graduate students arising othof
their employment status will follow the procedures specificd for untenured
faculty members, administrative professionals, and other non-student employeds
(excepting State Classified staff),

Appendix - 3
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b, State Classified Staff

Complaints against State Classified stafT, following an objective and impartial
prefiminary investigation by the Associate Dircctor of OEOD, will be Bdndled
in ncecordance with the procedures in the State Personnel Bonrd Ruley/ Appeal
rights, together with timing limitations, are described in those rules,

e o Faculty, Administrative Professional, and Other Non-Studgit Employecs
texcepting State Classified Stafl)

Compaints against faculty members, administrative profugsionals, and other
non-studesit employees (excepting State Classified staff/shall be referred to the
Associate Birector of OEOD. That officer shall condyct an objective and
impartial prelfpinary investigation with such assistaffce from an appropriate
administrator as\geeded. The administrator shall b¢ from a higher administiative
unit than that of ths,Respondent. Pending the rgfults of the preliminary
investigation, the Redpondent will be suspendpdl or assigned to other dutics in
licu of suspension, by Big/her immediate supérvisor, only if immediate harm to
the Complainant or othersys threatencd by/tontinuance. Salary will continue
during the period of the suspension. Folfowing the preliminary investigation, the
Associate Dircctor of OEOD shall noyfly the Complainant and the Respondent of
the Mnding and shall attempt to ci{epl an informal resolution of the complaint.
The Complainant and the Respangéqt also shall be provided with a full copy of
the report. 1T the Associate Dirgdtor 8 OEOD cannot arrange a mutually
acceptable resolution and/or ifthat Offtser has concluded that there is reasonable
cause for further action, the Kespondent will be given five (5) business days after
receipt of the report to eitfer request a hearkge or to prepare a response to the
report before it is forwaplied to the Respondety's immediate administrative
supervisor and to the ¢énior administrative offiegr of the Respondent’s
administrative unit (e vice president or, if the Rspondent is a vice president,
to the President). £ the Respondent requests g hedting, the report will be
referred to the [garing Committee described below o, for cases in which the
Respondent is afenured facuity member, handied in acgordance with Section

L. 15 Disciplindry Action for Tenured Faculty of the Mahyial.

Scexual Harassmeny Panel (fost revived May 1, 2001)

The members ofAhe Scxual Harassment Panel are elected to three (3) yexp terms by their
respective coyfcils, the Administrative Professional Council and the Facuky Council.
Nominationy’shall be solicited in February with clections conducted in Aprih, Terms of
office willbegin July 1 following clection. Terms shall be stageered so that
approxitpfately one-third will be elected each year. The panel will consist of tein(10)
adminigtrative professionals from at Ieast four (4) edministrative units and ten (18) faculty
memjfers from at least four (4) colleges, including the libraries, Each member wi
recpive annual training on sexual harassment by the Associate Director of QEQD, Te
A ual Harassment Panel shall constitute a pool of individuals from which the Hearing
“ommittce will be drawn.



Hearing Commitice
A committes of five (5) members of the Sexual Harassment Panct will be chosen by lot -y‘

the Chair of Faculty Council il the Respondent is an entenured faculty member and by'the
Chair of the Administrative Professional Councit for administrative professionals agt

\other non-student employees (excepting State Classified staff).

Thilcaring Committee for an untenured faculty member will be composed ¢f faculty
membaes and for administrative professionals of administrative professiongds, Hearing
Coramittugs for other non-student employees (excepting State Classificd £tafT) will be
selected byNat from the entire Pancl.,

Any person fromhthe same administrative unit or department as citfer the Complainant or
the Respandent wilkbe replaced by another drawn by lot. Membérs decming themselves
disqualificd for bias ox interest will remove themselves from th€ case. The Complainant

and the Respondent wilNiave a maximum of one challenge gdch without stated cause,

Formal Hearing Procedures

1. Hearings will commenctgo later than ten (J0) working days after the [earing
Committee chair notifies g Complainanyand the Respandent. The Hearing
Committee shall clect its owmnghair fropf among its members and shall be
advised by legal counsel for th&\Univérsity or from the Colorado Department of
Law, '

b. The {earing Commitice may héld ordynizational meetings in private, which may
include meetings with the RgSpondent ahd Complainant ag nceded to (1) clarify
the issucs, (2) effcct stipuldiions of facts, {R) provide for the exchange of
documentary or other information, (4) formNatc a list of potential witnesses, and
(5) achicve such athcyappropriate pre-hearinghpbjectives as will make the
hearing fair, effectj¥e, and expeditious.

¢, The Assoctateddirector of OEOD will be called firshjo present the results of the
preliminary givestigation. The committce also may cdgduct its own informal
inquiry, cpfl witnesses, and gather whatever informatiothit deems necessary to
assist it J& reaching 2 determination on the merits of the alegations., The hearing
shall b€ closed, and the proceedings shall remain confidentigl to the extent
permptited by law, \

d, Txcepting pre-hearing organizational meetings and those for find deliberation,
finding of fact and preparation of recommendations, the Respondeyt is permitted
to be present during all meetings of the committee, Lo call witnesses\to confront
and cross-examine any adverse witnesses, and to be accompanicd by ap advisor
and/or legal counsel. Such advisar or counsel is free to advise the Respyndent
fully throughout the proccedings, to assist in formulating any required wtten
documentation, and to help prepare for any oral presentation, but they manot
actively participate in the procecedings such as making objections and aticmiting
to argue the case, A full verbatim record of the hearing will be kept and mady
available to the Respondent upon request.

Appendix - 5
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Recommendations Following Formal Hearings

th

Al the conclusion of the hearing, the Hearing Commiltee shall meel privately fpf linal
deliberation, finding of fact, and preparation of recommendations, These deliberations
shall remain confidential to the extent permitted by law, The committee shydl decide, by
mujority vote and by the preponderance of the evidence (mare likely thantot) whether (1)
the comnplaint is substantiated, (2) the complaint is unsubstantiated, or (34 the complaint is
intentionally false or malicious. The finding, together with the basis {#r this finding, and
recommendations shall be communicated in writing to both parties, fiic Associate Director
of OEOD, the Respondent's immediate administrative supervisor, #nd the senior
Mministrative officer of the Respondent’s administrative unit (th€ vice president or, if the
Respandent is a vice president, to the President).

A finding by the majority of the Hearing Committes that th¢ Respondent has, more likely
than not, vioiMed the Sexual Harassment policy must bedccompanied by
recommendationsJor remedial action reasonably caleylated to stop the harassment or
disciplinary sanctiohg up to and including termination’ of employment. If the commitice
finds that the complaintwas deliberately false and shalicious, this finding, together with a
recommendation for apprbpriate disciplinary ectjdn against the Complainant, shail be
forwarded to the senjor admMistrative officer of the Complainant's administeative unit,

6. Administrative Action Foliowinp thc Hep Eng Committee Recammendations (last
revised January 27, 2006)

Comniittee or may recommend disciilinary a¢tions more or less severe than those
recommended by the Hearing Copimitiee for ptsuasive reasons that shall be stoted in
writing ta the Respondent and tht Hearing Commiitee. 1 the Respondent accepts the
recommendation of the seniorAdministrative officerthe remedial action or disciplinary
sanction shall be implementgd without further review by the President, If the
Respondent tcjects such Officer's recommendation, the™President shall review the case
and recommendation and shall make the final decision on ti dispasition of the case,
Since the procedures Herein are designed to provide appropridtg relict and duc process,
appcals through othgt arievance procedures such as Section K ofthe Manual cannot be
made by cither pary

Expeetations for Members of the University Community {new section added Decembyy 14, 2004)

A, Cooperation and pagtfcipation by the members of the University community in the réwplution of a

complaint under {ese procedures is necessary.
ant, Respondent, and all witnesses shall be truthful in their testimony. Failure. to

B The Complai
i#f this cxpectation may result in the imposition of University sanctions.

Appendix - 6

*
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Date: April 17, 2014

To: Tim Gallagher, Chair Faculty Council
From: David Greene, Chair

Committee on Responsibilities and Standing of Academic Facuity
Subject: Proposed revision to Section _Appendix 1 of the Manual

The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Section _Appendix 1 OF THE ACADEMIC FACULTY AND
ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions everseored.

APPENDIX 1: Discrimination, Harassment, Sexual Harassment, Sexual Misconduct,
Domestic Violence, Dating Violence, Stalking, and Retaliation

Purpose of Policy

Colorado State University is committed to providing an envirgnment that respects the
dignity and worth of every member of its community. The University strives to create and

maintain a work and study environment that is fair, inclusive, and responsible so that each
member of the University community is treated with dignity and respect and is rewarde
for relevant considerations such as ability and performance. The purpose of this policy is to
define the types of conduct that are prohibited by the University as a means of achieving

these goals and to prevent harm arising from discrimination, harassment, sexual
harassment, sexual misconduct, domestic violence, dating violence, stalki nd retaliation.

Colorado State University is committed to providing an environment that is free from
discrimination and harassment based on race, age, creed, color, religion, national origin or
ancestry, sex, gender, disability, veteran status, genetic information, sexual orientation,
gender identity or expression, or pregnancy. Such an environment is necessarvtoa
healthy learning, working, and living atmosphere because discrimination and harassment
undermine human dignity and the positive connection among all people at our University.
Acts of discrimination, harassment, sexual harassment, sexual misconduct, domestic
violence, dating violence, stalking, and retaliation will be addressed consistent with this
policy.

onsistent with state and federal law, reasonable accommodation will be provided t

persons with disabilities.
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This Policy superse 1l prior University Policies on discrimination, harassment. sexual
harassment, sexual misconduct, domestic viglence, dating violenc lking, and
retaliation.

Application of Poli

This policv applies to all members of the University community who are subject to the
jurisdiction and authority of the University with respect to matters of discrimination,
harassment, sexual harassment, sexual misconduct, domestic violence, dating viglence,
stalking, and retaliation. This includes, without limitation, students, faculty, employees,

affiliates, visitors, and {where provided bv law or contract) agents, contractor

subcontractors, and grantees of the University. All University business units, wherever

located, are covered by this policy.

Exemptions
None.

Definitions

As used in this policy, the following terms are to be understood and applied as follows,
unless clearly stated otherwise:

a, Action or conduct, as used in this policy, also includes inaction or omission where there

is a responsibility to act. Action or conduct that occurs off-cam an be subiject to thi
olicy if it involves one or more Covered Persons and {a) causes an im toan rson
gn cam reasonably relates to the health, safety and security o campus oran
erson(s) on cam or_(c).reasonably relates to the Responding Party’s fitness or capaci

to actin accordance with his or her obligations and for the policies of the University {e.g.
the Student Conduct Code or an licy or code relating to the conduct of an employee).

b. Consent to sexual activity is consent that is informed, knowing and voluntary. Consent is

active, not passive. Silence, in and of itself, cannot be interpreted as consent. Sexual activity
with someone known, or who should be known, to be mentally or physically incapacitated
bv alcoho! or other drug use, unconscious or in a state of blackout, or otherwise unable to

ive consent, is not valid consent. A person is considered to be inca e of giving consent
when the person lacks the cognitive ability to make an important life decision, and this

measure applies even when the same persons have engaged with one another in
consensual sex in the past.
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¢. Covered Persons are all Colorado State University studen mpl includin
facul visitors, volunteers, affiliates, and (where provided by law or contract) agen
contractors, subcontractors, and grantees.

d. Dating violence means violence committed by a person:
1. whois or has been in a social relationship of a romantic or intimate nature with the

impacted partv: and

2. _where the existence of such a relationship shall be determined based on a
consideration of the following factors:

i. __the length of the relationship:

ii. the of relationship;

iii. _the frequency of interaction between the persons involved in the relationship.

e. Discrimination is conduct that is based upon an individual’s race, age, creed, color,
religion, national origin, ancestry, sex, gender, disability, veteran status, genetic

information, sexual orientation, pender identity or expression, or pregnancy, and that (a

excludes an individual from participation in, (b} denies the individual the benefits of, (¢}
treats the individual differently from others in, or {d) otherwise adversely affects a term or
condition of an individual's emplovment, education, living environment or_University
program or activity. It is unlawful discrimination for an emplover to refuse to hire, to
discharge, to promote or demote, to harass during the course of employment, or to
discriminate in matters of compensation, terms, conditions, or privileges of employment
against any person otherwise qualified because of any of these factors. This includes failing

to provide reasonabl mmodation, consistent with state and federal law, to persans

with disabilities.

f. Domestic violence includes felony or misdemeanor crimes of violence commi a
current or former spouse or partner of the victim, by a person with whom the victim shares
a child in common, by a person who is cohabitating with or has cohabitated with the victim
as a spouse or partner, by a person similarly situated to a spouse of the victim under the
domestic or family violence laws of the State of Colorade or other jurisdiction in which this

policy applies, or by any other person against an adult or youth victim who is protected
from that person's acts under the domestic or family violence laws of the jurisdiction.

. Harassment covered under this policv is conduct that demonstrates ilitv towards a
erson (ora gro f persons) based upon that person’s race, age, cr olor, religion




national origin, ancestry, sex, gender, disability, veteran status, genetic information, sexual

rientation, gender identi I expression, or pregnan nd has the purpose or effect of:

1. Creating an intimidating or hgstile environment in which to work, learn. or
participate in a University activity, or unreasonably interfering with or affecting any
such activities: or

2. _Unreasonably affecting a person's educational or work opportunities.

Harassment may take various forms, including name-calling, verbal, graphic or written
statements (including the use of electronic means), or other conduct that a reasonabl
person would find physically threatening, harmful, or humiliating. Harassment does not
have to involve the intent to cause harm, be directed at a specific target, or involve
repeated incidents in order to be prohibited. Sex-based harassment includes sexual
harassment, which is further defined below, and non-sexual harassment don

stereotypical notions of what is female/feminine v. male/masculine or a failure to canform
to those gender steregtypes.

h. Impacted Party/Complainant: The person who reports, or is reported by another
person, as having been subject to acts constituting discrimination, harassment, sexual
harassment, sexual misconduct, domestic violence, dating violence, stalking or retaliation
by another.

i. Responding Party: The person reported to have been engaging in acts that may
constitute a violation of this policy, including discrimination, harassment, sexual
harassment, sexual misconduct, domestic violence, dating violence, stalking or retaliation
in violation of this policy.

j. Retaliation is any overt or covert act of reprisal, interference, restraint. penalty,
discrimination, intimidation, or harassment, against any person or group for exercising
rights under this policy, including opposing any practices forbidden under this policy, filing

complaint, testifving, assisting, or participating in any mannerinanin igation or

roceeding under this policy. This includes action taken against a bystander who
intervened to stop or attempt to stop discrimination, harassment, sexual harassment,
sexual misconduct, domestic violence, dating violence, stalking or retaliation. Action is
generally deemed retaliatory if it would deter a reasonable person in the same

circumstances from opposing practices prohibited by this policy or participating in the
complaint processes under this policy.

k. Sexual harassment is harassment that is of an implicitly or overtly sexual nature, or is
based on a person’s actual or perceived sex, gender, sexual orientation, gender identity, or
gender expression. Sexual harassment, including sexual assault, can involve persons of the
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same or opposite sex, and includes any unwelcome sexual advance, request for sexual
favors, or other conduct of 3 sexual nature when:

1. Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual's employment, education or participation in a University
activity;

2. mission to, or rejection of such conduct by an individual i d h sis for

or a factor in, decisions affecting that individual's employment, education or
participation in a University activity: or

3. Such conduct has the purpose or effect of unreasonably interfering with an
individual's employment or academic performance or creating an intimidating,

offensive or hostile environment for that individual's employment, education or

participation in a University activity.

L. Sexual misconduct is any conduct that constitutes sexual assault, sexual exploitation, or
sexual violence, as.follows:

1. xual assault means an actual or attempt exual contact with another person
without that person’s consent. Sexual assault includes, but is not limited to:

i. Involvementin any sexual contact when the victim is unable to consent.

ii. Intentional and unwelcome touching of, or coercing, forcing, or attempting to
coerce or force another to touch a person’s intimate parts (defin enital area

groin, inner thigh, buttocks, or breast].

iii. Sexual intercourse without consent, including acts commonly referred to as

rape.
2. Sexual exploitation occurs when a person takes non-consensual o ive sexual
advant of another for anvone's advant r benefit other than rson bhein

exploited, and that behavior does not otherwise constitute one of the other sexual
misconduct offenses defined herein. Examples of behavior that could rise to the level of
sexual exploitation include:

i. Prostituting another person;

ii. Non-consensual visual (e.g., video, photograph) or audio-recording of sexual
activity;

iii. Non-consensual distribution of photos, other images. or information of an
individual's sexual activity, intim ody parts, or nakedn with the intent to or




having the effect of embarrassing an individual who is the subject of such images or

information;

iv. Goin nd the bounds of consent {such as lettin hers hide in the closet to

watch vou having consensual sex):
v._Engaging in non-consensual voveurism;
vi. Knowinglv transmitting a sexually transmitted disease, such as HIV, to another

with isclosing vour STD status;

vii. Exposing one's penitals in non-consensual circumstances, or inducing another to
expose his or her genitals: and

viii. __Possessing, distributing, viewing or forcing others to view illegal
pornography.

3._Sexual violence is a severe form of sexual harassment, and refers to physical sexual
acts perpetrated against a person’s will or where a person is incapable of giving
consent, including but not limited to rape, sexual assault, sexual battery, sexual coercion
or similar acts in violation of state or federal law.

m. Stalking means engaging in g course of conduct directed at a specific person that would
cause a reasonable person fear for his or her safety or the saf; others. or (b

suffer substantial emotional distress.

Examples of behaviors by a person stalking another are:

1. Follow vou and show up wherever you are.

2. Send unwanted gifts letters, cards, or e-mails.
3. Damage your home, car, or other property.
4, Monitor vour phone calls or computer use.

5  Usetechnol like hidden camer r global positionin m PSY, to track
where vou go.

6. Drive by or hang out at your home, school, or work,

7. Threaten to hurtvou, vour family, friends, or pets.



8. Find out about vou by using public records or online search services, hiring

investigator ing through vour garbage, or contacting friends, family, neighbor
ar co-workers.

9. Posting information or spreading rumors about you on the Internet, through social
media, in a public place, or by word of mouth.

10. Qther actions that control, track, or frighten you.
Statement of Policy Principles

It is the nolicy of Colorado State University to maintain an academic and work environment
free of discrimination, harassment, sexual harassment, sexual misconduct, domestic

violence, dating violence, stalking and retaliation for students, faculty, and employees. Such
conduct is contrary to the standards of the University community and common ncy. It

diminishes individual dignityv, impedes equal employment and educational opportunities
and equal access to freedom of academic inquiry, and creates barriers to fulfilling the
University’s scholarly, research. educational, and service missions. Such conduct will not be
tolerated at the University.

Discrimination, harassment, sexual harassment, sexual misconduct, domestic violence,
datine violence, stalking and retaliation also are illegal: they are prohibited in the

employment context by Title VII of the 1964 Civil Rights Act, in the education context by
Title [X of the Educational Amendments of 1972, and, in both employment and education

contexts, b lorado's anti-discrimination laws, including, but not limited to, C.R.S. §24-

34-401. et seq. Such conduct also can violate federal and state criminal laws.

Colorado State University does not discriminate on the basis of race, age, ¢ lar

religion, national origin or ancestry, sex, gender, disability, veteran status, genetic

information, sexual orientation, gender identity or expression, and pregnancy. The
University comnlies with the Civil Rights Act of 1964, as amen related Executi rder

11246 and 11375, Title IX of the Education Amendments Act of 1972, Sections 503 and 504
of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans' Readjustment
Assistance Act of 1974 mended, the Age Discrimination in Empl ent Act of 1967
amended, The Pregnancy Discrimination Act of 1978, Americans with Disabilities Act of
1990, the Civil Rights Act 0f 1991, the ADA Amendments Act of 2008, the Genetic
Information Nondiscrimination Act of 2008, and all civil rights laws of the e of

Colorado. Accordingl al opportunity of employment and admissi 1l be extended
to all persons. The University shall promote equal opportunity and treatment in

employment through a positive and continuing affirmative action program for ethnic
minorities, women, persons with disabilities, and veterans.
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To comply with federal requirements regarding non-discrimination in admissions and

gperations, the University’s approved non-discrimination statement must appear in major

niversi lications such as the General Catalog. A brief reguired non-discrimination

statement also must appear in written advertisements and University publications,

including thos inform prospective students of Universi rograms. The require
non-discrimination statements, as well as further information regarding these
requirements, are available at the Office of Equal Opportunity.

The University prohibits any act of discrimination, harassment, sexual harassment, sexual
misconduct, domestic violence, dating violence or stalking by a Covered Person, and an
retaliation related to acts or reports of such acts, The University takes all allegations of

such misconduct seriously. When allegations of such acts are reported, and a Covered
Person is found to have violated this policy, consequences will result, up to and includin

dismissal from CSU.
All members of the CSU community are expected to not infringe upon the rights of others.

This Policy has been adopted to reaffirm this principle and to provide su rt and recourse

to those who are impacted by discrimination, harassment, sexual harassment, sexual
misconduct, domestic violence, dating violence, stalking, or retaliation perpetrated by a

member of the Universi mmunity. When the Responding Party is determined not to be
a Covered Person he time of the report, he or she mav neverthel be subject to this

policy in the event that he or she becomes a Covered Person in the future, as well as being

subject to other laws and policies.

Responsibilities and Procedures

1. Title IX Sex- d Discrimination, Harassment, Misconduc Retaliation
Involving Students
CSU has appoeinted a Title IX Coordinator and a De Title IX Coordinator to gve n

coordinate its compliance with Title IX of the Education Amendments of 1972, 20 U.S.C.
1681 et seq. (Title 1X), and.its implementing regulations, 34 C.F.R. Part 106. Title IX
prohibits discrimination on the basis of sex in education programs or activities by
recipients of federal financial assistance, The Title IX Coordinator is the Executive Director
fthe Office of Equal rtunity. The De Title IX Coordinator is the Director of the

Office of Support and Safety Assessment.

All CSU emplovees and volunteers, including faculty, staff and students acting in their
employment or volunteer roles, are mandatory reporters of any violations or alleged
violations of Title [X. In order to comply with this law and enable the University to
proactively respond effectively and stop instances of sex-based discrimination, sexual

harassment and sexual misconduct involving students at the University, all Universit
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employees must, within 24 hours of receiving the information, report information they
have about alleged or possible sex-ha iscrimination, sexual harassment, sexual
misconduct, and retaliation involving students to the Deputy Title IX Coordinator in the
Office of Support and Safety Assessment (SSA) or the Office of Equal Opportunity (QEQ).
Mandatory reporting means that information indicating that a person has allegedly
committed or been the target of alleged or possible sex-based discrimination, sexual
harassment, and sexual misconduct involving students may not be withheld, even if
confidentiality is requested by the reporting party.

Being a mandatory reporter is consistent with having concern for and supporting those
involved in violations or alleged violations. It signifies that campus safety is at the forefront
of the community’s concern. When a Covered Person discloses information, it is best for the
employee or volunteer to mention they are a mandated reporter and will have to share the
information with the University, but that the Covered Person will still always have the
choice whether or not to share their story with others at the University whose
responsibility it is to investigate. Examples of mandatory reporters include, but are not

limited to:

a. Faculty member to whom a student reveals an incident of sexual harassment or sexual
misconduct involving the student or other Covered Persons protected under this policy.

b. A Resident Assistant who receives information from one of their residents that they
were assaulted by another student at an off campus party

c. Aperson who is acting as a volunteer at a CSU-hosted activity who observes another

erson engaging in sexual contact with a child in the program.

Remember, these are just examples. Sex-based discrimination, harassment, misconduct and

retaliation must be reported no matter what the circumstances if thev involve students,
Emplovees exempt from these mandatory reporting requirements are only those

emplovees who are statutorily prohibited from reporting such information, for example,

licensed healthcare professionals acting within the scope of the professional-patient

relationship, and Sexual Assault Victim Assistance Team members. If you are unsure

whether or not vou are exempt, vou must contact OEQ to determine whether or not an

exemption applies. Teachers are not exempt from reporting incidents involvin ents

unless one of these special statutory exemptions applies.

Reports of any violation or suspected violation of the protections of Title IX involving a
student may be made to the Deputy Title IX Coordinator, whose name and contact

information is alwavs available online at
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http: //www.supportandsafety.colostate.edu/sexual-harassment or by calling 970-491-
7407,

Upon receiving a report of alleged or possible sex-hased discrimination, harassment, sexual
harassment, sexual misconduct, sexual assault, or retaliation, the Deputy Title IX
Coordinator will evaluate the information received and determine what further actions
should be taken. Further action may include contacting the CSU Police Department, If, after
such evaluation, it reasonably appears that a violation of this policy by a student or an
employee has occurred, SSA will follow the appropriate procedures referenced below.

When the Responding Party is a student, the Deputy Title [X Coordinator will determine
what further actions shall be taken, which may include investigation of the report and

referral to the Office of Conflict Resolution and Student Conduct Services for ihle action
under the Student Conduct Code.

2. Sexual Misconduct, Domestic Violence, Dating Violence, Stalking and Retaliation
Involving Non-Students who are Covered Persons

The Office of Support and Safety Assessment also handles complaints of sexual misconduct,
domestic violence, dating violence, stalking, and related retaliation, involving non-students
who are Covered Persons under this policy, and may refer such matters (or receive
referrals from the CSU Police Department or other law enforcement agencies. Reports of
such incidents should be made to SSA or CSUPD.

3. _Employment-Related Discrimination, Harassment, and Other Violations

The Office of Equal QOpportunity handles reports of discrimination and harassment in
employment or educational opportunity, including sexual harassment complaints involving
hoth students and non-student Covered Persons. (Note: student-to-student discrimination
and harassment mav be reported directly to the Office of Conflict Resolution a udent
Conduct Services (CRSCC) at 491-7165).

There are two conditions under which the OEQ will take stens, either directly with the

Impacted Party or through a reporting employee, to provide information about the
University’s procedures for filing a complaint:

a. when the Impacted Party is a student and the Responding Party consists of either faculty.
emplovees, affiliates. or visitors:
b. when the Impacted Party and the Responding Party are non-students,
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The OEQ will maintain, publish and follow procedures for the review and resolution of

complaints where the Responding Party is not a student.

When the person alleged to have committed the violation is an agent or contractor of the
University who is not subject to any disciplinary procedures of the University and it
reasonably appears that a violation has occurred, the matter will be referred to the

ropriate official or department for further action. This may include, as appropriate, an
or all of the following:

a. _The Director of Contracting Services, for action that may be taken under the
terms of a university contract, such as contract suspension or termination,

demanding a change of personnel working under a contract, or initiation of
contractor debarment:

b. The CSU Police Department, for initiation of a criminal investigation and
complaint:

c. An outside law enforcement or governmental agency with actual or apparent
jurisdiction over the alleged perpetrator.

3. First Amendment

The protections of the First Amendment must be considered if issues of speech or artistic
expression are involved, Free speech rights apply in the classroom and in all other
education programs and activities of public institutions, and First Amendment rights appl
to the speech of students and teachers. Great care must be taken not to inhibit open
discussion, academic debate, and expression of personal opinion, particularly in the
classroom. Nonetheless, speech or conduct of a sexual or hostile nature that occurs in the
context of educational instruction may exceed the protections of academic freedom and

itute prohibited harassment or sexual harassment if it meet definition of
harassment or sexual harassment ntained in this policy and (1) is reasonably regarded

as non-professional speech (i.e., advances a personal interest of the faculty member as
opposed to furthering the learning process or legitimate objectives of the course} or (2]

lacks accented pedagogical nurpose or is not germane to the academic subiect matter,

4. Affirmative Action

The Umverglty takes afflrmatwe action to employ guahf’ed wgmgn, mmorltles, veterans,

and program, contact the OEO at oeo@colostate.edu or 970-491-5836.
5. Retaliation
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Retaliation against members of the University community for making good faith reports of
non-compliance with laws, regulations, or University policies is strictly prohibited, and is
subject to disciplinary action up to and including termination or dismissal from
employment or enrollment at the University. It is prohibited to discharge, demote, suspend,
threaten, harass, intimidate or otherwise retaliate against an individual in the terms or
conditions of employment or educational opportunity based on the individual’s good faith
repart of potential non-compliance, or based on the individual’s cooperation with an
investigation or hearing regarding a report of potential non-compliance. Such retaliation is
prohibited regardless of whether the matter reported is substantiated.

Colorado State University protects all participants in the complaint and grievance
processes from retaliation. No person shall restrain, interfere with, coerce, attempt to
intimidate, or take any reprisal against a participant under these procedures. Failure to
comply with this expectation may result in the imposition of University sanctions up to an
including termination or dismissal.

Acts or threats of retaliation constitute a serious violation of University policy, and the
University encourages prompt reporting of any retaliatory action. Students should report
retaliation EQ, SSA or Conflict Resolution & Student Conduct Service R

Employees should normally report retaliation to their supervisor, but, if the supervisor is

involved in the matter, or for anv reaseon an individual is uncomfortable speaking with hi
or her supervisor, the report may be made to the responsible department head, the Office

of Equal Opportunity, or by using the CSU System’s Compliance Reporting Hotline which

may be accessed online (http://reportinghotline.colostate.edu /] or b lling, toli-free 1-

855-263-1884, The Hotline allows anonymous reporting if desired.

6. Required Trainin

Federal law requires that all newly hired CSU emplovees (including facultyv) and incomin

students participate in primary prevention and awareness programs, and that students and
faculty engage in prevention and awareness programs on an ongoing basis. Th

programs may be offered by OEQ, SSA, the President’s Commission on Women and Gender
Equity {PCWGE), CRSCS, and other University programs. Sexual Harassment Awareness

+

Training is offered by OEQ and may be retaken anvtime as a refresher ntacting QEQ at

peo@colostate.edu or by calling 970-491-5836.

7. Procedures for Complain

The University provides fair, understandable, and legally sound procedures for handling all
complaints of discrimination, harassment, sexual harassment and sexual misconduc

domestic violence, dating violence, stalking and retaliation. These procedures can vary
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depending on the nature of the complaint and the status of the persons involved (i.e.
student, faculty, empl ornon-emploved nartv). The responsible departments are

reguired to maintain, publish, and follow appropriate procedures.
Filing with External Agencies

Persons who believe that they have been jected to discrimination, harassment, sexual
harassmen xual misconduct or stalking mav be able to file mplaint with the

Colorado Civil Rights Division, the U.S. Equal Employment Opportunity Commission or the
U.S. Department of Education’s Office for Civil Rights. Information regarding filing charges
with any of these agencies may be obtained from the Office of Equal Opportunity.

Expectations for Members of the Universi mmuni

Cooperation and participation by the members of the University community in the
resolution of a complaint under these procedures is necessary. All University community

members asked to participate should do so. If an Impacted Party/Complainant does not

participate, the University may continue the investigation, invoke necessary interim and
ermanent remedies, or conclude the complaint. If a Respondent does not participate, the

University will move forward with the complaint with the information it is able to collect

and ascertain,

The Impacted Party/Complainant(s), Respondent(s), and all witnesses shall be truthful in
their testimony. This includes statements made verbally and in writing. Failure to comply
with this expectation may result in the implementation of University sanctions.

References
> Colorado State University Student Conduct Code
> US Department of Education, Office of Civil Rights - Pamphlet on Sexual Harassment

¥ Office of Egual ortunitv—http://0OEQ.colostate.edu

Helpful Resources
An Impacted Party may report confidentially to the following campus resources that
provide support and guidance:

Sexual Assault Victim Assistance Team (970) 492-4242
Women and Gender Advocacy Center (970) 491-6384
Women’s Clinic at CSU Health Network (970) 491-1754
Counseling Services (970) 491-6053

B

The following are other campus resources. These resources do not provide complete
confidentiality.
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1. Deputy Title IX Coordinator/Director of Support and Safetv Assessment (970) 491-7407
2. Colorado State University Police Department (970) 491-6425
3. Director of Student Case Management & Referral Coordination (870) 491-8051

Rationale: Individuals from various CSU offices collaborated to write this paolicy including,
the Office of Policy and Compliance, Human Resources Service, Office of Equal Opportunity
and Diversity, Vice President for University Operations, CSU System--Office of the General
Counsel, President’s Commission on Women and Gender Advocacy. Office of the Vice
President for Student Affairs, Dean of Students, Office of Conflict Resolution and Student
Conduct Services, and Special Advisor for Support and Safety Assessment/Deputy Title IX
Coordinator. It brings CSU in compliances with Federal changes in Discrimination and
harassment policies.



Date: April 25, 2014 j? g

To: Tim Gallagher, Chair Faculty Council
From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Sections _K.1, K.3, K4, K5 K9, K12 ofthe Manuol

The Committee on Responsibilities and Standing of Academic Faculty
MOVES, THAT Section K.1,K.3.K4.K.5.K.9.K.12 OF THE ACADEMIC FACULTY AND
ADMINISTRATIVE PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions evessecered.

SECTION K. RESOLUTION OF DISPUTES Newly-Revised Seetion-Effective-duly-1-204-2)

K.1 General Information




Colorado State is committed to the timely and fair resolution of disputes. This section describes

procedures for a faculty member or administrative professional to challenge a decision. recommendation

or action by a direct supervisor that has an adverse academic and/or professional impact on the faculty
member or administrative professional and that is unfair. unreasonable. arbitrary. capricious, retaliatory.
or discriminatory. The University Grievance Program generally provides three avenues for resolution of

such claims: a) informal coneiliation. b) mediation, and c¢) a formal grievance hearing process.

Several offices on campus are available io assist with the resolution of other disputes, See the website for
the Office of the Ombuds and Emplovee Assistance Program for details and contact information, An
overview of the procedures described in this section can be found on the website of the University
Grievance Officer.

K.1.1. Participants in the Grievance Process and Definition of Terms

Grievant — A faculty member or administrative professional who asserts that one or more decisions,
recommendations or actions by a direct supervisor (1) has an adverse academic and/or professional effect

on the faculty member or administrative professional. and (2) is unfair. unreasonable, arbitrary,

capricious, or discriminatory.

Hearing Committee — A group of between three and five (3-5) faculty members or administrative
nrofessionals from the University Grievance Panel who are convened to review and make
recommendations about a grievance,

Responsible Administrator — A university official to whom the supervisor in a grievance reports and who
oversees the activities of the unit where the grievant is employed.

Reviewing Administrators - University officials responsible for review and approving recommendations
from a Hearing Committee, namely the Provost and President. These senior officials are also responsible

for supporting. respecting, enforcing the process and providing required financial resources.

Supervisor - A university administrator. faculty member, or administrative professional who oversees the
work of the grievant. A supervisor also can be a state classified employee who directs the work of an
administrative professional.

University Grievance Officer (UGQ) — The university official responsible for administering the prievance
process. advising grievants and supervisors, and coordinating involvement by others.




University Grievance Panel — A pool of faculty members or administrative professionals who are elected
by their peers and volunteer to serve on a Hearing Commiittee, as needed and as available,

University Mediator (UM) — A neutral person from the university community appointed by the UGO to
facilitate a resolution of a dispute or grievance between a grievant and supervisor.

K.3. Definition of an Action, Grievable Action and Grievance

An Action is a decision, recommendation or other act by a Supervisor.




J¥)

A Grievable Action is an Action by a Supervisor that has an adverse academic and/or professional

effect on the Grievant and is unfair, unreasonable, arbitrary, capricious, retaliatory, or discriminatory.

A Grievance is a written complaint by a Grievant asserting that a Grievable Action has occcurred.

K.3.1. A Grievable Action does not include:
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An issue that does not individually affect a faculty member or administrative professional,
such as dissatisfaction with a university policy of general application.

Actions specified in the Academic Faculty and Administrative Professional Manual as *final”
and thus not subject to redress through the grievance process. Any action deemed “final’
constitutes exhaustion of internal grievance procedures.

An act by any person who is not the Grievant’s Supervisor or responsible administrator.
Terms agreed to by the Grievant under a Section K mediation agreement.

Acts in response to possible violations of law or endangerment of public safety.

A subsequent complaint for the same action by the same supervisor once a rievance
regarding the original complaint has concluded.

Termination of “at-will” emplovees. For information about the university’s policy regarding
at-will emplovees and the recommended steps and considerations for disciplinary action or
termination of at-will employees, emplovees should refer to the university policy for
Administrative Professionals and Non-Tenured Academic Faculty (At Will” Employment)
found in the CSU Policy Library. as well as Section D.5.6 and E.2.1 of the Academic Faculty
and Administrative Professional Manual. Employees may contact the University Grievance

Officer with questions about disciplinary action or termination of at-will employees.

K.3.2. Tvpes of Grievable Actions and Burden of Proof

K.3.2.1 The following are examples of Grievable Actions that have the effect of withdrawing,

reducing. eliminating or denying an existing term, right, benefit, or other aspect of the Grievant’s
employment. In these types of Actions, the Supervisor has the burden of proof in accordance with the

processes described in Section K.3.3.

po o

termination of contractual rights;

reduction of salary and/or demotion;

violation of academic and/or intellectual freedom; or
assignment of unreasonable workload.

K.3.2.2. The following are examnles of Grievable Actions that affect a term, ripht, benefit or other

aspect of the Grievant’s employment other than those listed above in K.3.2.1. In these tvpes of

actions. the Grievant has the burden of proof in accordance with the processes described in Section

K.3.3.

o0 o

amount of salary;

denial of reappointment;

denial of promotion or tenure;

lower evaluation than deserved on a performance review;

denial of sabbatical leave; or

failure to abide by an existing mutual agreement and/or taking an action that does not rest upon
mutual agreement as identified in Sections E.10.6, E.15, 115, and 1.5 of the Manual.
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K.3.3. Determination of the Validity of a Grievance

a. The UGO shall determine whether a Grievance sets forth a Grievable Action, i.e.. determination-ef
whether an-Actonis-a-Grievable-Aetiontes whether there is a sufﬁ(:lent basis to pursue mediation (see
Section K.8) and/or a hearing (see Section K.9 ; ;

be-made-by-the-UGO based on the written complaint by the Grievant and the Supervasor S response, as
well as any supporting materials. The UGQO may seek appropriate legal advice (see Section K.12.5). This
determination by the UGQ shall be made within five (3) working days of receiving the Grievant’s written

complaint and the Supervisor’s response.

b. If the Cevered Member Grievant disagrees with this the UGQ’s determination, he or she may appeal
this decision. Such an appeal must be made in writing to the Chair of the Grievance Panel (see Section
K.11.1) within three-3) ten (10) working days of beingnetified-receiving written notification via email of
the determination by the UGO. If such an appeal is submitted, the Chair of the Grievance Panel shall
form an Appeal Committee consisting of three (3) members from the Grievance Panel, including the
Chair of the Grievance Panel. for the purpose of reviewing whether the UGQ’s determination should be
reversed or affirmed. The Chair of the Grievance Panel shall chair the Appeal Committee and recruit
members followmg the same procedure as for the formatlon of a Hearing Committee (see Section K.11.4).

AR ~The Appeal Committee shall
cons;der the am)eal the written Comnlamt of the Grlevant and any supporting materials provided by the
Grievant, as well as the response of the Supervisor and any supporting materials that are included. Within
five (5) working days of the submission of the appeal, the Appeal Committee, with appropriate legal
advice (see Section K.12.5), shall make a determination solely regarding the elassifieation validity of the
Grievant’s appeal. specifically whether the Grievance sets forth a Grievable Action efthe-Aetien The
Appeal Committee’s determination shall be made by a majority vote. The Appeals Committee’s
determination shall be final. The Appeal Committee ghall include a written report to the UGO and the
Grievant notifying them of its decision. If the Appeal Committee reverses the determination of the UGO,
Ne the members of this Appeal Committee may ghall not serve on a Hearing Committee for this
Grievance.

K.3.4. Basis of Proof

The burden basis of proof regarding a Grievable Action is determined by a preponderance of the evidence
(i.e., that the claim is more likely to be true than not to be true).

K.4. The Right to Grieve

K.4.1. Persons Entitled to Grieve

faculty member or
admmlstratlve professxonal may pursue resolu‘uon of a Grlevabie Actzon fseeSectenK-fformat

Mediation-has-not-been-suecessful: Grievances by more than one (1)—€e¥efeé—Membef mgloxe ¢ froma
single administrative unit er-department may be joined into a common grievance if, in the opinion of the
UGO, their Grievances have sufficient commonality to be heard collectively, and if those employees

ﬁlmg Grlevances froma sm;:f.le unit agree to joinina common Grievance. Pefsmmma&ﬂg—a—é‘rﬂevaﬂee




K.4.2 Due-Process

member—ha&ﬁ»rst—been—aeeeféed—dﬁe—gmeeess-eﬂaw- If the—GevefeéMemher a Grievant Grievant 1n1t1ates the
Section K process with-regard-to-such-an-aetons-the Grievable Action aetien shall not be effective taken
prior to the completion of the Section K process.

K.4.3 Responsibility to Respond

a. The Supervisor whose decision. recommendation or action was the basis for the Grievance shall be
responsible for responding to the Grievant and the UGO within five (5) working days from the day the

Grievance is submitted to the UGO and the Supervisor,

b. If the administrater- Supervisor whose Action is being challenged ne longer is employed by the
university or no longer holds the relevant administrative s uperwsory position, then the administrative
su@ew&sef—teﬁhﬂ—pesmeﬂ— esgonsxb]e admmtstrator(s) for the uru . at hlS or her dlscretzon shali decide
inistea e-4 iy ate-in-the who
shou]d represent the unit in the Sectlon K process The unavailability of the orlginal Sup_erwsor does not
affect the right of a Grievant to seek resolution. If no person in authority responds to the Grievance, the
UGQ shall continue with the Section K process.

¢. When a faculty member has been denied promotion or tenure (see Section E.10.5.1. paragraph 6, E.13.1
paragraphs 4 and 3) in the case of a negative recommendation by the department chair, the complaint shall
be directed to the department chair. who shall be responsible to respond. In the case of a negative
recommendation at the college level, the complaint shall be filed against the dean, who shall be
responsible to respond. In the case of a negative recommendation at the provost level, the complaint shall
be filed against the provost who shall be responsible to respond.

K.4.4 Section K Process and Legal Advice

In the spirit of shared governance, it is expected that the Grievant follow all applicable parts of the
Section K process before initiating legal action with external agents or agencies. However, the Grievant
has the right to seek legal advice at any point during the grievance process. This expectation does not
supersede the Grievant’s rights under federal and/or state laws.

K.5, Initiation of the Section K Process

A claim of a Grievable Action must be submitted in writing by an administrative professional or a faculty
member Covered Membes to the UGO no later than twenty (20) working days after the date of the Action



giving rise to the Grievable Action or that point in time when the individual could reasonably be expected

to have knowledge that a basis for a grievance existed. The UGO shall then meet with the Cevered
Member administrative professional or the faculty member to discuss the claim.

Within five (5) working days after receiving the written claim of a Grievable Action, the UGO shall
assign a UM from the pool to mediate the dispute. The Mediation participants shall have five (5) working
days from the date of the assignment of the UM to object to such an assignment. An objection may be
raised only based on the UMs prior or current relationship with the Mediation participants and/or the UMs
knowledge of previous related disputes. The UGO shall make the final decision on the assignment of a
UM.

K.9 Initiating the Grievance Hearing Process

A formal Grievance must be initiated by the Grievant submitting a written complaint ¢hereinafierreferred
to-as-the “Complaint to the UGO and to the supervisor whose Aaction is being challenged no later than
five ten (510) working days after the expiration of the Mediation Period or after the decision by the UM
that Mediation will not take place, as described in Section K.8. The written Complaint shall:

a. Identify Describe the nature of the Grievable Action;

b. Name the parties to the grievable dispute;

¢. Describe how the Aaction being challenged is unfair, unreasonable, arbitrary, capricious,
retaliatory, or discriminatory;

d. Identify how the Aaction adversely affects the Grievant in his or her present or future academic
and/or professional capacity; and

e. Summarize the material that the Grievant is prepared to submit to support the claim. Upon receipt
of the €complaint from the Grievant, the supervisor shall prepare a written response (hereinafter
referred to as the “Response”) to the Ecomplaint and submit it to the UGO and the Grievant no
later than five (5) working days after receiving the Ecomplaint. This Response should be limited
to addressing the claims and statements made in the Ccomplaint.

K.12 University Grievance Officer

K.12.1. — No changes
K.12.2 Oversight of the University Grievance Officer - No changes
K.12.3 - Service of the University Grievance Officer - No changes

K.12.4 — Duties of the University Grievance officer

The UGO shall be responsible for:
a. Maintaining a record of actions taken as part of the processes in Section K and Section E.15.

b. Coordinating and facilitating the activities of the Grievance Panel by maintaining the records
of the Panel, scheduling all meetings of the Panel for informational and organizational
purposes, scheduling meetings of its Hearing Committees, calling individuals to appear before
the Hearing Committees, and establishing the rotation order for service by the members of the
Panel on Hearing Committees.

c. Overseeing the processes of Section K and Section E.15 and preparing reports to the
Grievance Panel, including recommendations for improving these processes.
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d. Assuring that faculty members and administrative professionals are familiar with the
provisions, components, purposes, and procedures of the processes of Section K and Section
E.15.

e. Consulting with at-will employees and the Office of General Counsel about disciplinary action
or termination of at-will employees. as discussed in Section K.3.1.2.

. Making recommendations to Hearing Committees regarding guidelines for the operation of
these committees pursuant to Section K and Section E.15.

g. Advising potential and active parties to a Grievance of their prospects for sustaining a
Grievance, including their responsibilities for following the procedural rules of Section K.10.

h. Facilitating the conduct of Hearings decision pursuant to Section K and Section E.15.

i. Preparing an annual report, in consultation with the Chair of the Grievance Panel each June for

the Faculty Council and Administrative Professional Council, which summarizes activities and

recommendations during the previous year.

Maintaining and updating the list of UMs,

Appointing appropriate UMs to mediate disputes involving faculty members, administrative

professionals, and/or administrators.

Coordinating orientation and training of University Mediators and Grievance Panel members.

m. Assisting the Faculty Council and Administrative Professional Council in their annual
evaluations of the UGO by distributing questionnaires to parties inquiring about or involved in
mediation or the grievance process, and assigning numerical identifiers to each questionnaire,
thus maintaining participants' anonymity. '

o
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Rationale -

K.l changes mostly provided by UGO: The existing language is needlessly
wordy. Also there are no definitions of key terms in one place, a feature
in the C€SU Pueblo grievance policies, which were included with approval by
the Office of General Counsel.

State classified employees are specified as potential supervisors because
an increasing number of administrative professionals can now report to
state classifieds based on recent changes in our personnel classification
system.

K.3-K.4 and K.5, 9, and 12 changes are closely related. Overall, it is the policy
of the University for its supervisors to act fairly and respectfully - that
ig, in a manner that could not be characterized as unfair, unreasonable,
arbitrary, capriciocus, retaliatory, and/or discriminatory. The grievance
process as described in Section K is the statement of policy and procedure
to ensure administrators in a place of authority over other employees
behave in a manner consistent with what the University expects. This
proposal is a reorganization of essential aspects of Section K.3 and K.4.
Classes of grievance as described in the current version of the Manual have
been replaced with more readable, less legalistic language and
organization; the same examples of grievable actions have been included in
this revision. Some have been added, others clarified.
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K.5, 9, and 12 changes, although in different sections, all pertain to
procedures for initiating Section K processes (either original complaint or
beginning the formal grievance following unsuccessful mediation). Proposed
changes provide (1) more time for the grievant to assemble the formal
written complaint; (2) specify the role of the UGO in determining whether
proper procedure was followed in the termination of an administrative

professional or a non tenure-track faculty member by an immediate
supervisor.
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