‘PLEASE NOTE: Members, when addressing Faculty Council, please stand and identify
yourselves. Guests wishing to speak please fill out a guest card to be handed to the Chair prior to
speaking.

PLEASE NOTE: Members planning to introduce amendments are requested to provide copies to the
Faculty Council Office, 184 Administration, at least 24 hours before this meeting.

AGENDA
Faculty Council Meeting
Tuesday, April 1, 2014 - 4:00 p.m. — Behavioral Sciences 131
April 1, 2014 FACULTY COUNCIL AGENDA ITEMS:

- Council Agenda — April 1, 2014-Behavioral Sciences 131-4:00 p.m.

Proposed Facul
A. ANNOUNCEMENTS
1. Next Faculty Council Meeting — May 6, 2014 —Behavioral Sciences 131 - 4:00 p.m.

2. Executive Committee Meeting Minutes — February 18 and March 11, 2014
(http:/facultycouncil.colostate.eduw/index.asp?url=links)

B. MINUTES TO BE APPROVED
1. Faculty Council Meeting Minutes — March 4, 2014 (pp. 1-15)
C. UNFINISHED BUSINESS
D. REPORTS TO BE RECEIVED
President — Tony Frank
Provost/Executive Vice President - Rick Miranda

Faculty Council Chair - Timothy Gallagher
Board of Governors Faculty Representative- Alexandra Bernasek

Pl o B

E. CONSENT AGENDA

1. UCC Minutes for 1/31 and 2/7/14 (pp. 16-52)
F. ACTION ITEMS

1. Standing Committee Elections — April 1, 2014 — Committee On Faculty Governance
(pp.53-55)

2. Elections for University Committees — April 1, 2014 — Committee on Faculty
Goverance (p. 56)

3. Revised Undergraduate English Proficiency Catalog Language — UCC (pp. 57-59)

4. Early Childhood Education Major, New degree — UCC (pp. 59A-71)
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5. Establish a minimum grade requirement of a “C” for a minor in Applied
Environmental Analysis — UCC (pp. 72-75)
6. Business Minor Minimum Grade Requirement — UCC (pp. 76-77)

7. Approve the Center for Mindfulness as a new CSIOU (approved by CUP) - Eric
Prince (pp. 78-89)

8. Graduate Degree Program in Ecology. New SAU, effective July 1, 2014 - UCC
(pp. 90-91)

9. New Interdisciplinary Minor in Legal Studies - UCC (pp. 92-96)

10. Add Minimum Grade Requirement (3.0) GPA for the Accredited Didactic Program
Option under the Major in Nutrition and Food Science, Dietetics and Nutrition
Management Concentration — UCC (p. 97)

11. Proposed revision to Section 1.7 of the Manual — CoRSAF (p. 98)

12. Proposed revisions to the General Catalog — College Board Advanced Placement
Credit — UCC (pp. 99-103)

13. Request for New Master of Greenhouse Gas Management and Accounting — Plan C -
UCC (p. 104)

14. Russian Studies Interdisciplinary Minor Minimum Grade Requirement — UCC
(p. 105)

15. Statistics Minimum Grade Requirement - UCC (p. 106)
16. Liberal Arts Major Name Change — UCC (pp. 107-108)

17. General Sociology Minor Minimum Grade Requirement — UCC (p.109)

Secretary's Note:  Please detach at this line, prins your name, and leave in attendance box ar the Faculty Council meeting. I you must be absent, you are
encouraged to send a substitute representative of academic faculty status in order to provide proper representation at the meeting.  Substitures should tum
in the atsendance slip at the meeting and indicate on the slip whom they are repr ing. Members will find it heipful fo have coples of the Faculty Council,

University Curriculum Commitiee and Executive Commirtee minutes available for reference at the meering.
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18. Criminology and Criminal Justice Minimum Grade Requirement — UCC (p.110)

19. Minor in Applied Environmental Policy Analysis Minimum Grade Requirement —
UCC (p. 111)

20. Sexual Harassment Policy — Appendix I of the Academic Faculty and Administrative
Professional Manual — CoRSAF (pp. 112-135)

Secretary’s Note:  Please detach ar this line, print your name, and leave in atrendance box at the Faculty Council meeting. I you must be absenc, you are
encouraged to send a substiture representative of acadenie faculty status in order to provide proper representation at the meeting,  Substitures should tum
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bers will find it helpfi/ 10 have copies of the Faculty Council,
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University Curriculum Cammittee and Executive Committee minutes available for reference ar the meeting.
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To Faculty Council Members: Your critical study of these minules is requested.  If you find errors, please contact Rita Knoll
at rita.knoll@colostate.edu.

NOTE:; Final revisions are noted in the following manner: additions underlined; deletions ever-seered.
MINUTES
FACULTY COUNCIL
March 4, 2014
CALL TO ORDER

The Faculty Council meeting was called to order at 4:00 p.m. by Timothy Gallagher, Chair.
ANNOUNCEMENTS

A. Next Faculty Council Meeting — April 1, 2014 — Behavioral Sciences, Room 131 —4 p.m.

. Gallagher announced that the next Faculty Council meeting will be held on Tuesday, April 1, 2014 in
Room 131, Behavioral Sciences at 4 p.m,

B. Executive Committee Meeting Minutes — January 28, 2014; February 11, 2014
(http://facultycouncil.colostate.edu/index.asp?url=links)

Gallagher announced that the Executive Committee meeting minutes can be found on the Faculty
Council website.
MINUTES TO BE APPROVED
A. Faculty Council Meeting Minutes, February 4, 2014

By unanimous consent, the February 4, 2014 Faculty Council Meeting Minutes were approved.

REPORTS TO BE RECEIVED
A. Provost/Executive Vice President - Rick Miranda
Miranda reported the following:
l. P&T reviews are almost complete, and letters will be delivered to candidates later this week.

2, INTO Joint Venturss Board meeting was held recently. Although enrollment projections are



2

Faculty Council Meeting Minutes

March 4,2014 - Page 2

about one year behind, enrollments are up for the summer and fall 2014.

Miranda met with the Water Center group. Space has been set up for personne! in Johnson Hall,
and the Water Center minor has not been approved. They are working on it, and 1 expect it will
be administered by SoGES.

The Water Center sponsored a symposium on the Poudre River, held at The Ranch Events
Center in Loveland.

The BOG met recently at & Retreat to discuss financial issues at CSU-Pueblo, among other
issues, CSU has been asked by the BOG to consider ways to partner more with CSU-Pueblo.

A course was held for research leaders on campus on responsible conduct in research, facilitated
by the Rescarch Integrity and Compliance Review Office, Miranda attended one of the sessions
with Alan Rudolph to help kick it off.

A PASS (Provost’s Advisory Committee on Student Success) retreat was held yesterday to
discuss implementation of software tools to facilitate cusriculum planning so that information is
provided more coherently 1o students, advisors and instructors.

The Higher Education budget is holding, There is a bill in legislation that might affect how
financial aid is distributed.

A bill to allow community colleges to offer 4-year degrees was signed yesterday. The degree
would be a Bachelor's of Applied Sciences. Another bill, to allow CSU Global Campus, to offer
bachelor degrees to non-traditional undergraduates without prior credits, is moving through
legislation.

Van Buren, Anthropology, asked about distribution of CSU System funds to institutions such as
CSU-Globai Campus. Miranda responded that the distribution of CSU-Global Campus
revenues is under the control of the BOG. Some of these revenues are returned to CSU-Global
Campus and the rest remains with the BOG for initiatives.

Van Buren, Anthropology, asked about CSU and the South Metro Denver initiatives. South
Metro Denver Chamber of Commerce approached CSU to see if CSU would cooperate with
Arapahoe Community College to develop certificate and degree programs with curriculum
delivered on-line and on-site. A limited number of programs are being tested, with on-site
classes being taught in CH2M Hill conference rooms. Graduate business classes and a nursing
degree completion program will begin next Fall. A physical campus does not exist at this time.

Miranda's report was received.

B. Faculty Council Chair - Timothy Gallagher

Gallagher reported the following:

[

Gallagher announced that President Tony Frank will attend and give a report at the April 1, 2014
Faculty Council meeting,
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2. Gallagher announced that Professor Randy Schekman, University of California, Berkeley, will

present a seminar on Open Access, on March 24, 4:00 pm.

Gallagher’s report was received.

C. Board of Governors Faculty Representative - Alexandra Bernasek

Bernasck submitted the following writien report to Faculty Council:

Faculty Council Meeting March 4, 2014
Report by the Faculty Representative to the Board

The BOG held a combination retreat and board meeting in Denver, Feb 12-14, 2014 at the
offices of CSU Global,

1. Retreat: Feb 12-13, 2014
a. The Board discussed the CSU-Pueblo budget situation. They discussed the need
to “right size” the institution and deal with SR budget issues as well as consider
strategic investments in CSU-P that would position the institution for success in
the LR. The Board decided to allocate $5m in CSU System funds to fill the budget
deficit in FY 14, At the May 2014 meeting the Board will consider the possibility of
another $1m - $2m for FY 15 in the face of $3.3m in budget cuts by the institution.
b. The Board discussed prospects for creating a “Land Grant System” based on the
land grant mission at CSU. The Chancellor argued that we should “leverage the
connections within the CSU system”., One possibility that came up was expanding
the Extension mission to include a regional center in Pueblo so that CSU-P could
participate in extension and outreach to a great extent.
2. Committee Meetings of the Board: Feb 13, 2014
a. Audit and Finance Committee

L

ii.

1w,

An overview of the role of the CFO for the System was presented (main
functions include System level finances and legislative affairs).

The committee came up with an action item on the CSU-P budget shortfall -
recornmending to the Board that $5m be approved for FY 2014, Issues that
were discussed included an enrollment plan using a consulting firm, faculty
workload issues and policy in the Faculty Manual, accountability of the
institution.

A report on the CSU bond sale was presented.

There was discussion of the Composite Financial Index (CFI) and the debt
capacity of the institutions in the System. According to HLC guidelines
CSU’s CFl is in the “good” range.

There was an update on fundraising for the Stadium. So far $40m has been
raised (approximately 36% of the goal}. President Frank told the Board he
anticipated giving them an update on financing at the October 2014
meeting.

There was a discussion of student fee increases planned for CSU. President
Frank explained to the Board that there are good reasons for considering fee
increases (transparency in particular and student oversight) rather than
increases in tuition.
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b,

Academic and Student Affairs Committee

The committee considered the Manual Changes passed at the December 2013
Faculty Council Meeting from CSU and recommended they be placed on the
Consent Agenda for approval by the Board,

3. Feb 14, 2014 Breakfast meeting with the Board and the “management team” from
Global Campus including members of the faculty. The team gave a presentation
about how things are done at Global and insights into their particular teaching
mission.

4. Board Meeting: Feb 14, 2014

a.
b.

There was no one present for the public comment session.

Board Chair’s Report:

i Discussed the June retreat and the possibility of having someone speak
about best practices for governing boards.

id. The Chair expressed a desire to talk with students at the May meeting of the
Board at CSU.

ili.  There was discussion of a possible meeting of the Board in Pueblo before the
May meeting to hold a series of open forums to talk with faculty, staff,
students and members of the community about the budget situation.

The Board went into Executive Session and the non-voting members of the Board

(the faculty and student representatives) were asked to recuse themselves from

that part of the meeting for reasons of actual or perceived conflict of interest.

Audit and Finance Committee Report:

Action items were passed.

Academic and Student Affairs Committee Report:

Action items were passed.

Consent Agenda

Was approved by the Board.

Faculty Report from CSU

I presented my report and included some comments about the role of facuity at the

three institutions in the system (differences and similarities) and urged the Board

to take time to meet and talk with faculty when they meet on the various campuses.

I called there attention to the Faculty Council resolution on Academic Freedom and

Freedom of Speech. [ asked if there were any questions and there were none.

President Frank’s Report

President Frank reported that the HLC accreditation report was completed and that

CSU was fully accredited with no deficiencies identified by the HLC. He showed

the Board the “Innovation Deficit” video that CSU produced.

Chancellor’s Report

The Chancellor had Dean Ajay Menon present an update on the CSU South Metro

initiative and Professor Ron Sega present an update on the Systems Engineering

certificate program that is up and running,

Respectfully submitted by Dr. Alexandra Bernasek, Faculty Representative to the BOG of the
CSU system.

Bemnnsek’s report was received.
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CONSENT AGENDA
A, UCC Minutes for January 24, 2014
B. Corrected Minutes of the December 3, 2014 Faculty Council Meeting that were approved at the
February 4, 2014 Faculty Council Meeting {inserting proposed revision of Section E.9 of the
Manual) that was passed by FC at the December 3 meeting.

Makela moved that Faculty Council approve the UCC Minutes for January 24, 2014 and the
carrected minutes of the December 3, 2014 Faculty Council meeting.

Makela's motion was adopted.
ACTION ITEMS

A. Election ~ Faculty Council Chair - Committee on Faculty Governance — Mary Stromberger
Nominated

Lunde, Vice-Chair, Commitiee on Faculty Governance, presented the Cornmittee on Faculty
Governance’s nomination for Faculty Council Chair:

Mary Stromberger, Department of Soil and Crop Sciences

Gallagher asked for nominations from the floor. Hearing no nominations, the nominations were
closed.

Stromberger was elected as the Chair ol Faculty Council for a one-year term July 1, 2014 through
June 30, 2015,
B. Election — Faculty Council Vice-Chair — Committee on Faculty Governance — Paul Doherty

Nominated

Lunde, Vice-Chair, Committee on Faculty Governance, presented the Committee on Faculty
Governance’s nomination for Faculty Council Vice Chair:

Paul Doherty, Department of Fish, Wildlife, and Conservation Biology

Gallagher asked for nominations from the floor. Hearing no nominations, the nominations were
closed.

Doherty was elected as the Vice Chair of Faculty Council for a one-year term July 1, 2014 through
June 30, 2015,

C. Election — Faculty Council Board of Gavernors Faculty Representative — Commitiee on Faculty
Governance - Alexandra Bernasek Nominated



o

Faculty Council Meeting Minutes
March 4,2014 - Page &

Lunde, Vice-Chair, Committee on Faculty Governance, presented the Commitiee on Faculty
Governance’s nomination for Faculty Council Board of Governors Faculty Representative:

Alexandra Bernasek, Depariment of Economics

Gallagher asked for nominations from the floor, Hearing no nominations, the nominations were
closed.

Bernasek was elected as the Faculty Council Board of Governors Faculty Representative for a
one-year term July 1, 2014 through June 30, 2015,

D. Proposed Revisions to the General Catalog, Section 1.3 — Addition of Cambridge Pre-U
Examination — UCC

Makela, Chair, University Curriculum Committee, moved that Faculty Council approve the
proposed revisions to the General Catalog, Section 1.3 - Addition of Cambridge Pre-U
Examination, to be effective upon approval by the Board of Governors of the Colorado State
University System.

Deletions are in atrdteont; additions are in undechne

fnsert the fallowing language in the CSU 2073-2014 Caralog in section 1.3 Undergraduate Admissions Policles and Procedures, For High

Graduares {page 3) afterthe intemational Baccalaureate (page 5} 2nd beforator Non-High School Graduates.

Saternacional Baccalaureate
Students wha graduaie from high schaol with an Iniemational Bacealaureate diploma or v

See the website at wunv regustrar colostare ediand choose the drop-down lisk under “Students,” select “Transfer Evaluation,” then select “IB Equivalencles” for a list
of eaurses for which credit may be granted.

Cambridge Pre.l) Exam

The Cambridge Pre-U examinatian is 3 United Kingdom gualificatian from the University of Cambridae International Examinations and is an
ahesnative to the current A Level qualification. _ This exam cansists of “Principal Sublects” of which students have a free chuice of theee of 27 subject
options. __Addisional sublects may be taken and possibly considered for credit bt are not incorporated Into the Cambridge Pre-U Diploma, _ These
students who complese an “Independent Research Project” and & "Global Perspectives” portiolia along with che 3 “Principal Sublects” options are
elipible {or the awacd of the Cambridge Pre-U Diploma. There are addiional “short course” options consisting of one year's study, available in Madern
Forgign Languages and Mathematics,

The ‘Global Perspectives and Research Repon’ (GPR) may alsa be congidered for ¢redit on a case by case basis.

Credits may be used toward the 120 credit minimum requirement for graduation and may be used wward general education {All Universiry Core

Curticulum) requirements.  Scores of D1-D3, M1

M3 and P1-P3 will be considered for credit as they ate equivalent 1o a "C” or beuier grade. A MAXIMUM of 360 semester hours may be awarded for
Cambvidge Pre-U exams.
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The academic department responsible for the course in which test crediu is granted will determine what equivalericy will be awarded.  The

ination by the department of sn equivalency for an exam will be a final decision and cannok be re-evaluated or appealed.

FOR NON-HIGH SCHOOL GRADUATES
Applicants ...........

Update to “Final Language”

Section 1.3 page 4-5

The College Baard Advanced Placement Program

The Advanced Placement Tests administesed by The Co'lege Board are used by the University 10 award credit and advanced placement in any of several fields in

which a student may have panticipated (o high school. Credit awarded is treated as transfer credin without 2 grade but is counted toward graduation and may be
used in fulfilling specific curriculum requirements.

thirdeeisiorirnerapplicableeritirthefmabdetermimtiorafthedeprmmenthowsmrequivtency-foreroramrwitbepply:  1he academic departineny
responsible for the course inwhich test credic is granted deteemencs what cyyivalency will be awarded  Deparument decisiuns are considered the {nal
detgrmination of equivalency for the sperific exanunattan  Therefare, asequest for re-cvaluarion or an appeal of the dec'sion will not be considored or accopsed,

Credit s granted for scares of four or five on the Advanced Placement Tests in.,

Collzge-Level Examination Program (CLEP)

The College-Level Examination Program (CLEP) was designed by The College Board—

*| I - ' .l' ' I I‘l ’i' ” : I Iq z Illil: -In_n. el Re \ Ay orepp l‘"t
thirdesisiomirmernpplieableasitisthefinatdetermimtion ofthe department-how an-equivelency forsmrexenrwittepply.  The academic depanment
responsible for the cowse i whech wstoredin i granted determuoes wirat squivalency will be awaided. Depaniment thegsions are considered ihe final
dererminanon ol equivalency fos the speedic exammartan. _ Therefore, a request for re cvaluanan or an appeal of the Jeasion swill not be considered ar accepred

International Baccalaureate

Students who graduate from high school with an International Baccalaureate

thirdesiviomiynotepplicshlcesitirthefinshdeterminationof the-departmenthovwsmrequivalensy-forereamrwillepply:  The acadumic depanment

responsible for 1he caurse inwhich test erodu s granted dei s what cquivalency will be awarded  Departmem decisions are considered the final

determinauon of eguivalency iar the <pecdic examamanon __Theselone, a requet for re-evaluanon or an appeal ol the decrsion will not be wonsidercd or accepied,

Spe the websie
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Rationale:

The Office of Admissions and the Registrar’s Office are asking for the changes to the catalog:
To markes CSU competitively to high ability sidents. it would be in our best interest to be amang the front runners in the State of Coloradoto
develop a recognition statement for Pre-U exams. This would be in line with our statements regarding advanced credit for Advanced Placement

{AP), loternational Baccalaureate (IB), and the Eurapean A level or AS level exams.

By CSU establishing a clear policy on our review and acceptance of these  equivalences, itwouldbea  positive oprion  in recruiting scudents
from these programs and (o award credic with the recommended guidelines o align appropriately with our current and aspirational peers.

There was no discussion.
Makela’s motion was adopted,
E. Proposed Revisions to the Manual, Section .7.10 - Work Hours — CoRSAF

Greene, Chair, Committee on Responsibilities and Standing of Academic Facuity, moved that
Faculty Council approve the proposed revisions to the Manual, Section D.7.10 — Work Hours, to be
effective upon approval by the Board of Goverors of the Colorado State University System.

D.7.10 Work Hours

The responsibilities of faculty members and administrative professionals are such that it is not
appropriate to establish specific work hours for all the work performed. Teaching faculty members and
sdministrative professionals are expected to meet their classes as scheduled, to be available during
their scheduled office hours, and to observe any other scheduled hours (e.g., examinations, department
meetings, elc.) as may be required. Administrative personnel are expected to cbserve the hours
established for their offices.

There was no discussion.
Greene's motion was adopted.

F. Proposed Revisions to the Manual, Section E.6 — General Policies Relating to Appointment and
Employment of Faculty — CoRSAF

Greene, Chair, Committee on Responsibilities and Standing of Academic Faculty, moved that
Faculty Council approve the proposed revisions to the Manual, Section E.6 — General Policies
Relating to Appointment and Employment of Faculty, to be effective upon approval by the Board of
Governors of the Colorado State University System.
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E.6 General Policies Relating to Appointment and Employment of Faculty (fast-revised-August-F2-2009)

a. The conditions and expectations of every appointment shall be confirmed in writing. Any subseguent
modifications of the appointment shall also be confirmed in writing after the faculty member and the
administrator have mutually determined the new conditions. The faculty member shall receive a copy of
these documents.

b. All faculty members who are on regular full-time or regular part-time appointments and who have not
acquired tenure, shall be appointed for a period not exceeding one (1) year. All faculty members on
special or temporary appointments shall be appointed “at will."

c. Ffaculty members on 8 multi-year researeh-appeintment contracts shall be appointed for periods of one
(1) to five (5) years for, h and one ears for teaching,

1. A multi-year researeh-appeintment contract does not carry any guarantee or implication that the

eppeintment contract will be renewed, even though the duties of the appeintee employee may
have been discharged satisfactorily.

2. Renewal of a multi-year research-appoeintment contract does not entitle the individual to further
renewals, a tenure-track appointment, or to a decision concerning tenure.

3. Renewal or extension of multi-year researsh-appeintments contracts may be made at any time
during or after the appeintment onsct of the contract and shall meet the same conditions required

for the initial appeintment contract as specified in Sections E.2.1.3 and E.2.1.4. E23.

d. If the department head daes not propose to reappoint a non-tenured faculty member holding a regular
full-time or regular part-time appointment, the faculty member shall be informed in writing that the
appointment will not be renewed. This must be done by March | during the first year of employment, by
December 15 during the second year, and at least twelve (12) months before the expiration of the
appointment in succeeding years,

¢. A non-tenured faculty member holding a regular full-time, regular part-time, or multi-year contract
may be disciplined or terminated for cause without following the procedures of
Section E.15 for tenured faculty, Such actions may be grieved as described in Section K.

f. If a decision made st a higher administrative level will have the effect of altering or reversing a decision
made at a departmental level regarding conditions of employment, including reappointment, tenure,
promotion, and salary, then, before this change can take effect, the department head must be notified in
writing of both the proposed change and the reasons for this change, and he or she must be given the
opportunity to submit a written reply.

There was no discussion.

Greene’s motion was adopted.

G. CSU Center for Laser Sensing and Diagnostics application approval — CUP

On behalf of the Committee on University Programs, Stromberger, Vice Chair of Faculty Council,
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moved that Faculty Council approve the application for the CSU Center for Laser Sensing and
Diagnostics.

There was no discussion.
Stromberger’s motion was adopted.
DISCUSSION
A. UCC - Issues Related to Minimum Grade Requirements

Makela, Chair, University Curriculum Committee, and Kathy Pickering, Vice Provost for
Undergraduate AfTairs led a discussion related to minimum grade requirements and policies of
academic units regarding minimum GPAs for degree programs. Background information and an
introduction to the issues were presented to Faculty Council in a PowerPoint slideshow (available
on the Faculty Council web site).

An issue that was raised was that some majors require & minimum grade of C or C- in required
courses, while the University accepts grades of D+, D, and D- to count credits towards graduation.

Greene, Occupational Therapy, commented that departments know better than anyone else what the
requircments should be. Greene argued that department should be allowed to develop their own
requirements than follow a requirement universal to all majors and minors.

Bernasek, Economics, commented that it is appropriate for Departments to decide on proficiency in
their degree programs,

Provost Miranda commented on the meaning of “*D" grades, and suggested a fature topic of
conversation should be whether to eliminate the D grade if the majority of programs require C or
better grades,

Pedros-Gascon, Foreign Languages and Literatures, seconded the comments of Greene and
Bernasek, and agreed that “one rule fits all” is not appropriate for all departments,

McCulloch, Philosophy, noted that the requirements for minors should be re-considered. For
example, a student might get a D in a minor course, which might prevent that student from
graduating if the minor required a grade of C or better. McCulloch suppested that we think about
alleviating these restrictions for minors.

Hayne, Computer Information Systems, responded that mastery of material should be demonstrated
by students, and therefore he supported Department's individual

Egenhoff, Geosciences, favored the suppart of certain standards to be decided upon by the
Department.

Christen, Journalism and Technical Communication, also favored the power of the Departments to
make decisions on minimum grade requirements.

Lenk, Accounting, commented that many different policies could result in increased staff time and
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administrative costs, and that these considerations should be weighed,

MeCulloch, Philosophy, asked if there were more data from advisors if scenarios do arise where &
student is prevented from graduating because of a course with a D grade.

Pickering responded that data is being analyzed to determine the frequencies that these scenarios
occur.

Egenhoff, Geosciences, asked about the number of requests that have been given to UCC regarding
minimum grade requirements. Makela responded that in the last few months, UCC has received
about 10 requests for minimum grade requirements in minors.

Pedros-Gascon, asked if all the programs have advisars. Pickering responded yes,
A member of Faculty Council also spoke in regards to administrative casts, in term of handling
waivers.

Chen, Civil Engincering, asked what Peer Institutions are doing. Makela responded that she has
seen a mix of minimum grade requirements but did not have data on specific policies for majors and
minors.

Culver, Naturel Sciences, asked about the philosophy of majors that require minors. Makela
responded that Journalism, for example, requires students to select a minor or & focus on 21
additional credits. Bernasek added that the Department of Economics also requires a minor in order
to supplement their education outside their major and argued that Departments should be allowed to
do this.

Pickering thanked Faculty Council for their input.
Makela discussed minimum grade requirements at the University level. Makela raised the issue of

“D" grades and their meaning. For example, if grades are converted to S or U's, a D would be
converted to a “U", indicating a failing grade,

The Faculty Council meeting adjourned at 5:17 p.m.

Timothy Gallagher, Chair
Mary Stromberger, Vice Chair
Rita Knoll, Executive Assistant
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A

ATTENDANCE

BOLD INDICATES PRESENT AT MEETING
UNDERLINE INDICATES ABSENT AT MEETING

Agrlcultural Scicnces

Norman Dalsted
Jack Whittier

Deb Young
Bradley Goetz
Francesea Cotrufo

Milt Thomas
Kelly Curl

Business
Margarita Lenk
Stephen Hayne
Patricia Ryan

Jim McCambridge
Kelly Martin

Enginecering

Russ Schumacher
Travis Bailey
Suren Chen
Sournject Roy

Agricultural and Resource Economics
Animal Sciences

Bioagricultura! Sciences & Pest Management
Horticulture & Landscape Architecture

Soil and Crop Sciences

College-at-Large

College-at-Large

Accounting

Computer Information Systems
Finance and Real Estate
Management

Marketing

Atmospheric Science

Chemical and Biological Engineering
Civii and Environmental Engineering
Electrical and Computer Engineering

(Substitute for Steve Reising)

Azer Yalin
Eric Maloney

Jose Chavez
Sudeep Pasrich

Health and Heman Sciences
Stephanie Clemons

Tracy Nelson-Ceschin
David Sampson

Jenn Matheson

Scott Glick

David Greene

Sharon Anderson

Kim Bundy-Fazioli

Liberal Arts
Mary Von Buren
Marius Lehene

Mechanical Engineering
Collepe-at-Large
College-at-Large
College-at-Large

Design and Merchandising

Health and Exercise Science

Food Science and Human Nutrition
Human Development and Family Studies
Construction Management

Occupational Therapy

School of Education

Scheol of Social Work

Anthropology
Art

(Substitute for Eleanor Moseman thru Spring 2014)
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Elizabeth Williams Communication Studies
Martin Shields Economics
Suve Doe English
i irj Ethnic Studies
(Substitute for Emesto Segas)
Antonio Pedros-Gascon Foreign Languages and Literature
Thaddcus Sunseri History
(Substitute for Robert Gundmestad)
Cindy Christen Journalism and Technical Communication
Gary Moody Music, Theater, and Dance
Michael McCulloch Philosophy
Bradley MacDonald Political Science
Ken Berry Sociology
Mary Vogl College-at-Large
Jolyon (JT) Hughes College-at-Large
Eric Aoki College-at-Large
Natural Resources
Meli ituri Ecosystem Science and Sustainability
Paul Doherty Fish,Wildlife, and Conservation Biology
Yu Wei Forest, Rangeland, & Watershed Stewardship
Sven Egenhoff Geosciences
Stu Cottrell Human Dimensions of Natural Resources
Natural Sciences
Tom Santangelo Biochemistry and Molecular Biology
David Steingracbher Biology
George Barisas Chemistry
Ross McConnell Computer Science
luliana Mathematics
Raymond 'Steve' Robinson Physics
Zinta Byrne Psychology
Geof Givens Statistics
Ed DeLosh College-at-Larpge
Christos Papadopoulos College-at-Large
Roger Culver College-at-Large
Carl Patton College-at-Large
Veterinary Medicine and Biomedical Sciences
Elaine Carncvale Biomedical Sciences
Howard Seim Clinical Sciences
John Rogsecrance Environmental and Radiological Health Sciences
Gary Mason Microbiology, Immunoclogy and Pathology
Terry Nett College-at-Large
Jeffrey Wilusz College-at-Large
C. W. Miller College-at-Large
Pete Hellyer College-al-Large

David Gilkey College-at-Large
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E. ). Ehrhart College-at-Large
Melinda Frye College-at-Large
Ronald B, Tjalkens Collepe-at-Large
University Libraries
Nancy Hunter Libraries
Rachel Erb At-Large
Officers
Tim Gallagher Chair, Faculty Council
Mary Stromberger Vice Chair, Faculty Council
Alex Bernasek BOG Faculty Representative
Rita Knoll Executive Assistant
Lola Fehr Parliamentarian

Ex Officio Voting Committec Chair Members

Diane Lunde

Chair Committee on Faculty Governance

{Substituting for Don Estep)

Susan LaRue
Jerry Magloughlin
David Greene*

Chair Committee on Intercollegiate Athletics

Chair Commitiee on Libraries

Chair Commitiee on Responsibilities and Standing of
Academic Faculty

Mark Zabel Chair Committee on Scholarship Research and Graduate
Education

Melinda Frye* Chair Commitiee on Scholastic Standards

JefT Wilusz* Chair Committee on Strategic and Financial Planning

Stephanie Clemons* Chair Cammittee on Teaching and Learning

Eric Prince Chair Commiitee on University Programs

Carole Makela Chair University Curriculum Committee

*Indicates Member of Faculty Council

Ex Officio Non-Voting Advisory Committee Chair Members

Jennifer Aberle Chair Committee on Faculty Governance

Ex Officio Non-Yoting Members

Anthony Frank President

Rick Miranda Provost/Executive Vice President

Brett Anderson Vice President for Advancement

Mary Ontiveros Vice President for Diversity

Lou Swansan Vice President for Engagement/Director of Extension

Robin Brown Vice President for Enrollment and Access

Daniel Bush Vice Provost for Faculty Affairs

Patrick Burns Vice President for Information Technology/Dean University
Libraries

Jim Cooney Vice Provost for International Affairs

Tom Milligan Vice President for Public Affairs

Alan Rudolph

Vice President for Research
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Blanche M. Hughes
Kathleen Pickering
Amy Parsons
Craig Beyrouty
Jeff McCubbin
Ajay Menon

David McLean
Jodie Hanzlik

Ann Gill

Jan Nerger

Mark Stelter

Joyce Berry
David Mornes

/S

Vice President for Student Affairs

Vice Provost for Undergraduate Affairs
Vice President for University Operations
Dean, College of Agricultural Sciences
Dean, College of Applied Human Sciences
Dean, College of Business/Executive Dean
Dean, College of Engineering

Dean, Graduate School

Dean, College of Liberal Arts

Dean, College of Natural Sciences

Dean, College of Veterinary Medicine and Biomedical
Sciences

Dear, Warmer College of Natural Resources
Chair, Administrative Professional Council

Rita Knoll, Executive Assistant
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A regular meeting of the University Curriculum Committee was held on January 31, 2014, at 2:00 p.m.
Members present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Mike Hogan for Nancy

Jianakoplos, Doug Ridcout for Paul Meiman, Steve Strauss, Howard Ramsdell, Michelle Wilde, graduate
representative Andrew Bondi, undergraduate represertative Sam Guinn, and Kathleen Pickering (cx-officio).

Absent: Patrick Fitzhorn.

Guests; Fionna Bright and Kelley Brundage.

Minutes

The minutes of January 24, 2014, were approved.
Experimental Course Report

The Experimental Course repart was received.

Consent Agenda
The Consent Agenda was approved.
CURRICULAR REQUESTS

* Course is offered for term specified in odd numbcered years.
* Course is offered for term specified in even-numbered years.
+Course requires field trips,

NT-O, offered as nontraditional, online course.

The following curricular requests were approved.

New Courses Effectlve Date

BIOM 750 01(1-0-0). Grant Proposal Writing and Reviewing. F. Prerequisite:  Fall Scmester 2014

Whritten consent of instructor.
Preparation and review of applications for fellowships and granls.

BMS 320 02(0-4-0). Virtual Laboratory in Physiology. F, S. Prerequisite:  Fall Semester 2014
BMS 300 or concurrent registration or BMS 360 or concurrent registration.
Credit not allowed for bath BMS 320 and BMS 302, Offered only onlinc.

Physiology lab exercises using a virtual laboratory simulation system. (NT-O)

[Approved as a new nontraditional online-only course.}

NR 566 03(3-0-0). Natural Resource [nventory and Data Analysis. S, Spring Semester 2015
Prerequisite: Admission 1o the Master of Natural Resources Stewardship degree
program; written consent of instructor. Offered only online,
Sampling designs, implementation and analysis for inventory and monitoring
of forests, rangelands, wetiands ond streams, {NT-0)

[Approved as a new nontraditional online-anly course.]
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Major Change to Courses
CIVE 550 03(3-0-0). Foundation Engincering, change to:

CIVE 550 03(3-0-0). Foundation Engineering. F. Prerequisite: CIVE 355.

Mechanics and methodology of foundation enginecring; sclection and design
of foundation systems on soft, firm, and expansive soils; special problems. (NT-
0)

[Approved ns a nontraditional online course.]
oCIVE 553 03(3-0-0). Slope Stability and Retaining Structures, change to:

°CIVE 553 03(3-0-0). Slope Stshility and Retaining Structures. S.
Prercquisite: CIVE 353.

Slope stability theory and applicatian, retaining walls, shect-pile walls, braced
excavetions, geosynthelic uscs. (NT-0O)

[Approved as a nontraditional online course.]
°CIVE 558 03(3-0-0). Containment Systems for Waste Disposal, change tos

oCIVE 558 03(3-0-0). Containment Systems for Waste Disposal. F.
Prerequisite: CIVE 355.

Basic principles governing the design of containment systems uscd in waste
disposal applications. (NT-O)

[Approved rs o nontruditionel anline course.]
CIVE 655 03(3-0-0). Advanced Soil Mechanics, change to:

*CIVE 655 03(3-0-0). Advanced Soil Mechanics. F. Prerequisite: CIVE 355,
Advanced topics in shear surength and consolidation of soils; stress paths;
unisotropy; submergencc; pastial and radial drainage; numerical methads. {(NT-0)

[Approved as a nontraditional online course.]

CIVE 658 03(3-0-0). Remediation Systems—Subsurface Contamination, change
to:

*CIVE 658 03(3-0-0). Remediation Systems—Subsurlace Contamination, F.
Prerequisite: None,

Applications in geoenvironmental enginecring practice involving design of in
situ containment and remediation sysiems. (NT-0)

[Approved as a nontraditional online course.]
ERHS 679 01(0-0-1). Occ Env Health Interdisciplinary Symposium, change to:

+ERHS 679 02(0-0-2). Occ Env Health Interdisciplinary Symposium, F.
Prerequisite: Enrollment in @ praduatc program related 10 occupational,
environmental, or public health, May be repeated for credit. Required ficld trips.

Evaluation of occupational and cnvironmental health issues, through
multidisciplinary intcractions in seminars and field visits.

Effective Date

Fall Semester 2014

Fall Semester 2014

Fall Semester 2014

Fall Scmester 2014

Fall Semester 2014

Fall Semester 2014
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{IDFS 550 03(3-0-0). Research Methods 1, change to:

HDFES 550 03(3-0-0). Rescarch Methods IL. S. Prerequisite: HDFS 549.
Research strategies and ethical considerations.

NR 440 03(2-2-0). Land Use Planning, change to:

+NR 440 03(2-0-1). Applications in Conscrvation Planning. F. Prerequisite:

NRRT 340. Required field trips.
Conservation planning method applications that integratc natural resources by
conservation organizations and government agencies. (NT-0)

NR 622 03(2-2-0). Analysis of Environmental Impact, change to:

NR 567 03(3-0-0). Analysis of Environmental Impact. F. Prerequisite:
Admission to the Master of Natural Resources Stewardship degree program of
wriiten consent of instructor.

Preparation and cvaluation of environmental impact statements under NEPA.

(NT-0)

[Approved as a nontraditional online course.]
SOC 461 03(3-0-0). Sociology of Disaster, change to:

SOC 463 03(3-0-0). Sociology of Disaster. S. Prerequisite: SOC 100 or soc
105.

Detcrminants and consequences of behavior and response Lo environmental
extremes including foods, earthquakes, wind, severe storms, and technolagical
emergencics. (NT-0)

[Approved as a nontraditional online course.]

SPCM 130 03(2-0-1). Relational and Organizational Communication, change
ta:

SPCM 130 03(2-0-1). Relational and Organizational Commugication. F, §,
§S. Prerequisite: None,

Rasic communication processes and skills central to relating and organizing in
intcrpersonal, small group, and organizational contexls.

[Approved as an All-University Core Curriculum calegory 3C, Social and
Behavioral Sciences, course.]

=

New Curricula

College of Engincering
Master of Engincering (M.E,, Plan C)
Geospatint Engincering Sneeinlization

(The entire program is shown.)

Fall Semester 2054

Fall Semester 2014

Fall Semester 2014

Folt Scmester 2014

Fall Semester 2014

Effcctive Fall 2014
CoSRGE 12/5/13
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ouyrse

REQUIRED COURSES;

IVE__376
ENGR__521"
ENGR _3522°
ENGR__323°

ENGR_ 324"

clvlE_ 332"
CIVE__ 544’

CIVLE 3 46':

SIVE 3477
STAT 347"

CIVE 578"
ENGR__ 501/
ECE _ 301
ENGR_510°
CNGR 520"

.................................

Title 914
Engineering Applications of 1S and GPS 3
G135 in Civil and Environmentat Engjnecring 3
Geospatin] Engineering Management, Policics 3
Wﬂw 3
Photagrammetric Engineering/Remote Sensing 3
Guospatial Web ‘Teclwolouics for Engineers 3
TOTAL 18
: roclits from the followir . ’ i
Information Technology and Project Managcment 3
Enierprise uting a stems Jntegratio 3
Business Visual Application Develgpment 3 '
Sofiware Development Methodology 33
bject-Orient tems 3
Business Dajabage Systems :
Engingering llydrology 3:
Water Resources Plenning and Management 3
Water Resources Svsiems Analvsis 3
Swtistics for Epvironmental Monitoring i
infrastructure and Ltility Monagewment 3 ‘:
Camputer-Aided Water Management and Control ki
Foundations of Systems Enginecring 3t
Enginecring Optimization: Method/Application 3
inceri ecision Suppor/Expe tems 3!
TO AL o ieeeeeeeeeecaesamaaaeebanmsmmsmnzmsssasinsnannsnssaaeTitaaties 2
TOTAL 30

PROGRAM TOTAL = minimum 3@ credits

FIhis course has at least one prerequisite. Check the Courses of Instructian section of the catalog at

hip:Heatalog. colostate.edi/ to see the course prerequisites.

=2

College of Liberal Arts

(The cntire program is shown,)

Coyrse

Title Credits

Effective Fal) 2014

Stadents must complete v minimun of 21 credits toward the minor. hi leyst 12 of which must be upper-
division (300- to 400-level).

CORE COURSES
8205

Rugiol Inequality and Discriinination
Africon American § iwation

Pt fus
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LIST 332 Contemporury Chicanofy 1ssues 3
ETST _4a0d Ruge Formatiun_in the United States 3
ETST 405 Ethnicitv/Class/Gender in the U.S, 3
SpC___2035 Contemporary ace-Ethnic Relations i
SOC 333 Gender ROBSMSOTE | ooooooooeccenensmsrssssne s s 3
Select une of the following courses! ;
PHiL 110 Logic and Critical Thinking 3
PHIL 210" Introduction te Formal Logic 34
SheM. 200 . PUblic SPERKINE ... ooeeececerenmeanesaenesmannaasesansasn s s s seans S—E.
TOTAL 9
SELECTED COURSES
Soleer o minimym of 12 ¢ cast o of the following calegories
Constitntion
ITC____ 418" Commmunications Law 3
POLS a10f American Constitutiong] Law 3
POLS 413" L.S. Civil Riuhts and Liberties 3
SPCM 349 Freedom of Speech 3
Economics/Business
Bus 305 Legol and Ethical Issugs in Busingss 3
ECON_327° Law and Economics 3
MGT _ 350 Emplavment Relativng: The Lecal Environnient 3
REL__ 367" Real Estate Low l

Euvironment/Nonenl RESOUICES | | .. ioooemecemomrosnsssasassraasasme o sarsascsens

3301

AGRI_:

PR, 330

PHIL 3457
AREC 342

AREC 375"

Frarzras CrEL

Agricgllural Ethics 3
oR §
Covironmental BRNICS o iieeenens e s nanas s e 3

Waler l:aw, Policy and Instituticns K]
Aorjcultural Low 3

Sacinl/Politicnl/International

ANTH_ 422" Comparative Legal Systems 3

soC 422"

EIST 324 Astan Pocific Americans and the Law 3

CIST _dddf Feders) [ndiun Law and Policy 3

$0C__ d44

HRFS 403 Families_in the Lesal Environment 3

PHIL. 31'_'". Philusophy of Law 3

POLS 43 I Internutions] Faw 3

soCc 455" Sociology of Law 3
TOTAL 12

PROGRAM TQTAL =21 credits*

" his course has ol least one prerequisite, Check the Courses of Instruction of the catalog at

hp:fcatplop. colostare edu o sec the course prerequisites.

» Additiona! coursework may be required duc to prerequisites.

Major Changes to Curricula

College of Health and Human Sciences

Dcpariment of Health and Exercise Science Effective Fall 2014

Muster of Science in Health and Exercise Science {Plan A)

CoSRGE 12/5/13
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(The cntire program is shown. Declstions are in strikeaut; additions are in underling.)

ourse Title Cr
CORE COURSES
HES—s20" Advaneed-Bxeraise-Testing-and-Reeseription 3
HES—336 Welhess-and-Health-Rremetion-Conoepts 3
HES 600 Data Analysis for Rescarch Designs 3
HES 602" Advanced Physiolooy of Exereise 3
HES 610° Exercise Bioenergetics 3
1 s Gpiderioiouy-af-Heatth-and-Rhysical-Arotivity 3
HES—O686A-E"  Praeticum 3
HES—052 Beminar 4
HES 693 Seminar 2
HES 698 Rescarch 3
HES 793 Bjueperselics Seminar 1
Statistics 3
Electives" 913
TOTAL 30
THESIS
HES 699 Thesis 612
612

TOTAL
PROGRAM TOTAL = minimum 36-42 credits

FThis coursc has at least one prerequisite. Check the Courses of Instruction section of the catalog at
hup:teatalog eolostote edu! to see the course prerequisites.
¢ Select three credits of statistics with approval " udvisor and grad
TSelect enouih 500-level or above elective ¢ dits with

program total 1o 42 credits,

Master of Science in Health and Exercisc Scicace (Plan B) Effective Fall 2014
CoSRGE 12/513

(The entire program is shown. Deletions ore in strikenut; additions are in underfine.)

Course Title Cr
CORE COURSES
HES 420" Electrocardiogrmphy. and Eaercise Muanapenient k]
HES 5207 Advanced Exercise Testing and Prescription 3
HES 556 Wellness ond Health Promotion Concepts 3
HES 600" Data Anglysis for Research Designs 3
HES 602" Advanced Phvsiolouy of Exercise 3
FisS—r=rH Eserclse-floenergehics 3
HES 6457 Epidemiology of Health and Physical Activity 3
HES  686A-E"  Practicum 36
s E—e 602 Seminae +
HES 693 Serninar 2
Elcctives' 1213
TOTAL 3341

RESEARCH
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Course Title Cr

HES.  G95A-D Independent Stydv 3

HMES———0608 Rasearch >
TOTAL 3

PROGRAM TOTAL = minimum 3G=14 credits

FThis coursc has at least one prerequisite. Check the Courses of Instruction section of the catalog at
hup:Hearglog.colostate.edy/ to sce the course prerequisiles.

T Gulggy enough §00-level or above clective eredits with approval of

progm iptal 1o 444 credits.

==

Ph.D. in Human Blocnergetics Effcctive Fall 2014
CoSRGE 12/5/13

(The cntire program is shown.)

Course Title Cr
[ A muximum of 3@ credits may be accepicd from @ master’s degree. H
| CORE COURSES
CM 666/ Scicnce and Ethics 3
PHIL 666
HES 6107 Exercise Blocnergetics 3
HES 700" Professional Skills in Bioenergetics 3
| HEs 704 A-R" Advanced Topics in Biosnergetics 6
HES 793 Bioencrgctics Seminar’ 4
Stugistics” ) 6
Selected Elcetives” 9
TOTAL 3d
DISSERTATION _
HES 799 Dissertation 12
TOTAL 46
PROGRAM TOTAL = minimum 72} credits

FThis course has at least one prerequisite. Check the Courses of Instruction section of the catalog at
itn:/lcatalov.colostate, edi? 10 see the course prerequisites,
T Course mmust be taken {or o minimuwn of'd credits and ma |
¥ Select six credits of statistics with

Select additiongl dissepiation credits and/or 500-level and sbove elvctive e

gratluate commiltee (o bring the program wotal to 8 minimum _of 72 credits.

————

Department of Human Development and Family Studics Effective Spring 2015
Major in Hunan-Developmentand-Family-StudiesEn rlv Childhood Edveation
TFencher-Lieensure-in-Ea rl-Chilthood-Education

—and-Elementary-Educntivn-Conceniration

(The entire program is shown. Deletions are in szikeaut; additions are in underline.)
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Course
: BZ 101
: BZ 10
PLIFE 102"
co 1507
HES 148
JHDES 100
{ PSY 100
I
"..S.QE ..... ..

-----------------

TSHN__ 150
27"
277
HDFS 310"
HDFS 311°
| HoRs—42"

i sTAT 3017

JUNIOR

-----------------------

nd PSY 160,

Stuedents must complele the fullowing courses wilh n € or better to fulfili requirements for the major: ail

EDUC courses. ESHN 150, HES 1.45. oll HDFS courses

Title Cr AUCC
FRESHMAN o iereeeeecannen: S e
Sclect one course from the jbllowing.:' :
Humans and Other Animals 3 3A H
Principles of Animal Biology 3 3A :
Aributes of Living Systems ..o s SRR AL
College Composition 3 1A
Heglth and Wellness? 3
. Individua) and Family Dovelopment ... ..cceeeoees 3 .......
General Psychology 3 3C :
ORrR :
.. General Sociology ... S B B kS 3C.....d
Arts and Humanitics™ 3 3B
Biological and Physicai Sciences' 3-4 3A
Historical Perspectives® 3 3D
Mathematics®* 3 1B
Elective -2
TOTAL 2930
SOPHOMORE i evesnconaeioennnnenrnnmannsess e
Selvet one course from the folfmwing: K
Writing Arsminents 3 2 ;
Writing 1 the Diseiplines—Social Sciences 3 2 i
__ Professional and Technical Communicgtion ... ,3,"_.____,,2_-_._-___5
Syrvey of Himag Nutrition 3
Creative Experiences for Children 3
Professional Skills Development 1
Infant and Child Devclopment in Context 3
Adolescent/Early Adult Development in Context 3
Adul-Pevelopment-Middle-Age-and-Aging 3
Applicd Rescarch Methods 3
.. Programming-for-Childeen-and-bamiies | . 3. et - AT
General Statistics 3 ;
OR :
.. Jntroduction to Statistical Methods ... ... PR .
‘Arts and Humanitics™ 3 3B
Glabal end Cultural Awarencss® 3 IE
Electives 3
TOTAL kY|
A A I N I Aot i
Reinciples-afHumanr-Anatemy-and-Rhysiology 4 :
Supsestoi-Human-Nutrition 3 :
Jealth-and-Wellness 3 i
Intraduciory-Genaties’ 3 :
. Invodueion-BukarvoticCeltBioley | 3. i
Salost oSt follonings T :
Wehing-Argunents 3 ! '
Weiting-inthe-Diseiplines-Secial Scienees 3 2 :
Professionaland-Fechaisal-Communication 3 2 :

......................

........................................................................................
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Course Title Cr AUCC
EDUC 275 Schooling in the United States 3 3C
gpuc 33)° Educational Technology and Assessment 2
EDUC 340" Literacy and the Learner 3
EDUC 400" Diagnostic Teaching of Reading 3
Epuc_aast Early Childhood Educationl .. .. e e eaean SRR B st
'HDFS 317" 3 :
: OR )
ipsy _aeof Childhaod Exceptionality and Psychopathology ... N :
LIDES 318" [nfancy. nnd Toddlerhood’ ki
HDFS 3207 Cognitive and Language Development 3
HDES 334% Parcnting Across the LITSPAN . _..coooiiueennanccad 3.....A4B
P HDES 35 ' Promuling Early Socioemotional Conipelence 3 :
: OR i
A [0 Y £ Progrunming for Childien aod Families ... 3 :
REN—460" Childhoot-[-xeepHonalit-and-Raychopathology 3
Elective” 0+
TOTAL 330
SENIOR
EDUC 426" Esrly Childhood Education 1I 4
EDUC 485C" Student Teaching—Early Childhood 12
EDUC 4937 ... Seminar—Professional Relations, ________.___._..oooieinns LI ="
i Sclearpwo-saf-thedollowing-courses: :'
IE HDFS 302" Marriage and Family Relationships 3 :
: orR E
' ypFs 402 Family Studies 3 :
|Lyprs—da Families-inthe-besablimdranment E SRR, i
HDES 401" Childhood Socialization 3
| poEs _a3v® Administeation of Carly Childhood Programs’ 3
HDFS 492" Seminar—Program Proposal Development 3 1c
TOTAL 29

PROGRAM TOTAL = 120 credits

T This course has at least onc prerequisite. Check the Courses of Instruction section of the catalog or

htip:#/catalog.colostate.edw/ to see the course prerequisites.

! Students must select a totol of 7 credits atcd @ minimum of iwe courses, On of which must jnclude u laboratory

component, to_fulfill the requirement for catezory 3A ol the All-University Care Cutriculwin (AUCC), Sclect from

among BZ 101, BZ 114, or LIFE 102 required for {he major in the freshman vear. Select the remaining credits and

from the list of courses in category 3A of the AU
WCE ' Nege satishies the requirement for both IHES 1435 and ES) N _150.

1. Select from departmentakhe list of courses in category 3B in the Ad-Univarsiy-Gere-Curriouhm-AUCC). Only

3 of the 6 credits required for arts and humanities may come from intermediate (L*** 200 and L**= 201) foreign

Janguage courses.

"A-uGG-;A.—Biuleg!eaumwsieal-Seie:weﬁequimmmmﬂde%ﬁedk&and-a%mmwmmww

component:

= gotect from the lisof HIST courscs in category 3D of the AUCC.

$ Select from deparsmental-the list of courses in category 1B of the AUCC._Anv course listed under catepory (8 j5

acceptyble, Recommended are MATH 117, MATH 118, MATH [24; or MATH 150; or MA TH 133,

o Gplect from departmentutihe list of courses in category 3E of the AUCC.

“Students-takingn-3-vrediteourse- (IS L150; !ES-Hé.—l:lFE%OMOF—HFIZ-—‘.’-&U}Nustﬂ-ewdiMFeIeelive.-

[ S,

TThis course is iv : undifjcutions
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Collepe of Liberal Arts
Department of Economics Effective Fall 2014
Master of Economics (Plan A) CoSRGE 12/5/13
(The entive program is shown. Deletions arc in steikaeut; additions are in undeclineg.)
Course Title redi
CORE COUIRSES )
AREC 306" Anplicd Microeconomic Theot
CCON 506"
ARLC 507" Anplied Welfure and Policy Annlysis 3
ARLC 338" Applicd Lconometeics k]
CCON_ 535"
ECON 501° Quantitative Methods for Economists 3
CCON 504" Aupntied Macroccgnomics 3
ECoN—504" Maeroecanomie-Analysis 3
ReoN—s0s" Histery-eiconamie-Fhauglt 3
ECON—506" Microeconpmic-Analysis-t 3
ECON—635" Eeonomatriethearns| 3
AREC—635"
FCoN—335" Leonemetric-Thee-H 3
AREC—358"
TOTAL 15

ELECTIVES

| Electives' 812
THESIS
ECON 699 Thesis 6

| PROGRAM TOTAL =a minimum of 30-33eredits

FThis coursc has at least one prerequisite. Check the Courses of Instruction seclion of the catalog at

hup://eatloe.colostate.edu to see the course prerequisites.
| 'Complete 912 credits of elective courses, 500-level or above, that add depth and breadth to the program of study,

chosen with advisor approval. Electives do not include ECON 698, ECON 699, ECON 784, or ECON 799. Ofthe
l 912 credits, at least 6 must be in regular cconomics courses.

==

Ph.D. in Economics Effective Fall 2004
CoSRGE 12/5/13
(The entire program is shown, Deletions are in strikeeut; additions arc in ynderline.)
Course Title Cr
CORE COURSES
R 06/ Microeconomic Analysis | 3
ECON_G06"
AREC 635" Econometric Theory | 3
ECON 635°
Microeconpmic: Analysis Il 3

AREC 706"
ECON 706"



2o

University Curriculum Committee

January 31,2034
Poge 11
Coyrse Title cr
AREC 735% Econometric Theory 11 2
ECON 7357
AREC 736A-C"/ Advanced Econometric Methods Dise rete-Ghaive-dodals 1
ECON 736A-C
ECON s01° Quantitative Methods for Economists 3
LCON—=04" Macroeconamie-Analysist 3
ECON 505" History of Economic Thought 3
BEON—R0b Migreeconemi : 3
ECON 604" Mpcroeconomic Anglysis { 3
ECON 704 Macrocconomic Analysis 11 3
ECON 705" Heteradox Approaches to Economics 3
ECON—T06" Microeconomio-dmalysis-H 3
TOTAL 27
FIELD COURSES
Twao pairs of field courses from among those designated by the 12
department
ELECTIVES
Electives' 69
RESEARCH AND DISSERTATION
ECON 698" Research-—Technical Paper’ 3
ECON 793" Seminar—Dactoral Research 63
ECON 799 Disscriation 13

EXAMS®
PROGRAM TOTAL = minimum 72 credits

FThis course has st ieast onc prercquisite. Check the Courses of Instruction section of the catalog at

htip:/leutulog colostote edi’ 1o see the course prerequisiles.

' Electives do not include ECON 699 or ECON 784 or ECON 799. Electives must b at the 500-level or above,
chosen with advisor approval, higher:

t Completion of the Technical Paper, with satisfactory oral defense along with appropriate course work, satisfics the
requircments for the Plan B M.A. degree.

’Students must pass the written Ph.D, Qualifying Examination, the preliminary Oral Examination, and the final Oral
Exomination.

All-University Core Curriculum (AUCC)
Category 3C

A request by the Department of Communication Studies to include SPCM 130, Relational and Organizational
Communication, in category 3C, Social end Behavioral Sciences, of the AUCC was approved. The recommended
cifective date, subject to approval by Faculty Council and the General Education Council {CCHE) for gtPathways, is
Fall Semester 2014,

Request to Add a Specialization in Geospatial Engincering under the Master of Engincering

A request by the College of Enginecring to add a specialization in Geospatial Engineering under the Master of
Engincering (M.E. degree, Plan C) was approved. The recommended cffective date, subject to approval by Faculty
Council, is Fall Scmester 2014,

Request to Add a Major in Early Childhood Education
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A request by the Department of Human Development and Family Studies to chenge the concentration in Teacher
Licensure in Early Childhood Education and Elcmentary Education under the major in Human Development and
Family Studies (B.S. degree) to a new major in Early Childhood Education (B.S. degree) was approved. The
recommended effective date, subject to special action by Faculty Council, and approval by the Board of Governors
and CCHE, Is Spring Semester 2015.

Request to Add a Legal Studies Interdisciplinary Minor

A request by the College of Liberal Aris to odd an interdisciplinary minor in Legal Studics was oppraved. The
recommended effective date, subject to special action by Faculty Council, is Fall Semester 2014.

Request to Add 2 Minimum Grade Requirement for the Minor in Business Administration

A request by the College of Business to add a minimum grade requirement of “C* in all courses required in the
minor was approved. The recommended effective date, subject ta special action by Faculty Council, is Fall 2014.

The meeting adjourned at 4:10 p.m.

(FC) 2714 Carole Makela, Chair
Tom Hochn, Sccretary
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A regular mecting of the University Curriculum Commitice was held on February 7, 2014, at 2:00 p.m.

Mcmbers present: Chair Carole Makela, Professors Bradley Goetz, Paul Mallette, Patrick Fitzhom, Mike Hogan for
Nancy Jianakoplos, Derck Schunt for Paul Meiman, Steve Strauss, Howard Ramsdell, Michelle Wilde, graduate
represcntative Andrew Bondi, undergraduate representative Sam Guinn, and Kathleen Pickering (ex-officio).

Guests: Carric Middleton, LeRoy PofF, and Linda Selkirk
Minutes

‘The minutes of January 31, 2014, were approved.
Experimentel Course Report

The Experimental Course report was received.

Consent Agenda

"The Consent Agenda was approved,

CURRICULAR REQUESTS

* Course is offered for term specified in even-numbered years.
+Course requires ficld trips.
NT-O, offercd as nontraditional, online course.

The following curricular requests were approved.
New Courses Effective Date

ESS 543 02(2-0-0). Current Topics in Climate Change. F. Prerequisite: Upper  Fall Semester 2014
division coursewark in biology, ccology, or chemistry.
Climate fundnmentals and current topics in climate change. (NT-O)

[Approved as 2 new traditional and new nontraditional online course.}

“ESS 565 04(3-2-0). Nichie Models. F. Prerequisite: (BSPM 526/BZ 526 or BZ Fall Semester 2014
535 or BZ 548 or BZ 56} or ECOL 505 or ECOL 600 ar ECOL 610 or ECOL
620 or FW 555 or FW 622; STAT 511) ar written consent of instructor.

Concepts and application of niche models in ccosystem science.

FSHN 192 01{0-0-1). First Year Seminar, F. Prerequisite: None. Fall Semester 2014
Tacilitate 8 successful transition to college for new incoming students by
cmphasizing personal growth and identifying campus resources.

FSHN 445/HDFS 445 03(0-0-3). Early Childhood Health, Ssfety, and Fall Semester 2014
Nutrition. F. Prerequisite; HDFS 310. Credit not allowed for both FSHN 445 .
and HDFS 445, Offered only online.
Planning, promoting and maintaining healthy life style and safe learning
environment for preschoc) children. (NT-0)

[Approved as a new nontraditional anlinc-only course.]

HDFS 445/FSHN 445 03(0-0-3). Early Childhood Heaith, Safety, and Fall Semester 2014
Nuteition. F. Prerequisite: HDFS 310. Credit not allowed for both HDFS 445
and FSHN 445, Offered only online.

Planning, promoting and maintzining healthy life style and safe learning
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cnvironment for preschool children. (NT-0)

[Approved a5 o new nontraditional onlinc-only course.

MGT 376 03(3-0-0). Advaaced Service and Manufacturing Operations. S.  Fall Semester 2014
Prerequisite: MGT 301.

Advanced concepts for the management of operations in service and
manufacturing companies.

NRRT 400 03(3-0-0). Environmental Governance. F. Prerequisite: NRRT 231, Fall Semester 2014
Theory and practice of prevalent cnvironmental govemance approaches in
diverse social and environmental contexis.

NSCI 601/PHIL 601 01(0-0-1). Master of Profess. Natural Sciences Ethics. F. Fall Semester 2014
Prercquisite: Enroliment in the Master of Professional Naeiural Sciences program.
Credit not allowed for both NSCI 601 and PHIL 601. ‘This is a partial-semester

course.
Ethical issues involving the cerc and treatment of animals in captive
environments. Lectures, case studies, discussions, and student presentations.

PHIL 601/NSCI 601 01(0-0-1). Master of Profess, Naturnl Scicnces Ethics. F.  Fall Semester 2014
Prercquisite: Enroliment in the Master of Professional Natural Sciences program.
Credit not allowed for both PHIL 60} and NSCI 601, This is & pactial-semester
course.
Ethical issues involving the carc and (reatment of animals in captive
environments. Lectures, case studies, discussions, and student presentations.

RRM 386 03(0-0-9). Practicum. F, 8, S5. Prercquisite: RRM 101, Fall Semester 2014
Practicum in Hospitality Management.

Major Change to Courses Elfective Date
*+BZ 433 03(3-0-0). Behavioral Genctics, change to: Fall Semester 2014

+BZ 433 04(3-0-1), Behaviorat Genetics. F. Prerequisite: BZ 310, Required
field trips.

An integrative view of genetic basis of animal behavior, with emphasis on
complex behaviors and socictal implications of genctics research.

New Curricula

College of Health and Human Sclences

Department of Food Scleace and Human Nutrition Effective Fall 2014
Major in Nutrition and Food Science

Dictetics and Nutrition Munngement Concentration

Accredited Didactic Program Option

(The entire program is shown. Deletions are in steikeout; additions are in underline.)

Admission 1o the Accredited Didactic Program re ires A minimom 3.0 GPA and grat

LIFE 102, CHEM 107 and CHEM 108, or CHEM 111, CHEM 112, and CHEM 113: CHEM 245. CHEM 246,
BMS 300, BMS 302, FSIN 150. FSHN 300. und FSHN (TR
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Course Titte Cr AUCC
FRESHMAN o eeeee et s et R e
: Select four credits from the following courses: :
| BZ Ho Principles of Animal Biolegy 3 JA
' BZ 1nt* Animal Biology Laboratory | A
] OR :
P LIFE 1027 Attributesof Living Systems ..o 4.3
i Sefect one set from following: i
} CHEM 107" Fundamentals of Chemistry 4 3A
i CHEM 108" Fundamentals of Chemistry Laboratory { A
; OR :
! CHEM 111° Generaf Chemistry | 4 3A
{ CHEM 112 General Chemistry Laboratory | | A
P CHEM 113" GenemlChemistyll ... e N Y j
CO 150" """ Colicge Composition ___ __................. O 52 s IR T e
g BUS 150 Business Computing Concepts and Applications 3 i
(4]:3 i
PeS 110 Personal COMPUOE . . ... iciereemesiaeninenasiaens 7 SO
FSHN 150 Survey of Human Nutrition 3
MATH N7 Collegc Algebra in Context | | IB
MATH 118" College Algebra in Context (1 i 1B
MATH 124" Logarithmic and Exponential Function 1 IB
PSY 100 Gencral Psychology 3 3C
SOC 100 Generai Sociology 3 3iC
| Foundetions and Perspectives® 3 3B,3D,
3E
TOTAL 30-34
SOPHOMORE
BMs 3007 Principles of Human Anatomy and Physiology 4
BMS 3027 Laboratory in Principles of Physiology 2
CHEM 245" Fundamentals of Organic Chemistry 4
CHEM 246" Fundamentals of Organic Chemistry Laboratory 1
FSHN 300" Food Principles and Applications 3
FSHN 301 Food Principles and Applications Laboratory 2
oT 215 Medical Terminology [
SPCM_ 200 PublicSpeaking o I
CETAT 301 Genceral Statistics 3 3
: OR ;
DSTAT_ 200 Statistics for Business Spudents e
Foundations and Perspectives® 9 3B,3D,
iE
| Elestives I
TOTAL 32
JUNIOR
BC 351" .. Principlesof Biochemistry . e 4 :
: Select une course from-the following: e
. CcO 300" Writing Arguments 3 2
- CO 301B" Writing in the Disciplines-Sciences 3 2 :
: Co k1] [od Writing in the Disciplines-Social Sciences 3 2 ;
tJTC_ 300° . Professional and Technical Communication | ..., Tosar e ]

0

FSHN 350" Human Nutrition 3 4
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ourse Title Cr AUCC
FSHN 360 Nutrition Assessment 2
S350 Praticum-in-Food-Supdce-Manauement 2
FSHN_ _ 386A Practicum in Food Service Management e
FSHN 392 Dietetic Practice Seminar |
LIFE 205 Survey of Microbial Biology 3
LIFE 206" Microbial Biology Laboratory 2
MGT 305 Fundamentals of Management 3
RRM 310 Food Service Systems Operations 3
_RRM__311"._......Food Service Systems-Production and PArchasiol . ...cocomemncmmencens S
Cerat el General-Statisties 3 ;
: OR :
| STAT—204 _ Sinistiue-tor Busess BRGNS oo
Electives 3
TOTAL 32
SENIOR
FSHN 428" Nutrition Teaching and Counseling Techniques 3
FSHN 450" Medical Nutrition Therapy 5 4B
FSHN 4517 Community Nutrition 3 4A
FSHN 459 Nutrition in the Life Cycle 3
FSHN 470° Integrative Nutrition and Metabolism 3
FSHN 492 Seminar in Dietetics and Nutrition 2 4C
FSHN 496A-F  Group Study in Dictetics and Nutrition 2
Electives 1-5
TOTAL 22-26

PROGRAM TOTAL = 120 credits

¥ Iis course has ot least onc prerequisite. Cheek the Courses of Instruction section of the catalog ot
hiip:eatulog. colosiate. edi/ 10 sec the course prerequisites.

Ul his program is aceredited by ACEND ond prepares S denis o be
licptian 1o the raum is made in the summey preceding the Iast four seimesters af the program.

' Select one course cach from the lists in categories 3D and 3E, and twa courses from catcgory 3B of the All-
University Core Curriculum (AUCC), for a total of 12 credits, Only 3 of the 6 credits required for arts and
humanities may come from intermediate {L* 200 and L* 201) foreign language courses.

*. Enough clective credits need to be selected (o bring program total to 120 credits with 42 upper-division credits.

==>

Major In Nutrition and Food Scicnce Effective Fall 2014

Dictetics nnd Nutrition Manzgement Concentration
Childhiond Nutrition Onptian

(The entire program fs shown. Delctions are in strikeows; ndditions are in underline.)

Course Title Cr AUCC

: BZ 110

: Bz T Principles of Animal Biology 3 3A
: i

Animal Biology Laboratory 1 JA
OR

-------------------------------------------------------------------------------------------------------------
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CHEM 111°
! CHEM 112"

SOPHOMORE
gMs 300"
BMS 302"
CHEM 245"
CHEM 246"
FSHN 3007
FSHN 301"
oT 215

---------------------

FSHN 360"
ESIHN—386
kSHMN—302"
HDFS__3i0"
LIFE 205
LIFE 206"
MGT 305

.....................

Fundamcntals of Chemistry
Fundamentals of Chemistry Laboratory

OR
General Chemistry |
General Chemistry Laboratory |
General Chemistry LU e
__College Composition _____ ... .coocoomaean

College Algebra in Context |

College Algebra in Context |1
Logarithmic and Exponential Function
General Psychology

General Sociology

Foundations and Perspectives®

TOTAL

Principles of Human Anatomy and Physiology
Laboratory in Principles of Physiology
Fundamentals of Organic Chemistry
Fundamentals of Organic Chemistry Laboratory
Food Principles and Applications

Food Principles and Applications Laboratory
Medical Terminology

........................................................

OR

. Stavistics (ur Business Swdenls ...

Foundations and Perspectives

BlectHves
TOTAL

--------------------------------------------------------

Writing Arguments

Writing in the Disciplines-Sciences
Writing in the Disciplines-Social Sciences
Professional and Technica! Communication

----------------------------------------------------------

Nutrition Assessment
Hraeticunm-intipod-Service-Manragement
Bietetic-Practee-Seminar

Infant and Chi velopment in Context

Survey of Microbial Blology

Microbial Biology Laboratery

Fundamentals of Management

Food Service Systems QOperations

Food Service Systems—Production end Purchasing

.........................................................

Cr AUCC
4 A
' N
& 3A
! N
................... 3 et
................... LA L
3 :
................... 4
3
y 1B
1 IB
1 IB
3 3C
1 3C
3 38,3D,
3E
30-34
4
0]
4
I
3
2
1
................... T
3 .
................... B
9 ""3B, 3D,
3E

...................................

W W W D W 4 I R

[ L L L) srerrransmamTn =
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Course Title Cr AUCC
CEEAIETTT GenerabStatisnes 3 :
: OR :
| sTAv—204" | SusistiorforBusitess SR oo 3 e ;
TOTAL 3220
SENIOR
| FSHN _3B6C Practicum—Schoal Nutrilion k]
FSHN 428" Nutrition Teaching and Counscling Techniques 3
FSHN 450" Medical Nutrition Therapy 5 48
FSHN 4517 Community Nutrition 3 4A
FSHN 459 Nutrition in the Life Cycle 3
FSHN 470" {ntegrative Nutrition and Metabolism 3
FSHN 492" Seminar in Dietetics and Nutrition 2 4C
ESHM—i06A-1"  Group-Study-in-Dieteties-and-Mutritien 2
HDFS 311" olescent/Early Adull Development in Context 3
Electives’ 1-5 04
TOTAL 2226 35-28

PROGRAM TOTAL = 120 credits

FThis course has at least one prerequisite, Check the Courses of Instruction section of the catalog ot

| huep:tcatalog.colostate. edn/ to sce the course prerequisites.
1 Select one course each from the lists in categories 3D and 3E, and two courscs from category 3B of the All-
University Core Curriculum (AUCC), fora total of 12 credits. Only 3 of the 6 credits required for ars and
humanities may come from intermediate (L* 200 and L* 201) foreign language courses.
2 Enough elective credits nced to be selected to bring program total to 120 credits with 42 upper-divisian credits,

==

Major in Nutrition and Food Science Effective Falt 2014
Dietetics nud Nutrition Management Concentration
Geronlalogy Option

(The cntire program is shown. Deletions arc in sieikeout; additions arc in underline.)

Course Title Cr AUCC

FRESHMAN | oo otieeniooraoenieraness amsesssasestn s e S aemnnan ek s B

: Select four credits from the following caurses: i
iBZ 110 Principles of Animal Biology 3 3A
i BZ e Animal Biology Laboratory 1 3
. OR :
LLIFE 102 Auributes of LiVIg SYSIEMS oo 4. 30
: Select ane sei from following: 1
{ CHEM 107" Fundamentals of Chemistry 4 A
: CHEM 108" Fundamentals of Chemistry Laboratory 1 3A ¢
! OR :
: CHEM 111" Generai Chemistry 1 4 3A i
: CHEM 112° General Chemistry Labortory | 1 A
i CHEM, 113" .. General Chemisy Il i I TS
GO HS0" | College COMPASHOR _ ___........ieeeiceiocessentnean st e kS 7. Ve
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Course Title
1 ¢S, .00, .. Personal Computing ... ....oiirnnn
FSHN 150 Survey of Human Nutrition
MATH 117 College Alpebra in Context ]
MATH 118 College Algebra in Context 1
MATH 124 Logarithmic and Exponential Function
psy 100 General Psychology
soc 100 Generzl Sociology
Foundations and Perspectives'
TOTAL
SOPHOMORE
BMS 3007 Principles of Human Anatomy and Physiology
BMS 302 Laborntory in Principles of Physiology
CHEM 245" Fundamentals of Organic Chemistry
CHEM 246" Fundamentals of Organic Chemistry Laboratory
FSHN 300" Food Principles and Apptications
FSHN 3017 Food Principles and Applications Laboratory
oT 215 Medical Terminology
_SPCM_200  PublicSpeaking ... . ...cocimnnnnee
SiAT 201" Geperal Statistics
oR
STAT..20  Suistics for Busivess Swdents _.....
Foundations and Perspectives
Electives
TOTAL
JUNIOR
Als  am" Perspectives in Geronology
BC...351" . Principles of Biochemistey
Select one course from-the following:
co 300" Writing Arguments
co 30iB" Writing in the Disciplines-Sciences
co 3o01c Writing in the Disciplines-Sacial Scicnees
Jrc oot Professional and Technical Communication .
FSHN 350" Human Nulrition
FSHN 360" Nutrition Assessment
RSHN—380 Deacticum-in-Food-Service-Manageman
FSHp-—392* Dieletie-Rractice-Seminar
LIFE 205 Survey of Microbial Bielogy
LIFE 206" Microbia) Biology laboratory
MGT 305 Fundamentals of Management
RRM 310 Food Service Syslems Operations
RRM __31t°  Food Sorvice Systems-Production and Purchesing,
i SRAE 20 GenerabSiatistics
i R
P STAT—204"  StatistiesforBusinessSwdents
TOTAL
SENIOR

University Curriculum Committec

| rSHN 38613

FSHN 428"
FSHN 450"
FSHN 451"

34

Nutrition Teaching and Counseling Technigues
Medical Nutrition Therapy
Community Nutrition

cr AUCC
....................... 4 it
3
1 B
1 IB
1 B
3 3¢
3 3C
3 3B,3D,
IE
30-34
4
2
4
|
3
2
I
....................... 3 e
3 ;
....................... - Y-
938, 3D,
3E
3
32
3
............................................. A ey
3 3 i
i o2
3 2
....................... o2
3TTTUC
2
2
+
3
2
3
3
....................... R
3 i
...... 3 il
3339
3
3
s 4B
3 4A
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Course Title Cr AUCC
FSHN 459" Nutrition in the Life Cycle 3
FSHN 470° Integrative Nutrition and Metabolism 3
FSHN 492 Seminar in Dictetics end Nutrition 2 4c
ESHN—306A1" Graup-Study-in-Dieteties-and-Nutitien 2
HOFS 312 Adult Development-Middle Aue and Aging k]
HES _ 4dd Successiul Aging: Rale of Physical Aciivity 2
Electives® 52
TOTAL 32-2629

PROGRAM TOTAL = 120 credits®

FThis coutse has at least onc prerequisite. Check the Courses of Instruction section of the catalog Bt

| hup:ticaralog. colostate. edi/ 10 see the course prerequisites.
! Select one course each from the \ists in categories 3D and 3E, and two courses from category 3B of the All-
University Core Curriculum (AUCC), for a total of 12 credits. Only 3 of the 6 credits required for arts and
humanitics may come from intermediate (L* 200 and L* 201) foreign language courses.

2 Enough clective credits need to be sclected 1o bring program total to 120 credits with 42 upper-division credits.
; ctine CHEM 10 E § i

. s .

its hv sel

Warner College of Nutural Resources
Department of Forest and Rangeland Stewardship Effective Fall 2014
Master of Natural Rescurces Stewardship (Plan C) CaSRGE 2/6/14

I Sustainable Military Lands Management Specinlization

(The entire program is shown.}

Covurse Title Cr
B W
: of the following courses: o
‘T 520 Advanced Quuntitative Methods in Forestry | 3
% NR ;_'GQP Natural Resources inventory and Data Anolysis 3
- 332 .. Bpngelgng Egosyziem Symg[;ng ___________________________________________________ A
: NR dd4 Fire Economics and Policy 3:
: or :
PNR . S6B . Econgmics o[ Forests, Restorationnd FIE . o_oovmrmmmemcurinmnnaeaease 3
i NR 565 Principles of Naturgl Resources Ecology | TR
} OR g
INR 578 .. Ecolony O DISIUrDEA LUNAS . ...oeocuemucnrannenemcaemssssanasccas s sases 3l

NR 567 Analysis of Environmental {mpact - ’ 3

NR___ 693" Natural Resour ewardship Seminn 2

TOTAL 14

SUSTAINABLE MILITARY LANDS MANAGEMENT SPECIALIZATION

NR 535 ' Sustainable Militarv Lands Management 3

NR 551" Cultural Resource Mamt on Military Lands k]

NR 552" cology of Military Lan 3

Electjves 7
TOTAL 16
PROGRAM TOTAL = 30 credits
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Course Tide Cr

FThis course has at least anc prerequisite. Check the Courses of instruction section of the catalog or
hltp:ﬂcamlog.colnslalc.cdulﬁ'ontlcourscs-ul'-insu'uction.aspx {0 sec the course prerequisites.
' Select elective courses with approval of ndvisor and gradunte commities,

="

College of Veterinary Medicine and Blomedical Sciences
Department of Biomedical Seiences Effective Spring 2014
Master of Science in Biomedical Sciences (Plan B) CoSRGE 2/6/14

Reproductive Technalogy Specialization

{The cntire program is shown.)

Coursy Title Cr
CORE CQURSES
BMS 309" pluman and Animal Reproductive Biolony 3
BM 42" Research Technigues for Gometes ot d Embrvos 1
pMms 792" Seminar’ 2
BMS 795 £ Independent Study: Reprodyctive Phvsioloay™? 3-4

TOTAL 9.10
SELECTED COURSES

Seloct 20-21 credis from the following:
ANEO 510" Bovine Reproduction Munagement 4
ANEQ 320" Applied Comparative Nutrition 3
BC 463" Molecular Geneties® i
BMS 430" Endocrinology’ 3
BMS 500" Mammalian Physiology | q
BpMS___501" Mammalian Phvsiotogy 1l q
gMms__ 631" Mechanisms of Lormone Actipn 2
AMS__ 632% Metabalic Cndocrinploey 2
aMS 640" Reproductive Physiology and L:ndogrinology 4
BZ 455" Hunan Heredity und Rinh Delects’ 3
cM___ 666" Science und Ethicy i)
PHIL 666"
Fw -16‘}': Conservation and Mapugement of L.ores Mgmmz_lls’ 3
W a3s Caopservition Biolapy 3
FW____ 565" Managing Human-Wildlite Copicts 3
STAT 311’ Design and Doty Analvsis log Researchers | 4
Vs 626" Infertiliy snd Genital Discase 2
SCHOLARLY PAPER

Scholarly Daper’ 0

PROGRAM TOTAL = minimum 30 credits®

FThis course hes at lcast onc prerequisite. Check the Courscs of Instruction section of the catalog at
[utp:tieatdlog.colosiolg edu/ 10 se¢ the course prercquisites,
" Srudents must take one gredil ot BMS 792, Seiningr for fwo semesters.

T Gualents must undertake wn extensive Jnborolon project o internship warking with aoevie culture 1VE . embrvo

developnert, or cryopreservation.
X M . .
* Ng mare than 6 credits u the 400-level will count wward the muster's degrep.
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4 giudents must complate o

Depurtment ef Environmental and Radiological Health Sclences Effective Fall 2014
Master of Science in Environmental Health (Plan B) CoSRGE 2/6/14
| Environmentut Health uand Snfety Specializatiou
(The cntire program is shown.}
Course Title Cr
CORE COURSES
ERUS 503': ‘Toxicology Principles i
ERHS 304! Dgcupational und Enviropmental ‘Toxicology 2
CRUS 5 26" Industrinl Hyveisne 3
ERHS azg" Occupational Sately 3
ERHS 637" Environment. Splely ond Healih Mangueiment 3
ERUS 673" Environmenta! Health Resulstory Compliance
....................... TOTA oo oo oseeeeeprenesmmamrererssnmese et
. ¢ N AT

ERMS 4007 Radintion Salety
ERUS 530"
ERHS 410"
TRIMS_ 536"

ERHS 340 i Principles of Erzonomics

Environmental Health Waste
Advunged Qccupational Health

oRr

[

Bndiglggicul Physics and Dosimetry |

insgement

...........................................

fodlowing conrses:

1 1L 13 B 1D

dereessnomsmnarnonsnanney

CRHS 5497 Envirpnnenial Health Rigk Agsezsment

Seelvet u prinipwm of 11 credits fieon he
ATS _3as" Alr Pollution
ATS _ 360° Air Pollutjon Measurement
CIVE 347" Statistics for Environmental Moniloring
STAT 347"

oR

v§ 562° Applicd Datn Annlvsis

ok 150 2

ERLIS 527"
ERHS 531"
IRHS  541° Er

somics in Product &

-

PROGRAM TOTAL = 32 minimum credits?

Pro

Indusirin! Hveiene Labomtory
Nuelear lnstruinents and Measureimen]s

s Desigl

[
U fled [ Bed (1 P2 W e L

ERUHS 346 Enviropmental Exposyre Assessinent
SRHS 636" Indystrial Hvgiene Control Methads
ERIHS__656" Occunational Noise Contr:
ERHS 63 g Envirnnm-:nmllOccuggtignal Epideminlosy
SRUS_ 693D Indepentlent Study: Occupatjonal shd Environmentul !—ical],l'l"‘
BRUS 260 Acrosols and Envirenmental HEallh ooy 3
TQTAL 3

T This course has at lcast one prercquisite. Check the Courses of Instruction section of the catalog at
htip:Heataloy.colustare. edi? Lo sec the course prerequisitcs.

¥ Additjonal courses {ron

this list snayv be taken §

cOURE [OAWar
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Major Changes to Curriculn

College of Business

Department of Management E(fective Fall 2014
Major in Business Administration

Ovrganization and Innovation Management Concentration

(Only the ycars with changes are shown, not the entire program. Deletions are in strikeout; additlons are in
underling.)

in nddition to the business administration core courses, the following must be completed:

Course Title Cr AUCC

CBUNIOR | oo iancssemssss oot e T Y
| Solet-HimiaconeserfFon-thefollowing: ;
: MGT 310 Fluman Resource Management 3 :
1 MGT 340 Entrepreneurship in the Contemporary World 3 :
! MGT-—378" Advanved-Suppl-Manageiment e i am - ;
M ‘ . » . » 1 i
4
CSENIOR . ooty s emssemss oo s e oo i
! Select four courses from the _fallowt'ng:r :
| MGR—323 Leadership-Communieution 3 :
t MGT 330" Corporate Innovation and Entrepreneurship 3 i
: MGT 350 Employment Relations: The Legnl Environment 3 :
i MGT 360 Socinl and Sustainable Venturing 3 !
P MGT 376" Advanced Service and Manufacturing Operations 3 i
P MGT 410 Leadership and Organizational Behavior* 3 )
smeT __au? Leading High Perfonmance Tems' 3 :
i MGT 4207 New Venture Creation 3 !
b MG—aas Grgani?mimal-c-emmuaiealian—Siralegies 3 :
P METE—330 Lendership-and-Secial-Responsibilive 3 :
! MGT 440" New Venture Management 3 :
b MGT—470" Managerial-Decisions-lssues-and-Analysis 3 :
b MGE——a Microdssues-in-Supply-Chaii-Munagemant 3 :
| MEE—72" Macra-lssues-in-Suppl-Chein-Management 3 :
! MG Empla:.qnem—l%elaﬁen&;—l:aber—and—Maﬂagemem 3 :
b MGI—a 4 Human-ResotreaPlanning-and-Developinent 3 :
i MGT 475" International Business Management 3 !
: MGT 476" Negotiation and Conflict Management 3 :
b MG Advanced-Lopistics :
| MGT—t86" _____ Practicunrin Supply Gl MONREEN oo 3o G reneed

Electives 7

TOTAL 19

CONCENTRATION TOTAL 46

PROGRAM TOTAL = 120 credits

This course has at lenst one prerequisie. Check the Courses of Instruction scction of the cotalog at

bp:Heatglog colostate.edy to sce the course prerequisites.
| "Course not selected in the junior year may be taken as one of the four courses_to be selected in the senior year.
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2grudents must take 25 credits of electives to make up 120 credits. Three of these credits must be at the 300- 1o

400- lovel.

Callege of Engineering Effective Fall 2014
Department of Mcchanical Enginecring
Major in Mechanical Engincering

(Only the years with changes arc shown, not the cntire program. Delctions arc in strikeout; additions are in
underline.)

Course Title Cr AUCC
SENIOR
MECH. 402" Mechanical Engincering Experimental Apalysis . _.ooooeecees 3,
Se, i : :
MECH 486A" Enginecring Design Practicum | 4 4A,4C |
MECH 486B" Engineering Design Practicum II 4 4 i
OR :
MECH _498A° Enginecring Research Pracucum § 4 4AC !
MECH_d9sp” npineering Research Practicwn Il R R
Global and Cultural Awareness 3

k|
Historical Perspectives* 3
Socinl and Behavioral Sciences® 3 ic
Technical Electives® 9
Additional Requirements for Graduation’ 0
TOTAL 29
PROGRAM TOTAL = 129 credils

¥ This coursc has at lcast one prerequisite, Check the Courses of Instruction section of the catolog at
hp://catalog. colostate.edi/ to scc the course prerequisites,

3 Sefect from the list of courses in category 3E in the AUCC.

4 golect from the list of courses in category 3D in the AUCC,

1 Select from the list of courses in categosy 3C in the AUCC.

# Select from department list of approved courses.

7 Suudents are required to participate in the Professional Learning Institute (PLI) program os a requirement for
graduation, The program consisis of cleven PLI workshops distributed by focus arcas as follows: Global and
Cultural Diversity (2 workshops), Innovation (2 workshops), Leadership (2 workshops), Civic and Public
Engagement (2 workshops), and Ethics (3 workshops). Each workshop is between 1-2 hours long and no outside
preparation is required to attend any of the workshops. Attendance at the required workshops may be spread over the
student’s four-ycar program.

College of Health and Human Sciences

Schao! of Education Eflective Fall 2014

Ph.D. in Education and Human Resource Studies CoSRGE 2/6/14
Organizational Learning, Performance, and Change Specialization

(The entire program is shown. Deletions sre in strikeout; additions arc in underline.)
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Course Title Credits
|\ Amaxzimum of 30 credits may be nceepled from n inster’s deRret: ]
RESEARCH
EDRM 700" Quantitative Rescarch Mcthods 3
| EBRM 702 Egundulignb of Educmionyl Research k}
EDRM 704" Qualitative Research 3
EDRM—705" Quatitative-Data-Anulysis 3
EBiM—707" Quantitavive-Bata-Colleetion-Mathedstnalysis 3
EDRM 7928 Seminay; Proposal Development 3
EDORE—792 Seminar 3
Quantitutive Track!
EDRM 701" MM&Q 3
EDRM 703" Applied Longitudina} Data Analvsis 3
EDRM 706" Anatvsis of Varianee — Education Rescarch 3
EDRM 707" Quantitative Duta Colleetion Methads/Analysis 3
oRr

Qualitutive Track'

Sclect pvo of the following coirses,
EDRM_ 703" Quulitative Datn Analvsis 3
EDRM 708" Narrative Inquiry 3
EpRM_711" Eihnouraphic Research

TOTAL 4518
IlIll)—bpecmlunti«m-&lndleﬁOLl‘C CONTENT COURSES
ELOD—-665" I tRD—Gan&ullaamadAﬂalwcs-aFQanmzauem 3
EDOD 706" Orugnizationul jeaming, Performanee, Change 3
EROD_ 761" Evylumion und Assessment of Inierventions 3
Loob—76s" &lmegm—ﬂanmnguF—Eduemn—&or—ka 3
EROD._ 766" Scenarjp Planning in Organizations 3
EpoD 768" Workforce Development 3
EDOD 769 Theory and Practice of Change 3
EpoR 7711’ Social Foundations ol the }!urkr_nljgc k]
EDOD 772" Theory Building in Applied Disciplines 3
EDOD_ 773" Svstemns Leadership 3
EDOD 792 Seminar: Human Resource Developiment 3
RORM—F02 Eeundations-ai-Edueational-Research 3
phUC—675" Analying-Gduention-iterature 3
ERUC—HL zendership-Develapment 3

TOTAL 2427
HRN-Coneentritinn-Studlies

Selee&-ﬁve—m—sw-kredmemwsea—iom—the-lellewian-areae- 518

Pusipess-Psychelopy-—Education-Secio anr-SeciolegyAprienliure;

Ecemmmpeihempe&as-appmwd-b%ﬂi&swdemweadem

soRnTHee:

FOTAL +5-48
DISSERTATION
EDOD 792 Seminar: Human Resource Developinent 09
IRRM—TRY Dissertation 6-9
EDOD 799

TOTAL 69213

| EThis course has at least one prerequisite. Cheek the Courses of tnstruction scction of the catalog 8t
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hitp:Heatatoy colostate, e /10 sce the course prercquisites,
Students select the Quantitative of Qunlitative track with approval of advisor and gradunte commilee,
=

Department of Human Development and Family Studies Effective Fall 2014
Ph.D. in Applicd Developmentat Science CoSRGE 2/6/14

(The entire program is shown. Deletions are in strikeout; additions are in underlineg.)

Course Title Cr
CORE COURSES
HDFS 500 Issues in Human Development and Family Studies 3
HDFS 524" Family Theory 3
HIDFS 610° Risk and Resilience 3
HDFS 710° “Theories of Applied Devclopmental Science 3
TOTAL §2
 APPLIED DEVELOPMENTAL SCIENCE ELECTIVE COURSES......__o.oorrorscocccesseesoee
g Select a minimunt of {8 credits from the  following courses: ;
: HDFS 528" Child and Family Asscssment 43
i HOFS 592" Grant Writing-Human Services and Research 3
' HDFS 600D° Advanced Studies: Program Plenning end Eveluation 3
: HDFS 612 Adolescent Develapment 3
! HDFS 613° Adult Development and Aging 3!
i HDFS 630" Socioemational Development 3
' HDFS 631" Cognitive Development 3!
! MDFS 740" Family Policy and Programming 3
L ...Outof-Dopartment Electives ... VSO 312
TOTAL 318
RESEARCH METHODS/STATISTICS
HDES 5017 Readings in the Discipline 1
1DES 349" Research Methods | 3
HDFS 550" Research Mcthods 1 3
HDFS 6507 Reseurch-Metheds-H Multivarigte Rescarch Methods | 3
HDFS 750 Multivariate Research Methods 1 3
Methodology/Statistics Elective 3
TOTAL Bis
RESEARCH/APPRENTICE/INTERNSHIP
Select a minimum of 6 credits from the following courses:
HDFS 684 Supervised College Teaching Var.
HDFS 687 Internship Var.
HDFS 698A-B  Rescarch 6
TOTAL 12
THESIS and DISSERTATION
HDFS 699° Thesis 6
HDFS 799 Dissertation 12
TOTAL 18

PROGRAM TOTAL =76 minimum credits

7 This course has at lenst onc prerequisite. Check the Courses of Instruction section of the catalog at
huip:Heatalov colustate.edi/ to sec the course prerequisites.
| "Select courses with approval of advisor and gradunte commitiee.
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Master of Science In Human Development and Family Studies (Plan A) Effective Fali 2014
Family and Developmental Studics Specialization CoSRGE 2/6/14

{The entire program is shown. Delctions are in strikeoul; additions are in underling.)

Coyese Title cr
Required Courses
HDFS 500 Issues in HDFS 3
Hpes s01° Readings in the Discipline 1
HDFS 524 Family Theory 3
HDES 5497 Rescarch Methods | 3
HDFS 550 Rescarch Methods [T 3
HDFS 650" Multivariale Research Mcthods It 3
TOTAL 16
SEIEHEd COUPSES ..o ioeeemosgaee o esenesasiesden eSS
' Select at least two of the following:
: HDFS 6107 Risk and Resilicnce 3
! HDFS 612" Adolescent Development 3
\ 1IDFS 613" Adult Development and Aging 3
! HDFSs 630" Socloemotionat Development 3
i HDFS 631" Cognitive Development 3
LHDFS 7107 Theorics of Applied Developmentel Science .. e iemesaearmeaeiens 3.
: Select at least two of the following:
| HDFS 592° Grant Writing-1uman Services and Research 3
! HDFS 684 Supervised College Teaching 3
| HDFS_ 687" ... Intemship, ..o S ———— 3.
Electives LAl
TOTAL 23
Thesls
HDFS 699 Thesis 6
PROGRAM TOTAL = 45 credits

S

FThis coursc has ot least one prerequisite, Check the Courses of Instruction section of the catalog at
htip://catalog.colostate. edu/ 1o see the course prercquisites.

! gelect enough 500-leve! or above clective credits with approval of advisor and graduate committee (0 bring the
program total to 45 credits.

=

Master of Science in Human Development and Family Studics (Plun A) Effective Faill 2014
Marringe and Family Therapy Specialization CoSRGE 2/6/i4

{The entire program is shown. Deletions arc in sirtheeit] additions are in ynderline.)

ourse Title Cr
Required Courses
EDCO 693 Seminar' 3
HDFS 500 Issues in HDFS 3
HDFS 501" Reading in the Discipline 1



University Curriculum Commitiec

43

February 7, 2013
Page 16
Course Title Cr
HDFS 520" Family therapy Theory and Practice : Common Factors 3
HDFS 5217 Family Therapy Theory and Practice: Treatment Planning 3
HDFS 524" Femily Theory 3
HDFS 534" Marriage and Family Therepy 3
HDES_ 549" search Met k]
HDFS 550 Research Methods 1} 3
HDFS 620° Family Therapy Practicc: Addictions 3
HDFs 621° Femily Therapy Practice: Topics in Scxuality 3
HDFS 624" Skills and Techniques in Family Therapy 3
HDFS 644" Foundations in Femily Therapy 3
HBRS—0650" Reseasch-Methad—H 3
HDFS 676" Professional Skills Development 3
HDFS 677 Ethical and Lepgal Issucs 3
HDFS G687 Internship 5
TOTAL 48
SEteCtotl COUFSES | oo iiiiiieseusseceeseseseseeetessenTsesnansiire i
i Select one of the following: ;
i HDFS 6107 Risk and Resilience 3
; HDFS 612" Adolescent Development kI
i HDFS 613" Adult Development and Aging 3
; HDFS 630° Sociocmotional Development 3
| HDFS 631" Cognitive Development 3
t HDFS 7107 .. Thegries of Applicd Developmental SCIENCe .o oommienmeecciensnnmrneaneecs LR
: Sefect at least one of the following: :
| HDFS 600B° Gricf and Loss 3!
| IDFS 600E" Parenting 31
| HOFS  600C°__ Intimacy and Human Sexuality | .ol R
TOTAL 6
Thesis
HDFS 699 ‘Thesis 6
PROGRAM TOTAL = 60 credits
This course has at ieast onc prerequisite. Check the Courses of Instruction section of the catalog at
Iuip:#catalog.colostate.cduf 10 sce the course prerequisites.
! Select seminar when topic is Guidance and Counscling only.
==
Warner College of Natural Resources
Department of Ecosystem Science and Sustainabifity Effcctive Fall 2014
Major in Watershed Sclence
(The entire program is shown. Deletions are in strikeeut; additions are in underline.)
Course Title AUCC
FRESHMAN o o o oo eeeaereseensaseen eeaeama oo
T R e 3
AGRI—HID Fechnelogy-ta-Awrieuhure 3 ]
BUS 150 Business Computing Concepts and Applications 3 :
OR :
LS. 410, Personal COMPUUNE . .. ... ieoeiocemerasriananinananes - SR 5
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QQEPSC

: BZ
BZ

110

................

------------------

| MATH 1607

SOPHOMORE

ESS 210/

...................

------------------

SUMMER
NR 220°

JUNIOR
AREC 342

----------------------------

......................

.................

....................

44

Title

Select one of the following for 4 credits:
Principles of Animal Biology

Animal Biology Laboratory

Principles of Plant Biology

Attributes of Living Systems

...............

------------

.................................

Exploring Earth: Physical Geology
The Bluc Planet: Geology of Our Environment

........................................

.....................................................

‘Arts and Humanities
Global and Cultura! Awarencss’
TOTAL

Physical Geography

...................................................

OR

... Ecology ... B p——
Caleulus for Physical Scientists H
OR

..............

OR

................

TOTAL

Natural Resources Ecology and Measurements
TOTAL

Water Law, Policy, and Institutions

Cr  AUCC
3 A
[ A
4 A
4 3A
......................... A i
4 3A
1 3A
4 3A
[SSREOTRURUUR I
3 iA
[T I IO
3 3A |
3 3A
3 3A
......................... 4 s
4 IB
......................... 418 ]
35778
3 3E
29-31
3
...................... N
......................... 3 i)
4 18 !
4. 1B
........................ 4 .
CRET
......................... 5. 3A
......................... L TR
3 3
......................... S
37
29
5
5
3
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Course Title Cr AUCC
""""""""""""""""" Select one of the following: ;
.co 3018 Wriling in the Disciplines: Sciences 3 2
Lte 3000 Professiona! and Technical Communication 3 2
| LB 300" . Specialized Professiongl WONE .........oow.ocortunmrmmmemseanracecens ¢ SO V..
'ESS. 330" Quantitative Reasoning for Ecosystem Science . ...cceceeeen kIO
§OCR ™ 323" Principles of Microclimatology 3 :
OR i
D WR_ 474 SowHYOIBIORY | .o : S i
SOCR 470" Soil Physics 3
SOCR 471" Soil Physics Laboratory !
WR 304 Principles of Watershed Management 3 3A
WwR 418" Land Use and Water Qualisy* 3
wR 419 Water Quality Laboratory for Wildland Managers 2
Social and Behaviaral Sciences 3 3Cc
Watershed Science Department List” 3
TOTAL 30
SENIOR
WR 416 Land Use Hydrology’ 3 48
wWR 417 Waiershed Measurements 3
wR 440" Watershed Problem Analysis 3 4A,4B,
4C
WR 486" Watershed Ficld Practicum 2
Watershed Scicnce Department List® 6
Historical Perspectives 3 3D
Electives” 5-7
TOTAL 2527

PROGRAM TOTAL = 120 credits

[

FThis coursc has at least one prerequisite. Check the Courscs of Instruction scction of the caialog or
hip:fcatalog.colostate.edi/ to see the course prerequisites,

!'[n order to take this course, students may need to obtain a registration override from the appropriate department.

2 gelect from the list of courses in caiegory 18 in the All-University Core Curriculum (AUCC). Only3 ofthe 6
credils required for arts and humanities may come from intcrmediate (L* 200 and L* 201) foreign language courscs.
3 Select from the list of courses in category 3E in the AUCC.

4 partially satisfics requircments of the Water Resources Interdisciplinary Studics Program. (Refer to CSU Catalog,)
5 gelect from the Jist of courses in category 3C in the All-University Core Curriculum (AUCC).

¢ Gelect courses not taken elsewhere in the program from the Watershed Science Department List, for a program
minimum total of 9 credits,

7 Sefect from the list of courses in category 3D in the AUCC.

¥ Qelect clective courses in consultation with advisor.

WATERSHED SCIENCE DEPARTMENT LIST

Course Titte Cr  AUCC
Eurth Sciences

ATS 350 Introduction to Weather and Climate 3

ATS 351" Introduction to Weather and Climate Laboratory* l

CIVE 322% Basic Hydrology 3

ENVE 322°

CIVE 413" Environmental River Mechanics 3

cive 423" Groundwuter Enginecring 3

CIVE 425 Sail and Water Engineering 3

CIVE 440 Nonpoint Source Poliution 3
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WATERSHED SCIENCE DEPARTMENT LIST
Course Title Cr  AUCC
GEOL 452" Hydrogeology 4
GEOL 454" Geomorphology 4
GR 323/ Remotc Sensing and Image Interpretation 3
NR 323
NR o 422° GIS Applications in Natural Resource Management 4
socr 322" Principles of Microclimatology 3
SOCR 440 Pedology 4
WR 40(5__" Seasonal Snow Environments 3
WR 474 Snow Hydrology 3
Ecology
BSPM 445 Aquatic Insecls 4
BZ 440" Plant Physiology 3
Bz 4417 Plant Physiology Laboratory® i
gz 471" Stream Biology and Ecology 3
gz 477" Strearn Biology and Ecology Laboratory* 1
Bz 44" Limnology 3
CIVE 3307 Ecologice! Engincering 3
gss 3’ Ecosysiem Ecology 3
gss  41l” Earth Systems Ecologyt 3
RS 478" Ecological Restoration 3
Suvsteinabilit
AREC 442 Water Resource Economicst 3
gss  400° Sustainability and Ecosystem Sciencet 4
NR 310" Ecusvsiem Services ond Human Well-Being 3
NR 320" Natural Resonrces Historv und Pulicy 3
NRRT 330 Social Aspects of natural Resource Management 3
NRRT 362" Environmental Conflict Managementf 3
soc 461" Water, Socicty, and Environment§ 3

s¢ requires ta its ctive fecture co a pre isjle Of ¢ isit

* This |aboratory cours
1 "This course has at least one prercquisite not ingluded in the Walershed Science program of study,

==

Department of Forest and Rangeland Stewardship Effcctive Falli 2014
Master of Natural Resources Stewardship (Plan C), Core CoSRGE 2/6/14

(The entire program is shown. Deletions are in strikeout; additions are in underline.)

Qurse Title Cr
GQU'““VQ“**GGWWNMWDW“MW .........................
§ ——(93 Saminar B
: OR :
T L T i
: B Bl s, :
i E 520° Advanced Quantitative Methods in Forestry 1 3
: NR 566 Naomral Resources Inventory and Datn Analysis 3
 ps 532" . Ronuelond EOSVSIEMSAMIING, o ooooooceenrianaseen e e
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Course Title Cr
Y L Five Econoimics and poliey 7T 3t
: oR e
‘MR .68 ... Econemics of Forests, Regtoration and Fire ... ..... ORISR 5
tNR 565 inciples of ral Resources v 3
OR !
INR__.S18. ... Ecology Of DISIUbeA LAIE | .~ ... ouoieeeeececrracranmnmenenenanaeaenenes il
R 567 Anglysis of Environmental Impact 3
NR  693° Natural Resources Stewardship Seminar 2
TOTAL 14
Speciatization-Concepr-Gourse’ 3
Speein%i:mien—ﬁ.ppliaaﬁam-c-ame' x4
Speeiaiizaﬁou%déiﬁenal—@eur—ses’ -
Broud Requirements’ 0
Snecialization Reayirements 9
Electives™ 67
TOTAL 16
PROGRAM TOTAL = 30 credits
FThis courso has at least one prerequisite. Cheek the Courses of Instruction section of the catalog or
hitp:/#/catalog.colostate.edu/frant/courses-0 [-instruction.aspx 1o sec the course prerequisites.
' Select clective courses with approval ol advisor and gradunte commjittee,
'%memmmmammwm
‘MWWMW®MnWWMWMMM
may—m:«-appmppiaumn&&ewwpamemmmwmmmmmm
Cormiitee:

‘Selee&-at—leas;-&-credus-aF-eieeﬁve&-la—mwwanthMﬂmenMnmilmmﬁWMncluMnimum
BQHMﬁMHhmwm@eMMB%mndimhﬁmuiwmmmﬁm&mf

formal-eoursework:

===>
Master of Natural Resources Stewardship (Plan C) Effective Falf 2014
Ecoloplcal Restoration Specialization CoSRGE 2/6/14

(The entite program is shown. Deletions are in sizikeout; additions are in underline.)

Course Title Cr
_COURSEWORK-GOMMONTOTHEDECREECORE COURSES, ..o
r——r Seminar +
; ek :
DRS—f03 | SEMME s s s L)
: Select ane of the following courses: i "'E
; 520" vonced Quantitutive Methods in Forestry | 3
i NR 566 ources Invento Da lysi 3
RS 832 | Ranucland ECOsYSEMSUODNG . _.oooooiieieeenimeees e A
PNR 444 Fire Econpmics pnd Policy i
s or a
L NR 968 ... Esonaunics of Forests, Restortionand Fire oo 3
i NR____S565 Principles of Najral Resources Eeology 1t
E OR ;
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Course Title
: NR SI8 ... Ecology of Dispurbed LONGS . .oeeeeeneernnenernoens
NR 567 Anatysjs of Environmental Impact
NR 693" Natural Resources Stewardship Seminar
T
Spec-inliaaiiem—@ansepl—@owse'

Spec:-inlimlion—é\pplicmiang-@smse‘

speeiunaaﬁumdaiﬁ_unaleames*

Brosd-lequiremants’
ECOLOGICAL RESTORATION SPECIALIZATION

.'W -------------------------

| Selver U credits from the follnwing courses:

| pspM—s28’ Invasive-PlanisiWueds-Leasystams-te-Meleuies

; pspM—sst’ Meleedar—leu—M-ierabe—lmemeﬁena

i BsPM 551" Advanced Integrated Pest Management

: BSPM 536 Biological Control of Plant Pests

: pz—=6H Landseape-Eeology

i BZ 572 Phytoremediation

| crve—e” Nenrpoint-Senrea-ltelution

| civ—553" Slope-Stabiliy-and-Relaining-Struetures

i CIVE 613" Streqm Rehabilitation Desien

| GIME—658 Remed%aﬁan—Syalelnsm—Subsmq'eee-Gmwmiﬂa&ion

i gcoL 505 Foundations of Ecology

| peoL—60n" Papulation-and-Community-Eealogy

i gss 578 Models far Ecolonical Datg

! S5 660 Blogeochemical Cyeling in Ecosyste

L —624 Advapcad-Fopies-in-Misrobial-Eeology

i NR 552" Ecology of Militarv Lands

! MR—3H" Systems-Eeology

b NR———G22" Anulysic-or-Bnvirenmentab-lirpact

PNR 678" Advanced Ecolosical Regtoration

b RE——a7y’ Reslomtion-Eeology

P RE—332" Range-Ecnsystem-Samphing

! SOCR—478" Enviromnental-Soil-Soiences

: sOcR—s" Soi-Rlant-Nutdent-Relationsitips

| SOCR—550" Advaneed-Soil-Genesis

1 SOCR 5670 ... Environmental Soil CHEMUSIY. .. _.veeececcremerescnnnnns
Electives
TOTAL

PROGRAM TOTAL = 30 credits

---------------------

------------------------

Y i

P M 3= 1) GO U L R

ol 4=

Ho3 U G2 W

0
md

I=

FThis course has at least one prerequisite. Check the Courses of Instruction section of the catalog or

speeiatizations

Cemmittee:

{ormalcoursewatin

===>

Sclect eluctive coyrses with approval of advisor snd graduate coministee,
‘-Ghanse—at—lem-one-eaneepi-course-and-ane-app!-ieatians-eeurse—fmmameng-eeuaeﬁ-liae

htip:/icatala g.coluslnlc.edu!fronvcourscs-of—inswuctiun.aspx to scc the course prerequisites.

d-under-the-selected

‘Ghoese—eeuﬁes-undeHl\e-seIu&e&speuﬁaﬁwinm&briwia!iaﬁomreémamhe—%
’Seles!-aHeast—O—uredi(s—uHheéwNeveLeHﬂghep-ﬁemmong&he-mher-ﬁv&speeialiau&ieamwse—li&ﬁ.—&udents
may-!ake-apprepﬁate-eouﬁes-f wm—e&her-depanmelwukhapp;avammﬂheipadﬁaaﬂmwmw

g eleat-ailenst-6-eredis-of-elestives-to-meat-i piveesiy-requirements—University-requiremen i e-includer-a-minimum
MQMMMIaWWWWiM
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Master of Natursl Resources Stewardship (Plan C) Effective Fall 2014
Forcst Sciences Specialization CoSRGE 2/6/14

(The entire program is shown. Deletions are in steikeout; additions are in underline.)

Course Title cr
 GOURSEWORK-COMMON-TQ THE-DEGREECORE COURSES _..........oeevsssseeereneo
T L Seminay 4
: OR i
RS——603 . SEMMMEE . i..ieeieceeessescesssseensmesesssssiesisasssesseonesoinne o
: Select ope of the following courses: :
' T 20" dvanced Qugntitative Methods in Fo 3!
i NR 56 twral Resources Inventory and Data Apalysis 3
‘RS 53% ... Ropgeland ECosyStem SSMRUAL ... ..ccevceceocammesnisremnesnenesssanseess 3
t NR 444 Fire Economics and Policy 3
: OR i
i NR 368 .. Econemics of Forests, Restoration and I e eaeniaaeeeeaearnienee 3:
: NR 563 Principles of Nntural Resources Ecolany 3
: OR .
| NR__ 578 FolosyQfRIsubed LS | iiioorrremreosssesseeenecesnnanee 3

NR 567 Analysis of Environmental Impact 3

NR 693" Nalural Resources Stewardship Seminar 2

JOTAL 14
Specinlizaon-Coneept-Course’ 3
Specintization-Applications-Course’ 24
Speciatization-Additienal-Ceurses’ 7
Broad-Reguireiments’ 9
 FOREST SCIENCES SPECIALIZATION | .\ \o.oececuemaminanmicaneimsesnras N
: Select 9 credits from_the following courses: :
: BsRM-—521 Rorest-hlealih-lssues 2
i F 421" Timber-Forest Stand Management 544
S Quantitative-Methods-in-Ferest-Managemment 3
i F 429" wildland Firc Behavior and Management 34
b p——2s" Advaneed-Wildland-EireBehaviorand-Munagement 3
P’ Forestry-Rield-Rraclices 34
i T Eeoplysiolegy-of-Frees 3t
PR 220" Advanced-Quantilative-Methods-n-Forestey-1 a1
tF 521° Advanced Quantitative Mcthods in Forestry [t 3i
b f——s22" Advaneed-Forest-Boonenties 34
i F 524 Forest Fire Meteorology and Behavior kI
Ii I X Deasision-Metheds-for-lire-Manngess 31
i F gaz" Ecology of Forest Production 3¢
‘F 721" Forest Policy 3:
L Np———s2s’  NuwrabResourcePolicrand Susalnabie i N3
Electives’ i (3]
TOTAL 16

PROGRAM TOTAL =30 credits

FThis course has at least one prerequisite. Check the Courses of Instruction section of the catalog o
http'.llcatalog.coIosmlc.cduiﬁ'ont!cnurscs-of-instruclion.aspx to see the coussc prerequisites.

! Select elective courses with approval of advisor and yraduste commitiee.
‘GmemumeﬂmﬁmHmppﬁeaﬁmmummgmmﬂmmmm
speciatization:
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*GI I | ;eﬂel + I- Ip l - I . l- N !- I |§
mmpmmtmammmmmwmammw
Comynittee:
*mwmmwmmmmm&wwmmm
mmm:mmmmwﬁwmmmwm
formal-coursewathy

=

Master ol Natural Resources Stewardship (Plan C)
Rangelund Ecosystems Speclalization

Effcctive Fall 2014
CoSRGE 2/6/14

(The cntire program is shown. Deletions are in strikeout; additions arc in underline.)

Course Title Cr
€O !“.{{:‘:’EWQE!?QQMMQH%J.H@.@.WCORE COURSES | ... . ooioeiiesrmmraonnnnes
i S ) Senvinar +i
; oRr :
P Re——H93 SOIMIME L oiceesceeesaresscomeresssaseneoisssiasassnsiniisas Hi
: Seleet ane of the foflowing courses: :
i 20" Advanced Quantitative Methods in Forestry ! 3
{ NR 66 Natyral Resources Inventory and Data Anglysis 3
i Rs___532" . Rengeland Ecosystem Sumalin ,3,
‘ NR 44:3 Fire Econamics and Polic 1.::
! OR :
| MR, 368 Egonoqmics of Forests, Restorafion and Fife _____.....oocoriarisnmmemsnsnasens 3
: NR 363 Principles of Natural Resources Ecology 3 :
H OR ;
578 Ecolony QU DISWrBed LANGS .. ..ooooocueecasremnnenccncsrresnnee e Ll

R 67 Analysis of Envirgnmental Impact 3
NR 693" Natural Resources Stewardship Seminar 2
TOTAL 14
Specialization-Coneept-Course’ 3
Speeiaﬁaﬁm»&pp!ieaﬁaua—c-uuﬁe' 24
Spesialiaabian-&édiiipnal—@aurses‘ a7
Broud-Reguisements” 9
 RANGELAND ECOSYSTEMS SPECIALIZATION __.....-oororeeummmmmmsmassssossssssssssssoos
: Select U credits frum the follewing coyrses H
. Rlan-Rliysinlogy 31
i NR___ 625" ommunity-Based Natural Resource cmen 3
! Rs——abe’ Ranpeland-tmprovernonts 2!
| RE——at” GrassTFasonomy 3:
iRs 452 Rangeland Herbivore Ecology and Management 3
b RS ——0" Rangeland-Eeonamies-and-Analysis 2
§ RE——a! Rengelund-Rlanning-and-Grazing-Management 2
tRS 5007 Advanced Rangeland Management 3.
| RE———SH" Range-Habitai-Manipulation 3i
iR 5 World Grasslund Ecogeonraphy 3
i RS 552" Range Animal Production and Management 4
' RS 563" rig logy und Manaeem 3.
: RS 630" Ecology of Grasslands and Shrublands 3
: RS 651" Primary Prodyction and Decomposition 4
} SOCR 440 Pedology dt
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Course itle Cr
i SOCR 540" i1-Plant-Nutrie ionships 3.
‘SQRR . STL.. ... oundations of SO SCIQNEE .. ......eemoeecmmiammenomesanssime s sn ey by
Elcctives 6
TOTAL 16
PROGRAM TOTAL = 30 credits

FTis course has at least onc prerequisite. Check the Courses of Instruction section of the catalog or
htlp:!Icntalog.colosmlc.cdulfrnntlcuurscs-of—instruclion.nspx to sec the course prerequisiles.

' Select elective courses with approval of advisor and graduate comminee,
‘-Gheuse—al—least-one—eensepi-eaumndan&appﬂsaﬁamaum-ﬁammang-wusseﬁﬁslmmﬁhﬁekmd

specialization:
QWHWWMMWMM
'Sele rmona-the-otherfive-specializations-course-lists—Students

‘Select-at-leas i : includer-aminimun
of2i-ered WW%Mi%mgW&%MﬂMM
formal-coursewarts

Request to Change the Name of the Dietetics Concentration and Add Three New Options

A request by the Department of Food Science and Human Nutrition to change the name of the Dietetics
concentration to Dicletics and Nutrition Management was approved. Also approved was the addition of three
options under the major: Accredited Didactic Program, Childhood Nutrition, and Gerontclogy Nutrition. The
recommended cffective date, subject to approval by Faculty Council, is Fall Semester 2014.

Request to Add a Minimum Grade Requirement for the Accredited Didactic Program Option
under the Major in Nutrition and Food Science, Dietetics and Nutrition Management
Concentration

A request by the Department of Food Science and Human Nutrition add a minimum grade requirement for mejors in

Food Science and Human Nutrition, Dictetics and Nutrition Management concentration, Accredited Didactic

Program option, was approved. The new requirement will read as:
Admission to the Accredited Didactic Program requires a minimum 3.0 GPA and grades of B or better in
LIFE 102, CHEM 107 and CHEM 108, or CHEM 111, CHEM 112, and CHEM 1 13; CHEM 245, CHEM
246, BMS 300, BMS 302, FSHN 150, FSHN 300, and FSHN 301.

The recommended effective date, subject to special action by Faculty Council, is Fall Semester 2014,

Request to Add a Specinlization under the Master of Natural Resources Stewardship

A request by the Department of Forest and Rangeland Stewardship to add a specialization in Sustainable Military

Lands Management under the Master of Notura] Resources Stewardship (M.N.R.S. degrec) was approved. The
recommended effective date, subject to approval by Faculty Council, is Fail Semester 2014,

Request to Drop Specializations under the Master of Natural Resources Stewardship

A request by the Department of Forest and Rongeland Stewardship to drop specializations in Conscrvation Biology,
Spatial Information Systems, and Watershed Science under the Master of Natural Resources Stewardship (M.N.R.S.
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degree) was approved, The recommended effective date, subject to approval by Faculty Council, is Fall Semester
2014,

Request to Add a Specialization under the Master of Scicnce in Biomedical Sciences

A request by the Department of Biomedical Sciences to add & specialization in Reproductive Technalogy under the
Master of Sclence in Biomedical Sciences (M.S. degree, plan B) was approved. The recommended cffective date,
subject to approval by Faculty Council, is Spring Semesler 2014.

Request to Add a Specialization under the Master of Science in Environmental Health

A request by the Department of Environmental and Radiological Health Scicnces to add a specialization in
Environmental Health and Safety under the Master of Science in Environmental Health (M.S. degree, Plan B) was
approved. The recommended cffective date, subject to approval by Faculty Council, is Fall Semester 2014,

Request to Add a New Speciat Academic Unit

A request by the Director of the Graduate Degree Program in Ecology (G.D.P.E) lo cstablish a new special
academic unit called the Gradunte Degree Peogram in Ecology which will house the Master of Science in Ecology
(M.S. degree), the Ph.D. in Ecology, and future graduate cOUrscs in ecology was appraved. The recommended

cffective date, subject to speeial action by Facuity Council and approval by the Board of Govetnors, is July {, 2014,

'Fhe mecting adjoumed at 4:22 p.m.

(FCy V1414 Carole Makela, Chair
Tom Hoehn, Secretary
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REVISED BALLOT
Academic Faculty Nominations to Faculty Council Standing Committees
April 1, 2014

Committee on Faculty Governance

Agricultural Sciences 2007
(Nominated by Committee on Faculty Governance)

Health and Human Sciences 2017
{Nominated by Committee on Faculty Governance)
Emily Moore Liberal Arts 2015

(Nominated by Committee on Faculty Governance)

Committec on Intcrcollegiate Athletics

Business 2017

(Nominated by Commitiee on Faculty Governance)

Grevory Florant Natural Sciences 2017

(Nominated by Committee on Faculty Governance)

Shea Swauper University Libraries 2017
(Nominated by Committee on Faculty Governance)

Committee on Libraries

Agricultural Sciences 2017
(Nominated by Committee on Faculty Govemnanee)

Health and Human Sciences 2017
{Nominated by Committee on Faculty Governance)
Anterp Garcia Liberal Arts 2047

{Nominated by Committee on Faculty Governance)

Committee on Responsibilities and Standing of the Academic Faculty

Health and Human Sciences 2017
(Nominated by Commitiee on Faculty Governance)

Natural Resources 2017
(Nominated by Committee on Faculty Governance)
Bill Hanneman Veterinary Medicine and 2017

(Nominated by Committee on Faculty Governance) Biomedical Sciences
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Committec on Scholarship, Research, and Graduate Education

Health and Human Sciences

(Nominated by Commitiee on Faculty Governance)

William Sanford Natura! Resources
{Nominated by Committee on Faculty Governance)

Committee on Scholastic Standards

Natural Resources

(Nominated by Commitiee on Faculty Governance)

Debbie Crans Natural Sciences
(Nominated by Committee on Faculty Governance)

: Veterinary Medicine and
{(Nominated by Committee on Faculty Govemance) Biomedical Sciences

Committee on Non-Tenure Track Faculty

Engineering
{Nominated by Committee on Faculty Govemnance)
Torsten Eckstein Veterinary Medicine and
(Nominated by Committee on Faculty Governance) Biomedical Sciences

Regular Faculty-Natural Sciences

{(Nominated by Commitice on Faculty Governance)

Committee on Strategic and Financial Planning

Agricultural Sciences

{(Nominated by Committee on Faculty Governance)

Antoni -Gase Libera] Arts
{Nominnted by Committee on Faculty Governance)

Daniel Draper University Libraries
(Nominated by Committee on Faculty Governance)

Committec on Teaching and Learning

Business
(Noaminated by Committee on Faculty Governance)
Jennifer McLean Veterinary Medicine and
{(Nominated by Committee on Faculty Govemance) Biomedical Sciences
Catherine Cranston University Libraries

{(Nominated by Committee on Faculty Governance)

2017

2017

2017

2017

2017

2017

207

2017

2017

017

2017

2017

2017

2017
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Committee on University Programs

Liberal Arts
(Nominated by Commitice an Faculty Governance)

Natural Resources

(Nominated by Committee on Faculty Govemnance)

University Curriculum Committee

Agricuitural Sciences

(Nominoted by Committee on Faculty Govemance)

Liberal Arts

(Nominated by Committee on Faculty Governance)

Howard Ramsdell Veterinary Medicine and
(Nominated by Committee on Facuity Governance) Biomedical Sciences

207

2017

3017

2017

2017
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ELECTIONS FOR APPOINTED ACADEMIC FACULTY REPRESENTATIVES

UNIVERSITY COMMITTEES
(3 year terms)
Committee Appointec/Representalive Term
Benefits Committee TBD 2017
TBD 2017
Discipline Panel Dawn Grapes (MTD) 2017
TBD 2017
TBD 2017
TBD
Grievance Panel - Zach Hutchins (English) 2017
TBD a7
TBD 2017
TBD 2017
TBD 2017
TBD 2017

TBD 2017
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MEMORANDUM
Date: February 24, 2014
To:  Tim Gallahger, Chair

Executive Committee and Faculty Council

From: Carole J. Makela, Chair
University Curriculum Committee

Subject: Revised Undergraduate English Proficiency Catalog Language

The University Curriculum Committce moves Faculty Council revise the Catalog lanpuage for
Undergraduate English Proficiency to reflect historically acceptable practices for assessing
English proficiency.

This Catalog copy change was appraved by UCC, Dceember 13, 2013,

The following changes to Catalog language reflecting alternative measures of English
Proficiency are proposed:

(Deletions are in strikeeut; additions are in underline.)

1.3 Page I 2014-2015 General Catalog under Freshman Applicanis

...Please note: International applicants are not required to submit SAT or ACT scores, but must
submit official TOEFL, e~IELTS_Academic. or PTE Academic results.

1.3 Pages 9 & 10 General Catalog under FOR INTERNA TIONAL STUDENTS and 1.5 Page 5
under English Proficiency




To be considered for admission. undergraduate applicants must present strong academic
preparation and one of the minimum scores presented in the table below.

English Proficiency Exam Conditional Admission® Clear Admlission™*

TOEFL IBT (Test of

English as a Foreign

English as a Foreign 45 79
Language lnternet Based

Test

TOEFL PBT (Test of
English as a Foreign

L.anguage Paper Based
Test

&
8

IELTS Academic
(International English
Language Testing
Services)

PTE Academic (Pearson
Tect of Englishl a9 53

+Conditions| admission is ¢ MTered 10 students whose averall ocademic record shows their rendiness to be

successiul as degrec-secking students with some svel of Enzlish proficiency s udents who may benefit
fram additiona) academic_preparation in addition to £ tlish proficiency support are encouriged ta begin with
INTQ CSU Puthwyvs, The INTO CSU Academic English option is avpilable to students who need mare

iency supnord, gither because they do not have TOEFL/I LT becpyse (heir resulls

.‘Anp "
clear pdmission bas
gredentials,

While alternative English language proficiency indicators may be considered for conditional or
clear admission. the TOEFL. the 1ELTS Academic. and the PTE Academic exams are preferred.

Possible excentions may include successlul completion of the INTO CSU Academic English
Program (AEP) Level 6. participation in an INTO CSU Pathways program. or completion of
high school or college/universitv level work in o school svstem based in the United States.

Australia. Canada, Ireland, New Zealond. or the United Kingdom with English as the primary
lencuape of instruction.
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1.5 Page 4 2014-2015 General Catalog under International Applicants

e Official TOEFL, IELTS Academic, or PTE Academic results

RATIONALE:

After reviewing the undergraduate English proficiency Catalog language with the Provost and
the INTO CSU Center Director, it was determined that current practices regarding English
proficiency assessment do not align with current Catalog language. Admissions was tasked by
the Provost to revise language to include INTO Academic English completion as a way to satisfy
English proficiency as well as to include alternative measurements to assess English proficiency.
For at least the past 18 years, INTO Academic English (formerly Intensive English Program
(IEP)) has becn considered an acceptable measurement of English proficiency for undergraduate
admissions. For at least the past 8 years, other forms of English proficiency measurement have
been considered on a case by case basis. The proposed language outlines examples of acceptable
measurements of English proficiency and is supported by the Provost and INTO CSU Center
Director.
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TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

February 20, 2014

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT: Request for new major in Early Childhood Education, B.S.
The University Curriculum Committee moves Faculty Council adopt the following:

A new major in Early Childhood Education (B.S.) be established effective Spring
Semester 2015.

The proposed a major in Early Childhood Education, pending approval of the Board of Governors
and CCHE, would be effective Spring Semester 2014.

The proposal was reviewed and approved by University Curriculum Committee (UCC) on
January 31, 2014,

Rationale:

The Department of Human Development and Family Studies (HDFS), in collaboration with the School of
Teacher Education and Principal Preparation (STEPP), currently provides a competitive-entry two-year
Early Childhood Education Licensure Program option that prepares students for licensure. This proposal
involves converting the existing Early Childhood Education Licensure Program option in HDFS to the
degree program that is now allowed by the state (BS in Early Childhood Education)...”

This 120-credit degree will prepare students for licensure in Early Childhood Education (preparation to
teach birth through grade three) granted through the Colorado Department of Education. The degree will
enable students to apply for licensure, and will thus qualify students to engage in a number of early
childhood professions: teaching grades P-3 in public or private schools in Colorado, teaching in Head Start
or other preschool or childcare programs, establishing a business as a family child care or center child care
provider, or serving as director of a childcare center.

There is a unique opportunity for this degree based on changes in the landscape in Colorado higher
education related to early childhood education. On April 5, 2012, the Colorado Commission on Higher
Education {CCHE) reversed its 1986 decision that had prohibited institutions of higher education from
offering bachelor’s degrees in Early Childhood Education. This reversal happened in response to a number
of factors related to ensuring a qualified workforce in Early Childhood Education:

(1) New requirements for Head Start teachers that require bachelor’s degrees in Early Childhood
Education or proof that the degree they earned was comparable to a degree in Early Childhood Education;
{2) federal and state initiatives that are increasing preschool and early childhood programs and thus require
additional workforce to meet these needs; and
{3) Lack of understanding by preschool and childcare providers in Colorado that Colorado prohibited this
degree. Due to this lack of understanding, many positions currently require a bachelor’s degree in Early
Childhood Education, thus excluding all students who earned degrees in Colorado afier 1986, unless they
go through cumbersome justification paperwork that may or may not allow them a fair shot at the job.

The proposed degree addresses these issues.

Enclosures

XC Carole Makela
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NEW/MAJOR/MINOR PROGRAMS OF STUDY-CURRICULAR REQUESTS

E‘ONTACT PLEASE PRINT: NAME__ Karen C. Barralt_ EuAIL_karen.bamugcolostab.edu_ PHONE_1-7382

CHECK THE AFPROPRIATE LINE ON THE FAR LEFT. See wwm avaliable at hitp:liwww.colostale. eduforpeiuce for
nstrucsons.

ADDS
.+ - ADD gegree Gt [H cos} 3 ¥ onlion ©
Secion {ll-Column B, Seciion IV as needsd, and Saction V')

MAJOR CHANGES
CHANGE {he ngme of a0 existing depanment gnior collge. {Complete Soction I-Column A, only changed ltemn(s) In Section -Column B, and Secllon

. (Complate Seclion |-Coluinn A, enly

oram, (Compiels Section 1-Cokumn B, Section i,

i)
CHANGE the ngme of 4 deqres

!ﬂ O MALOT DF CONCA TP L8 DLeE
chanped Rem(s} In Saclion |-Column B, and Section!l)

prr.s S CHANGE 190Ul of an approved major of coneentration ar option or minor of interdisciplinary studias program involving & sum
total of 7 o mara crediis. {(Complete Section 1 Column A, Section U, Section IIl-Column A, and only changed item(s) In Section lll-Column B, Section
V 93 neaded
CHANGE ' 4 of an approved maor or concantration {Comptete Section 1-Column A, Section I, Saction lH-Column A, and
anly changed item(s} in Seclion Ill.Column B}
DROP pdagree of majlor of Coucenlraliph OT ORI 5. (Complele Saction I-Column A and
Section 1L

MINOR guggg%
—_— CHANGE 1hg cutricytym requimments af an approved major or concentration or option o minar of Inlerdisciplinary studics program irvolving @ sum
wial of (ess than T credits. (Complele ‘Saction I-Column A, Section ll, Secilon il-Column A, and only chanped ltam{s) In Section I1-Column B, Section

IV a8 needed.)
CHANGE from freshman/sophomors year Lo junjor/senlor yeal or vice versa In an approved major or concantration

— coursas pndior qroup requirements
or option of mMinor of interdisciplinary studies program  (Complele Sacllon FColumn A, Sectlon I, Section Mif-Coiumn A, and only changed llam{s} in
Seciion 1ll-Column 8.)

SECTION|
A, PRESENT HAME / EXISTING ONLY B. REQUESTED NAME | NEW OR CHANGES ONLY
+lealth and Human Sciencas COLLEGE
Human Development and Family
Studies OEPARTMENT
2 BAJOR _Early Childhood Education
;eadwerﬁcensufe-lFE@
~CHildhood Educati
oy Eaostion” NOERCIUATE CoMCETRATON
QBTION
MINOR
INTERDISGIPLINARY STUDIES PROGRAM
B.S. DEGREE

EFFECTIVE DATE (TERM AND YEAR] REQUESTED______ Spring 2015

SECTION 0-JUSTIFICATION FOR REQUEST .
The Depariment of Human Development and Family Studies (HDFES), in collaboration with the Schoa! of Teacher Education
and Principal Preparalion (STEPP), currently provides a competitiva-entry two-year Early Childhood Education Licensure
Program option that prepares students for licansure. This request involves converting the existing Early Childhood Educalion
Licensure Program option in HDFS lo Ihe degree program that is now allowed by the state (BS in Early Chitdhood Education).

1. llis proposed that the ECE major requiremants will also prepare students for Early Childhood Direclor Qualification in
Colorado. This Is for two reasons: first, in order for graduates to feach in early childhood In Calorado public schools,
they need to be direclor qualified because site administrators (such as principals) often do not meat these
qualifications. Second, having Cirector Qualification will afford more differant career possibifitles for graduates.

2. Students will have two more options for coursework than currently in place lo meet requirements for the degree. Two
ralevant courses have been developed since the program curdculum was devised: HOFS 317 Early chiklhood
special education and HOFS 351 Promating posttive socicemotional development, These courses are very
applicable and valuable to early childhaod educalors and can be used to meet Director Qualifications,

3. Students will be required to lake SOC 100 OR PSY 100, rather than both.

4 Studenls will no longer ba reguired to take HOFS 312 Middle Adulthood and Aging in Contexd. A survey of curricula
of peer institutions’ Early Childhood Education majors indicated that this course was not required in any of these
other programs. Although we balieve thatitis important for students to 1ake & lifespan perspective and fo learn about
all paris of the lifespan, they will have at leasl some exposure to adult developmentin HDFS 101 Individual and
Family Development and in HDFS 311 Adolescent and Earty Adutt Development

Pagelclh Rav 2/21/13
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A For EXISTING PROGRAMS OMLY, contact | B. For NEW PROGRAMS, put the ENTIRE NEW
Curriculum and Catalog to request a current program of PROGRAM below in this column.
study, which will be pasted below In this column For For changes to EXISTING PROGRAMS, LIST QNLY
you, PROPOSED CHANGES (CHANGES, OROPS, AND ADDS).
Curriculum and Catalog: 1-1451 or 1-3578. {For examples, see Appendices In tha Curricular Pollcies
and Procedures Handbook.)

INCLUDE: Course subject code, number, title, number
of credits, and AUCC designation (i appropriate). Note
superscript “P" afier course number If course hasa
prerequlsite.

College of Heatth and Human Sciences
Depariment of Hooian Develspment and Family Studics Effective Sammer 2012 College of Health snd Human Sclences
Mijor in Hunsn Development and Fomily Studies uec 129 Deparument of 1lumsn Development snd Famlly Srudies Effective Fall 1014
Tescher Licemsura in Early Childboed Education Major In Enrly Childhood Eduestion with
and Elementury Educstion Concentration Tescher Licensura
Cgure Tide gr Aavce Coprg Tijls Cr AVCC
FHESHMAN FRESUMAN
"\dmmammfmmmm.du" '"\efmmmmmnm?mgm -
H fbloveing: i Jlfowmg:! H
psz ot ‘Humans and Other Animals 3 LS L] Humans and Mber Animals 1 m ot
E BZ 110 Principles of Anunal Bialoyy 3 A ‘: : B7. 10 Principles of Animal Biokogy A IA .
LMFE 10 A of Living Systems' o 3A iper 02 Addbules of Livieg Sysiems’ PR
6" 1T T Callege Compmition 3 "66""'133!""'C'af,‘n"'é('m"i;;-;i;;."'""""""","'"'i;("'
HRFS 101 Individual and Family Development 3 ic HOFS 101 Individual xnd Family b ac
riY 100 Genenl Prychology 3 ic OO - - R S T PaRLen
soc 100 Genenal Socialogy, 3 i VS 100 General Prychelogy 1 i
Ans and Humanitics' 3 R : Ok ;
Bictopical and Physical Seicoces’ 3 3 |isoc 0o Genenl Sociclogy y X
3 i "
Historieal Perspectives* PO S [ DT _‘_
Matbermstics" iow At wd Physies] Seknec 3 1A
Flective 0- Hisiancal Merspeaiives' 3 wn
TOTAL - Mathemalics’ 1 131
SOPHOMORE LS M3 Health and Wellners 3
upFs 11" Crestive Lxperiences for Chililren 3 Elective 1
HoFs 27 Professions) Skills Development A TOTAL Mo
HDFS 310" tnfant 3ad Child Developaen: in Context 3
HDFS  MET AdolecontTary Adult Developmenin 3 SOPlloMORE
WoEs MY ﬁ:u“lfll;nﬂupmml-hliddlcawund 1 OO NG o Ao
Apng [ ={) b + Writing Argumenis . ]
HDFS 380" Appliod Rescarch Methods 3 TE0TTTTINE T'\if}ﬁi{g‘ia'ﬁé"ii&il‘i&é[-"'il'"i’""':{ TN
WOFS 318" Progrsmming for Children and Famitics A ooy SeiEEES [N SO Sy
srmzol"cmuim.mn‘ '1 L’“ 3 H 2‘;‘,‘;&“‘:&:“""“‘ 3 ; 2 .
: ORr : N0EET T Crative E&&?&E'r&?'ciil&ié’"""'s""""'"
| STAT wo Inirnduction 10 Siatlcal Mothods 3 {1 upFs 211 Profasionsl Skills Development !
A sad Hamamien 7T $TTTTC] uprs M0T tafnt and Child Development in 3
Global and Culiural Awareness’ 3 3E Cantest
Elestives 2 CFSHN @0 SuveyoffumeaNewion 3
e S 5 ADES AN Adolescent/Farly Adukt B SR
Developmett in Context
JUNIOR MDFS 350"  Applied Research Methods 3
:""'"'"‘"'"'."i;a;.;;:a;;&}x,;'m:ﬁ::m.;,:-"'" """"" TN TETAT 55t " General Statistics i
Poms o’ pinciplesof Human Anatormy and a : orR :
[ L) - *
D pshn 150 ?yw:qlzﬂlmm Nutiinion 3 j|| sTAT 30l '"w"““'s"""'“' ) :
HES 135 Heslih znd Wellness 3 : ""'"'"'"""""I\'r?a'in?fﬁsiia':&t"u's""""""3""'ié""'
{LE Inroductory tienetics® " Global snd Cultural Awaresess’ v ¥
"LFE  210°  imeoductory Luksryotic Cell Biology 3 i Electives 3
-'""""""'"'.\'cig'&?.?.51:;:.;‘:';‘.:..:.‘:5:-}5;}5..'{..;5"'“"‘"'""'""; TOTAL M
ico " Writing Arguments 3 B
i €O 3NC®  Wrhing lathe DisciplineysSoctal Sciences 3 1
LTC 3007 Professional and Technical 3 SR
SO Seromunication ... e iaranesemsifians O
LBUC 298 ™" Schooling in the United Stat e LAUNIOR e ieereniaae e snan e sane s S
roUC 11T Fucational Techaolagy and Asscument 2 ..'.":’.":5...".'.'......'f.".“.’."ff."ﬁ’f’.‘.’.'f‘i‘:‘f’.".’.“f'.“..........‘11..-.........

Pagedofs Rev 22113



(3.

1
*
]
.
v
v
1]
.

EDUC 3400 Literacy and the Learner 3 T HDFS 378" Programming for Children and 3 !
EDUC 400"  Diagnostic Teaching of Reading 3 ! 5‘,{""‘“ '
L) +
EDUC 425"  Eardy Childhood Fducation | 4 ! HDFS 351"  Promoling Sociosmotional 3 H
HDFS 330"  Cognitive snd [angusge Developaient 3 e ccsnnnnapen e GOTIEIEIRE oo BN
HDFS JM'  Pasenting Across the Lifespan 3 aadp | BOUCTEST Schooling in the United Sistes iTx
PSY 460" Childhood Exceptionaliry and 3 EDUC 33I°  Educalional Tethnology and 2
Psychopathology o Asseasment
Elective® 0 EDUC 3 Literacy and tha Learaer 3
1 EDUC 400"  Diagnostic Teaching of Reading 3}
TOTAL A EDUC 425"  Early Childhood Edueation | s
SENIOR HDFS 3207  Cognitive snd Language 3
EDUC 43¢ Essly Cluldhoad Education Il 4 . Development
EDUC 435C  Sadent Teaching-Erly Childhood 12 oes n¢ | PawingAcwsOslope 2 AT
EDUC 493A"  Semina-Professional Relations 1 {8V UG Childhood Esceptiomallty end !
preea—. trrreamsmasany eeavesnesepereenmantiuassns —eremsnones TP I Psychopathalogy H
' Select rwa uf the [nlfmmg coursen e o '
! HDFS 302°  Manisge and Farmily Relationships 3 Y| HDFS 317" Special Needs in Early Childhood 3 K
| HDFS 402" Family Studies 3 IR - 7. A ®
* HOFS 403 Families in the Legal Environment 3 i semon
WO WY T Chidhood Sociatmation ; A EDUC 426’  Eariy Childhood Education [1 ‘
HDFS 497 Seminar-Progrem Proposal Development b] 4iC EDUC 85C°  Studem Teaching:Exrly 1
TOTAL ] Childheod
ROGRAM TOTAL = 120 credi
F 170TAL= * EDUC 493A"  Scminar-Professicsal Relatfont |
FTis cowne has st least cue prerequisiie. Check the Courses of Instruction xection of
the catalog of hiip:eotalag. colustots.cks 10 see the comse prerequisites,
1 Select from depanmenta! list of courses in category 3B in the All-Univershy Core
Cumeutum (AUCE). Ounly 3 of the & credits required for s and humanities may e L Lot s L AR R I cavansaar cerrmmmmnimnns ==
come from ietermediate (L* 200 and L* 201 foreign lanwazi:‘ cowscs : ﬁmm of the folinwing
AUCE 3. BiisgiealiPhysical Sciences requirement must include 7 credits mndat | 3 e
hnuumnwi{hahhmponml. - ! HDFS 302" Mamiage and Family 3
¥ Select from HIST courses in category 3D in the AUCC. : ,  Relationships
4 Select from depanmental list of courses in categary 18 in the AUCC. jHOFS a0 FomilyStudies o eeeeieeeees S
3 Select From depammmental list of courses in catepory JE in the AUCC. HDFS 43 Adminisiration of Cary 3
$Students 1aking 2 J-credit course (FSHN 150, HES 145, LIFE20lA-BorLIFEI0) | ChildoodPrograms . . .oceeomirerens
must add 1-gredit of eloctive. HDES 401" Chidhood Sociatization k]
HDFS 412"  Seminm-Prograun Proposs) 3 4
Development
TOTAL - 3
PROGRAM
TOTAL = 120
credits

e wt ..f -

7 # setect Veom g&Bam

Tiis course bas ai least one prerequisice. Cheek the Coutses of Insrustion section of the
catalog o hup. | cofaluy; civusiate.cdu v see the course proequisiies.
¥ Selecy from gfiFrmentatist of courses i category 3B it ibe All.Univarsity Care
Curticuiuts {AUCC). Only 3 of the & credits raquired For ans aad bumanitics may come
from intennediate (L* 200 and L* 201} foredgn language courses,
1 ACC 3A, Biological/Physical Sciences requirement must include 7 eredits and 1 least
one course with 2 1ah component.
1 Scleqt frumHIST coures In eaegory 3D in the AUCC.
mants? list of courses {n catepory 1B in the AUCC,
! Select from depd2niantalTin of courses in category 3B in the AUCC,

r
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SECTION WV - SIGNATURES OF AFFECTED DEPARTHENTS
(Requwred balore considaration by Unlversity Cunlcuium Commites)

Affected depariments include any department outside the homa depariment, whose course Is used In s program. Aftecied daparimants might aisa inciude cther
deporiments ofladng a program wilh simitar of ovarlapping content.

ange o addition of 3 program of gjudy has been reviewed and agreed io by the following depariments affected by the chanjes

Signal Department . R Date
M ,é &mé Hea\¥n & Exercisa Soitee 9[-‘% 113
Signature Departmant Date

2 'Z! pfzﬁ:ww-‘{,t Food Sienmee 4 “‘AMMM' \3
Signature Depanment Dale

SECTION V~COPY FOR THE GENERAL CATALOG
{Required for all new colleges, deparimants and programs. Contact Cumlcum snd Cataing for exampies and sasistance Copy and paste here of atach
sepanale pagols) )
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The Department of Human Development and Family Studies (HDFS), in collaboration with the School of Teacher
Education and Princlpal Preparation (STEPP), provides a competitive-entry two-year Early Childhood Education
Major. The degree enables students to apply for Early Childhood teacher licensure and to become Director
Qualified, and will thus qualify students to engage in a number of early childhoad professions: teaching grades P-3
in public or private schools in Colorado, teaching in Head Start or other peeschool or childcare programs,
establishing a business as a family child care or center child care provider, or serving as director of a childcare
center. An understanding of human development and family studies provides a strong foundation for students
desiring & license to teach young children between the ages of 0 and 8. Knowledge of lifespan developmental
processes and family systems prepares future teachers to work in parmership with parents and grandparents in
educating children. Students aspiring to work with children between the ages of 0 and 8 can apply during their
sophomore year to the major in Early Childhood Education. If accepled, students take course work in the School of
Education and Department of Human Development and Family Studies as a part of their degree requirements.
Students are encouraged to check the program of study as a smal} number of pre-requisites are required prior to
eniry in the major. The Early Childhood Education major uses a cohort madet, and admits a limited number of
students, typically between 25-30, each year. The admission process takes place once a year in the spring, with the
admitted candidates starting in the fall.

bs

Masjor in Early Childhood Education (Birth through grade 3)

Students in the Early Childhood Education major achieve both Early Childhood Education core leamning outcomes,
obtained through HDFS and SOE courses, and all learning outcomes required by the Colorado Department of
Education for Early Childhood Education licensure.



741
Department of Human Developuent and Family Studies (HDFS) v 4 2
Undergraduate Program Requirements
Specifically for HDFS Students preparing to apply to and/or completing the

Teacher Licensure in Early Childhood Education Pragram:.

Student Name: Date:

*Curriculum: The sequence of classes listed during each academic year allows for meeting the All University Core Curriculum
(AUCC) Requirements, the Human Development and Family Studies (HDFS) Major Requirements, and the Tt eacher Licensure in
Early Childhood Education (ECE) Requirements. This particular checkshee! includes sequencing of courses suggested, and in
some cases requtired, for anyone plunning (o apply to und/or completingthe ECE Program. Siudents who veer from these
course recommendations und timelable may experience unnecessary delays in their graduation,

While Professional Advisors and Peer Advisars are available to assist you in your class scheduling, it is your respousibility to

foliow all requirenents on this checksheet and it the online University Catalog. Students must complete 120 1olal credits.,
which MUST include 42 upper division credits (300/400 level courses), of which 30 upper division credits MUST becompleted
through CSU, Fifteen of the last 30 credits must also be completed through CSU. Both the cumulative GPA and AUCC GPA
must be at least 2.0.

*The Teacher Licensure in Early Childlroud Education Program option (available on-campus enly): Students who are
registered in the HDFS major have the apportunity to apply for the ECE Program. This program is preparation for leaching
ages birth-uge 8 (infanis-3" grade). Please sec the Teacher Licensure in Early Childhood Education Progrum handout for mare
details hout the program ond application process. available on the HDFS Undergraduate Programwebsite:

hp/Awww.hdfs .chhs.colostate.eduwstudents/undergraduate/ece-licensure.aspx

Note: Some courses within this checksheer are designated “REQUIRED for Director Quualifications”. These courses,
although not required for the major vr for licensing, may be necessary in order to obtain a job in the public school system
and are also required in order to be a director of a child care center. Asa result, we strongly encourage ECE licensure
students to complete these rejuiremeiis

Pre-ECE Advising: If you are interested in the ECE Program, meet with the pre-ECE advisor as early as possible. You may

arrange an appoiniment onling at: htp/iww w.hdfs.chhs.colosiate cdw/students/iundergraduate/advising.aspx. For quick
questions you may use email: pre-eccadvisor@colostate. edu,

HDFS Advising: Professional and Peer Advisors are available shroughout the year o assist you with yowr academic questions
in regard to the HDFS major and AUCC requirements. To schedule an appointment go online at:
hup/www.hdfs.chhs.colastate edw/students/undereraduste/advising. aspx. The Advising Office is located in 301 Behavioral
Sciences Building, It is suggested thut you meet with your HDFS academic advisor at least once per year. HDFS students will
be added toa RemCT advising “course” called My HDFS Advising Portal, in which they will have access to a wealth of
information and armouncements. Annowncements relative to most or all HDFS students will be emailed to students* @rams
email accounts. Students should check the announcements within the HDFS Advising Portal regularly for additional
announcemenis nol relevant 1o as many students. lf you experience difficulty accessing the HDFS Advising Portdl please email

hdfsadvising@chhs.colostate.edu for assistance.

Faculty members are available throughout the year to assist you with your career interest planning, Office hours may vary;
check the HDFS Advising & Faculty Resowrces Handout available on the Undergraduate Program website
(hp/iwww.hdfs.chhs.colostate.edu/students/index.aspy/) or se¢ the Faculty and Staff Directory online at
hitp//www.hdfs.chhs.colostate edu/faculty-staff/ndex. aspx for information on how fo contact HDFS Faculty. Once students are
added to My HDFS Advising Portal they can find all of the faculty information within as well as waich brief faculty interviews
to betier determine whom ta conlact.

It is also suggested that students visit the CSUCaresr Center for career exploration and planning as well as graduate program
and/or job search and application assistance. Career counselors are available throughout the year to assist you with exploring
careers und searchingand applying for jobs and graduate programs, incliding writing resumes and cover letters, and
practicing interviewing skills. HDFS students are encouraged to meet with the College of Health and Human Sciences Career
Liaison, Kara Johnson, To schedule an appointment call (970)491-5707. Kara's office location anddirect contact information,
plus numerous resowrces, can be found on the website: hitp-//career.colostate.edu/

Updaed: 52212013
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Human Development and Family Studies (HDFS) Undergraduate Program Requiremenis

Freshman Year
Course Title (AUCC Calegory) Prereqs/Restrictions | Credits | Completed Comments
CO 130 College Composition (1A) COLI0 or SAT vertal 3 **Must be completed by 60 credis
score of 600 and above or
ACT Enplish score of 26 CPE details at: htip:/
& above or Compasition compexsm.colosiate.cdu
Piacement Exsm {CPE)
Scec catalog Mathematics (1B) *MPE or transier credit 3 MATTI T30 s suilicient, Rowever
{cullege algebea or sbove). MATH 117,118, 124 are
#¢Mum be completed by recammended,
60 credits 118 required for pre-hesith
PSY 100 Ceneral Psycholopy (30) 3
SOC 100 General Soclology (3C) 3
*HDFS 101 Individua! and Family Dev. {3C) 3 Requiees °C ~ or better
Blological/Physical Scicnce + Lab (3A): Sudenls must 1ake 7-8 CHEM 1031104 OR107/108
ss0g7 101 Humens and Ciher Animals (3A) BZ 161, 82110 or (7 eredits ORILI/112 AND LIFE 102 are
OR OR LIFE 102 red recommended for Child Life
eesgZ [10/11) Principles of Animal Biology {and AND an sdditional course | Fequired) Specialist and pre-hesith students.
OR laboratory) (3A) Pre-health students specifically necd
CHEM 111/112
ULl Attritutes of 1 312 Systems(3A)
Aving BZ 101 can be taken on campus ar
AND The gdditions! cours online thratgh
Sce cnmlog Biolunic:”l‘hysinl Seience (+ lab, if lemmhﬂ www.online.colosiate.edu
needed) }LMML;HZJ.QLEL
+§IDFS 2 fi il . HDOFS 277 musl be lnken before
HDFS 277 Professional Skills Dev. | 1 HDFS 477 (braf, Sells Dev, 11,
. Requires “C ™ or better
“HDFS 217 (CD) | Creative Lxperiences w/ Children HOFS 101 3 Requires (. ot better
See catelog Historical Pemspectives (3D) 3 H fecominaed [or students
interested in
clem, education
Total Freshmen Credits 29-30

aMPE - Mathematics Plecement Examination - sec hiip:fiwww. mat heofostate sdw/dept/placamenthiml formore details,

*% Compuosition{3 credits) and Matherratics (3 credits) 'must be completcd withinthe fisst 60credits or 2 HOLDwiHl be placed on your accourt.
carcerin the health oreducalion profasions, and s required for Child Life Specialistand proheatthcarest

v oo | IFE 102 isstronghy suggested for students who planto pursue a

interestoptioas. Students shoukd NOT 1aks B2 101 after LIFE 1020784

11041l theychoosziatakuboth}becsuse they will not reccive eradit for both.

Sophomore Year

Course Title (AUCC Category) Prereqs/Restrictons | Credits | Completed Comments
Sec catulop Ans & Humenitics {(3B) 6
See calalog Global/Cultural Awureness (3E) 3 This requirement can also be
fulfilled through study abroad
— when tokingat leass 12 cr
STAT 201 OR Slutislics AUCC Math 3 SM:’ L) ':eczmmm:hd lov
those who hsve taken
U] MATI1 130
=+lIDF5 310 Infunt and Child Development HDFS 101 or PSY 10007 3 Requires (. ™ oF belter
Recommend FA HDFS 175 or PSY 260
_ Freshmen not allowed,
HDES 318 () | [nfancy and Toddlerhood 1 orP’SY [Hor 3 Reqmres ~C © or belier
SP ONLY RI HDFS 175 or PSY 260 REQUIRED for Director
Qaslifications
EDUC 275 FA Schooling in the US 3 Requires “C - or betler
+HDFS 320 (C1) | Cognitive and Language HDFS 310 or 3 Requires *C ™ or better
SPONLY R! Development . PSY 260
reshmen not sllowed.
HDFS 311 Adalescent Development HIFS 101 o PSY 100 o 3 Requires“C - of better
HDFS 175 or PSY 260 _
HES 145 (C1) Health and Wellness 15 Bath require *C * of better
AND/OR B%l:_‘L:&:ﬁnqu i il'ec:l l’:r
5 required for
FSIIN 150 (CD) | Jluman Nutrition Dleector Qualifeations (ECE
205 1aken st COcommunity
coflepe sntisfies both)
Total Scphomore Credits 27-33

Updaed: 5212013
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Junior Year
Course Title Prereqs/Restricdons | Credits | Completed Comments
+11DFS 350 Applied Research Methods HDFSI01 or PSY 100 3 Must & compieted hefore
AND STAT 201or J01; 1IDFS 452
.:Isli:gl:s d ; o 2o ly “(* or better
. | or or Requires “C ™ or bett
HDFS 312 Adult Dev. Middle Age & Aging Hmﬁ' K or!ﬁm 00 3 qui o better
HOOSE 1 CHODSE |
HDFS ::,0'2‘ Marriage & Family Relationship HOFS 101 or SOC100 , Requires “C " or better
HDFS 402 Family Studies HNFS 101 or SOC100
Junloror Seniorsonly
CO 300 OR Advanced Wrting (2) CO 150 3
CO 301C OR Freshmen not
JI'C 300 allowed
EDUC 331 FA Ed Tech & Asscssment 2 Regquires =C ™ or betier
EDUC 340 FA Lileracy & the Leamer 3 Wegqures L " or beller |
HDFS 439 Administration of Chikl Care 0-3 Requires *C" or belfer
FA ONLY RI Centers REQUIRED for Director
Qualifieationy
PSY 440 (CT} SP | Child Fxeept & Psychapathology PSY 100 3 Requires *C™ ar better
ONLY
EDUC 400 5P Disgnostic Teuching of Reading 3 Requires ~C - of better
FDUC 425 SP | Early Childhood Education | 4 Requires~C - of beiter
Total Junior Credits 27-30

Studenis may choose (o take Summer COUrSEs an Campus or online th
junior and senior academic yeurs. All of the HDFS required courses p
Financin) Services prior lolaking online courses (970.491.6321).

rough CSU OnlinePlus (www enfingcolostine eiud before or after junior year tolighten
Jus Cureer laterest (Cl) courses are offered online. Students should consubl with Student

Senior Year
Course Title Preregs/Restrictions | Credits | Completed Comments
HDFS 334 Parenting Across the Lilespan ALIS 31 ar 3 Requires -C " or Beiter
PSY 260
Freshmen and
Sophomores not
ollowed,
HDFS 401 (Ci} | Childhood Socialimtion TIDF5 310 or 3 Requires "C ™ ot better
PSY 260
Freshmen and
Sophomores not
allowed
HDFS 375 (C1) | Programming-Children & Femilies 11DFS 310 or 3 Requires~C - o batier
FA ONLY RI PSY 260
Freshmen and
Sophomores not
allowed.
EDUC 426 Early Childhovod Lducation 1l 4 Hequires L or belter
FA
+HDFS 492 Senior Seminer  Program Proposal EDUC 400 AND 3 Showld be teken right tefore
FA Development HDFS 350 stndent teaching
_ Reguircs “C ™ or better
EDUC 485C Student Teaching 12 fieguires—C - or betier
sp
EDUC 493A Seminer Professional Relations 1 Requires C ™ of batter
SP
Total Senior Credits 29

¢Indicates important HDFS sequencing.

{CI) Indicates Career Interest

sIndicates recommended prior 1o applying to the ECE program.

Updaed: 5202013
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Callege of Health and Human Sciences

Department of Human Development and Family Studies Effective Spring 2015
Major in Human-Development-and-Family-StudiesFarly Childbood Education
Teasher-Licensure-in-Barly-Childheod-Edueation
—and-Elementary-Education-Coneentration
(The entire program is shown. Deletions sre in strikeaus; additions are in pnderline.)
ents must complete the following courses with a C or better to ] irements for the major:
all EDUC cou HN {50. HES ]145. all HDFS cou nd PSY 460
Course Title cr AUCC
FRESHMAN, . e et
' Select one course from the jollowing: :
i BZ 101 Humans and Other Animals 3 3A i
i BZ 110 Principles of Animal Biology 3 3A ;
PLIFE 1027 Anributes of Living Systems | ______..oooieemenen 4_ AL
co 50" College Composition 3 1A
HES _ 145 Health and Weliness® 3
JHDES 101 ] Individua! and Family Development _________....._........ - B | S
:PSY 100 General Psychology 3 ki :
; OR :
1SOC 100 _GeneralSociology . ... _..ccoiiomnenrmenenans 3 ...
Arts and Humanities™ 3 3B
Biclogical and Physical Sciences’ 34 3A
Historical Perspectives® 3 3D
Mathematics® 3 1B
Elective 8-2
TOTAL 2930
SOPHOMORE | _ . e T
Select ang course from the follawing: :
‘co_ s00° Writing Arguments 3 2 !
) ggrg" Writing in the Disciplines—Soti n k) 2 :
)TC_ 300 . _ Professional and Techyical Co jcation, .. __. kR S
ESHN 150 Survey of Human Nusrition 3
HDFS 217 Creative Experiences for Children 3
HDFS 277 Professional Skills Development 1
HDFS 310" Infant and Child Development in Context 3
HDFS 311° Adolescent/Early Adult Development in Context 3
HDFS—342° Arddule-Dav ; 3
HDFS 350 Applied Reseasch Methods 3
HDES—33" __ProgrmmingforChildremendFemiits S
TSTAT 20017 General Statistics 3 ;
: OR :
PSTAT 301" _Introduction to Statistical Methods _____ _......o_ceeee.  JE i
‘Arts and Humanitiest? 3 3B
Global and Cultural Awareness® 3 3E
Electives 3
TOTAL 31
JUNIOR e )
PR e sesereaas R AT RE NI P e :
| pMs—300” Prineiples-of-Humsn-Ana: 4 :
| EsHa—50 7 it 3 :
! HES—45 Health-and-Walincss 3 !

BAGENCAT\PROGRAMSWPROPOSEDUwmdcy fumily-ichliccariyed_131121m.doc Date printed: 1/28/14



Major in Human-Development-and-Family wowerezepryy Umidhood Education Page 2 of 3
ourse Title Cr AUCC
| LIFE—203A-B"  lnieductery-Geneties’ 3
;HFE—-*W’ ~Rukaryol ieCottBiology .. A
: 3 3
H 3 2
| o300 Professionsiand TechnloalCommunaation . S
3 3C
EDUC 331 Educational Technology and Assessment 2
EDUC 340" Literacy and the Learner 3
EDUC 400" Diagnostic Teaching of Reading 3
EDuC 428" | Early Childhood Education | _ ... ... L .
T HDFS _317° cial Needs in Enrlv Childhoo 3
! OR
tPSY. 460" _ Childhood Exceptionality. chopatholosy 3
LDFS. 318 Tnfancv end Toddlerhood. 3
HDFS 320° Cognitive and Language Development 3
_HDFS 334" ] Parenting Across.the LIFespan_. . .......ccecceviimrnesnens I_..4A4B
THDFS_351° romoting Earlv iona 3
: OR
: HDFS_ 375" ....._B ing for Chil hes 3
RSY—340 Ghildheod-Excepronalin-and-Psychopathology 3
Eleetive” Ot
TOTAL 3430
SENIOR
EDUC 426" Early Childhood Education 11 4
EDUC 485C° Student Teaching—Early Childhood 12
_EDUC_493A"  _ Seminar—Professional Relatlons ..o e
' Saloss- e :
: HDFS 302° Marriage and Family Relationships 3
: OR
: HDFS 402" Family Studies 3
LHRES—a02 | Familiesinthobesal Laviranmont . ..ooiveeeremeceena - ST
HOFS 4017 Childhood Soclalization 3
HOFS 439" dministranon of Early Chil P 5 3
HDFS 492 Seminar—Program Proposal Development 3 4C
TOTAL 29

PROGRAM TOTAL = 120 credits

— ) .
This course has at least one prerequisite, Cheek the Courses of Instruction section of the catalog or

http./fcatalog. colostate.edi/ 1o see the course prerequisites.
't lect a total of 7 credits and 2 minimum of tw of whi include 2
m Ifill the requirement for ory 3A 0 All-University Cor icylum
Al 5 n_ai 101 FE 102 ired for the major in the m
] aining credits and course the ki [+ in ca f the
ECE 32 n ot Colorado community college satisfi irement 145 and FSH

tAUCC). Only 3 of the 6 credits required for arts and humani
:nd L*** 201) foreign lupguage courses,

i5
ngielect from deparsmental-the list of courses in category 3B in the :
ties may come from intermediate (L*** 200

-IEHEEE E‘l- L -

43
# Select from ghe list of HIST courses in category 3D of the AUCC.,

BAGENCAT\PROGRAMSYWROPOSE M humdeviamily-ichlicearlyed_131121m.doc

Date printed: 1228114

I a‘[’)Z.



L& 12
Major In Humua-Development-aad-famiy-»umeskarlv Childhood Education Page 3 of 3 J . Y L&
Feacher-Licensure-in-Earh-Child hood-Eduention-Option

H Select from deparmental the list of courses in category 1B of the AUCC._Anv course listed ynder
colegory | B is acceptable. Recommended are MATH 117, MATH 118, MATH 124; or MATH 130: or

%ﬁTH 133,

t Select from deparmenal-the list of courses in category 3E of the AUCC.,

u & 3 i NSO L ES- M5 LIEE 20A-Bror- B R E-2 10} must-add--ereditaf
wlesibre:

!This course is reguired for Birecior Qualifications.

BAGENCAT\PROGRAMS\PROPOST D\humdeviamily-tchlicearlyed 131121m doe Date peinied: 1/28/14
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December 2, 2013

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Commitiee

SUBJECT:  Request to Add Minimum Grade Requirement for the Minor in Applied
Environmental Policy Analysis.

The University Curriculum Committee moves Faculty Council adopt the following:

A minimum grade of C is required for cach course counted toward the minor
in Applied Environmental Policy Analysis

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on October 25, 2013.

Rationale:

The Department of Political Science would like to establish a minimum grade
requirement of C for each of the seven courses required to satisfy the newly approved
Applicd Environmental Policy Analysis Minor. The Department believes that since the
overarching purpose of the Minor is to impart a sct of skills for students to use in a
capacity of public and private sector employment in the field, that proficiency should be
demonstrated in each of the courses, We believe that our commitment to both student
achicvement and public service requires no less.

A similar requirement is in place for the Political Scicnce Major, Instituted several years
agto, this requirement had 2 positive cffect on the overall quality of the Political Science
student achicvement without unduly or unreasonably burdening the students. We are
confident that this requirement should also be instituted for the Applied Eavironmental
Palicy Analysis Minor.

Enclosures
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3 MAY 23 2013 UPDATED | £3

NEW/MAJOR/MINOR PROGRAMS OF STUDY-CURRICULAR REQUESTS

CONTACT FLEASE PRINT: '] Al g Io5tat 3 .
(REQIpREDE
CHECK THE APPROPRIATE BOX ON THE FAR LEFT. Sea Cuniculsr Folicies and Procedures Handbiook, svaltable at Titp:lww colostate.edulorgahes for

instructions.
ADDS
. . {Compiete Section +Column B, Section |l, and
MAJOR CHANGES
. CHANGE wmmmmmmmw {Complate Section [-Column A, oniy changed kam(s} In Section |-Calumn B, ind Section
) ‘ X

orpgram. (Complste Secton i-Column A, only

changed kem({s) In Section (-Column B, ane Saciien IL)

—_— CHANGE of an approved majer or concentraicn cnwonmmhnwmmﬁpmﬂmdmmnmumm awm
total of T or mom credits. (Camplela ‘Boctian Column A, Saction If, Section Wi-Column A, and only changod Hem(s) in Boclion 0-Column B.)

4 of an gpproved maler or coneantraticn. {Complete Section |-Gatumn A, Section 1, Section Hi-Column A, and

CHANGE
only chany B}

ot item{s) in Soction tI-Column
RIFCE Of Nl SN b r ] kALY

. {Compieta Section 1-Cabirmn A and

CHANGE the cymleytum requlrements of o approved major o concentration or opticn or minor of Interdiscipiinary studles program involving & sum
tolal of jgss than 7 credily, {Conplata Section |-Calumn A, Seetlon b, Section I1-Columa A, end only changed ftem(s) n Section fii-Cokurw B.)
CHANGE trom Irashman{sophomore year {6 junlarisentor yser of vice versa I an appravad major or concentration
or wlef:lor minor oé interalsciplinary studies pragram. {Compleis Bection Column &, Section i, Section I-Column A, &nd only changad fem({s) in
Section Ni-Column B.)

l

SRETION |
A. PRESENT NAME B. REQUESTED RAME

_Liberai Arts COLLEGE
Political Science DEPARTMENT

MAJOR

UNGERGRADUATE GONC ENTRA TION
GRAQUATE SFECIALIZATION

OPTION

Appiied Enviranmenie! Policy Anaiysis
_MINOR

INTERDISCIPLINARY STUDIES PROGRAK

L L i L

DEGREE

EFFECTIVE DATE (TERM AND YEAR) REQUESTED _Spring 2014

CHANNELS FOR APFROVAL DATE CURRICULUM & CATALOG USE .
DepartmentHead? ' / S ’ Comm. O

i . P w200 g | Ly =1ty omm. On Schelarship, Research, and
R on o 1 ] } Gradusie Educatisn (COSRGE)
Curneuym Univeruity Curdeutum Commitiee e
Dean of I ).
Cotivge® { 4_". - - i ‘2‘ { IK Facully Councll
*Signature indicates approval gad a commitment of resources. Approved Effactive Date

FMB

Cal 1-14§1, Curiculum and Cata'og Acminlatration, for information.

Page il ¥ A1+
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SECTION 1 1STING OF CURRICULUM REQUIREMENTS

A. For EXISTING PROGRAMS ONLY, centact
Curriculum and Catalog to request a current program of
study, which will be pasted below in this column for you.

Curriculum and Catalog: 1-1451 or 1-1578.

B. For NEW PROGRANS, put the ENTIRE NEW
PROGRAM below In this column.

For changes to EXISTING PROGRAMS, LISTONLY
PROPOSED CHANGES (CHANGES, DROPS, AND ADDS).
(For examples, see Appendices In the Curricuiar Policies
and Procedures Handhaook.)

| - Course subject code, numbar, title, number
of credits, and AUCC deslgnation {If appropriate). Note
superscript "P" after course number If course has a

prerequisite.

Students must completa courses in the minor with a
grade of C or better:

Lower Division

POLS101 American Govarnment
POLS102 State and Local Government and Politics

Upper Division

POLS361 U.S. Environmental Politics and Pollcy
POLS364 U.S. Energy Policy Analysis’

POLS459 Program Evaluation for Public Administrators y
POLS460 Public Policy Process”

POLS485 Applied Public Pollcy Analysis r

¥ Each upper division course In the Minor has POLS101
as prerequisita,

Paga2ald

g
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College of Liberal Arts
Dcpartment of Palitical Scicnce

Minor in_Applied Environ mental Policy Anulvsls Effective Spring 2014

{The entire program is shown.)

Course Tidle redi
[ Grudents must complete ull courses in tho minor with u grade of € or hetter. ]

LOWER DIVISION

rOLS 18] American Government and Politics 3

POLS__ 103 State and 1.ocal Governmient any_Politics 3
IOTAL 3

UPPER DIVISION'

1OLS 361" 11.6. Enviconmental Politics and Policy k]

POLS 364" 115, Enerey Poliey Anahsis 3

POLS__438" Proeram kvalustion for Public Administratars 3

poOLS 60" public Palicy Progess 3

pOLS 465" Applicd Public Policy Analysis 3
TOTAL 13

PROGRAM TOTAL =21 credits

— e ——
Tiyis course has al least one presequisite. Check the Courses of Instruction of the cotalog &t
Jutp:_cutulog.colustgie cdu 10 See {he caurse prerequisiles.

Uzach ypper division coyrse in the minor has POLS 10] 08 its prefoguisile.

AAGE NCATWROGRAMSWROPOS ED\appenvpolicy-min_[ 30523n.docx
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February 20,2014
TO: Tim Gallagher, Chair
Executive Committee and Faculty Cougacil

FROM: Carole Makela, Chair
University Cusriculum Committce

SUBJECT: Request to Add Minimum Grade Requirement for the Business minor
The University Curriculum Committee moves Faculty Council adopt the following:

The establishment of a minimum grade of “C” in all Business courscs
required in the Business minor.

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on January 31, 7014, The cffective datc is Fall 2014,

Rationale:

I. The Business minor is designed to help students acquire knowledge in basic (and distinct)
arens of business. On its face, it doesn'l seem appropriate 1o award studems the Business
minor credential if they puss cOUrses with the grade of 'D". It is in the COB's best

interest to establish a requirement that would ensure a higher level of compelency,

4. It has become clear that inany students secking the minor are purcly after the credential
and exhibit behaviors that aflow them to just squeak by in their business courses (low atiendance,
submitting low-quality work. low cffort in minor courses);

3. The COB's brand (and the Institution's as well) is threatened by ill-prepared students who
carn the credential under current requirements (passing grade only and no minimum course
or program GPA requircment).

Enclosures
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LUniversin

Depaciment of Manugement
College of Business

B 213 Roclowell Hall
149 , Colorado B0523- 7!
To: Carole Makela, Tom Hoehn ° mw:ro) ﬁgz;
From: Paul Malleite, College of Business FAX: {970) 491 3522
www.hilz.colastate.edu

Date: 12/5/13
Re: Establishment of a minimum grade requirement for courses in the Business minor

Proposak:

'he College nf Business proposes the establishment of a minimum grade of *C" in all Business
minor courses to receive the credential. Preferred effective date is Fall 2014,

Rationale:

1. Thc Business minor is designed to help students acquire knowledge in basic (and distinct)

areas of business. On its facc, it docsn't seem appropriate to award students the Business

minor credential if they pass these courses with the grade of ‘D" It is in the COB’s best

interest 1o establish a requirement that would ensure a higher level of minimum

competency;

It has become clcar that many students seeking the minor are purely after the credential

and exhibil behaviors that allow them 1o just squeak by in their business courses to obtain

it {low attendance, submitting low-quality work, low effort in minor coursess

3. The COB's brand (and the Institution's as well} is threatened by ill-prepared students that
cam the credential under current requirements (passing grade only and no mininum course
or program GPA requirement).
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Puul Malletie, Chair, (ollege Curriculum Committee Dué
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Sunjri)i RantcTid dér Associate Dean Date
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Pt Z/ Pl R /A, poy/s:)
Paul Mallerte. UC CRepresentative Date
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& Existing CIOSU
KNew CIOSU

Application/Registration
Colorado State University Centers, Institutes and Other Special Units

Name of individual completing this application: Margit Hentschel

Telephone Number: 970-491 -2032 Date: 12-5-13

Requested Start Date for this Center/Institute/Laboratory:
Hnuuuu*uunun-uuu#nnMnnﬂuuuuutﬂuuu*un*u*uuunuu
L. Narne of proposed Center or Institute or Qther Special Unite (CIOSU):

Center for Mindfulness (C4M)

(2%
H

Name, Title, telephone number, and signature of administrative director(s) of proposed
CIOSU (Sce Academic Faculty/Administrative Professional Manual, Section B.2.6.5, last
paragraph).

Margit Hentschel, Dircetor, Service-Learning 491-2032
Name Title Tel # Signature

801 Oval Drive, #235, Fort Collins, CO 80523 491-3483  margit@colostate.edu
Address Fax # E-mail Address

Debora Colbert, Director, Professional Development 491-2645
Name Title Tel # Signature

801 Oval Drive, #145, Fort Collins, CO 80523 491-3483 Debora.Colbert@colostate.edu
Address Fax # E-mail Address

3. Mission of proposed unit and how this mission relates to the mission and strategic goals
of Colorado Statc University. (Concise summary of 100 words or less)

‘The Center for Mindfulness (C4M) mission is to promote overall well-being in students,
faculty, staff, and community members through the cultivation of mindfulness skills and
practices, cducation, innovative research, and assessment. This mission aligns with CSU’s
teaching, rcsearch and service including, but not limited to, positive contributions in; Teaching:

1
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Existing and emerging, new courses and programs in mindfulness are designed to promote
engaged teaching and experiential learning; Rescarch: Research on student skills development
including focus and concentration, developing emotional capecity, and improved classroom and
campus climate; Service: Community partnerships through workshops, prescntations, and events
centered in the fields of suicide prevention, trauma healing, stress reduction and public civility.

4, Statement of goals and/or objectives of the proposed unit.
The CSU C4M will offer a supportive envircnment and network of resources to support
faculty teaching and research, and effectively engage community partners through
service-learning programs and community-based research. The primary goals and
objectives of CSU’s C4M are to:
o Offer a central network of mindfulness resources to support students, faculty, and
staiT;
o Meet diverse audience needs through & varicty of mindfulness teaching
approaches;
Develop a curriculum infusion program including distance leaming;
Generate cutting edge evidence-based mindfulness research;
Establish learning communities with mindfulness practices as a foundation;
Strengthen and expand community partnerships in creating mindful communities;
Build academic skills in mental capacity such as focus and concentration;
Enhance professional and personal growth with increased stress management and
cmotional regulation skills, and resiliency;
o Share healthy mindfulness practice spaces both on- and off-campus for
experiential learning opportunities; and,
o Activate University-community partnerships to grow shared initiatives locally,
regionally, and globally.

00000

3. The purpose/mission of this CIOSU does not overlap/duplicate that of other existing
CIOSUs.
True® False
(I it does, please attach a separate page describing/explaining the duplication and how
the proposed CIOSU will be coordinated with other CIOSUs with similar or
compicmentary functions.)

6. Name(s) of Colorado State University unit(s) [Depamncnl(s)IColIcge(s)] with which this
CIOSU will be affiliated.
The Institute for Learning and Teaching (TiLT)
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7. On a scparate single sheet, using both front and back if needed, please provide 2
description of (a) the organizational and administrative structure and responsibilitics, (b)
the personal involved, (c) how the CIOSU will be internally govemed, and (d) a summary
budget showing funding sources and amounts, and expenses such &s space, personnel
salaries, equipment and other resources required. The budget should include sufficient
detail to indicate program viability fora period of at least five ycars. If funding sources
have not been sccured, the applicant should indicate potential sources, amounts and an
approximate time-frame for securing such funds. (see Attachment 1 Below)

‘#*t#**##*#!**#t#*t####*#**###*##*t***tttt##**‘#t**#*t**t*###***t#*###i##*#tt*

Signatures (Sce Scction B.2.6.3 of the Manual)

Institute for Learning & Teaching 12-5-13
Dept. Chair Department Date
Dept. Chair Department Date
Vice Provost for Faculty Affairs
Decan College Date
Dean College Date

Date Received: ¢ lick hore to crier iesl Month/Year for start of CIOSU: Click here o enter lext.

Anticipated month/year for formal evaluation: Ciicl bere 1o enter iesd

Signatures:
Chair, Faculty Council Date of FC/Committee Action

Provost or Vice President for Research Date of Approval

t*#t#****i*t*t***#*t*##i*#**##*#**t*#*#i####i*t*#t#**#*t**#**t**#**l#***##*t#*

Applicant:  Forward this application to the Office of Faculty Council, which will forward a
copy to the Provost. The Provost shall act as or assign the Responsible
Administrator for the propesed CIOSU based on its primary mission (See Section
B.2.6.3 of the Manual).

If approved, the CIOSU will be subject to periodic evaluations.

(Sce Scction B.2.6.6 of the Manual).
(Revised 8/11)

K|
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ATTACHMENT 1

Center Name

Colorado State University Center for Mindfulness (CSU C4M)

Organizational Structure

The CSU CAM Working Group reached a unanimous decision on the organizational
structure assignments listed below. The internal governance structure of the Center will reflect
equal voting rights for all charter administrators (Colbert, Hentschel, Kees, Palmquist, Stallones),
members of the CSU C4M working group, and for Advisory Board members. The Advisory
Board will be constituted within six months of C4M’s startup end will be formed of
approximately eight faculty, staff, and students in the field of mindfulness research, teaching,
and building mindful community.

The internal administrative structurc and initial responsibilities of C4M administrators
include the following:

Mike Palmquist, Qverseeing Administrator, takes responsibility for overall Center
integrity, and budget oversight, and represents Center interests at key meetings and events.

Margit Hentschel, Administrative Director, oversces all administrative functions,
generates calls for meetings, and communicates directly with the Board on behalf of the
Directors.

Debora Colbert, Director of Campus & Community Engagement, markets all trainings
and workshops to faculty, staff, students and the public, and coordinates social media network
and distance learning.

Nathalie Kees, Director of Teaching, oversecs course design and curriculum infusion

program for mindfulness practices.
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Lorann Stallones, Director of Rescarch, oversces community-based research partnerships

and evidence-bascd mindfulness research.

Center Rationale

The faculty, statF, and students at Colorado State University (CSU) arc actively engaged
in 2 wide range of scholarly activities that both anticipate and respond to the interests and necds
of the people of Colorado, the nation, and the world. In these endeavors, we are recognized as
one of the most highly rated public rescarch universities in the United States. Faculty, staff, and
students at CSU arc innavators in a variety of disciplines that move our global environment in
positive dircctions. A rapidly expanding and exciting area of teaching, research and service for
CSU is in the field of mindfulness. [n the context of promoting mindfulness practices at Csu,
mindfulness is defincd as a practice to intentionally bring non-judgmental awareness to a present
moment cxperience to enhance lcarning, self-regulation, build resiliency, reduce stress, and
decpen compassion for self and others. The CSU Center for Mindfulness (C4M) emphasizes a
non-sectarian approach to mindfulness practices drawing from a variety of diverse traditions and
academic disciplines.

Over the past year, campus and community-wide mindfuiness initiatives brought together
a cleven-member working group of CSU faculty and staff to bridge an identified gap in the
coordination of research, tcaching, and service initiatives to effectively expand our work and
advance our initiatives. In an effort to hamess CSU’s collective efforts and unite our C4M
Working Group’s activitics, we decided to request formal Center recognition from Colorado

Statc University. This request to formalize the C4M stems from a desire to support the diverse
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programs spearheaded by this working group and also to respond (o an increasing number of

campus and community leaders intcrested in furthering this work both on- and off- campus.

The C4M Working Group has already identified several key community and academic
partners outside of the university such as UniverCity Conneclions, City of Fort Collins, The
Garrison Institute, National Institute on Drug Abuse, and the National Health Institute. Housed
within a CSU Center, these relationships will strengthen and cnhance outcomes in our research,
teaching, and service applications. Presently, there is no identified central CSU organizational

structure with a mindfulness teaching, research, and/or service mission.

Aligning C4M with CSU’s Mission:

The CSU C4M mission aligns with the teaching, rescarch, and service missions of the
university and contributes in the following ways:

Teaching: The CSU C4M’s reaching focus is on engaged teaching and experiential
lcarning. Research shows that the implementation of mindfulness pedagogy contributes to a
person’s learning through skills building designed to enhance mental focus, emotional
development, and spiritual growth. Mindfulness (ools are quickly cmerging as a comerstone in
best practices of teaching and learning by offering leamners practices to improve concentration,
focus, and emotional self-regulation. Mindfulness practices encourage self-inquiry and may
inspirc lcarners’ ownership of their pracess, This can help learners build confidence in their own
abilitics to maintain resiliency in the face of complex challenges, and deepen the capacity for
compassion for self and others.

For many years, CSU stall and faculty have shown an interest in professional

development in the area of mindfulness. The mindfulness courses offered during the January
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Professional Development Institute’s (PDI), through the department of Training and
Organizational Development courses each semester, and through annual training in the Division
of Student Affairs, have all filled to capacity with added wait lists. There have been growing
requests for mindfulncss training and tailored certification programs for faculty, staff and
students from departments across the university. Existing and emerging new courses and
programs in mindfulness are planned to reach a multitude of diverse audiences including our
faculty, staff, students and public community.

Research: Contributions to CSU’s research include investigating various aspects of
mindfulness techniques and practices which are currently applied in CSU departments including,
but not limited to; Human Development and Family Studies, Applied Social and Health
Psychology, School of Social Work, School of Education, College of Veterinary Medicine and
Biomedical Scicnces (Neuroscience), and the Colorado School of Public Health. For instance,
assessing the CSU Health Network workshop approach for students, Mindfully Managing Stress,
is a viable research opportunity for CSU.

Ample opportunities for research on the benefits of mindfulness for student well-being
arc also available. As onc of our target audienccs, CSU students consistently report that stress is
the number one factor negatively impacting their academic success. It is evident that they arc
increasingly in nced of learning new ways to reduce the negative effects of stress and enhance
mental acuity to build academic skills such as focus, concentration, and sclf-regulation.
Rescarch on student skills development including, but not limited to, focus and concentration,
developing socio- cmotional capacity, improved classroom and campus climate, all of which

may increase academic performance and graduation rates.
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As a land grant institution, opportunities exist to build global research network to study

the cffects of mindfulness and publish findings. A unified CSU C4M will strengthen our research
partnerships, build cross-disciplinary campus collaboration, and generate new ideas for cutting
edge research, The CSU C4M designation also contributes to both faculty and staff retention,
and will help to attract both national and global mindfulness leaders to join our CSU campus
team,.

Service: CSU C4M service offerings will inciude engaging new audiences to widen
opportunities through workshops, cvents, trainings, conferences, renowned national presenters,
and creative community activities with partnering businesses, non-profit organizations,
government agencies, and the gencral public. Through our existing and expanding community
network, we plan to strengthen our local, regional and global network of mindfulness
organizational partnerships. The community benefits that may be realized by mindfulness
programs include the deepening of civil, healthy, and compassionate societies. CSU's
mindfulness community service- and experiential- lecaming, faculty and staff led programs,
showcase examples of intensive programs such as suicide risk reduction research and healing
wauma for both survivors and caretakers. Participating students deepen their learning through
hands-on, expcriential, community-bascd rescarch and action. Finally, our local community
pariners recently approached our CSU C4M Working Group to collaborate on creating a City of

Fort Collins mindful community.

Sustaining Resources: Budget, Space, Personnel, and Equipment
A budget from CSU's Institute of Learning and Teaching (TiLT) in the amount of
$30,000 annually will sustain the C4M through the first five years. Opportunities to expand

funding streams will be actively pursued through grant application partnerships with CSU
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faculty, staff and community organizations. Existing spacc, personnel and equipment, both on-

and off-campus, will be utilized to meet the nceds of the C4M for the next five years.

Short Bios for Working Group

Christina Berg is the CSU Health Network Director of Health Education and Prevention
Services (MEPS). HEPS is designed to foster and support healthy behavior, lifestyles and
learning for the CSU campus community through targeted mental health, alcohol and other drug,
nutrition and fitness, and sexual health initiatives. Christina has becn at CSU for three years and
was in a similar role for eight years at Boise State University. Tt is her vision and passion to
provide the vehicle to foster mindfulness, heart-centered awarencss and resiliency capacity
building for CSU student success in and outside the classroom. She has been trained in
Mindfulness-Based Stress Reduction (MSBR) and other variations of mindfulness and
medintion, as well as with the Institute of Heart Math to help enhance well-being, resiliency and
performance. Christina has taught mindfulness and meditation at the college level for numerous
years and at various professional trainings and conferences. She brings an embodied
understanding and wisdom to the field of mindfulness, with its capacity to help us better navigate
our inner and outer experiences. Christina is currently working on creating her own mindfulness
coaching business. She has a Master’s in Public Hcalth and her undergraduate focus was in
organizational communication and psychology.

Kim Bundy-Fazioli Kim Bundy-Fazioli is an Associate Professor and a Licensed Clinical
Social Worker in CSU's School of Social Work. She received training in Mindfulness-Based
Stress Reduction (MBSR) through the University of San Diego teacher training program. She hes
a daily meditation and yoga practice using the principles of mindfuiness with a focus on
breathing and presence. As an on-going practice she will co-facilitate mindfulness-based skills
groups on- and off- campus. Additionally, she teaches graduate students in social work practice
skills in working with individuals, {families, and groups. Each class begins with a mindfulness-
based activily. Her mindfulness research focus will include a community-based focus in her
work with grandparents and/or other family members raising relative children. Kim holds a
Master's in Social Work and a Ph.D. in Social Welfare from University at Albany, State
University of New Yaork.

J. Douglas Coatsworth is a Professor in Human Development and Family Studies serving as a
prevention scientist with a research focus on wellness in adolescence and family-based
preventive interventions to promote positive parenting. Over the past 20 years, Doug has studied
family treatment for substancc using adolescents and helped apply that successful treatment
model in a preventive mode focused on youth competence/resilicnce. One line of his research
involves studying mindfulness in the family context. Most recently, he is completing a five-year,
clinical trial, funded by the National Institute on Drug Abuse, that tests a mindful parenting
intervention. He and his research tcam adapted the Strengthening Families Program: For
Parents and Youth 10-14 by infusing mindfulness techniques and principles into the parent
training curriculum. They are also piloting a new intervention that teaches mindfulness to both
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youth and parents. Doug holds a B.A. from Harvard College and a Ph.D. from the University of
Minnesota.

Debora Colbert is the Director of Professional Development at The Institute of Learning and
Teaching (TILT) and has worked in the field of distance education for aver 15 years. Debora
develops high quality programs for students globally and works collaboratively with faculty to
implement best practices based on Universal Design for Learning (UDL) Principles into course
design. Working with faculty development fram across the university has given her a working
understanding of pedagogy, scholarship, critical thinking, engagement, and many other academic
tools. She has been practicing mindfulness meditation for many years, a yogi for the past five
years, and as a first gencration and non-traditional student has witnessed the powerful effects of
mindfulness in higher education. Debora developed and taught the “Calm within Guided
Meditation” for faculty and staff at the Professional Development Institute (PDI) for the past four
ycars. She received her BA in Political Science in 1994 from the University of Northern
Colorado, an MS in Management in 1999 from Regis University, and completed a Ph.D.in

Organizational Performance and Change at CSU.

Viviane Ephraimson-Abt is the Assistant Director for the culturally diverse residential
community of Apartment Life at Colorado State University. Viviane has offers various
professicnal development trainings and academic classes for the CSU community. Since 1998,
Viviane has taught mindful practices for groups and individuals and completed training ina
varicty of mindfulness interventions. Since 2002, she has led a weekly Fort Collins mindfulness
meditation group. She is a leader in the Community for Mindful Living, a trainer for the Center
for Council Dialogue, a facilitator for Personal Leadership: Making a World of Difference and a
graduate of the Hakomi Institute. Viviane is particularly intcrested in how mindfulness can
foster resilience and well-being. She was on the research team for a mindfulness intervention for
youth from military families and presented a poster at the 2012 International Scientific
Conference for Clinicians Researchers and Educators at the University of Massachusetts
Medical School Center for Mindfulness and at the 2012 Mind Life’s International Symposium
of Contemplative Education in Denver. Viviane presents mindfulness workshops for CSU
Training and Development and by request for students, staff and faculty on campus.  She holds
a BS in Political Scicnce and Psychology from American University, an MS in Intercultural
Communication from the University of Pennsyivania, and master’s in Counscling from CSU and
is pursuing her Ph.D. in CSU’s School of Education with a mindfulness focus for educators and
helping professionals.

Margit Hentschel is the Director of the Office of Service-Leaming at Colorado State
University’s (CSU) Institute for Learning and Teaching (TiLT). Her office is dedicated to
carrying out the university's commitment to service-learning through outreach, diversity,
enhanced student learning, instructional innovation and effectiveness, student retention, and
directs CSU’s Community Engagement Leaders program. Margit teaches mindfulness practiccs
in campus classrooms and community workshops. She was the founder of the Western States
Regional office for the Intemational Council for Local Environmental Initiatives and developed
legislative initiatives and community sustainability action plans in partnership with over fifty US
citics. She has an 80% success rate in winning grant awards, and has several publicationsasa
book contributar on global community sustainability and climate change adaptation strategies.

10
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She has a Ph.DD. from CSU’s School of Education with a focus on Peace and Reconciliation
Leadership, holds an MS in Natural Resources Management from CSU and a BS in Agriculture
from the University of Florida.

Nathaliec Kees is an Associate Professor of Counseling and Career Development in the School of
Education at CSU for the past 26 years. Iler areas of teaching and research include women's
issues in counseling, spirituality and counseling, group work, peace education, counseling skills
training and supervision. She created a graduate course calied Contemplative Practices in
Counseling and Education which she has offered for the past 10 years at CSU. Dr. Kees also
scrved as a co-chair for the CSU President’s Commission on Women and Gender Equity and was
a director of the Women's Leadership Institute at CSU founded by Ellie Gilfoyle, She founded
the Women's Interest Network for the American Counseling Association and served as guest
editor for special issues on women's issues for the Journal for Specialists in Group and the
Journal af Counseling and Development and has co-authored 3 book including Manager as
Facilitator and 147 Tips for Teaching Peace. She has studied with Thich Nhat Harh and Parker
Palmer and is a member of the Peace Studics faculty at Csu.

Jenn Matheson is an Associate Professor in the Department of Human Development & Family
Studics and Dircctor of Center for Family & Couples Therapy. Her current research centers on
substance abuse treatment, and she teaches courses such as gricf and loss and adolescent
devclopment. She has published dozens of chapters and empirical articles in peer reviewed
journals and has reccived funding for her research through the National Institutes Drug Abusc
(NIDA) and is an award-winning tcacher in the MFT Master's program. Clinically, Jenn is a
Licensed Marriage & Family Therapist in Colorado. She has received training in mindful
breathing, walking, and eating in 2000 with disciples of Thich Nhat ITanh in Washington, DC.
She was recently trained in “Learning to BREATHE,” a curriculum for adolescents using a
modificd Mindfulness Based Stress Reduction curriculum. Jenn plans to incorporate her
knowledge of mindfulness into her teaching and clinical training in the classroom and through
groups in the Center for Family and Couple Therapy (CFCT), as well as incorporating
mindfulness interventions in her research with substance abusing young adults in the Back on
TRAC (BOT) program at CSU. She holds both a master's and doctoral degree in Marriage &
Family Therapy (MFT) from Virginia Tech and a Master’s degree in Sociology from George
Mason University.

Mazac McGoldrick is an Adjunct Faculty in the Department of Philosophy at CSU, and an
Associate Director and a research anthropologist at the Colorado State University Energy
Institute. Since 2002, he has taught a varicty of courses in Asian religions. In 2010, Mac began
to teach courses in mind fulness meditation (IU193: Introduction to Mindfulness Meditation). He
is a former Buddhist monk, a certified meditation instructor in two Buddhist traditions, and has
practiced daily meditation for over 23 years. He is a member of a group that is working to create
and extend mindfulness programs in the Fort Collins community. He did his gradvate work in
Buddhist Studies and Anthropology at Comell University, and has a BS in International
Relations and Japanesc from Villanova University.

Janelle Patrias is the Coordinalor of Mental Health [nitiatives for the CSU Health Network. For
the past two years, her primary responsibilities include planning and implementing prevention

11
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and outreach initiatives for the University focusing on the fult continuum of mental health from
wellness and resiliency, stress management all the way to suicide prevention. She currently leads
numerous campus-wide workshops to introduce students to the benefits of mindfulness and
meditation practices in order to take a proactive approach to managing stress. She also
spearhcads a staff mindfulness workshop series each semester. Janelle is involved in many
campus initiatives to support students and integrates both formal and informal practices wherever
possible. She has a Master’s degrec in Social Wark and BS in Human Development and Family
Studies from CSU.

Lorann Stallones is o Professor and the Director of the Graduate Degree Program in Public
Health at CSU, which is part of the inter-institutional Colorado School of Public Health. She is
co-author of a textbook entitled Global Health: Ecological Foundations (Oxford University
Press). Her mindfulness-related work has focused on the use of mindfulness in suicide
prevention among adolescents living on reservations in the United States. She is interested in
developing a rescarch program involved in the evaluation of mindfulness practice in promoting
health and well-being. Lorann graduated from the University of Texas, School of Public Health
in Houston with an MPH in international health in 1975 and served as a health planner in the
Peace Corps in Palau. She reccived a PhD in epidemiology from the University of Texas, School
of Public Health in Houston in 1982.

12
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Fcbruary 7, 2014

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Commitiee

SUBJECT: New Special Academic Unit (SAU)
The University Curriculum Committec moves Faculty Council adopt the following:

The Graduate Degree Program in Ecology be established as a Special Academic
Unit cffective July 1,2014.

The request was reviewed and approved by the Committee on Scholarship, Rescarch, & Graduate
Education on February 6, 2014 and the University Cusriculum Committee on February 7, 2014,

Rationale:
According to the request submitted:

We are proposing to become a SAU to conform with university guidelines

{or intrauniversity, interdisciplinary programs. Our move into the Graduate School will
also provide us with a morc consistent platform and advocate (Dean of Graduate School)
for requesting budget adjustments....

GDPE is the oldest and largest interdisciplinary graduate progrem at CSU. We have
been a degree-granting program since our official inception in 1992. We have awarded
150 PhD and 175 MS degrecs in Ecology through Fall of 2013, We currently have 110
PhD and 56 MS students in our program {up from ca. 100 in 2008), and they arc houscd
in home academic departments of their major advisors. The GDPE accepts 25-35 new
students per academic year from a pool of around 150 applications.

Faculty participate in GDPE to advise students enrolled in our program and/or to serve
on the graduate committees of enrolled students. Currently, we have 131 participating
faculty with their academic appointments in one of 19 departments fram 7 colleges
(CNS, WCNR, CAS, CLA, CE, HI1S, VMBS). The numbers of faculty and of
participating departments (and colleges) can vary slightly from year to year, and faculty
are admitted based on review by the representatively elected Executive Committee, which
meets once a month during the academic year. In addition to CSU faculty pasticipants,
we have 40 non-CSU faculty who serve on student committees and from state and federal
agencies, non-governmental organizations, and other universities who hold affiliate
positions in an academic department(s) at CSU. Both CSU faculty and non-CSU help in
delivery of our curriculum....

Enclosure
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NEW/MAJOR, MINOR CHANGES/DROPS
PROGRAMS OF STUDY-CURRICULAR REQUESTS
CONTACT PLEASE PRINT: NAME____LeRov Polt EMAIL____nlerov.poff@colostate edy PHONE__1-207
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o
CHANGE tha curmiculum requiramanis of an approved major of gradvale program or concentration or spacialization or aplion or minar or
intardisciplinary minor/studies program nvalving a sum total of 7 of more credits {Complate Section I.Column A, Sectian il, Section I-Column A, and
only changed ltam(s} in Section Il-Column B, Section IV as needed )
CHANGE (e nomp of an existing dspartment sndior collage, of SAU  (Compiets Section 1-Calumn A, anly changad tiam(s) In Section |-Column B,
and Secton Il }
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proaram. (Complete Section I-Column A, only changed tem(s) in Section 1-Column B, and Sectien 1)
—_— CHANGE 4 of an appraved major of concantration, (Complete Section I-Column A, Secion ll, Seaction I-Celumn A, and
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CHANGE jhg curriculym raquiremaniy of an approved major of graduste program of concenlration or specialization or oplion or miner cr
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and only changed Ham(s) In Section (il-Column B, Section IV 85 needed.)
CHANGE coyrses andior group requirements from freshman/sophomare year {o Juniar/senior year of vice versain an epprovad majar of concantration
or option er mingr or inlerdisciplinary siudies program. {Complate Section 1.Colurnn A, Section 11, Section II-Column A, and only changed Hem(s}) In
Section I-Columa B )
SECTION)
A. PRESENT NAME [ EXISTING ONLY 8, REQUESTED NAME / NEW OR CHANGES ONLY
College of Natural Sciences and the
Warner College of Natural
Resources COLLEGE
DEPARTMENT/SAU Graduate Degree Program In Ecology
Ecology MAJOR/GRADUATE PROGRAM NAME
UNDERGRADUATE GONCENTRATION/
GRADUATE SPECIALIZATION
OPTION
MINDR
INTERDISCIPLINARY MINORIGRADUATE
STUDIES PROGRAM
M.S. and Ph.D. OPGREE

EFFECTIVE DATE (TERM AND YEAR) REQUESTED___Julv 1, 2844

I ICATION
— See Alfached Proosal
e aval DATE CURRICULUM & CATALOG USE ONLY Approva! Doty
Departmant Head! , A g;mﬁf Fcigﬂ':‘;,:r‘ﬂ v Fnese,
Chalpepson® ] A l
Chalrperson, Colege /| L?-I/' £ /L‘M/ ;{ 'galff Councii of Daans 12: ZEZ:
Deanof
an of V L"?M %/ IITDZIT Unlversiy Curmriculum Commitioe
Univershty Cumcutom v ] 174 ' Facuity Councdl
Chair, . Board of Governors —_—
“Signalwe ndicates approval gnd a commstment of fesources. CCHE ——
Approved Effective Dale
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February 21, 2014

TO: Tim Gallagher, Chair
Exccutive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBIJECT: New [nterdisciplinary Minor
‘I'he University Curriculum Committee moves Faculty Council adopt the following:

An Interdisciplinary Minor in Legal Studics be established in the College of
Liberal Arts effective Fall Scmester 2014,

Rationale:
According to the request submitted:

“This minor will provide students who are intercsted in & legal or Jaw-related career the
opportunity to complete a set of courses that will provide a broad-based academic foundation
helpful in pursuit of forther education and in such careers while completing any major at the
University.

This balanced approach is designed for students who go on to law school as well as those who
enter a wide range of careers in which some grounding in legal studies is helpful such as human
resources, business communications, and many others. The minor responds to a fairly significant
demand by high school students who are considering Colorado State University for a ‘pre-law’
academic experience so should be helpful in recruitment.”

The program will be administered by the College of Liberal Asts.

The request was reviewed and approved by the University Curriculum Committee on
January 31, 2014.

Enclosure



o A 1 ¢b U
NEW/MAJOR/MINOR PROGRAMS OF STUDY-CURRICULAR REQUESTS
EMAIL_ann.glil@colostate edy PHONE__491.5421

CONTACT PLEASE PRINT: NAME__Ann Glil
IREOURICD)

CHECK THE APPROPRIATE BOX ON THE FAR LEFT. See Cumicylar Po
Instructions

ik, avaiiable at hitp fiwww.colostale edulorgsiuce for

pargm, (Complete Section |-Column 8, Saction 11, and

il

ADDS
___ ADD apew deparimen] ancéor college. (Complete Section |-Column B and Section i)

MAJOR CHANGES
CHANGE e esme of an existing department andror collegs, (Complete Seclion [-Column A, only changed ltem(s) in Section I-Column B, and Section
1l

am. (Compete Section hColumn A, only

CHANGE Lol QEQrOe O ey COTIC EMI U B DU
changed iem{s) In Section I-Column B, and Section I()

— CHANGE of an approved majer ar concantration of oplion or minge of Interdiscinlnary studies program fnvolving a sum
1okl of 7 o more credits. (Complele Section I-Column A. Section B, Section IIColuma A, and only changed llam(s) in Section I-Co'umn 8)

P CHANGE of an approved major o concantralion. {Complela Section i Column A, Section ll, Section Al-Column A. and
only changed llem(s) in Section Ifl-Column B

— DROP gdegree ¢r maior gr CONCY plion g - {Complele Seclion |-Column A and
Section 1)

MINOR CHANGES

— CHANGE (he_curriculum raguirements of an approved major or concentration or option or minct of inlerdisclplinary studies program involving 3 Sum
tolal of {gss (hap 7-credits. (Complete Section |-Column A, Section Ii, Section (1)-Celumn A, and oniy ehanged ilem({s) in Section Ill-Column 8}

—_— GCHANGE i from freshmanisophomore year to junicrisenicr year o vice versa in an approved major or concenlration

or optlon of minof or inlerdisclpt nary studies program. (Compilele Seciion I-Column A, Section I, Section II-Coiumn A, and only ehanged Homs) in
Secllon JIl-Column B )

SECTIONE
A. PHESENT NAME 8. REQUESTED NAME
Lilheywh Avks COLLEGE S thaal A

Oz, i At DEPARTMENT nitetepasmaniab—
) MAJOR

UNDERGRADUATE CONCERTRATION!
GRADUATE SPECIALIZATION

OPTION

MINOR Legal Studles

INTERDISCIPLINARY STUDIES PROGRAM

DEGREE

EFFECTIVE DATE (TERM AND YEAR) REQUESTED Fal, 2014

SECTION I JUSTIFIGATION FOR REQUEST

CHAMNELS FOR APFRU(A-L f;} . DATE CURRICULUM & CATALOG USE Aporovel Bate
DEBI p?“m’“:‘!‘“‘” . . Z: P‘ f /,Z’ Z / VALY / 1 Comm. On Scholarship, Resesrch, and
Chakperson, College -, : e e 1 e 1l HB. / ﬂ-ldum Education (CeSRGE)
Dean of - ﬂgﬁ; University Cumiculum Commiltee

3 B el
Cofiege” _ ——1 = 21 Faculty Councll e
*Signatur indicates lpprovalZul a commitment of resources. Approved Effective Date

Call 1-1451, Cutriceium and Calalog Adminlstration, for informalion.
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A. For EXISTING PROGRAMS ONLY, contact

Currculum and Catalog to request a current program of
study, which will be pasted below in this column for you,
Curriculum and Catalog: 1-1451 or 1-1578.

SECTION W-LISTING OF CURRIGULUM REQUIREMENTS
B. For NEW PROGRAMS, put the ENTIRE NEW

294

PROGRAM below In this column,

For changes to EXISTING PROGRAMS, LIST ONLY
PROPOSED CHANGES (CHANGES, DROPS, AND ADDS),
(For examples, see Appendices in the Curricular Policles
and Procedures Handbook.)

INCLUDE: Course subject code, numbar, titte, number
of credits, and AUCC designation (if appropriate). Note
superscript “P" after course number if course has a
prarequisite,

Total cradits: 21, of which 12 must be uppar-division
- LB 205, Contemporary Legal Studies, 3 er.

- One of the following courses:
PHIL 110 Logle and Crilical Thinking, 3 cr
PHIL 2107 Intraduction to Formal Logic. 3 er
SPCM 200, Public Speaking, 3 cr.

- One of the following courses:
ECON 212 Racial Inequality and Discrimination, 3 cr.
ETST 312, African Amasrican Slivalion, 3 ¢r.
ETST 332, Contemporary Chicano/a Igsues, 3 cr.
ETST 404 Race Formation in the United States, 3 cr.
ETST 405 Ethnicity/Class/Gender in US, 3 ¢r.
soC 205', Conlemporary Race-Ethnic Relations, 3 cr.
S0OC 333", Gender Rolas in Soclely, 3 ¢r,

- 12 credits at least 2 of the followlng catagories:

Constitytion
JTC 4157, Communicalions Law, 3 cr,
POLS 410", American Constitutfonal Law, 3 cr,
POLS 413" US Civil Rights and Liberties, 3 cr.
SPCM 348, Freedom of Speech, 3 ¢r,

Economics/Buysiness
BUS 205, Legal and Ethical Issues in Business, 3 cr,

ECON 327", Law and Econamics, 3 cr,

MGT 350, Employment Relations: The Lega!
Envlrunmem dcr,

REL 367", Real Estate Law, 3 cr,

Envirgnment/| | R
AREC 342.& Water Law, Policy and Institutions, 3 ¢r,
AREC 376, Agriculiurat Law, 3 cr,
PHIL 345P Environmental Ethics GOR PHIL/AGRI 330
Agricultural Ethics, 3 cr.

ial/Political/inlemational

ANTH/SOC 422", Comparativa Legal Systems, 3 cr.

ETST 324 Aslan Pacific Americans gnd the Law, 3 ¢r

ETST/SOC 444, Federal Indian Law & Folicy, 3 cr,
HDPS HE 403, Fammes In the Legal Environment, 3 cr,

PHIL 312° b Philosophy of Law, 3 cr.

POLS 4317, Inlernational Law, 3 cr.

50C 455°, Soclology of Law, 3 ¢,

Pago2ol3
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gs 3 &4
SECYION [V - SIGNATURES OF AFFECTED DEPARTMENTS
(Requited bafora consideration by University Curdcuium Commitias)

Affected depanments Include any department outslde the homa department, whose course is used In the program. Atfecied depariments migh also Include other
depactmants ofering a program with similar or overiopping conlenl

This pmpou! far a curricular change or additon of a program of study has baen jeviewed and agreed o by the following depariments affecied by the changes.

l&b{“ﬂj AL .A,// [705-(7/(’-51‘( Cerewte /0-“’"(}
Signature 7‘}) Department Dala
7 &*M éf,ﬁﬁ’,’?’ A TCATIO STipTES /Q/;i:z//z
Ignal ® n
RN RS ) ..9_.:"'-——-—- E"‘i\mﬂu’. Q'h,t/['f‘e‘: IO)”/’S
Sgralre | ] i
/]/\/ ,,. 3 COADM1 €5 =) \"Hl?

Signalure I Department 0a
i ' W 74 Sl /12
na pa 2
Mo (83 Flpisy o2

M/#) ;G’J@’r‘tmm R L. ///7//?
Slgnaiure’ / ariment
A /L Dhts oot /c%s'/,a
Signalure Cepariment v J " Date

A

T [T sy ale
This proposh) for a currcutar change or addition of a progeam of study has baen teviewed and sgreed to by tha following depariments affectad by the changes.

S Johiglis__

Signature? Degariment Daw

Thus preposal for & cumicular ciange of addition of a program of siugy has been reviewed and agreed 1o by the fokowing depantments affected by the changes

Zﬁﬁm It J% ¢ gl CS 1627»)2@

Sgnatre \} pariar Dala

ﬁl for a curricular mnna of eddition of a program of study has been reviewed and agreed to by the following departmenis affecied by the changes.

//2" Lw v Businee s Ll /c?/,ezbé; 1

Signature d Department =/

This proposal for a curttcular change or addition of a program of study has been reviewed and agreed to by the (allowing depariments affectad by the changes,

__M fraaaip sl .»fz_g_f{;;é_ﬁ' /9/?//’3

Signature, Departmant Date

This proposal for a curdeular change or addition of a program of study has bean feviewed and agread to by the following departments affecied by the changes,

?_ Fra_~ Mo e et {0-92=13
Signatbed

Department” Date
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College of Liberal Arts Q(p

Legal Stedies Minor EiTective Fall 2014
(The entire program is shown.)
Course itle Credits
Students must complete a minimum of 21 credits toward the minor, at least 12 of which must be »
division (300- to 400-tevel).
CORE COURSES
LB 205 Contemporary LesalSIies | i 3.
i A e!gg{ ane of the following courses: '
i 212 tal fity jscrimination 3!
{ EIST_ 312 ican Situati 3
{ ETST 332 Coniempora cano'a 3
: ETST 404 Race Formation in the United Stetes 3!
¢ ETST _405 Ethnicity/Class/Gender in the 1J.S, 3
i 8 2 Contemporary race-Ethnic Relations 3!
iSOC 33 GenderRolesinSogiety e 3
: Select o the followin : :
{PHIL_ 110 Lopicand Critical Thinking 3
' PHIL 2107 Introduction to Formal Logic 3
LSPCM 300 PublicSpeghing .. e eeeeeaeveeasasmnnssmnmanaeeeemmnsnesesmsnnmnnnn _— 3
TOTAL 9
SELECTED COURSES
Sefec inimum of 12 credits from at least two following categor
Constitution
JTC 415 s Commupications Law 3
LQL§_Q,41 POLE 417" American Constitutiona! Law 3
POLS 413 U.S. Civil Rights and | iberties 3
SPCM 349 Frecdom of Speech 3
Economics/Business
BUS 205 ical Issues i ings 3
ECON 327 La_m_ﬁ_ong.m 3
MGT 350 Emplovment Relations: The Legal Environment 3
REL 367"  Real Estaielaw 3
Emvironment N Bl R O S e eeeeemasasenseeemereetr—m——enes e ——n
i AGR| 330/ Agricylturgl Ethics 1
: OR ;
(PHIL 3457 Environmemtal BINES . e ieeeemee s e esanaem s eeeenes 3.
AREC 34 g Water Law, Policv and Institutions 3
AREC_375° Agricoltural {aw 3
_Mgvmmm
ANTH 4337/ Comparative Legpl Systams 3
SO0C 42"
Ejl ST 324 Asizan Pacific Americans and the Law k)
ETST _ 444/ Federal Indian Law and Policy 3
SOC 444
amilies al Environ 3
PHIL 312" i fLaw 3
POLS 43) ion w 3
SOC 455 Sogi [ Law 3
TOTAL 12

PROGRAM TOTAL = 21 credits*

¥ This course has at least one prerequisite, Check the Courses of Instruction of the catalog at

hitp;/egtalog.colastgre. gdy 10 see the course prerequisites,

* Additional coursework may be required due to prerequisites.

BAGENCATWROGRAMS\PROPOSED\epalstds-min_I31114n.doex Daie printed: 11719113
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February 20, 2014

TO: Tim Gallagher, Chair
Executive Commitiee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Cominittee

SUBJECT: Request to Add Minimum Grade Requirement for the Accredited Didactic Program
Option under the Major in Nutrition and Food Science, Dietetics and Nutrition
Management Concentration,

The University Curriculum Committee moves Faculty Council adopt the following:

Admission to the Aceredited Didactic Program requires a minimum 3.000 GPA and
grades of B or better in LIFE 102, CHEM 107 and CHEM 108, or CHEM 111,
CHEM 112, and CHEM 113; CHEM 245, CHEM 246, BMS 300, BMS 302, FSHN
150, FSHN 300, and FSHN 301.

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on February 7, 2014. The effective date is Fall 2014.

Rationale:

From the memo included in the curvicular submission, the national accreditation agency for our didactic
dietetics program (ACEND) has required that we limit the number of students to our dietetics program 1o
astrictly enforced pre-approved number, The number a program is eccredited for is based upon a number
of lactars including:

e  Faculty:student ratio {no specific number set)

e Achievement of an 85% placement rate into dietetic internships (currently, acceplance into
dietetic internships requires a minimum GPA of 3.000 and grades of B or better in science and
nutrition classes)

¢ To be eligible to take a post-baccalaureate exam to obtain the NDP (Nutrition and Dietetics
Professional) designation

Enclosures
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Date: November 11, 2013
To: Tim Gallagher, Chair of Faculty Council
From:  David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty
Subject: Proposed revision to Section _1.7___ of the Manual

ibiliti tandin ademic F.

MOVES, THAT Scction _|.7 _ OF THE ACADEMIC FACULTY AND ADMINISTRATIVE
PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: additions underlined, deletions everseered,
1.7 Student Appeals of Grading Decisions fastrevised-June-23-2010)

Course instructors {see footnote #1) are responsible for stating clearly the instructional objectives
.. {no changes)

. . . Before making an appeal, the student should discuss the situation with the course
instructor(s) involved in the decision. (no changes)

To appeal a grading decision, the student shall submit a written request to the department head.
The request must set forth the basis for the appeal, identifying one (1) or more of the three (3)
criteria listed above. The request must be submitted (or postmarked, if mailed) no later than
thirty (30) calendar days after the first day of classes of the following spring semester for appeal
of grades recorded for the fall, and no later than thirty (30) caIengg days afier the first day of

classes of the followmg fall semester for grades received in the spring or summer semester. next
e-was-reeorded: If no appeal is filed within this time

period, the grade shall be considered final.

Within thirty (30) calendar days of the receipt of an appeal, the appeal shall be forwarded to the
course instructor(s) who assigned the grade and an appeal committee shall be formed, unless_the
request is received during or shortly before the Summer Session, when the course instructor(s)
who assigned the grade or members of the appeal committee will may not be available,; in-whieh
ease;In this case, the appeal committee shall be formed no later than thirty (30) calendar days
after the beginning of the following Fall semester. The appeal committee shall be composed of
two (2) faculty members and two (2) students from within the department and one (1) faculty
member from outside the department who shall serve as the chair. All five (5) members of the
appeal committee shall be voting members. The-precedure-for-the-selestion-of-the-members-of
Formation of the appeal committee shall be specified in the Department Code, and jt shall be the
responsibility of a departmental faculty member other than the course instructor. Additionally,
the code shal! specify procedures in the case that the instructor is the department chair.

Rationale: These changes allow for responsive action in the semester immediately following the grade
assignment in the case that the faculty member or Disciplinary Panel members are available in the
summer term, and the procedure to follow If not. The changes also reflect more specific direction
regarding the formation of the grade appeal committee,



February 24, 2014 Q?

TO: Carole Makels, Chair
University Curriculum Committee

FROM: Kelley Brundage
Associate Registrar

SUBJECT: Proposed Revisions to the General Catalog — College Board Advanced Placement Credit
Background:

This program provides a two-year interdisciplinary curriculum that ties together students’ individual
study within the broader Advanced Placement program. AP Capstone is an innovative new diploma
program that gives students an opportunity to apply critical thinking, collaborative problem-solving, and
research skills in a cross-curricular context.

AP Capstone is built on the foundation of a new, two-year high school course sequence — AP Seminar
and AP Research — and is designed to complement and enhance the in-depth, discipline-specific study
provided through AP courses. It cultivates curious, independent, and collaborative scholars and prepares
them to make logical, evidence-based decisions.

The pilot for this program began this past fall and after review with the Vice Provost for Undergraduate
Affairs along with several representatives from across campus at the Advanced Placement update
meeting in August 2013, the University has signed a statement of support of this new offering.

Rationale:

Based on the type of experience and exam these would most likely transfer to CSU as generic elective
credit and the student would need to provide the detailed information regarding their study path and
curriculum to be considered for re-evaluation. Due to the unique nature of this new exam type a change
to the language in the CSU catalog specifically for Advanced Placement (AP) credit needs to be made.
Current CSU AP policy indicates that equivalencies cannot be considered for re-evaluation, so a change
to the wording (see below) would need to be added to allow a re-evaluation for just this examination

type.
Request:

A request to add Advanced Placement language for the AP Capstone in the College Board Advanced
Placement Program section in the 2014-2015 General Catalog as approved.

Additions - Underlined AND Deletions - Strikeeuts,
Section 1.3, page 4, 2014-2015 General Catalog, The College Board Advanced Placement Program.
The College Board Advanced Placement Program

The Advanced Placement Tests adminislered by The College Board are used by the University to
award credit and advanced placement in any of several fields in which a student may have

Pagelof3
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participated in high school. Credit awarded is treated as transfer credit without a grade but is
counted toward graduation and may be used in fulfilling specific curriculum requirements.

The academic department responsible for the course in which test credit is granted determines
what equivalency will be awarded. Department decisions are considered the final determination
of equivalency for the specific examination. Therefore, a request for re-evaluation or an appeal
of the decision will not be considered or accepted.

The exception to the re-evaluation process is limit the Capstone Seminar and the Capstone
Research components of the Advanced Placement offerings. The re-evaluation must be

approve the hing department in which_the Seminar and stone most closely align for
consideration of a direct equivalency within the academic structure at Colo State Universi

Credit is granted for scores of 4 four or 3-five on the Advanced Placement Tests in government
and politics, biology, computer science, English, environmental science, and human geography.
Credit is granted in art, chemistry, Chinese, economics, French, German, history, Italian,
Japanese, Latin, mathematics, music, physics, psychology, Spanish, and statistics for scores of-3
three-or higher. Scores of-} one —and-2 two are- not granted credit._Generic credit will be granted

for the Capstone Seminar and/or the Capstone Research Project when a minimum score 4 is
carned.

Page2of3
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Supplemental Information/Background for AP Cambridge Capstone:

Website: hitp://www.collegeboard.orp/ap-capstone.html
ap-capstone-brochure.pdf

Page3of3
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MEMORANDUM
Date: March 24, 2014

To:  Tim Gallahger, Chair
Executive Committee and Faculty Council

From: Carole J. Makela, Chair
University Curriculum Committee

Subject: Revised College Board Advanced Placement Credit Catalog Language

The University Curriculum Committee moves Faculty Council revise Section].3 of the Catalog
language for the College Board Advanced Placement Program to include generic credit for the
AP Capstone Seminar and/or the Capstone Research Project.

This Catalog copy change was approved by UCC, February 28, 2014.

The following changes to Catalog language reflect a change in wording to allow a re-evaluation
for AP Capstone Seminar and/or the Capstone Research Project.

Additions - Underline AND Deletions - Strikeeuts,
Section 1.3, page 4, 2014-2015 General Catalog, The College Board Advanced Placement Program.
The College Board Advanced Placement Program

The Advanced Placement Tests administered by The College Board are used by the University to
award credit and advanced placement in any of several fields in which a student may have
participated in high school. Credit awarded is treated as transfer credit without a grade but is
counted toward graduation and may be used in fulfilling specific curriculum requirements.

The academic department responsible for the course in which test credit is granted determines
what equivalency will be awarded. Department decisions are considered the finsl determination
of equivalency for the specific examination. Therefore, a request for Rere-evaluation or an-is-net
apphieableas-it-isthe-Fnal-determination-of tha-deparment-how-an-equivaleney-for-an-exam-will
&ppl:t— appeal ol the decision will not be cnnmdered or nccepted. Gmkt—us—gmmd—l-’er—wa&s—ef

Tlhe exception tg the se-gvaluation process is limiled to the Capstone Seminar and the Capsione
Research camponents of the Advanced Placement offerings. The re-evaluption must be approved
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by the teaching department in which the Seminar and Capstone most closely align for
consideration of a direct equivalency within the academic structure at Colorado State Liniversity.

Credit is granted for scores of feu4 or five-5 on the Advanced Placement Tests in government
and politics, biology, computer science, English, environmental science, and human geography.
Credit is granted in art, chemistry, Chinese, economics, French, German, history, ltalian,
Japanese, Latin, mathematics, music, physics, psychology, Spanish, and statistics for scores of
three-3 or higher. Scores of ene-]1_and-we? are not granted credit. Generic credit will be granted

lor the Capstone Seminat and/or the Capstone Research Project when a minimum score 4 is
earned,

Go to the Registrar’s website at registrar.colostate .edw/students/transfer/index.aspx and select
“Advanced Placement (AP) Exam Equivalencies™ for a complete table indicating those courses
for which credit is awarded,

Rationale:

Based on the type of experience and exam these would most likely transfer to CSU as generic elective
credit and the student would need to provide the detailed information regarding their study path and
curriculum to be considered for re-evaluation. Due to the unique nature of this new exam type a change
to the language in the CSU catalog specifically for Advanced Plecement (AP) credit needs to be made.
Current CSU AP policy indicates that equivalencies cannot be considered for re-evaluation, so a change
to the wording would need to be added to allow a re-evaluation for just this examination type.

Enclosure

xc Carole Makela
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March 14, 2014

TO: Tim Gatlagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Commiitee

SUBJECT: Request for New Master of Greenhouse Gas Management and Accounting—Plan C
The University Curriculum Committee moves Faculty Council adopt the following:

A plan C master’s program, Master of Greenhouse Gas Management and Accounting
(M.G.M.A.) in the Warner College of Natural Resources be established, effective Fall Semester
2014,

The proposal was reviewed and approved by the following committees: Committee on Scholarship,
Research, and Graduate Education on February 6, 2014; University Curriculum Committee (UCC) on
February 14, 2014,

Rationale:
According to the program Phase 1| document:

“Accurate quantification of greenhouse gas mitigation efforts is central to the clean technology sector. Very
soon professionals of all kinds (business people, accountants, lawyers) will need to understend carbon
accounting and crediting. Over the next few decades food production is expected to double and energy
production must triple in order to meet growing global demands; sustainable management of land use and
agricultural systems will be criticel. The food and energy supply challenges are inextricably linked to the
challenge of limiting anthropogenic impacts on climate by reducing the concentration of greenhouse gases
(GHG) in the atmosphere. To avoid serious disruption of the climate system and stabilize GHG
concentrations, society must move aggressively to avoid emissions of CO;, CHy, and N;O and to actively
draw down CQ; already in the atmosphere. A new cadre of technically adept professionals is needed to
meet these challenges.

...a new professional Masters (Plan C) degree in greenhouse gas management and accounting... will

leverage existing, intemationally-recognized expertise from across campus, and enable students from
diverse backgrounds to develop the skills needed to fill this emerging demand.”

Enclosures

Xc Paul Meiman
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February 3, 2014

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT: Request to Add Minimum Grade Requirement Russian Studies Interdisciplinary
Studies Minor

The University Curriculum Committee moves Faculty Council adopt the following:

The establishment of minimum grade of “C” in all courses required in the
Russian Studies Interdisciplinary Minor.

Rationale:

According to the memo received January 30, 2014:

“The Department believes that proficiency should be demonstrated in all courses included in the
minor, as they pertain to the language skills, the knowledge of basic culture, history or politics of
Russia,

A similar requirement is in place fall all the other minors in the department, as well as for the
concentrations in the major. This requirement has a positive effect on the overall quality of the

students in Foreign Languages and Literatures, with unreasonably burdening the students. ”

The request was reviewed and approved by the University Curriculum Committee on
QOctober 18, 2013. The effective date is Summer 2014,

Enclosure
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February 4, 2014

TO: Tim Gallagher, Chair
: Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT:  Request to Add Minimum Grade Requirement for the Statistics major
The University Curriculum Committee moves Faculty Council adopt the following:
A minimum grade of C is required in cach mathematics, statistics, and

computer science course required for the Statistics major

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on October 11, 2013. This is effective Fall Semester 2014,

Rationale:

The minimum grade of requirement of “C “for each mathematics, statistics, and computer
science course parallels the minimum grade requirement for the program which formerly was
the Major in Mathematics, Statistics Concentration.

Enclosure
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February 4, 2014
TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Meakela, Chair
University Curriculum Committee

SUBJECT: Request to change the name of the Liberal Arts major
The University Curriculum Committee moves Faculty Council adopt the following:
To change the name of the Liberal Arts major to Interdisciplinary Liberal Arts major

The College of Liberal Arts proposed changing the Liberal Arts major to Interdisciplinary Liberal
Arts. The name change would be effective Fall Semester 2014.

The proposal was reviewed and approved by University Curriculum Committee (UCC) on
January 24, 2014,

Rationale:
As described in the Justification for the Request:

“The change distinguishes the major from other majors within the College of Liberal

Arts, The proposed title better defines the breadth and purpose of the interdisciplinary
major, which is te obtain a broad education across disciplines...”

Enclosures
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NEW/MAJOR/MINOR PROGRAMS OF STUDY-CURRICULAR REQUESTS

lzﬁ(

gEONTA'CT PLEASE PRINT: NAME__Kevin Foskin, EMAIL_kevin loskin@coostate edu ___ PHONE 1-2289
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February 4, 2014
TO: Tim Gallagher, Chair

Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT: Request to Add Minimum Grade Requirement for the General Sociology minor
The University Curriculum Committee moves Faculty Council adopt the following:

The establishment of 2 minimum grade of “C” in all courses required in the
Gencral Sociology minor.

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on November 22, 2013, The effective date is Summer 2014.

Rationale:
“This will ensure that students who complete this minor will have some minimum level

of competency in the discipline. The department requires this for major, and a minor as a
“credential” is like a major but the fewer credits”

Enclosures



February 4, 2014
TO: Tim Gallagher, Chair

Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBIJECT: Request to Add Minimum Grade Requirement for the Criminology and Criminal
Justice minor

The University Curriculum Committee moves Faculty Council adopt the following:

The establishment of a minimum grade of “C” in all courses required in the
Criminology and Criminal Justice minor.

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on November 22, 2013, The effective date is Summer Session 2014,

Rationale:
“This will ensure that students who complete this minor will have some minimum level

of competency in the discipline. The department requires this for major, and a minor as a
“credential” is like a major but the fewer credits”

Enclosures
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December 2, 2013

TO: Tim Gallagher, Chair
Executive Committee and Faculty Council

FROM: Carole Makela, Chair
University Curriculum Committee

SUBJECT:  Request to Add Minimum Grade Requirement for the Minor in Applied
Environmental Policy Analysis.

The University Curriculum Committee moves Faculty Council adopt the following:

A minimum grade of C is required for each course counted toward the minor
in Applied Environmental Policy Analysis

The minimum grade statement was reviewed and approved by the University Curriculum
Committee on October 25, 2013.

Rationale:

The Department of Political Science would like to establish a minimum grade
requirement of C for each of the seven courses required to satisfy the newly approved
Applied Environmental Policy Analysis Minor. The Department believes that since the
overarching purpose of the Minor is to impart a set of skills for students to use in a
capacity of public and private sector employment in the field, that proficiency should be
demonstrated in each of the courses. We believe that our commitment to both student

achievement and public service requires no less,

A similar requirement is in place for the Political Science Major. Instituted several years
ago, this requirement had a positive effect on the overall quality of the Political Science
student achievement without unduly or unreasonably burdening the students. We are
confident that this requirement should be instituted for the Applied Environmental Policy
Analysis Minor.

Enclosures
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Date:  March 25, 2014
To: Tim Gallagher, Chair Faculty Council

From: David Greene, Chair
Committee on Responsibilities and Standing of Academic Faculty

Subject: Proposed revision to Appendix | of the Manual
The Committee on Responsibilities and Standing of Academic Faculty

MOVES, THAT Appendix | OF THE ACADEMIC FACULTY AND ADMINISTRATIVE
PROFESSIONAL MANUAL BE REVISED AS FOLLOWS:

Please note the language: The current wording of Appendix | is shown as being crossed out.
The proposed new policy follows.

Rationale:

Our current sexual harassment policy as it appears in Appendix I
of the Manual has been found to be legally insufficient in light
of changes in the law and government regulations in this area.
The proposed document was prepared by attorneys in the Office of
General Counsel, Office of Equal Opportunity, Office of Policy
and Compliance, among others after consultation with CoRSAF. It
has been judged that the proposed new policy brings the
university into compliance with the law.
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APPENDIX fx SEXUAL HARASSMENT POLICY

Colorado State tUnivgrsity strives to create and maintain 2 work and study environment that is fair, humag, and
responsible so that eaby member of the University community is treated with dignity and rewarded for glich relevant
considerations as abilitys\gnd performance. Abusive treatment of individuals on a personal or stercotyhed basis is
contrary to the concepts ofgcademic freedom and equal opportunity. Sexual harassment is one fopfn of such abuse

and cannot be tolerated,

Sexual harassment is also illegal Nt is prohibited in the employment context by Title VI gifthe 1964 Civil Rights
Act and in the cducation context byW['itle IX of the Educational Amendments of 1972,

Therefore, this policy shall apply to all pgrsons affiliated with the University, inclugfng its students and employees.
Persons who violate this policy shall be sulject 1o corrective action.

This policy supplants and supersedes alf other pplicies and procedures relaggfl to issues of sexual harassment.

L Sexual Harassment Defined
This policy prohibits "quid pro quo™ and "hostile environment" sexual harassment as defined below.

A. Quid Pro Quo Sexual Harassment

Linwelcome sexual advances, requests fgf séxual favors, and other verbal and physical conduct of a
scxual nature by one in a position of pfiwer orgfluence constitutes quid pro guo sexual harassment
when (1) submission by an individyd] is made citijer an explicit or implicit term or condition of
academic standing or of employratnt or (2) submissjon to or rejection of such conduct is used as
the basis for academic or emplgfyment decisions affelding that student or employee. As defined
here, quid pro quo sexual hagissment normally arises ifthe context of an authority relationship.
This relationship may be djfect, as in the case of a supertisor and subordinate or teacher and
student, or it may be indjfect when the harasser has the powgr to influence others who have
authority over the victih.

B. Hostile Environmént Sexual Harassment

Unweicome scpfual advances, requests for sexual favors, or other verkal or physical conduct of a
sexual naturgfconstitute hostile environment sexuval harassment when sych conduct is directed
toward an jAdividual because of her or his gender, is severe and/or pervigive, and has the purpose
or effect # (1) creating an intimidating, hostile, or offensive academic or Work environment or (2)
unrcasphiably interfering with another's academic performance or work. Geherally, a single sexual
joke MfTensive epithet, or request for a date does not constitute hostile enviroyment sexual
hargssment; however, being subjected to such jokes, cpithets, or requests repeaedly may constitute
#stile environment sexual harassment.

In determining whether the alleged sexual harassing conduct warrants corrective action, all
relevant circumstances, including the context in which the conduct occurred, will be Sgnsidered.
Facts wiil be judged on the basis of what is reasonable to persons of ordinary sensitiviti\and not on
the particular sensitivity or reaction of an individual.

In cases of alleged sexual harassment, the protections of the First Amendment must be constered
if issues of speech or artistic expression are involved. Free speech rights apply in the classroolg
and in all other cducation programs and activities of public institutions, and First Amendment
rights apply to the speech of students and teachers. Great care must be taken not to inhibit open
discussion, academic debate, and expression of personal opinion, particularly in the classroom.

Appendix - |
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Nonetheless, speech or conduct of a sexual or hostile nature that occurs in the context of
educational instruction may exceed the protections of academic freedom and constitute prohibite
sexual harassment if it meets the definition of sexual harassment noted above and (1) is reasonabfy

garded as non-professional speech (i.e., advances a personal interest of the faculty member g4
opppscd to furthering the lcarning process or legitimate objectives of the course) or (2) lacks
accepMed pedagogical purpose or is not germane to the academic subject matter.

1L Bringing a Comphajnt (last revised June 9, 1999)

The University can respdod to harassment only if it is aware of the harassment. Any membgf of the
University community whb,believes that he or she has experienced sexual harassment or rgprisal shaltl
come forward promptly with Wqquiries, reports, or complaints and to seek assistance fromythe Director or
Associate Director of the Office\gf Equal Opportunity and Diversity (hereinafter referrgd to as “OEOD”).

A.

Any member of the Universigy community who belicves that he or she has feen subjected to sexual
harassment ("Complainant") skall contact the OEQD, to request advice fid information about
possible ways to proceed and to'gut the University on notice. Such digéussion will be kept
confidential to the full extent permitted by law, Complainants are adyfsed that there arc some
instances in which the University has\g responsibility to act even if fhe Complainant requests that
no action be taken as, for example, whése other members of the Udiversity community may be at
risk. In those cases, the University may ihyvestigate and take actibn on the basis of facts it
discovers.

To avoid liability to the University and thc emplqyee and 4 correct problems of sexual
harassment, it is critical that any employee who bé{jeveshat he or she has abserved an incident of
scxual harassment in the University’s leaming and wqgKing environments involving a member of
the University community or who receives a report of ajleged sexual harassment from an employee
or student immediately report this information to the Difsgctor or Associate Director of the QEOD
or to any vice president,

The initial discussion between the Complaingdt and the Directd or the Associate Director of
OEOD, will be kept confidential to the full gxtent permitted by Idy. The claim should be made as
promptly as possible after the alleged hargSsment occurs. Complatyts must be filed no later than
onec hundred cighty (180) days after thefast incident considered to bi\scxual harassment. One
consequence of the failure to present ¢complaint promptly is that it may preclude recourse to legal
procedurcs should the Complainant decide to pursue them at a later dateN

Ifthe Complainant, after the initjil meeting, decides to proceed with a formd complaint, he or she
shall submit a written statemepf (the "Statement”) to the Director or Assaciatc\Director of OEOD.?
The Statement must describg/the conduct that is the basis of the complaint, incldging the name of
the alleged offender (hercgfter termed the "Respondent™), the date(s), time(s), and\ocation(s) of
the conduct, and the namgs of witnesses. Ifthe Respondent is a student, the Associdje Director of
OLOD will refer the mgter to the Director of Conflict Resolution and Student Condut Services in

(L4

Appendix - 2

Any individual inyélved in a sexual harassment incident has the right to pursue the matter in Courts dy before
governmental agghcics. The procedures herein are designed to preclude the need to utilize external aghpcics
and to provide Appropriate and efTective remedies.

Cases involving sexual harassment are particularly sensitive and demand special attention to issucs of
confliderality, Dissemination of information relating to the case should be limited in order that the privacy
of all ifdividuals involved is safeguarded as fully as possible.

®



1.

S

the Office of Student Affairs for resolution. (Hereafter, the Associate Director of OEOD and
Director of Conflict Resolution and Student Conduct Services are termed the "Responsible

Officer.)

e Responsible Officer must promptly inform the Respondent of the allegation and the fentity of
the Epmplainant and provide a copy of the written Statement of the Complaint and any felated

materi

Reprisals aghinst an individual who in good faith files & charge of sexual harassmpfit are expressly
prohibited andshall be ircated as a separate violation of University policy. inteplionally falsc or
malicious chargeszhowever, are grounds for disciplinary action against the Copfiplainant.

Resolution of a Complaint (lastyevised January 27, 2006)

The University shall take immediate dqd appropriate steps reasonably calculated £o end any harassment that
has occurred, remedy its effects, and préyent harassment from occurring again,

A.

Informal Resolution

Informal resolution of a sexual harassmem complaint is encourgized whenever possible. The
pracedure might involve giving advice to the Complainant, the arrangement of a discussion
between the Complainant and the Respondentip the presengt of the Responsible Officer, or
attempted mediation by the Responsible Officer.

Possible outcomes of an informal resolution may inchygle explicit agreements about future conduct,
changes in workplace assignments, substitution of ong'dlass for another, or other appropriate relicf.

Formal Resolution -
1. Procedures

The applicable procedurc for forifal resolution of a sexuahharassment complaint
following submission of a Statgrhent depends upon the Respiyndent's status as a student, a
member of the Statc Classified staff, a tenured faculty membel, an untenured faculty
member, an administrative pfofessional, or another non-student ¥mployee,

a. Students

Complainis figainst students will be handled in accordance with the
administrafive hearing procedures established in the Office of Chpflict
Resolutigh and Student Conduct Services.

Appegls of a decision by the Hearing Officer may be made to the Uni¥grsity
Disgipline Committee, and the decision of that committee is final.

or purposcs of this policy, complaints against graduate students arising ot of
their employment status will follow the procedures specificd for untenured
faculty members, administrative professionals, and other non-student employcdg
(excepting State Classified staff).

Appendix - 3
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Appendix #4

e

b. State Classified Staff

Complaints against State Classified staff, following an objective and impaeial
preliminary investigation by the Associate Dircctor of OEOD, will be hdndled
in accordance with the procedures in the State Personnel Board Rules/ Appeal
rights, together with timing limitations, are described in those rules

Faculty, Administrative Professional, and Other Non-Studcsit Employees
excepting State Classified Stalf)

g

ComMaints against faculty members, administrative profcdsionals, and other
non-student employees (excepting State Classified staffy'shall be referred to the
Associate Bjrector of OEOD. That officer shall condyct an objective and
impartial prelipinary investigation with such assistarice from an appropriate
administrator as'geeded. The administrator shall bt from a higher administrative
unit than that of ths,Respondent. Pending the refults of the preliminary
investigation, the Redgondent will be suspendpfl or assigned to other dutics in
licu of suspension, by hig/her immediate supdrvisor, only if immediate harm to
the Complainant or othersys threatened by/Continuance. Salary will continue
during the period of the suspgnsion. Folfowing the preliminary investigation, the
Associate Director of OEOD shall noiily the Complainant and the Respondent of
the finding and shall attempt 1o cifeef an informal resolution of the complaint.
The Complainant and the Respong¥at also shall be provided with a full copy of
the report. ifthe Associate Dirgétor b QEQD cannot arrange & mutuatly
acceplable resolution and/or ifthat Offiser has concluded that there is reasonable
cause for further action, the Kespondent Wjll be given five (3) business days afier
receipt of the report to eitjr request a hearlgg or to prepare a response to the
report before it is forwaglied to the Respondety's immediate administrative
supervisor and to the sénior administrative offidgr of the Respondent's
administrative unit (ffie vice president or, if the Rgspondent is a vice president,
to the President}. [f the Respondent requests a heilging, the report will be
referred to the Hedring Committee described below &, for cases in which the
Respondent is afenured faculty member, handled in ackordance with Section

L. 15 Disciplindry Action for Tenured Faculty of the Mahgeal.

Sexual Harassmeny Panel (lasf revised May 1, 2001)

The members ofAhe Sexual Harassment Panel are elected to three (3) yehy terms by their
respective couydcils, the Administrative Professional Council and the Faculy Council.
Nominationg'shall be solicited in February with clections conducted in Apriy, Terms of
office witl begin July 1 following clection. Terms shall be staggered so that
approxirgdately one-third will be elected each year. The panel will consist of teth{ 10)
adminigtrative professionals from at least four (4) administrative units and ten {14} faculty
memjfers from at least four (4) colleges, including the libraries. Each member wi
recgive annual training on sexual harassment by the Associate Director of OEOD. The
Sgual Harassment Panel shall constitute a pool of individuals from which the Hearin
ommittee will be drawn,



Hearing Committee

A committee of five (5) members of the Sexual Harassment Panel will be chosen by lot iy
the Chair of Faculty Council if the Respondent is an untenured faculty member and by'the
Chair of the Administrative Professional Council for administrative professionals apd
other non-student employces (excepting State Classified stafT).

Thlearing Committee for an untenured faculty member will be composed pf faculty
membags and for administrative professionals of administrative professiongfs. Hearing
Commitisgs for other non-student employees (excepting State Classified gtafT) will be
selected byNpt from the entire Pancl,

Any person fromhihe same administrative unit or department as citffer the Complainant or
the Respondent willbe replaced by another drawn by lot. Membérs deeming themselves
disqualificd for bias o interest will remove themselves from th case. The Complainant

and the Respondent wilNjave a maximum of one challenge gdch without stated cause.

Formal Hearing Procedures

a. Hearings will commencaygo later than ten (J0) working days after the Tearing
Committee chair notifies thg Complainanyind the Respondent. The Hearing
Committee shall efect its owmnghair fropd among its members and shall be
advised by legal counsel for the\University or from the Colorado Department of

Law.

b, The Hearing Committee may éld organizational meetings in private, which may
include meetings with the Rgépondent ahd Complainant as needed to (1) clarify
the issucs, (2) cffect stipuldtions of facts, {§) provide for the exchange of
documentary or other information, (4) formMzatc a list of potential witnesses, and
{5) achicve such othcgappropriate pre-hearingyabjectives as will make the
hearing fair, effectj¥e, and expeditious.

c. The Associatedlirector of OEOD will be called firshyo present the results of the
preliminary pfivestigation. The committee also may cdpduct its own informal
inquiry, cptl witnesses, and gather whatever informatiom\jt deems necessary to
assist it ji reaching a determination on the merits of the alcgations. The hearing
shall b closed, and the proceedings shall remain confidenthgl to the extent
perpitted by law.

d. fxcepting pre-hearing organizational meetings and those for fin deliberation,
finding of fact and preparation of recommendations, the Respondeyt is permitted
to be prescnt during all meetings of the committee, to call witnesseshto confront
and cross-examine any adverse witnesses, and to be accompanied by dp advisor
and/or legal counsel. Such advisor or counsel is free to advisc the Respiyndent
fully throughout the proceedings, to assist in formulating any required witien
documentation, and to help prepare for any oral presentation, but they magnot
actively participatc in the proceedings such as making objections and attemjjting
to arguc the case. A full verbatim record of the hearing will be kept and made
available to the Respondent upon request.

Appendix - 5
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5. Recommendations Following Formal Hearings

At the conclusion of the hearing, the Hearing Commiitee shall meet privately fof final
deliberation, finding of fact, and preparation of recommendations. Thesc deljberations
shall remain confidential to the extent permilted by law, The committee shydl decide, by
majority vote and by the preponderance of the evidence {more likely than Aot} whether (1)
the complaint is substantiated, (2) the complaint is unsubstantiated, or (3} the complaint is
intentionally false or malicious. The finding, together with the basis f#r this finding, and
recommendations shall be communicated in writing to both parties, fhe Associate Director
of OEOD, the Respondent's immediate administrative supervisor, #nd the senior
adninistrative officer of the Respondent's administrative unit (thé vice president or, if the
Respgndent is a vice president, to the President).

A finding by the majority of the Hearing Committee that thé Respondent has, more likely
than not, violMgd the Sexual Harassment policy must bedccompanied by
recommendations. for remedial action reasonably calcylated to stop the harassment or
disciplinary sanctiobg up to and including terminatigrt of employment. If the committee
finds that the complaimwas deliberately falsc and salicious, this finding, together with a
recommendation for apprapriate disciplinary actjén against the Complainant, shall be
forwarded to the senior admbgjstrative officer of the Complainant's administrative unit,

6. Administrative Action Followink the Hegring Committee Recommendations (last
revised January 27, 2006)

The senior administrative officer may/acchpt the recommendations of the Hearing
Committee or may recommend disciflinary a¢tions more or less severe than those
recommended by the Hearing Copimittee for pigsuasive reasons that shall be stated in
writing to the Respondent and tl Hearing Commigiee. [f the Respondent accepts the
recommendation of the senioradministrative officer;{hc remedial action or disciplinary
sanction shall be implementgd without further review b¥ the President. If the
Respondent rcjects such officer's recommendation, the™President shall review the case
and recommendation arj,d{shall make the final decision on thg disposition of the case.
Since the procedures perein are designed to provide appropridte relief and due process,
appeals through othgt grievance procedures such as Section K o¥the Manval cannot be
made by cither pary

iv. Expectations for Members of thé University Community (new section added Decembyy 14, 2004)

A, Cooperation and papticipation by the members of the University community in the resplution of a
complaint under fese procedures is necessary.

. The Complaigant, Respondent, and all witnesses shall be truthfut in their testimony. Failure to
this expectation may result in the imposition of University sanctions.

Appendix - 6
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POLICIES OF COLORADO STATE UNIVERSITY

UNIVERSITY POLICY

Policy Title: Policy ID # TBD
Discrimination, Harassment, Sexual Harassment,
Sexual Misconduct, Domestic Violence, Dating
Violence, Stalking, and Retaliation

Category:

Effective Date: VL. PUBLIC SAFETY/RISK MANAGEMENT

Policy Owner:

Office of Equal Opportunity C9ntact(§]: . .
Diana Prieto, Executive Director, Office of Equal
Opportunity

Purpose of Policy

Colorado State University is committed to providing an environment that respects the
dignity and worth of every member of its community. The University strives to create and
maintain a work and study environment that is fair, inclusive, and responsible so that each
member of the University community is treated with dignity and respect and is rewarded
for relevant considerations such as ability and performance. It is the policy of Colorado
State University that no member of the University community may discriminate against
another on any basis for which discrimination is prohibited by state or federal law or
University policy, including, but not limited to, race, age, creed, color, religion, national
origin or ancestry, sex, gender, disability, veteran status, genetic information, sexual
orientation, gender identity or expression, or pregnancy. An environment free of
discrimination and harassment is necessary to a healthy learning, working, and living
atmosphere because discrimination and harassment undermine human dignity and the
positive connection among all people at our University. Acts of discrimination, harassment,
sexual harassment, sexual misconduct, domestic violence, dating violence, stalking, and
retaliation are addressed consistent with this policy.

This Policy supersedes all prior University Policies on discrimination, harassment, sexual
harassment, sexual misconduct, domestic violence, dating violence, stalking, and
retaliation.
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Application of Policy

This policy applies to all members of the University community who are subject to the
jurisdiction and authority of the University with respect to matters of discrimination,
harassment, sexual harassment, sexual misconduct, domestic violence, dating violence,
stalking, and retaliation. This includes, without limitation, students, faculty, employees,
affiliates, visitors, and (where provided by law or contract) agents, contractors,
subcontractors, and grantees of the University. All University business units, wherever
located, are covered by this policy.

Exemptions

None.

Definitions

As used in this policy, the following terms are to be understood and applied as follows,
unless clearly stated otherwise:

Action or conduct, as used in this policy, also includes inaction or omission where there is
a responsibility to act. Action or conduct that occurs off-campus can be subject to this
policy if it involves one or more Covered Persons and (a) causes an impact to any person(s)
on campus, (b) reasonably relates to the health, safety and security of the campus or any
person(s) on campus, or (c) reasonably relates to the Responding Party’s fitness or capacity
to act in accordance with his or her obligations and/or the policies of the University (e.g.,
the Student Conduct Code or any policy or code relating to the conduct of an employee).

Consent to sexual activity is consent that is informed, knowing and voluntary. Consent is
active, not passive. Silence, in and of itself, cannot be interpreted as consent. Sexual activity
with someone known, or who should be known, to be mentally or physically incapacitated
by alcohol or other drug use, unconscious or in a state of blackout, or otherwise unable to
give consent, is not valid consent. A person is considered to be incapable of giving consent
when the person lacks the cognitive ability to make an important life decision, and this
measure applies even when the same persons have engaged with one another in
consensual sex in the past. Minors are unable to consent to any sexual activity with an
adult; therefore, there is no such thing as consensual sexual activity between a minor and
an adult member of the University community. For the purpose of this policy, a minor is
any person under the age of 17 and cannot give consent except as specified in Colorado
Revised Statutes. Any reports or complaints of unlawful sexual activity involving minors
will be reported to appropriate law enforcement and social services agencies.
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Covered Persons are all Colorado State University students, employees (including faculty),
visitors, volunteers, affiliates, and (where provided by law or contract) agents, contractors,
subcontractors, and grantees.

Dating violence means viclence committed by a person:

1. who is or has been in a social relationship of a romantic or intimate nature with the
impacted party; and

2. where the existence of such a relationship shall be determined based on a
consideration of the following factors:

a. the length of the relationship;
b. the type of relationship;
c. the frequency of interaction between the persons involved in the relationship.

Discrimination is conduct that is based upon an individual’s race, age, creed, color,
religion, national origin, ancestry, sex, gender, disability, veteran status, genetic
information, sexual orientation, gender identity or expression, or pregnancy, and that (a)
excludes an individual from participation in, (b) denies the individual the benefits of, (c}
treats the individual differently from others in, or (d) otherwise adversely affects a term or
condition of an individual’s employment, education, living environment or University
program or activity. It is unlawful discrimination for an employer to refuse to hire, to
discharge, to promote or demote, to harass during the course of employment, or to
discriminate in matters of compensation, terms, conditions, or privileges of employment
against any person otherwise qualified because of any of these factors. This includes failing
to provide reasonable accommodation, consistent with state and federal law, to persons
with disabilities.

Domestic violence includes felony or misdemeanor crimes of violence committed by a
current or former spouse or partner of the victim, by a person with whom the victim shares
a child in common, by a person who is cohabitating with or has cohabitated with the victim
as a spouse or partner, by a person similarly situated to a spouse of the victim under the
domestic or family violence laws of the State of Colorado or other jurisdiction in which this
policy applies, or by any other person against an adult or youth victim who is protected
from that person's acts under the domestic or family violence laws of the jurisdiction.
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Harassment covered under this policy is conduct that demonstrates hostility towards a
person (or a group of persons) based upon that person’s race, age, creed, color, religion,
national origin, ancestry, sex, gender, disability, veteran status, genetic information, sexual
orientation, gender identity or expression, or pregnancy and has the purpose or effect of:

1. Creating an intimidating or hostile environment in which to work, learn, or
participate in a University activity, or unreasonably interfering with or affecting any
such activities; or

2. Unreasonably affecting a person's educational or work opportunities.

Harassment may take various forms, including name-calling, verbal, graphic or written
statements (including the use of electronic means), or other conduct that a reasonable
person would find physically threatening, harmful, or humiliating. Harassment does not
have to involve the intent to cause harm, be directed at a specific target, or involve
repeated incidents in order to be prohibited. Sex-based harassment includes sexual
harassment, which is further defined below, and non-sexual harassment based on
stereotypical notions of what is female/feminine v. male/masculine or a failure to conform
to those gender stereotypes.

Impacted Party/Complainant: The person who reports, or is reported by another person,
as having been subject to acts constituting discrimination, harassment, sexual harassment,
sexual misconduct, domestic violence, dating violence, stalking or retaliation by another.

Responding Party: The person reported to have been engaging in acts that may constitute
a violation of this policy, including discrimination, harassment, sexual harassment, sexual
misconduct, domestic violence, dating violence, stalking or retaliation in violation of this

policy.

Retaliation is any overt or covert act of reprisal, interference, restraint, penalty,
discrimination, intimidation, or harassment, against any person or group for exercising
rights under this policy, including opposing any practices forbidden under this policy, filing
a complaint, testifying, assisting, or participating in any manner in an investigation or
proceeding under this policy. This includes action taken against a bystander who
intervened to stop or attempt to stop discrimination, harassment, sexual harassment,
sexual misconduct, domestic violence, dating violence, stalking or retaliation. Action is
generally deemed retaliatory if it would deter a reasonable person in the same
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circumstances from opposing practices prohibited by this policy or participating in the
complaint processes under this policy.

Sexual harassment is harassment that is of an implicitly or overtly sexual nature, or is
based on a person’s actual or perceived sex, gender, sexual orientation, gender identity, or
gender expression. Sexual harassment, including sexual assault, can involve persons of the
same or opposite sex, and includes any unwelcome sexual advance, request for sexual
favors, or other conduct of a sexual nature when:

1. Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual's employment, education or participation in a University
activity;

2. Submission to, or rejection of, such conduct by an individual is used as the basis for,
or a factor in, decisions affecting that individual's employment, education or
participation in a University activity; or

3. Such conduct has the purpose or effect of unreasonably interfering with an
individual's employment or academic performance or creating an intimidating,
offensive or hostile environment for that individual's employment, education or
participation in a University activity.

Sexual misconduct is any conduct that constitutes sexual assault, sexual exploitation, or
sexual violence, as follows:

1. Sexual assault means an actual or attempted sexual contact with another person
without that person’s consent. Sexual assault includes, but is not limited to:

a. Involvement in any sexual contact when the victim is unable to consent.

b. Intentional and unwelcome touching of, or coercing, forcing, or attempting to
coerce or force another to touch a person’s intimate parts (defined as genital area,
groin, inner thigh, buttocks, or breast).

c. Sexual intercourse without consent, including acts commonly referred to as
rape.
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2. Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the other sexual
misconduct offenses defined herein. Examples of behavior that could rise to the level of
sexual exploitation include:

a. Prostituting another person;

b. Non-consensual visual (e.g, video, photograph) or audio-recording of sexual
activity;

c. Non-consensual distribution of photos, other images, or information of an
individual’s sexual activity, intimate body parts, or nakedness, with the intent to or
having the effect of embarrassing an individual who is the subject of such images or
information;

d. Going beyond the bounds of consent (such as letting your friends hide in the
closet to watch you having consensual sex);

e. Engaging in non-consensual voyeurism;

f. Knowingly transmitting a sexually transmitted disease, such as HIV, to another
without disclosing your STD status;

g. Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; and

h. Possessing, distributing, viewing or forcing others to view illegal pornography.

3. Sexual violence is a severe form of sexual harassment, and refers to physical sexual
acts perpetrated against a person’s will or where a person is incapable of giving
consent, including but not limited to rape, sexual assault, sexual battery, sexual coercion
or similar acts in violation of state or federal law.

Stalking means engaging in a course of conduct directed at a specific person that would
cause a reasonable person to (a) fear for his or her safety or the safety of others, or (b)
suffer substantial emotional distress.

Examples of behaviors by a person stalking another are:
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1. Follow you and show up wherever you are.

2. Send unwanted gifts, letters, cards, or e-mails.
3. Damage your home, car, or other property.

4. Monitor your phone calls or computer use.

5. Use technology, like hidden cameras or global positioning systems (GPS), to track
where you go.

6. Drive by or hang out at your home, school, or work.
7. Threaten to hurt you, your family, friends, or pets.

8. Find out about you by using public records or online search services, hiring
investigators, going through your garbage, or contacting friends, family, neighbors,
or co-workers.

9. Posting information or spreading rumors about you on the Internet, through social
media, in a public place, or by word of mouth.

10. Other actions that control, track, or frighten you.

Statement of Policy Principles

It is the policy of Colorado State University to maintain an academic and work environment
free of discrimination, harassment, sexual harassment, sexual misconduct, domestic
violence, dating violence, stalking and retaliation for students, faculty, and employees.
Sexual harassment and sexual misconduct is contrary to the standards of the University
community and common decency. It diminishes individual dignity and impedes equal
employment and educational opportunities and equal access to freedom of academic
inquiry. Discrimination, harassment, sexual harassment, sexual misconduct, domestic
violence, dating violence, stalking and retaliation are barriers to fulfilling the University's
scholarly, research, educational, and service missions. Such conduct will not be tolerated at
the University.
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Sexual harassment and sexual misconduct also violate the University’s long-standing policy
against discrimination on the basis of sex. Sexual harassment and sexual misconduct are
also illegal; they are prohibited in the employment context by Title VII of the 1964 Civil
Rights Act, in the education context by Title IX of the Educational Amendments of 1972,
and, in both employment and education contexts, by Ceclorado’s anti-discrimination laws,
including, but not limited to, C.R.S. §24-34-401, et seq.

Colorado State University does not discriminate on the basis of race, age, creed, color,
religion, national origin or ancestry, sex, gender, disability, veteran status, genetic
information, sexual orientation, gender identity or expression, and pregnancy. The
University complies with the Civil Rights Act of 1964, as amended, related Executive Orders
11246 and 11375, Title IX of the Education Amendments Act of 1972, Sections 503 and 504
of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans’ Readjustment
Assistance Act of 1974, as amended, the Age Discrimination in Employment Act of 1967, as
amended, The Pregnancy Discrimination Act of 1978, Americans with Disabilities Act of
1990, the Civil Rights Act of 1991, the ADA Amendments Act of 2008, the Genetic
Information Nondiscrimination Act of 2008, and all civil rights laws of the State of
Colorado. Accordingly, equal opportunity of employment and admission shall be extended
to all persons. The University shall promote equal opportunity and treatment in
employment through a positive and continuing affirmative action program for ethnic
minorities, women, persons with disabilities, and veterans.

To comply with federal requirements regarding non-discrimination in admissions and
operations, the University’s approved non-discrimination statement must appear in major
University publications such as the General Catalog. A brief required non-discrimination
statement also must appear in written advertisements and University publications,
including those used to inform prospective students of University programs. The required
non-discrimination statements, as well as further information regarding these
requirements, are available at the Office of Equal Opportunity.

The University prohibits any act of discrimination, harassment, sexual harassment, sexual
misconduct, domestic violence, dating violence or stalking by a Covered Person, and any
retaliation related to acts or reports of such acts. The University takes all allegations of
such misconduct seriously. When allegations of such acts are reported, and a Covered
Person is found to have violated this policy, consequences will result, up to and including
dismissal from CSU.
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All members of the CSU community are expected to not infringe upon the rights of others.
This Policy has been adopted to reaffirm this principle and to provide support and recourse
to those who are impacted by sexual harassment, sexual misconduct, domestic violence,
dating violence or stalking perpetrated by a member of the University community. When
the Responding Party is determined not to be a Covered Person at the time of the report, he
or she may nevertheless be subject to this policy in the event that he or she becomes a
Covered Person in the future, as well as being subject to other laws and policies.

Responsibilities and Procedures
1. Duty to Report

All CSU employees and volunteers, including faculty, staff and students acting in their
employment or volunteer roles, are mandatory reporters under federal law, Title IX of the
Education Amendments of 1972. This means that all employees are required by law to
report any information about alleged or possible sexual harassment or sexual misconduct
involving Covered Persons (defined above) within 24 hours of receiving the information to
the Deputy Title IX Coordinator in the Office of Support and Safety Assessment (SSA) or the
Office of Equal Opportunity {OEOQ). Mandatory reporting means that information indicating
that a person has allegedly committed or been the target of sexual harassment or sexual
misconduct may not be withheld, even if confidentiality is requested by the reporting party.
This does not mean that the employee or volunteer receiving the report does not care
about the Covered Person; rather, it signifies that campus safety is at the forefront of the
community’s concern. When a Covered Person discloses information, it is best for the
employee or volunteer to mention they are a mandated reporter and will have to share the
information with the University, but that the Covered Person will still always have the
choice whether or not to share their story with others at the University whose
responsibility it is to investigate. Examples of mandatory reporters include, but are not
limited to:

a. Faculty member to whom a student reveals an incident of sexual harassment or sexual
misconduct involving the student or other Covered Persons protected under this policy.
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b. A supervisor who hears “through the grapevine” that one employee has been
sexually harassing another employee, even if the conduct occurred outside of work.

c. A Resident Assistant who receives information from one of their residents that they
were assaulted by another student at an off campus party

d. A person who is acting as a volunteer at a CSU-hosted activity who observes another
person engaging in sexual contact with a child in the program.

Remember, these are just examples. Sexual harassment and sexual misconduct must be
reported no matter what the circumstances if they involve persons covered under this
policy.

Employees exempt from these mandatory reporting requirements are only those
employees who are statutorily prohibited from reporting such information, for example,
licensed healthcare professionals acting within the scope of the professional-patient
relationship, and Sexual Assault Victim Assistance Team members. If you are unsure
whether or not you are exempt, you must contact OEO to determine whether or not an
exemption applies. Teachers are not exempt from reporting incidents involving students
unless one of these special statutory exemptions applies.

2. Duty to Act

a. CSU has appointed a Title IX Coordinator and a Deputy Title IX Coordinator to
oversee and coordinate its compliance with Title IX of the Education Amendments of 1972,
20 U.S.C. 1681 et seq. (Title 1X), and its implementing regulations, 34 C.F.R. Part 106. Title
IX prohibits discrimination on the basis of sex in education programs or activities by
recipients of federal financial assistance. Reports of any violation or suspected violation of
the protections of Title IX may be made to the Deputy Title IX Coordinator, whose name

and contact information is always available online at
http://www.supportandsafety.colostate.edu/sexual-harassment or by calling 970-491-
7407.

Upon receiving a report of alleged or possible sexual misconduct or sexual assault, the
Deputy Title IX Coordinator and/or the CSU Police Department will evaluate the
information received and determine what further actions should be taken. Further action
may include contacting the CSU Police Department. If, after such evaluation, it reasonably
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appears that a violation of this policy by a student or an employee has occurred, SSA or the
OEO will follow the appropriate procedures referenced below.

b. When the Responding Party is faculty, an employee, affiliate, or visitor, the OEOQ will
take steps, either directly with the Impacted Party or through a reporting employee, to
provide information about the University's procedures for filing a complaint under this
policy, as well as available health and advocacy resources and options for criminal
reporting. The OEO will maintain, publish and follow procedures for the review and
resolution of complaints where the Responding Party is not a student.

¢. When the Responding Party is a student, the Deputy Title {X Coordinator will
determine what further actions shall be taken, which may include investigation of the
report and referral to the Office of Conflict Resolution and Student Conduct Services for
possible action under the Student Conduct Code. The Deputy Title IX Coordinator will
maintain, publish and follow procedures for the review and resolution of complaints where
the Responding Party is a student.

d. When the person alleged to have committed the violation is an agent or contractor
of the University who is not subject to any disciplinary procedures of the University and it
reasonably appears that a violation has occurred, the matter will be referred to the
appropriate official or department for further action. This may include, as appropriate, any
or all of the following;:

(i). The Director of Contracting Services, for action that may be taken under the
terms of a university contract, such as contract suspension or termination,
demanding a change of personnel working under a contract, or initiation of
contractor debarment;

(ii). The CSU Police Department, for initiation of a criminal investigation and/or
complaint;

(iii). An outside law enforcement or governmental agency with actual or apparent
jurisdiction over the alleged perpetrator.

3. First Amendment

The protections of the First Amendment must be considered if issues of speech or artistic
expression are involved. Free speech rights apply in the classroom and in all other
education programs and activities of public institutions, and First Amendment rights apply
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to the speech of students and teachers. Great care must be taken not to inhibit open
discussion, academic debate, and expression of personal opinion, particularly in the
classroom. Nonetheless, speech or conduct of a sexual or hostile nature that occurs in the
context of educational instruction may exceed the protections of academic freedom and
constitute prohibited harassment or sexual harassment if it meets the definition of
harassment or sexual harassment as contained in this policy and (1) is reasonably regarded
as non-professional speech (i.e., advances a personal interest of the faculty member as
opposed to furthering the learning process or legitimate objectives of the course) or (2)
lacks accepted pedagogical purpose or is not germane to the academic subject matter.

4, Affirmative Action

The University takes affirmative action to employ qualified women, minorities, veterans,
and individuals with disabilities. For information on this Affirmative Action commitment
and program, contact the OEQ at geo@colostate.edu or 970-491-5836.

5. Retaliation

Retaliation against members of the University community for making good faith reports of
non-compliance with laws, regulations, or University policies is strictly prohibited, and is
subject to disciplinary action up to and including termination or dismissal from
employment or enrollment at the University. It is prohibited to discharge, demote, suspend,
threaten, harass, intimidate or otherwise retaliate against an individual in the terms or
conditions of employment or educational opportunity based on the individual’s good faith
report of potential non-compliance, or based on the individual's cooperation with an
investigation or hearing regarding a report of potential non-compliance. Such retaliation is
prohibited regardless of whether the matter reported is substantiated.

Colorado State University protects all participants in the complaint and grievance
processes from retaliation. No person shall restrain, interfere with, coerce, attempt to
intimidate, or take any reprisal against a participant under these procedures. Failure to
comply with this expectation may result in the imposition of University sanctions up to an
including termination or dismissal.
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Acts or threats of retaliation constitute a serious viclation of University policy, and the
University encourages prompt reporting of any retaliatory action. Students should report
retaliation to OEO, SSA or Conflict Resolution & Student Conduct Services (CRSCS).
Employees should normally report retaliation to their supervisor, but, if the supervisor is
involved in the matter, or for any reason an individual is uncomfortable speaking with his
or her supervisor, the report may be made to the responsible department head, the Office
of Equal Opportunity, or by using the CSU System’s Compliance Reporting Hotline which

may be accessed online (http://reportinghotline.colostate.edu/) or by calling, toll-free, 1-
855-263-1884. The Hotline allows anonymous reporting if desired.

6. Required Training

Federal law requires that all newly hired CSU employees (including faculty) and incoming
students participate in primary prevention and awareness programs, and that students and
faculty engage in prevention and awareness programs on an ongoing basis. These
programs may be offered by OEQ, SSA, the President’s Commission cn Women and Gender
Equity (PCWGE), CRSCS, and other University programs. Sexual Harassment Awareness
Training is offered by OEO and may be retaken anytime as a refresher by contacting OEO at
oeo@colostate.edu or by calling 970-491-5836.

7. Procedures for Complaints

The University provides fair, understandable, and legally sound procedures for handling all
complaints of discrimination, harassment, sexual harassment and sexual misconduct,
domestic violence, dating violence, stalking and retaliation. These procedures can vary
depending on the nature of the complaint and the status of the persons involved (i.e,
student, faculty, employee, or non-employed party). The responsible departments are
required to maintain, publish, and follow appropriate procedures. These are summarized
in the following table:
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Filing with External Agencies

Persons who believe that they have been subjected to discrimination, harassment, sexual
harassment, sexual misconduct, or stalking may be able to file a complaint with the
Colorado Civil Rights Division, the U.S. Equal Employment Opportunity Commission or the
U.S. Department of Education’s Office for Civil Rights. Information regarding filing charges
with any of these agencies may be obtained from the Office of Equal Opportunity.

Expectations for Members of the University Community

Cooperation and participation by the members of the University community in the
resolution of a complaint under these procedures is necessary. All University community
members asked to participate should do so. If an Impacted Party/Complainant does not
participate, the University may continue the investigation, invoke necessary interim and
permanent remedies, or conclude the complaint. If a Respondent does not participate, the
University will move forward with the complaint with the information it is able to collect
and ascertain.

The Impacted Party/Complainant(s), Respondent(s), and all witnesses shall be truthful in
their testimony. This includes statements made verbally and in writing. Failure to comply
with this expectation may result in the implementation of University sancticons.

References

> Colorado State University Student
Conduct Code

> US Department of Education, Office of
Civil Rights — Pamphlet on Sexual Harassment

> US Equal Employment Opportunity

Helpful Resources

An Impacted Party may report confidentially to the following campus resources that
provide support and guidance:

Sexual Assault Victim Assistance Team (970) 492-4242
Women and Gender Advocacy Center (970) 491-6384
Women'’s Clinic at CSU Health Network (970) 491-1754
Counseling Services (970) 491-6053

R

The following are other campus resources. These resources do not provide complete
confidentiality.

1. Deputy Title IX Coordinator/Director of Support and Safety Assessment (970) 491-7407
2. Colorado State University Police Department (970) 491-6425
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3. Director of Student Case Management & Referral Coordination (970} 491-8051
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